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Open-Ended Response--SECOND-CLASS CITIZENSHIP

Please describe any experiences you have had with second-class citizenship in your work as a band
director.

1 Duringthelast year | was repeatedly left out of a “boys” group chat and Google drive simply dueto being
female, | am repeatedly talked over/ignored.

2 everyjob I've had someone has referred to my male colleague or student as the director and assumes I'm
the assistant, not included in social events because they are distinctly male focused (smoking cigars,
golfing, etc.), not being talked to directly in meetings or given space to contribute, not respected by
students because I'm not a man

3 Examples: beingignored, not being listened to, being talked over feeling underestimated [Assumptions of
Inferiority] or not respected being mistaken for an assistant director, color-guard instructor, etc.
perception of a “good old boys club” in band directing profession.

4 Evenin my roleasan administrator of band teachers now, often the male band directors stop talking when
| am around. | can tell they do not always take my instructional suggestions to heart. Can seein there [sic]
faces and have heard oh that's cute and that's how you teach.

5 lwastold by my department chair as a first year teacher that because | was a flute player, | was a “ditz”
[Sexist Language]. My ideas were always dismissed until the guys | worked with said the same thing I did.
When | would have my band critiqued by male professors, | only had one person treat me like a
colleague. The others were very demeaning and dismissive. | was completely underestimate [sic] and
disrespected when | was at the high school level [Assumptions of Inferiority]. Once | moved to middle
school, | have been completely respected by my peers and | have no desire to go back to the toxic high
school environment.

6 |I’'m constantly talked over, and when we go to meet other directors at football games they introduce
themselves to only the maledirectors and not me.

7 Maleband directorsin my conference sometimes wouldn't talk to me during games or district band
functions. People speak over meall the timein meetings. Boosters would sometimesignore me at
meetings.

8 People will shake my male colleague's hand and ignore mine. I'm constantly not listened to, someone else
will bring up the same concern and it's "so and so hasa concern", not me.

9 All mentioned above-ignored, not listened to talked over, not respected, mistaken for assistant in my own
program, definitely dealt with the good old boys club over the years.

10 All of the examples have been prevalent in my teaching. | can't seem to ever be good enough.

11 All ofthese: beingignored, not being listened to, being talked over feeling underestimated or not
respected being mistaken for an assistant director, color-guard instructor, etc. perception of a “good old
boys club” in band directing profession

12 Everythinglisted above! My current new position has a male head director and he constantly brushes off
my suggestions but when a male colleague suggestsitit’s the best idea ever

13 I'veexperienced all of these. Add ‘band moml’ [sic] when working campus events

14 Literally all of the examples provided | have experienced.

15 Apastdirector participatingin all oftheabove. | almost quit over it. But he ended up being let go for other
reasons.
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All of the above has occurred in varied places, but most often in drum corps. | was the brass caption head
for aDCA corps. The other staff had meetings without me (I was the only caption head left out), made
decisions without me, talked over me and undermined my rehearsals/authority with my section. At
honor bands or high school competitions, when directors get together they talk to each other asifI'm
not present in the group. Thisincludes handshaking everyone except me, asking everyone about their
program (except me), not making eye contact, and generally ignoring me. Sometimes they make sexist
jokes, and | feel like | have to ignore it for the sake of networking and not being labeled as a b****
[Restrictive Gender Roles]. When I've tried to suggest ideas in different settings (mostly high school),
I'm talked over or instantly shot down.

17

Beingignored, not listened to, and criticized for making choices that are different than other directors
locally. When | taught in MI there ABSOLUTELY was a "good ol' boys club"!

18

beingignored/someone not responding when | try to say something, being talked over, being dismissed,
ideas being dismissed, being figuratively pushed aside when a problem comes up and | try to step up to
help solveit, experiencing a good old boys club group

19

| am constantly ignored at conferences, and older band directors talk over me. lowa's band politics
definitely have a good old boys club of 50+ year old male directors.

20

| am the only femalein the wind band conducting program at my school [Environmental
Microaggressions]. I'm aware of it everyday. For the most part, my male colleagues are chill, but sometimes
| feel like they don't listen to me, or they think my voiceisless than theirs. | definitely feel the "good ol boys
club" perception, and I try to forget it most of the time and just push through.

21

My jazz band consisted of about 20 boys and 3 girls. | felt disrespected by the group most of the time. |
believe the girlsin the group also felt that way. Two of them quit at the semester and the other barely
spoke in class. Regarding the 'old boys club': that feeling was one of the reasons why | decided to pursue
elementary general music as my desired teaching arearather than high school band. When | started my
undergraduate degree, | had every intention of being a high school band director. The most jarring
experience was at a jazz festival; when the male clinician said exactly what | had been saying for months
in rehearsals, the band listened and followed exactly what he said. When | had said those thingsin
rehearsals, | was scoffed at or ignored.

22

Sometimes I'll get talked over orignored, especially around older men. Thereis definitely a huge
perception of the “boys club” in the band directing world.

23

The Midwest clinic is many wonderful things, but attending as a young woman it VERY much felt like an old
boy's club. In my experience, | observed female presenters more frequently asked to justify their research
and assertions, while male presenters were taken at their word and research credentials.

24

Thereisalwaysa"good old boys" club. Every state has one...definitely the ideas being ignored/talked over.

25

| have been mistaken for a student, a student teacher. | have had people address my male student teachers
assuming they were the director, | don't often get recognition for what | am doing or my achievements or
my students' achievments, | feel like my concerns are dismissed by higher level administration (less now
that many of them are female), | am routinely talked over by male staff members, sometimes even those
teaching with me (though not my current orchestra and choir colleagues)etc

26

| get passed over for opportunities for males when | have better qualifications. My opinions get ingored
in meeting or worse a male will make the same suggestion as myself but will only be listened to because
they are male.
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| have often have not been taken seriously. I've been ignored for help from clinicians. I've been treated
unfairly, have been put in positions to purposefully sabotage me. Have been passed over for jobs. I've had
high school directors not cometo my middle school classes to teach because the didn't like my lesson
plans, ect.

28

Not honoring requests that come from me, but given to my male colleagues. Experience not credited or
taken seriously. Often over looked to be ableto be able [sic] to answer or provide direction.

29

Always looked over when someone needs the "thereal band director"”, constantly being mistaken for color
guard instructor or assistant director. Even when I'm asked for help or my opinion, staff/admin ignores my
recommendationsand then tells me I'm too aggressive when | ask why they went another direction. And
typically, when their plans don't hold out, they come back and ask me why | didn't say speak up about
their idea possibly failing.

30

Being asked everywhere | take the band if | am the color guar [sic] Director, ignored or talked over in
meetings, usually being the only woman “in theroom” [Environmental Microaggressions]

31

Beingignored and talked over, feeling disrespected by colleagues, being asked where the band director is
when | am the only person in theroom, being asked if | can be a band director because | am female

32

Co workers assuming that | would make copies and do all necessary paperwork for a joint performance
[Retrictive Gender Roles]. As the lead teacher at aschool, | was frequently talked over or outright ignored
by the administrator. He would speak directly to my male colleague instead of me, and look to him for
decisions, even though he was the assistant director.

33

| am at best assumed to be a drum major but usually assumed to be a band student at contests and
concerts. The Director of bands has held his hand in my face to tell me to stop talkingin meetingsin front
of others. | used to frequently bring ideas to better the program to my head director and he would act like
hewas listening and never act on it. We recently hired a male director in my same position with avery
similar background to myself. He has begun bringing up the sameideas to our DOB. Many of them have
already been implemented and the rest have plans made to implement in the future. In region meetings
my arguments for or against bylaws are frequently ignored or dismissed and | was informed that our
district always votes in the same way regardless of personal opinion on policies as decided by the male
head directors.

34

| constantly feel like | am not heard when around other directors. | don't usually get asked what | think. I've
been mistaken for the guard sponsor. I've been greatly underestimated [Assumptions of Inferiority].

35

| was onceinvolved in a brass band with an incredibly sexist instructor. When we would all go out
afterward, he would ask opinions of other (male) band directorsin the group, and would laugh off
everything | said. When a male director had the same exact feedback | gave, it was suddenly taken
seriously. Also, when goinginto critique for marching band shows, | am often spoken to asif | am acolor
guard instructor.

36

| was the director of my schools [sic] competitive marching band as well as the drill writer and arranger.
Judges would frequently only make eye contact with or speak with my assistant or percussion instructor
(men) even after the would direct judges towards me. One percussion judge told me “your drum line needs
more dynamics, you know- Louds and softs?” [Assumptions of Inferiority] My voice was frequently ignored
or talked over in directors’ meetings. | always felt the need to work twice as hard so | could be respected
[Assumptions of Inferiority] and prepared. Thereis so much more but | can’t even begin to typeit all out.

37

I've been talked over, ignored, and people have asked where the "real director" is.

38

My husband (percussion director) is constantly being mistaken as the head director. | am also talked over
consistently during parent teacher conferences by male parents. My one male admin consistently
underestimates me and treats me like I'm stupid.
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39 Often, | am asked where the director is, even when my shirt or nametags say DIRECTOR in large lettering.
Upon beginning my new position, | quickly noticed that the male director would not speak to me when
we were in the office, but the minute another Male showed up he couldn't stop talking. He will call
other Male directorsin the areafor help before including me in something involving our shared
program. When we do talk and | offer suggestions to issues he is facing that | have had experience with,
talks down to me to tell me myideais stupid and wouldn't work. Almost two weeks later, consistently,
itissuddenly hisidea, and it is somehow the most brilliant thing that everyone should hear about. Itis
never mentioned that | brought it up earlier. I've stopped sharing ideas.

40 On my own staff, | feel ignored often when it comes to "large scale" discussions (show design, music
research, etc), and it is disrespectful and comes from a place that feels as though thereis not trust, thereis
disrespect, and that | am inferior [Assumptions of Inferiority]. | have been mistaken for a colorguard
director or woodwind player countless times, despite being a trumpet player. Being on an all-male staff
that does not want to hear my ideas, | do not feel asthough | have a seat at the table quite often, or when |
do speak up, theyimmediately disregard anything | say.

41 Thisisavery common occurance as a female band director. Particularly being mistaken as a parent instead
ofadirector, being talked over, and especially beingignored.

42 Ahead director that | worked for previously would often talk to students with more respect than he talked
to me with. My concerns regarding students and procedures were often dismissed.

43 Again in my student teaching experience, there were times when | would haveideas or questions and they
were completely ignored or talked over because the HBD didn’t want me “worrying about that”.

44 Almost every band Director in my district isamale, I've only met 4 female band directors, it makes me feel
like the profession is gatekeeped. Also my school, the men in my area treat me different/ignore me/ don’t
take me seriously.

45 Atthecollegiatelevel, thegood old boysclubisreal! | feel that many doubt my abilitiesand that I don't
gain therespect until people watch me conduct [Assumptions of Inferiority], then all of asudden,
everyoneislining up to talkto me

46 Beingtalked over orignored. The assumption isthat | only teach elementary general music and cannot
handle the high school [Assumptions of Inferiority]

47 Colleague CONSTANTLY interrupting me. He would change the plans for his part of the concert and not tell
me until the last minute trying to make melook bad in front of our other colleagues on campus. All it did
was hurt the department as a whole and reinforce admin’s prejudice that “musicians” were flakey. Very
toxic environment.

48 Constantly happens at conventions/meetings; happened everyday at my last job (talked over, ideas
laughed at, ignored, etc).

49 Definitely talked over, ignored, ideas and suggestions put down

50 Former head band director would pretend | wasn't speaking, ignore any attempts to communicate, would
only appreciate my input if| had another male director present my ideas as if they were his.

51 | worked for a number of years with a male head band director who constantly made me feel like my
opinionsand work were not valid or respected. Interestingly enough he also admitted to me at times that
he was intimidated by me because he sometimes felt | was a better musician than him. It was an interesting
work dynamic, as we were actually friends before we began working together, and still were basically on
good terms outside school, but work was tense. | was in that situation for seven years and am thankful that
he moved on to anew school and | now work with a head director who actually makes me feel valued and
appreciated!
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In our FBA meetings, women get talked over or just skipped over when it’s time for commentary. It’s
especially tough when the women are at low income schools or in developing programs. You just feel like
the big dogs arethere dukingit out and your voice gets lost in the chaos

53

In prior job perceived asinferior, despite more education. At current job, treated as inferior by 1 staff
member repeatedly. [Assumptions of Inferiority] Being constantly snapped at by this staff member for no
reason, when did not do similar behavior with any other director.

54

In some cases, what should matter to build, orinclude musical ideas for the program have been scoffed.

55

Often being over spoken, can’t be part of the conversation, being told | need more presencein the
classroom because | was female [Assumptions of Inferiority].

56

often ignored and/or talked over, especially in settings with athletic administration.

57

Often not acknowledged in conversations with men in this profession, ignored, my opinion on the matter
doesn't matter.

58

Talked over often. | had a head director that wouldn’t return my “good morning.”

59

Very often talked over or ignored. My opinions and ideas are not taken seriously by the men in this field.

60

We have "job alike" meetings monthly which isthe only time|l get to interact with the other full time
secondary music teachersin our district. Typically the conversation is dominated by the same male
teachersand thereis not any room for other discussion. They do not leave space for others.

61

Talked over in district meeting or when | do speak being seen as annoying, not being asked to do higher
level tasks, definitely feeling like there’s a good old boys club at events and conferences- not being
included in band director chats

62

Iflletit bother me, | would retire. | am older than my associate, but he often gets mistaken as being the
head director. Sometimes, the male directors make me feel welcome; other times, | am not in their club.
Beingignored or talked over happens sometimes, but | have to assert myselfin the conversation and make
my opinion heard ( at therisk of being called a pushy bitch) [Restrictive Gender Roles]

63

Emails being addressed to "gentlemen," my opinion being dimissed, yet when voiced by the maledirector,
accepted. Being mistaken for an assistant, especially as a jazz director, not getting called even though |
qualified asa marching band judge.

64

Everyone thinks my male assistant marching band director is the head director. In college, our professor
would invite all the male music Ed students to eat, get coffee, etc. and never include the females. In district
meetings, | am frequently talked over when | begin speaking.

65

| am often not spoken directly to when in acircle of band directors (always men). They don’t make eye
contact, and they don’t make space for me to weigh in. | wasn’t invited to my band professor’s office for
one-on-one “shop talks” like my male cohorts were.

66

| feel like I'm never asked to hang out with the masculinr [sic] directors when they go out for beer after
concerts and things. | mostly feel out of theloop. | have 8 years of marching band experience and feel like
no one would take me seriously as a tech for their band.

67

When | make a suggestion it isignored but when my male assistant director makes the same suggestion it is
considered to be revolutionary, only men get invited to some meetings so | have less decision-makering
opportunities

68

Previous high school feeder director would speak over me, step in front of me to begin speaking or
directingthe band, thereis definitely a perception of the "good old boys club." And it's been assumed
numerous times that | am an assistant director, color-guard instructor, or simply a parent volunteer.

69

Being talked over, perception of agood old boys club at district and state meetings,
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Good ol boys club in other band directorsand in alot of admin, being interrupted alot, or when asked
about opinionsthat often follows with male who is asking, telling me his opinions that | should also have
or agree with. Instead of open communication on varying viewpoints, males tend to get very defensive
when “not on their side”

71

| do not attend things like Midwest music conference and | hate work assignmentsin other districts
becausetheold boys club treats melike a child.

72

| have been talked over lots of times; agree with the perception of band directors as a boys club.

73

| have frequently had male colleagues interrupt me or try to "man-splain" [Assumptions of Inferiority]. |
don't usually put up with that. | would also say that general classroom teachers (male and female) are
guilty of this kind of speech because they consider music teachers as less-important than "real" teachers
(i.e. classroom teachers). Administrators I've worked with have also underestimated my teaching skills or
importance. | have had some experience with the "good ol' boys" kind of discrimination too.

74

I've had female and male ensemble members try to tell me what to do. In band director meetings, thereis
definitely a sense of the "good old boys club" and somehow | need to drink more beer/whiskey to fitin.
Being talked over is also a huge hurdle.

75

I’ve often felt the awkward pausein a conversation after | make a statement, almost like I’'m not allowed to
have an opinion or athought on theseissues. Or my approach isn’t good because of my gender
[Assumptions of Inferiority]. The judges in my state are for the most part agood old boys club

76

Often our collaboration or PD | have felt like my opinion didnt matter. Or, I've voiced a suggestion that was
repeated by a male and the male was recognized. Band Directing has often felt like a "good ol' boys" club.

77

The bandsin the state of South Carolina are a massive "good old boys club". My coaching teacher in my
student teaching acknowledged that he was a part of it, but sort of figured out how to play the system. It
seems that many of the judges for festival are old white men who have old fashioned beliefs about what
this profession should be. My percussion director was frequently recognized as the band director for my
school at marching band competitions. Again, | do think this hasto do with my young age (first year
teacher here) in addition to my gender. | am frequently talked over by my male students and am havinga
hard time winning their respect.

78

The high school director (white male, not married or children of his own) is constantly talking down to
me, telling me how | should run my program [Assumptions of Inferiority], and doesn't listen to my
opinions. It's hisway or no way in his mind. It is also very much the "good old boys club" in MSBOA. If you
put your family first you are thought of as a bad director. [Restrictive Gender Roles]

79

Being talked over/ignored because my job isn’t asimportant as the “core” subjects.

80

| am often ignored for opportunities to work within my cluster and within my region. Once, when finally
allowed to help choose a new set of region music, the music selected by my group (all women) was later
thrown out and replaced by our region chair because he felt we (as brass players) poorly picked the music
and he (as a sax player) replaced it with “more appropriate” selections.

81

| am the only female director in my district out of 10 directors [Environmental Microaggressions]. | am
frequently spoken over, had things “mansplained” becauseit’s been assumed | can’t be as knowledgeable
as my male colleagues [Assumptions of Inferiority], and | am often overlooked when the lead HS director
wantsinput on something his program is doing.

82

Not considered for High School Band, overlooked for an opening by a male colleague with less experience
in thedistrict. Gettingtalked over by loud males asif my opinion doesn't hold weight.

83

Working with 2 other malesin meetingsit becomes apparent that | do not know as much asthem even
though | have taught aslong and in more places.
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1) Anew admin cameinto my room while | was being observed by a male colleague. Theadmin assumed
that the male colleague was the band teacher and mistook me for a student teacher. 2) | am often talked
over or interrupted in meetings with parents/guardians, as well asin meetings with other (male) directors
in my conference.

85

Assuming my colleague, who is a male, receives all of the recognition for the success of the high school
band. It feels like it doesn’t make sensein people’s minds to consider me as the lead marching band
director who writes and makes 90% of the decisions for the show and rehearsal process. | feel regularly
talked over. I’'m definitely thought of as the assistant rather than co-Director. | have been mistaken as the
Color Guard instructor or avolunteer mom.

86

being confused for a student, not aband director. Feeling uncomfortable asserting myselfin groups or for
leadership positions because |l didn't think | would be taken seriously.

87

Being treated as an assistant in a co-teaching situation because of gender, being talked over/dismissed
regularly

88

| can't possibly list all the ways that male directors are taken more seriously, but it is especially evident
when speaking with judges at band shows. They have never met us and assume | must be the guard
instructor because |l am awoman

89

| used to be bothered and now I’'m just so used to it that it’s funny. My husband volunteers on my staff, and
guides and judges always address him first, and he’s quick to correct them. And I’ve certainly never been
taken as seriously by peoplein the marching band world. In concert band, male judges and directors often
are shocked by how good my band is [Assumptions of Inferiority]. Unclear how much of that is because I’'m
awoman, or because I’'m at a poor rural school that’s small.

90

I've had other people go to my assistant instead of me because heisa man. This happens more than
anything. My assistant has also talked over me a few times when he feels comfortable.

91

Most instances of this occur from men outside of the profession/education, but do include being mistaken
for an aid/assistant, being talked over, and being told how surprised a man is that awoman can do this job
[Assumptions of Inferiority].

92

Parade organizers will look for amale chaperone even ifI’'m standingin front of them with a whistle
around my neck introducing myselfas the director. | informally run a regional music teachers PLC- most of
my roleis helping the women to get a word in edgewise when the male directors dominate the airtime.

93

Principal not listening to me, but my assistant who is a man (even though we said the same thing. AD
talking to asst instead of me.

94

Region meetings were difficult because the men were constantly talking over women present. | have never
had experiencein color guard, and | would frequently get asked to run guard rehearsals... even though we
had a specialist on staff.

95

There are colleagues outside of the music department who will ignore my answers about things like
stage/auditorium management until my make [sic] teaching partner tells them the same thing. Our co-
teachingsituation is also misconstrued as me being the assistant a fair amount. At the MS, it took 7 years
for oneteacher to remember that I’'m not the choir teacher.

96

Trying to advocate for more female and minority representation in guest directors, particularly for jazz
honor ensembles and being criticized for stating that it isimportant that every student be able to see
themselvesin these honored and advanced roles and not just white men. Also been mistaken for the guard
coach moretimes than can be counted and assumptions of my male assistants beingin charge instead of
me regularly at new venues and some regularly attended ones also.
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97 When | haveideas during marching season, thekids, parents, and some directors I’ve worked with have
ignored what I’'ve said until the male director saysit as hisown idea. If| am running a rehearsal or logistical
thing like unloading equipment, site hosts will cometo meto ask wherethe person in chargeis.

98 When I’'m with my staff, assumptions arethe males are the director. Or, being asked to “go get your
director.” During music organization meetings, not beinglistened to when speaking.

99 When taking my band to honor bands, | am often mistaken for a student. In my school, | am also routinely
talked over and have received remarks from colleagues about how music teachers aren't "real" teachers

100 Ideasnnot valued

101 100% thisiswhy I left teaching HS. Now if someone triesto talk over me | am less docile.

102 Again, with my colleague at the middle school, my ideas and opinions are often dismissed. Because my
husband is the high school band director, he has brought my same ideas up at meetings and then he
listens to them with interest.

103 Always beingtalked over, | haveto beloud in order to be heard.

104 At my previous position where | was the only female music teacher in the district, my ideas were always
ignored unless they were reiterated by one of the male teachers.

105 Beingtalked over, my ideas not being taken seriously. Or being ridiculed because | wanted music from a
diverse set of composersin the program.

106 DuringCovid, | wastold that my thoughts on getting modified face masks were just “me worryingasa
woman” [Restrictive Gender Roles] so my opinions wereignored by therest of the directors (all male)in
my county.

107 Gettingyelled at during a performance/on camera by a male college student, talked over or told how to
direct by male counterparts [Assumptions of Inferiority], having other teachers grab my baton and mock
band directing

108 |am constantly talked over and my ideas are not as valued.

109 Iamstill frequently talked over and the jokeis that if we want something done, we have a male teacher do
it becausethey listen to him.

110 Iam talked over frequently by a male assistant band director and by a male assistant principal. I’'ve also
brought up issues at region meetings regarding scheduling, had a male director say exactly what I said in
the meeting. | very loudly said, “I’'m pretty sure | said the exact same thing ten minutes ago, but it must
sound prettier out of his mouth because he has a penis.”

111 | havefelt talked over many times amongst male band directors.

112 I have had this experience morein my state [OH] music association morethan in my teaching position.
Most of the leadership roles are held by men and they are not always respectful or open to hearingideas
from women. | have also been called 'pushy' by people at this level.

113 | worked with aman who took my opinionsinto consideration zero percent of the time. In many cases, he
would flip to my suggestions eventually, but never admit that | was right. It was to the detriment of the
kidsand the curriculum. | was so frustrated, | left that job. | had doubled the enroliment of the band
program and was paid asa .75 compared to the other band director who was male. They said they couldn't
justify a full-time wage for me, although | was working full-time hours. It was an elite private school.

114 I'm currently president of our state's band director association and myself and the immediate past
president (also a cisgendered [sic] woman) both find ourselves getting talked over or ignored at meetings
on occasion, mostly by asmall group of male directors who are either retired or very close to retirement.
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115

I'm often not taken seriously or heard in my opinions when it comes to large group conversations.

116

I've been talked over a few times by male colleagues but | have always either called them out out on it on
the spot or just kept talking even louder.

117

inaroom (virtual orin person)with other band directorsin my district, | feel talked over and not listened
to. I'm not sureifit’s because I’'m afemale or because I’'m new but it’s very upsetting

118

Just this marching season, we were making music changes and it directly impacted my percussion section.
| requested aslightly different change that worked better. | was told no by the head director. When | asked
the other male director to help me, he made the samerequest and it was approved. This has happened
moretimes than | can count.

119

Male colleagues are often heard more often and praised more often for sharing their ideas than myself

120

Many times | suggest something and it'signored. A male colleague will say it then everyone listens.

121

Many times in past situations collaborating with cis-male professionals, | am talked over and interrupted.
In the past, | have made good suggestions and have had good ideas. When | said them, they wereignored.
When a cis-male professional heard and repeated theidea, he was listened to and praised for hisidea.

122

Most of the band directorsin my area are men, my principal doesn't listen to women the same way he
listensto men

123

My comments about the all-male jazz band at the District Festival were shrugged off [Denial of the Reality
of Sexism]

124

My opinions are sometimes not taken seriously by other directorsin the conference.

125

not takingideas seriously until a male says same thing

126

Opinions not being taken as seriously as my male collegues.

127

People assumethat | am an elementary music teacher and often feel put off to the side with all of the other
male directors. My students don't respect me near as much as they apparently did the last male band
director.

128

Students/parents questioning my abilities to do things, my suggestions beingignored during department
meetings

129

The 2 HS band directors are men and me and another female arethe middle school band directors. If we
say something at the middle school, no onereally listens, but ifthe HS directors say it, it is a wonderful
idea.

130

We had an assistant superintendent who was the worst at taking the ideas of any woman and presenting
them to the men as hisown.

131

We merged sports with a neighboring school. This meant talks about marching band as well. | was
repeatedly talked over in meetings and the administration -all men -sided with the other band director,
also male. The decisions they made, based on the goals they set forth, totally oppose each other but it’s
what the other male director wanted.

132

This happens often. When | go to contest, conventions, honor bands, etc | typically leave very frustrated
because | feel likeit's a boys club and | get left out of conversations. | sometimes wonder ifit's the males
not respecting meor ifthey are just bragging and seeking attention or validation from others. AlImost
always, they are trying to get validation from the other male band directors. |also am concerned that
when we host contest or festivals, that females are underrepresented as clinicians. [Environmental
Microaggressions]

All Comments Page 9



Shouldice, H. N. (in press). Female and feminine-presenting band directors’ experiences with gender microaggressions in the

United States. Research Studies in Music Education .

133

Both male high school band directors | have worked with did not shareimportant information with me
about county and state programs. They referenced that | didn't need to know, but it was part of the "boys
club"that theinformation was coming from. | was often given tasks which they did not want to perform
(ie: cataloging music or typing up the new curriculum) [Restrictive Gender Roles]. The reason given was
that they had moreimportant paperwork to haveto fill out and it was something| could handle
[Assumptions of Inferiority].

134

| always felt out of place at professional events that were strictly limited to HS Band directors, as it seemed
to beaboys'club. Many times when | was addressed, it was specifically tied to my gender (vocabulary and
conversational content changed when addressing me and did not include anything professional). | also did
not feel as though my professional knowledge was valued or respected in those settings.

135

| definitely seea “good ok’ [sic] boys” club in my region. | have been ignored in places where | have had to
shareimportant information, or overlooked when | am in the chain of command.

136

In [state] as a university faculty member in music education, | perceive a good-ole-boys club mentality
among many male band directors. | also know my female alums have been failed to beintroduced or
included in conversations when standing with groups of male directors.

137

Thisissueisrunning rampant in our district of the state organization right now. Thereisacrew of 6-8 good
ole boys that get along well with the chair, and they have been unilaterally making decisions for the last
four years. In our district meetings we are supposed to raise our hands to speak, and sometimes a woman
(this has happened to me and my female colleagues) will raise their hand and wait multiple minutesto be
called on whilethe men converse without regard for others. This was bad during in person meetings, but
only got worse when meetings went virtual due to covid. Most of the female directorsin the district are
middle school teachers, and at a recent meeting we were voting on a middle school change that was
proposed last minute before a last minute meeting, and when we pointed out that their was inadequate
representation in theroom to vote on this matter we were shut down and the vote proceeded anyways. At
the high school that | teach marching band (four years) | am often over there 5+ days a week. The principal
there would come up to the staff regularly to chat and has not once had a conversation with me. He
literally walks up and turns his back to me to have a conversation with my two male colleagues. This has
happened at professional events consistently for the last four years. This person is now second in
command for the division, and my boss.

138

When our high school marching band travels, there are always at least 6 staff on board -5 of which are
men, 1 of which is me. Whenever we get to where we're going (parade, Spring travel trip, etc.), ninetimes
out of ten, the men will get the handshakes and | will get a hugor just beignored. Also, then men | work
with tell me | should be happy that they consider me "one of the boys."

139

lincluded some of these on the previous page but will again includethem: | have been assumed to be the
assistant director when the actual assistant director was male while | was the head director; | have not
been introduced at conferences or professional events by male directors until | was "aggressive" and
introduced myself; | have been omitted from social gatherings of male directors; | hear many male
directors use a different "tone of voice" with me when speaking (higher pitched and demeaning)

140

Being placed as a guard director. Frequently left out of planning meetings. Being 100% ignored.

141

In marching band critique OFTEN being assumed to be the color guard instructor because | was the
woman; and not the head director. Judges speaking to the males and not to me.
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142 When attending games as a head director, men would ask where the head director was - even whilel wore
ashirt with my titleembroidered on it. At my second position, the band director would ignore me
completely, but turn into a ball of talkative energy any time any one of the boys club walked into the same
room.. HS principal and athletic director will ask for the head director, but won't want to "worry me"
with the details.

143 Generally ignored by band directors from other schools. Not included in communication, collegiality.

144 1have always felt like an outsider in this profession. Early in my career | tried to get to know the band
directors at state conventions or adjudicated events but eventually stopped because year after year the
people | would meet would forget me the next year. After having my first child | stopped teaching
marching band, and a couple years later | stopped teaching high school band altogether. The high school
band teacher was talking to booster parents about how | wasn't as committed to the band program as|
used to be. The high school band director and | had a falling out at one point -1 wasinvited to be ona
hiring committee, and he was not. The person he wanted to be hired was not the person the committee
selected, and from there he refused to talk with me or be professional. That winter his HS wind
ensemble performed at OMEA convention, and before the last piece he stated in front of the audience
(I am paraphrasing, it has been a while) "l am proud of what these students have overcome in their
previous music education.” I'm not sure if he said that because he's aman or because he's an asshole,
but he got away with it. | went to admins and | brought a union member in to talk with him about it and
he had no ramifications. Also, in my experience, he was able to get away with saying inappropriate
things and outright saying abusive language to studentsin a way that | don't think awoman ever would.
He would curse in rehearsals and just say demeaning things to kids. Yell and throw things and get furious.
I truly believe a woman would have gotten in trouble for acting mildly like he did [Restrictive Gender
Roles].

145 | haveassisted with the high school marching band. | was not treated as a true assistant by other high
school directors. | was mainly ignored.

146 | havesaid hito some colleagues and not even been acknowledged. | have talked about gender issues with
acolleague who brought it up with a college professor who flat out ignored the conversation, and did not
even interact with me [Denial of the Reality of Sexism]. | have also had many male band directors surprised
that | am teachingin alarger school, surprised at how big my program is and surprised at how well we
perform at district and state festivals [Assumptions of Inferiority]. Male directors often do their bonding
and trading secrets over beers, and | just don't want to spend that much timein bars.

147 ltisactually younger music directors both maleand female. | feel more of an age bias now. It was gender
bias 20 years ago. | worked with several directors at festivals that didn’t talk to me for thefirst 7 years

148 My fineartsdirectorisamaleas well as my athletic director. Both have tried to use their sex over me.
Along with that, all of the high and middle band directorsin my district are males [Environmental
Microaggressions]. Only 1 of the high directors communicates with me. The others don’t acknowledge me.

149 Recently (this past marching band festival in October), | was talking to one of the judges. Another male
director walked in and joined our conversation but the judge completely turned to him and finished
talking to him, turning completely away from me. He never faced my way again. | left. This has happened
before too. Probably too often to count. The times when | walked in with a group of male directors and
judges shake their hands and not mine. This probably happens the most. Beingignored or not
acknowledged as aband director.

150 Thisistheworst. At events, all the male band directors sit together and the female directors sit separately.
They run the show and our music supervisor allows it.
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151 Thiswashuge for me. Even though | headed up the 5-8th grade band programs | was the assistant in the
band program. | lead 4 of the 6 concert band programs and was not given much thought or consideration
on making decisions for the band program as a whole. My last year | taught, our District hired in a former
alumni and friend of our head director. They were supposed to teach the high school choir and 4-6 music
at one of the elementary buildings. They didn’t want to do this, so he reworked the position to allow then
to stay at the high school and then assist at the middle school, and took away all my in school elementary
band time with students so that | could cover the 5-6 music classes (and placing the 4th grade classes on
another elementary music teacher in the district). | had no say in my program.

152 Although it hasimproved through theyears, | have experienced beingignored in the predominantly male
field and the 'good old boys club'.

153 business. Am constantly undermined by male administration. They do not take me seriously and do not
respect what | do. | am not an equal because | am not "one of the boys"

154 |am/wasvery aware of the "good ole boys" club. My assistant band director was a retired male director
that was well known and | would often beignored from other directors who would instead go to him even
though he was only a part time person and assisting

155 | havedefinitely perceived the good old boys club since undergrad. I've attended a few state and regional
Band PD events and was basically ignored by former male classmates. This has led me to not want to attend
these events again.

156 | often feel like | am overlooked and not respected for being female at state wide band events. Thegood ole
boys club attitudeis very prevalent in the community in which | work

157 Ignored by the good ole boys club band directors, treated disrespectfully by the Athletic Director

158 Old boysclub isvery present in my state marching community, not respected in the marching community,
ideas beingignored

159 The profession feels likea “boy’s club” at times, and | feel | would be more respected if | werea man

160 Thereisdefinitely an ole boys club herein the band world of Wisconsin. often times people just dismiss or
ignoreyour thoughts or ideas because you aren’t part of the “fraternity group”

161 |feel women in general are passed over and ignored at music conferences (presenters).

162 | have had acollegiate director assume | was a first year teacher without asking how many years | have been
teaching first. (That was pretty good for afirst year teacher!) The same collegiate director did it [sic] shake
my hand after my band won a marching state championship but shook the hand of the head band director
and percussion director (both male and we were all standing around together).

163 I have requested the same materials/technology/resources as male colleagues in my district and they
get the materials without question and | have been denied multiple times. My supervisor has also only
hired male music teachers the last five years and refuses to allow me to sit on an interview panel for
elementary music positions but allows the middle school band director, who is a male, to sit on the
panel. | have too many examples of "second-class citizenship" to list here and is a huge reason why | am
planning on leaving my district at the end of this year. My male colleagues constantly get praised for
doing the minimum requirements for their jobs but me and my female coworkers have gotten state and
nationally recognized for things and we are not once acknowledged.
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164

| was once given a personal letter at a Festival that told me I should "invite a male director into my class
in order for them to teach the children better than | was" [Assumptions of Inferiority]. | often find
myself wondering what ratings my band would receive if | was male (Il use my male colleague to my
benefit now and have him conduct the more "technical" pieces at festival - once they couldn't make it
through the piece (had to stop/reset) and we still received afirst division. | feel confident that if it was
just me,  would have received a third or even fourth division. | also had a year at festival where |
received afirst, second, and third division respectively from a female, male, and male adjudicator
[Assumptions of Inferiority].

165

Not beinginvited to be part of the judging team early in my career when men were invited to join. Being
ignored when men were together "talking shop."

166

Thefirst time | felt that my choice to be a band director was something "odd" for a female was college. |
had noideathestruggle. | saw male students being given attention as though they were the ones that were
goingto continueon. | proved them wrong pretty quickly after | earned my degree. :)

167

We have tested this before, we get different discussions or outcomes from situationsif | ask for something
versus if my husband (assistant director) asks for the same thing.

168

Assumed to be color guard director or parent. Mansplained about instrument assembly/repair
[Assumptions of Inferiority]. After dealing with months of professional bullying from another director,
wife accused me of causing it by being competent [sic?]. Was gaslighted by same colleague. People still
surprised when | say | teach band.

169

Assumptions when | taught high school of only teaching freshmen- not true. When teaching high school,
no respect from otherssincel wasn't the "head" teacher.

170

At nearly every marching band event, hosts or officials who didn’t know me would approach my male
assistant and he would have to immediately direct them to me. It becamean eyerolling and expected
situation. | have always felt like | had a voicein within my professional circlesin Michigan, however | have
not always felt this way in my school district. There have been situations where central administrators or
other men in positions of authority have been condescending and treated me differently than | think they
would have treated a male.

171

Continually mistaken for color guard coach, opinions and frustrations left out of conversations

172

Definitely have experienced being mistaken for the choir director (male), or in my earlier days, asa
student. Thisyear, I’ve had trouble getting paid for my extra duty stipend by HR, and it only was fixed
when my male superiorsintervened on my behalf.

173

Directors of other schools assuming my husband (who isn't even a musician)isthe head director, a
director at another school refused to shake my hand because | didn't call him before a game (they were the
away team and | had tried)

174

| am regularly mistaken for the assistant director and often not taken seriously by our athletic staff.

175

In parades, when | have male chaperones assisting the band, they've often been assumed by parade
organizational staff to be the band director. In addition, | feel that sometimes, parents and school
administration either ignore me or make statements to mein certain situations (when they desire a certain
outcome) that they would not make to a male band director.

176

Most adults who enter my room for the first time assume my assistant (male) isthe head director, and that
I'm his assistant. As a beginning teacher, | (middle school assistant) wasn't allowed to communicate
directly with the head high school director since it wasn't my place.
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177 My husband is also a band director, though he teaches high school. When we are together at conferences,
it's often assumed that I'm "just the wife" by people who don't already know us. | once saw a mutual
acquaintance at an honor band and asked where registration was, and the acquaintance looked confused
and kind of waved mein the direction. He saw me again later and apologized for not recognizing me
without my husband. | once got invited to Midwest to be a shopping partner for another band director's
wife, even though | am a director myself [Restrictive Gender Roles]. At a previous position asa middle
school director, | was on staff with the high school marching band. | was 5 minutes late because it was the
first time my husband and | had left our newborn with anyone other than us (we both had a contest that
day). Anything | said to the band for the rest of the morning rehearsal wasimmediately reworded to the
students by the head director, often to bethe opposite of what | said. But the head director did not speak
to medirectly until after the band's performance that afternoon.

178 Peopleassume my husband isthe band director. I’ve been asked moretimesthan | careto admitiflama
students [sic] mother when speaking with college representatives. My current head director has actively
not answered my questions and had actively ignored me and walked away. Many times | must talk louder
or shout just to be heard with this person.

179 When I taught HS marching band and we had a critique session afterward, the judges would sometimes
look to speak to the male members of my staff instead of addressing me. Now, as a MB judge, some male
directors have no problem questioning my decision making / qualifications - and that's when | judge
music. | judge percussion, some older percussion instructors/band directors LOSE their minds when they
don't like what | have to say. One of the main reason for thisis there are SO FEW female music judges, and
I'm the ONLY female percussion judge that I've ever come acrossin my neck of the country.

180 1.Inthe20-21 school year the principal changed the schedule and removed band from being a class.
Around Jan. | started talking to the principal about changing the schedule back so kids could have band
class. | met with him twiceand he said he'd talk to other teachers about it. When | brought it up again in
our March staff meeting he didn't remember anything about my plan and had no clue what | was talking
about. 2. I raninto my principal in public and greeted him. He said, "Look at you, so good at recognizing
people." and keep walking. He clearly wasn't able to identify me out of context. 3. | sent a message out to
parents letting them know about a board meeting and encouraging them to speak on behalf of how much
their students miss band. This angered my principal, he wrote me a nasty email and told me that, "You
need help." Hethen sent out a message to ALL of my students telling them they had to meet with me at
2:00 that day without checking with me. | had messaged all my students about an hour before that telling
them that we had Memorial day practice at 1:30. This caused chaos. 4. After YEARS of advocating the
district finally included building a band room in a capital project. The architects and admin met without
me and the other music teacher and sent us designs that were built without music in mind. When we
requested to be a part of the design meetings we were told that it wasn't possible because the architects
were in Buffalo. The next day we received an email from the superintendent saying the architects were
goingto be at school at noon. | showed up for the meeting and no one was there. The super got the date
wrong for the meeting and never acknowledged it. 5. For thisrenovation, the admin requested a list of the
"needs" for the new band room. | had already sent it twice. 6. At the bottom of thelist | put in all caps "NO
CARPET." The next meeting they camein with carpet square samples. 7. The principal was talking about
having class meetings in the auditorium during a staff meeting. | raised my hand and requested that he
does them on aday that I'm teaching at the middle school. He responded with, "You teach in the
auditorium all day?" Heeither didn't know | give lessons or that the aud is the only classroom space | am
provided. 8. | keep track of all the emails that my principal hasignored/not responded to. There's about 15.
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181

Avisiting college band director would constantly ignore me and refuse to see me as a co-director of my
band program. Made comments that | was lucky to be directing the top ensemble.

182

Administration and athletic director won’t take my work or concerns seriously; it’s “just the band”! | ask
for information or details and receive no follow up.

183

Another music teacher, the head director | work with, myself, and our AP were all talking. Every timel
chimed into the conversation, | wasignored. The Head Director Said “yeah, me and the other Music
teacher had to learn all of theinstruments so we can play them all.”

184

As previously stated my superintendent sidelined me from leadership. | have also felt age bias, which make
me feel like a second-class citizen from young band directors in my district, both male and female. At
festivals they don't talk with me and ignore my comments. They [sic] young hang together, but do talk to
the older maledirectors.

185

at ajazzcompetition my ensemble was performing on stage and all of the other men were chatting about
my group -they performed fabulous - another male directors group did not, yet he was told he was moving
mountains, and all | was told was if | slept my way into my job [Assumptions of Inferiority and/or Sexual
Objectification] - the position | help [sic] was a coveted onein the area

186

At conventions or meetings | feel men are automatically more respected by colleagues even if they are new
and haven’t proved themselves when the women are treated more politely rather than with respect, | feel |
haveto work harder to be looked at as an expert on my instrument being awoman low brass player, | see
more men presenting at meetings and conferences [Environmental Microaggressions] but this may be
because more men apply for this and not enough women.

187

At district band meetings, rarely do new colleaguesintroduce themselvesto me. They do so to the men
| am standing next to, however.

188

Being asked if | am "qualified" to have my job (do | have enough degrees or training).

189

being blatantly ignored in school and in public for being a colleague (at state music conventions, in
meetings and professional development sessions, etc)

190

Beinginvisible, ignored, underestimated [Assumptions of Inferiority]

191

Early this fall | asked for permission to use Donors Choose and was denied because the district had a policy
against crowdfunding. Two months later the new Ag teacher had a Donors Choose fundraiser posted on
theschool page. | guessthedistrict policy must have changed? | had two concerts scheduled for thefall,
which my predecessor scheduled last spring before sheretired. Both concerts were rescheduled within
two weeks of the original performance date dueto sporting events being rescheduled at the last minute,
leaving the gym double booked for the night. One concert was later cancelled altogether dueto
scheduling conflict. | wastold that it is easier to move a concert than a basketball or volleyball game, so if
(and when) this happensin the futurethe concert will probably be rescheduled again. When | discussed
this with my admin, | was asked to “just cooperate with other people” and he felt that he “had to walk on
eggshellsaround me.” My students do not respect me and my admin does not respect me, and | can’t tell if
it’s because music isn’t valued in the community or ifit’s because I’m a 24 year old female-presenting
director.

192

Feeling underestimated [Assumptions of Inferiority] and not respected for my broad experiencein the
music world. | worked in arts management and arts press companies for a decade before | turned to public
school teaching. I'm glad | did, because it gave me a great perspective about every work related issues.|

193

| am constantly beingignored, not listened to, etc. Every day. | know | keep putting the same answers, but
itistrue. EVERY DAY

194

| am constantly ignored by administrators when decisions are made about concert dates and other things
pertaining to my program. | am also highly underestimated as my program suffered a huge lose [sic] of
numbers dueto the former director retiring and COVID restrictions right when | started.
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195 lamignored by male colleagues at the state music conference that | work with closely during out [sic]
local honor band festival. When | met the president of the state marching band board, he shook the
hands of every man in the room and completely ignored my existence when | reached out my hand.
None of my male colleagues noticed or thought it was an issue.

196 |am seen asinferior and disrepected by staff at my current school--even other women. In both schools |
joined that previously had male directors, | was assumed and outright told | wasn't going to be as good
[Assumptions of Ineriority]. | was also not treated with as much respect as those men despite having more
experience and expertise as them. | also was treated with more respect on the few days | decided to wear
make up (I usually don't) [Sexual Objectification].

197 |l experiencethisin someform or fashion either in the classroom or out EVERY SINGLE DAY. It's done by
both students and co-workers/other adults. The amount of disrespect that comes with talking over me or
not believingin my full abilities for ajob [Assumptions of Inferiority] that | was selected for is
astronomical. If you didn't think | could do the job, why was | hired?

198 I feltignored as ayoung femaleteacher - | tried to always wear pants [Leaving Gender at the Door]. |
thought it was harder for me to get other band directors' attention as a promising job applicant because |
was female and looked especially young.

199 |getignored often.

200 | have been in many meetings where my opinion was either ignored, or | was considered too aggressive
with my suggestions [Restrictive Gender Roles]. | began to question all of my ideas, and | struggled with
ways to deliver them without "bothering" my male colleagues.

201 | have had male colleagues who assumed they could bully me by yelling at me or posturing themselvesin
intimidating ways.

202 | often get talked down on, orignored by other adults. Most students don't treat me this way.

203 1 walked into a music educators' wind ensemble rehearsal with 2 male colleagues, 1 in front of me, 1
behind me. The male conductor greeted both other male teachers and shook their hands and
completelyignored me. (among other things, that's just the most blatant example | remember.)

204 | wasastudent of many of the band directorsin the music district | teach in. | attribute this to still being
seen as a student, but my idea to have college studentsin need of observation hours createinstructional
videos for students during distance learning was ignored until almost March last year.

205 | work with an all male staff. | am often ignored when | offer suggestions or try to contribute to the
decision making process. Often, | will be trying to make the others aware of a situation and get absolutely
no response from them. | feel Invisible.

206 I'm quiet anyway, so theignoring part happens all thetimein some fashion. Way too many examples to
mention.

207 Ignored by athletic director.

208 Ignored in band music meetings.

209 Ignored in large committee meetings

210 Insecondary music district meetings, administration always lets first year male teachers speak longer than
me. | am the only female secondary teacher, but have the same amount of experience as others, if not
more.

211 Itisexhaustingand discouraging feeling like respect and authority isn't a given and for some of my male
colleaguesitis.

212 Kidsdon't seem to want to listen to me, but when my male colleague walks in the room they quiet
immediately. This may be unrelated to my gender - maybeit's because I'm young or new.

213 Lack of respect from non-band high school students

214 Male assistant director makes comments at/to head female director [Assumptions of Inferiority]
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215

Male counterparts are able to approach male school administrators for requestsin a casual, drop in
meeting. I've had to formally request meetings, give presentations to committees to get similar goals met.

216

Men discussing my position/rolein front of me without letting me enter the conversation.

217

My admin team has went around meto the high school band director (male, also employed at a different
school) concerning problems they had with meinstead of addressing them to mein thefirst place. The
high school band director isin no way my superior but they still approached him to get to me despite me
working at the school all day with them.

218

My husband is also a band director. When we arein conversations with people, they often ignore me and
defer to him.

219

My husband is also a band director. When we go to the Midwest clinic, vendors will talk to him and ignore
me if we approach them together.

220

My male co-teacher would never shake my hand even though he would always shake the hand of our male
student teacher and other colleagues.

221

My students are so disrespectful towards me. | haveto beab word in order to gain their respect. Thefirst
homecoming | went to | had to biteamino [sic]in half even though | didn’t want to in front of k-12
students, staff and faculty members because my principal said | had to. | get underestimated [Assumptions
of Inferiority] and disrespected everyday. | livein [city], Ml where the town is mostly conservate [sic]. | am
the longest female band director to stay in the position here.

222

Never in the school | worked in. When we would be at District or Conference meetings it was apparent that
the men who had the biggest programs had the most important opinions. It was obnoxious.

223

Not being seen as an equal capableindividual.

224

Not from colleagues or fellow directors but from community members who are disrespectful

225

Often timesin myroleasadrum major, | havereceived information from a man that was not my superior. |
have been set aside during a work conversation when a man joins.

226

Only being asked to speak in a meeting when | was defending myself. Always being told | wasn’t motherly
enough and was too strict on the students. Too aggressive. [Restrictive Gender Roles]

227

Other male band directors refusing to reply back to my emails regarding football game schedules because
“women shouldn’t bein charge”

228

Our district would have "band director meetings," and the female directors always sat at one end of the
table, and the male directors at the other end. The male directors would almost intentionally talk in a way
that we (the females) couldn't hear or haveinput. Or, if we had input, it would have lesser weight since the
female directors were all coincidentally teaching at the K-8 schoolsin that district, which included general
music PLUS band.

229

People over look me ALL THE TIME. Directors often forget my name, and ask ifit’s my first year. | also get
talked down to often.

230

Principal or Superintendent talks to male teaching partner, ignores me, does not know my name. They are
buddies, I'm no one.

231

Sincel'm new, | mostly have only interacted with other coaches within my school and directors within my
county. Most of the coaches are cool, but the ones who aren't are REALLY not. | do not get any respect from
them, including the athletic director. And they're all men. The other directorsin my county are great, but
that's just because they're cool dudes. They're my feminist buds.

232

Sometimes men will not look mein the eye when they are speaking to me.

233

Talk down, ignore, tell our previous students we dont know what we are doing.

234

The male director is the default person for communication with pretty much everyoneincluding admin,
other teachers, parents, and students.
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235 Theother band director that | worked with at the time was a male--- | never had a say in any of the decision
making . Although we were peers, he kept saying he was the boss and in charge. | was young and often told
that | really didnt know what | was doing [Assumptions of Inferiority]

236 Thereare so many experiences with thisone. Ex: | had a new principal talk to my assistant (while | was
sitting right there) asking him questions about me. Again, | was sitting right there. My assistant awkwardly
pointed and said why don't you ask her yourself?

237 Therearestill many older band directors (primarily old white men) who completely do not know how to
speak to women and completely underestimate us on aregular basis [Assumptions of Inferiority]. Thisis
still a prevalent (and gross) part of band director culture at large.

238 Thisisbecomingless with each year. Whilein my district this has never been an issue--all directors are
women--it has been an issue at the state association level, particularly in the older male teachers. | have
had experiences where | havetp [sic] prove | know something someone else does not know in order to earn
respect of the older band directors. | do not see my male colleagues having to do the same.

239 underestimated [Assumptions of Inferiority], not respected - these happen, but not by everyone. Not all of
the "old guys" are dismissive. Not all of the "young guys" are respectful. It's a mixed bag. | go out of my way
to talk to theless polite ones -to remind them that | am present!

240 Uponinitial meetings with colleagues | feel overlooked and underestimated [Assumptions of Inferiority]

241 Wasonly female high school director in my local area. Meetings within this group were always
uncomfortableasaresult. | often felt intimidated and unwilling to contribute as much as | would have
liked to.

242 When astudent was removed from my class for making inappropriate comments, he was placed in my
male colleagues class. My principal reached out to my colleague and praised him for taking this student. At
no point did my principal check in with me to make sure | was ok after theincidents. | was very hurt by this.

243 Thishappened alot early in my career. | was the only female band director in the city and there was very
much a "good old boys club” mentality. | was not considered for positions because | was awoman. Oncell
had a position, | was often called my male colleague's secretary or male directors would walk away and not
speak with me. My colleague nominated me for membership in professional groups but | was not accepted
because asawoman | couldn't do as good of ajob. [Assumptions of Inferiority]

244 During competitions, they go to the closest male, in which it isnormally a band parent, not included or
welcomed into theregional band directors due to not being a male-left out and forgotten,

245 1think 1 mentioned thisin previous comments - but having judges/referees/etc assume that my middle
school counterpart (when I was teaching high school) was in charge. I've even had Festival hosts/judges
approach male students and assume they are the director before me. There is a DEFINITE 'good old boys
club' mentality in the areawhere I teach. In fact - on such group of guys have a Thursday night "PLC"
where they go grab drinks together called "Thursday Thunder". It's generally hostile towards women at
worst and uninviting at best. They even made ribbons to put on their WMEA convention badges for
Thursday Thunder.

246 l've never been invited to golf or drink the the other large school band teachersin our area. It'sclearit'sa
good old boys club. Even as our regional band chair, it has been difficult to establish the norms where
peopleraise their hand and wait to be called on by meand don't just blurt out whatever they are thinking
when they want. | have been told that | am taking personal man-hatingissues out on them by asking for
them to wait to be called upon. | routinely get assumed to be a staff member other than a head director.
Several years ago it was so bad that my staff jokingly made shirts - theirs said "l just work here" and mine
said "I'm the boss lady."
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247

It’s been assumed that | am the color guard instructor many times; there was a gathering of many in my
circleat Midwest that | was not invited to because they literally called it “boys’ steak night”

248

Leading my band to the warm up field, | have been stopped numerous times (by uninformed parent
volunteers at a marching tournament) to find my color guard in another location. Each time | politely tell
them I’m the director, to only see shock and sometimes the response “but you’re a girl”. That one usually
has me snap. (&) I've also been told that | don’t belong. That I’'m interrupting the boys club. It just makes
me work harder as there’s a constant “thing” to prove.

249

75% of thetime |l would walk into marching band critique unless | knew the judges; thereis a strong "good
ol'boysclub" herein Maryland with little chapters throughout the state that | have always been excluded
from; I struggled to be respected by students, parents, teachers, and admin at my high school because my
predecessor was a male and left to become the music supervisor. It wasthe hardest thing | have ever done
in my entire life.

250

Definitely deal with the "Good Old Boys Club" issue...mostly just excluded from activities.

251

Definitively felt I’d never bein with “the guys”

252

District or regional events. The male band directors will seclude themselves and create a persona of "you
are not good enough to join" feelingamong the women.

253

| can speak freely with my admin., but sincel’m not in the boys club, | don’t get an opinion on any events
beforethey are decided.

254

| saw this frequently. My father was a well-respected band director in my state. | grew up around the
culture and saw what it was like for him in the band world. He absolutely belonged to the "good ole' boys
club", though he wasn't proud of it. I've benefitted from being his daughter, so | haven't felt the effects of
second-class citizenship as badly as some of my other feminine-presenting colleagues. One of the big arenas
I've seen and felt it is golf. All the good ole boys s a golfer. At our state music educator conference, many
directors go early to golf. One of the big conference sponsors will usually pay for them. Golfis for well-off
white men. I didn't have the time or money to devote to golfing when | was a college student or afirst-year
teacher. There are so many informal things that happen on the golf coursein business, and it's true for
mentorship in music too.

255

In particular the conferences | have attended (VMEA, Midwest) often feel like a good old boys club, and
anyone "other" feels unwelcome. VMEA has people actively trying to improve this- but those people
are the women, not the good old boys. When you look around the room at inclusion-focused sessions-
it's not the people who need to hear it who attend.

256

not included in conversations/gatherings because of gender, not party [sic] of the "good old boys club"

257

See the comments from the previous section [The vast majority of directors at the high school level are
men and sometimes give off the “boys club vibe” where | didn’t feel like | was welcome to be a part of the
group at events such as the state convention]

258

The "good old boys club" was very much felt at state-level conferences. I've felt out of place not wanting to
drink or smoke cigars on the balcony with male directors.

259

The band director colleagues | associate myself with are not like this, but thereis definitely the "Boys club"
of band directorsin my state. Thereis even talk of a secret organization those directors are part of that
rarely includes women. Whilein college | absolutely felt underestimated in comparison to my male
colleagues. [Assumptions of Inferiority]
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260

On morethan one occasion after concert festival performances, people have walked up to my husband,
with me standing next to him, and congratulated him on how great the band was. Thankfully, he always
said he had nothingto do with it. The male director with whom | currently work does not speak to me
duringthe day. | find out information on events and schedules by asking kids or reading the weekly
newsletter. When | am asked a question, no matter my responses, | am told what will happen. Last year |
learned that my colleague had told another director how much a certain section was struggling, but he
never once offered to help them even though that section is his primary instrument. This year | got to write
my first marching band show, but only because he “didn’t have time to fool with it.” [Assumptions of
Inferiority] In general, | am doing the lions share of the work at school, but he gets all the credit.

261

| am the only female director on staff of a combined marching band [Environmental Microaggressions).
The men talk on aregular basis outside of rehearsals, and | am not privy to those discussions. They make
decisions on these phone calls without consulting me. | am not nominated for awards ad recognitions
because | have children, and it is assumed that | cannot participate [Restrictive Gender Roles].

262

In my area, a male music fraternity rules the career field. | have often been overlooked for opportunitiesin
exchange for a fraternity member. My career really started taking off when | married a fraternity member. |
was known as his wife for the first seven years of my career, even though he never worked a day as a band
director. I finally started receiving offers for judging opportunities, clinic work, and leadership
opportunities after our marriage.

263

Tons of experience with this at festivals, MidWest, and other events. Excluded from conversations or
leadership potential even with my students achieving highly and receiving feedback that | am a respectful
and friendly colleague to work with. Fears of mein groups making wives angry limits traveling with groups
of directors.

264

I have been mistaken as a student or an assistant at competitions. Also as a newer band director, |
sometimes feel left out of information.

265

Every timel walkin on aroom of gentlemen of a certain age, the conversation stops. It’s very annoying.

266

Frequently do not feel asif I'm "equal" to male director colleagues. Never truly belonging to a group of
male directors despite beingin the same profession.

267

Given traditional women roles like uniforms [Restrictive Gender Roles], and excluded from planning as
part of the team

268

I am not surel can describeit as much as| know when it istaking place. Not beinginvited to be at thetable
when decisions are being made type of stuff.

269

| am on my district band board. Even so, decisions are often made without me by the men on the board,
then presented as board decisions.

270

| am the only woman high school director in my district and | don't believe there are many othersin the
state [Envrionmental Microaggressions]. When the district organization meets | am usually not included in
conversations unless | input myselfinto them. Also, most of the high school directors are now at least a
generation younger than | am.

271

| feel most of these bullet points when at band competitions or conventions like SCMEA, however it has
gotten better as| have gotten to know a wider range of band directors over my 2 years teaching. My
current school isamazing at making me not feel any of these, however, my first school underestimated me
[Assumptions of Inferiority] and talked to my head director and never once talked to meindividually about
my teaching or band.

272

| gave [sic] occasionally been annoyed when male band directors stand around and talk. More later in my
career, I've felt part of the conversation however.
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273 | generally feel this way when | attend a band director conference -the majority of the group is made up of
men who don’t go out of their way to speak to me or engage professionally.

274 | have had other directors stand directly in front of me when speaking and blocking me out of thecircle or
theline of sight of the students.

275 I have to fight for aseat at the table (literally) every time my colleagues meet.

276 Many other directorsassumetheroleislessdominant. Being left out of work meetings off school grounds
dueto location. (i.e Hooters or other "breastaraunts") [Sexual Objectification]

277 My administrators will only tell my male coworker about students/situations even when it involves my
class.

278 My first year as a band teacher | was left completely in the dark about how | needed to register my students
for District band auditions, and only one of several men | talked to was at all willing to be helpful or
understanding about my situation.

279 My superintendent unilaterally decided to "extend our band program" to include 5th grade band (we had
previously started in 6th grade). This decision was made without consulting myself or my colleague to
discuss feasibility of timein the schedule, resources, or what would be sacrificed for this change. When |
sent him an email asking for help with additional resources, heresponded by telling me that | sounded
"passive aggressive" [Restrictive Gender Roles].

280 Not beinginvited out for drinks after a district event, having all the male directors talk about their plansto
go golfing together in front of me then invite me as an afterthought.

281 not beinginvited to non-work gatherings, "surprise" that | played trumpet instead of flute or clarinet,
surprise that | had any jazz knowledge at all

282 Not communicated with on the District level due to relationship between my co-director and our VAPA
chair.

283 Thisoneishard to deal with asthe assistant band director. The head band director and | team teach every
ensemble, but therearetimes when he does not communicateinformation to me. It's hard to know if I'm
overstepping the line of my position by asking to beincluded.

284 Though my colleagueand | function as co-directors, he has been here longer than | have, so the consistent
assumptionisthat he'sin chargeand | report to him. Though | am assigned as a high school teacher, | teach
4 classes at the middle school each day, so I'm often forgotten on email chains, etc. One year, my colleague
and | each took our concert bands to contest: minein class B and hisin AA. We had the same adjudicators.
The quality/content of the adjudicators' comments for both bands was similar, but my band earned a mix
of ratings, while my colleague's band earned straight superior ratings. Even the nature of my comments
was condescending and lacking respect. [Assumptions of Inferiority]

285 when directors/judges at festivals leave you out of the conversation

286 When Ifirst began teachingon longisland -1 was one of 3 competitive marching band directors who were
female-and one wasretiring. | was working with all men from different districts and it took alot for meto
breakinto that group. . | had to prove myself for years [Assumptions of Inferiority] - and | was considered
by some while doing that.

287 When something needsto befixed, like an instrument, people ask the men (but I'm actually the one that
knows how to fix things) [Assumptions of Inferiority] The men in the department often go out to eat
together without inviting me.

288 "Good old boys club"is a definiteissue with high school directors. | notice that many excellent women
directors get nominated for awards much less frequently than men.

289 (Seeprior comment.) | also cannot get ajob because of the "good old boys club"” -the men need the big
high school jobsand women need to be stuck in elementary or rural schools with failing programs.
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290

band director meetings especially in my first job, | was the only female hs director and others told me not
to let the good ol boys run over me, | had some good relationships that helped me through that time
period; getting anywherein the band world as a female seems almost impossible especially on the state
level, seemsto be more open the higher you go but I've been trying for 4 years to move upward and I'm not
having much luck

291

Being mistaken for the assistant director, being yelled at by admin without getting to explain my side of
the story, presence of the “good old boys club” both with teachers/admin and within county music
organizations

292

I've been asked where the head director was more than a few times. | was also a pawn in a "good old boys"
issue (non band directingissue, but involved at school)

293

Many times when | take my students on field trips and being where the band director is after | introduce
myselfand my students to the performance sights [sic]. Alot of times | am not taken seriously by the high
school maledirectors as they push their agenda and concerns and ignorethe middle school issues. | have
been told to not even apply to high school band director positions because the principal isa "boys club
only" leader and would not even consider awoman.

294

My co-director is male, much taller than me, and much more outgoing. Even though | have been hereten
years longer than him, whenever we are at a conference/festival/competition together, EVERYONE
automatically assumes | am his assistant. The only reason | didn’t put “Very” aboveis because heis
awesome and actively takes steps to counter this perception. Unrelated, but the “good old boys club” is
bigin myareain general.

295

My husband, who isthe associate director at my school, has been contacted first because it is assumed he
isthe head director. New parents & colleagues assume | am a parent or staff unless | am wearing a badge or
school shirt. The “good old boy” system is alive and well in Florida, where most HS Directors are men
[Environmental Microaggressions].

296

Thisis aconstant battle. There have been several times that other adults have walked up to some of my
older male students and started talking to them like they are the band director. It is never assumed that |
am the band director. There 100% is a good old boys club in Alabama, but it isn't everyone. | have 100%
seen this directed at other women at conferences, etc. as well. Even when | am wearing a director's polo or
dressed up way more than the students, | am never assumed to be the band director.

297

Administration tends to be "boys club" like, but | normally just hop in the conversation without being
invited. After 6 years | feel comfortable around admin. It was tricky in the beginning, but | think I've figured
itout;)

298

All thetime! I can’t breakin to things because I’'m not part of the good old boys club. My husband and |
co-chair acommittee, and even though | sign the emails and everything, most responses go to my husband
with no recognition of me being a part of it.

299

Always being asked to teach color guard, ability to be ajudgein TX (have to bein with the good old boys to
be considered)

300

Good old boys all thetime

301

Good old boys club

302

Good oleboys club isstill a problem; however, success over the years has started to break down that
barrier. | think getting older helps with younger men as they may have more respect for soomeone [sic]
their mother's age.

303

Good ole'boys clubisstrongin Colorado and making much needed progress.

304

| am sure this has happened but | do not recall specifics. | have always been very bold in making a place for
myselfin discussions, steppinginto "theboysclub", etc. | have assumed | would be treated as | expected to
betreated and made alace [sic] for myself.
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305 Idefinitely felt like there was an old boys club early in my teaching career. but there were women in that
club too. The only significant disrespect | have felt in my profession from other directorsis that middle
level directors don't seem to be taken as seriously as high school directors. | also felt that way early in my
career, but honestly | don't think | har earned the respect yet. Now, 20+ yearsin, | don't feel that level of
disrespect often if ever anymore.

306 |definitely felt there was a "good old boys club" in the MSBOA district | taught in. | don't discount the fact
that it felt like that because most directors were male, and many knew each other well and had known
each other well for along time. Additionally | think one of my colleagues (male, HS, 20 years older than
me) framed our county that way (and he was not part of the club because our bands weren't successful
enough at festival).

307 |feel second classin my school culture because | am both female (thereis definitely a “good old boys” club
among the male staff and male admin) and also because | teach band (which is viewed as alessimportant
subject).

308 | havedefinitely seen the disconnect between the old-man band director community and my own
presence. This existsin many of the conferences/festivals | attend.

309 | havenoticed the "good old boys club" mentality. When | taught in Michigan, it felt like there were so few
woman in secondary school band positions and at MMC [state conference] [Environmental
Microaggressions].

310 | perceivethereto beagood old boys club in my field within my region and state. However, | do not let it
hold me back, rather | try to be outstandingin my field.

311 I'mdefinitely notin the boy’s club

312 ltissort ofagood old boysclub - we arevery outnumbered

313 Just afew instances early on of the Good old boys club. Once | proved myself at festivals, it was no longer a
problem...but why should women have to prove themselves first? [Assumptions of Inferiority]

314 Mostly negotiating the “Good Ol’ Boys” network

315 My statehasagood old boysclub, that | work very hard to break down.

316 Notin mydistrict but when we gather with band directorsin our conference, their conversations revolve
around the good ole boys and their boy club.

317 Ourdistrict level music ed association is extremely sexist. Itistruly a'"good old boysclub."

318 Seepreviouscomment. [From 2000-2015 | was excluded from work on a state committee because | was
not part of the “old boy” network.]

319 So many conversations among men that don’t bother to include me even ifl don’t give a shit about what
they’retalking about

320 Sometimesitishard to get your voice heard, but again, it is way worse as a gig musician (jazzand shows).
I'm pretty assertive because of this, so | have no issue exerting my will.

321 The'"good old (white) boys club"isvery prevalent in Arkansas.

322 Thefield isvery much aboysclub in my area

323 Thegood old boys clubisreal and active. My students just have to perform better than theirs - that usually
shuts them up.

324 Thejazzfestivalsarelike good ole' boys clubs

325 Theold boysclub ison its way out. It was definitely a thing when for many years.

326 Theperception that band directingisa “good ole boys club” isthere because of the predominance of men
in those positions. However, | am not bothered by it because | have not personally witnessed an incident
where a female was denied the opportunity to become a band director at the expense of a male [Denial of
the Reality of Sexism].
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327

There are very few female band directors in my state [Environmental Microaggressions] and the state band
organization is predominately male and a "good old boys" club.

328

Thisis one of the primary reasons | walked away from my role as a band director with little regret. The
good old boys club was tiresome and it was a part of every interaction | ever had from professional
conferences, to professional development sessions, to one-to-one interactions.

329

We began a group for band directors at independent schoolsin my urban area. Most of the directors were
men, and after one or two meetings | no longer attended. The guys just sat around telling stories and it was
atotal boys club, areal waste of my time.

330

When [ first began teaching 28 years ago there was a DEFINITE good old boys feeling among AZ high school
directors -1 was at the time one of only six high school band directorsin the state. That has since improved
and | don't noticeit teaching middle school.

331

When | first started teaching at my current school district, | definitely felt like it was a boys only club. That
has changed particularly in thelast 5 years with the hiring of another female band teacher at our school.

332

When | was invited to our state Bandmasters' group, it very much felt like the "good old boys club" until
my mentor (one of the boys) invited me to join conversations and asked my opinions.

333

Whilel am a part of a group of strong women band directors, | have often been told and experienced the
“good old boys” club mentality.

334

Constantly asked if | am the CG instructor. I'm skipped over for opportunities while younger male
counterparts are chosen instead.

335

| am frequently mistaken for the guard director or cheer coach. | don’t get called as frequently as male
colleagues with similar skill sets for judging roles, playing gigs, etc.

336

I have been mistaken as a parent chaperone vs the band director as they refer to the he/him pronouns
when looking for the director. | often feel invisible, and some of my teaching, service and scholarship
activities are never recognized, not even in a quick personal email or a chat in the hallway. And some of
these accomplished activities have never been achieved by my male counterpartsin similar roles.

337

Mistaken asthe guard person or assistant. Not respected for my accomplishments. 2nd thought in terms of
clinician.

338

Not beinginvited for honors groups or asked advice. Occasionally being mistaken for someone else (not
head band directors) because I’'m small blonde and look younger

339

When you show up at an event to check in and the person checking you in immediately makes a move to
speak to your male assistant. Being asked in an interview, what makes you capable of leading a band
program when theinterviewer had just outlined and talked about how all of the previous directors were
male.

340

Amalecolleague of minewho isin the same studio as myselfis often given the "hard roles" such as, playing
most of the more challenging repertoire, leading rehearsals/sectionals, given leadership roles based only
on hisskill asa man instead of his desire or qualifications.

341

Being passed over for things for men to take arolethey aren’t qualified for

342

| taught all the music and wasn’t allowed to conduct by my boss. When | quit the extra curricular dueto
this, anew man was hired and allowed to conduct

343

Men have been chosen over me for many jobs

344

My husband and | have an extremely similar résumé. She [sic] was getting interview after interview
when we graduated from college while | was not. It wasn’t until he already had his job and was called for
yet another interview and he suggested the school called me that | received my first seriousinterview
and subsequently got the job.
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345 Often thescale at which we are awarded recognition is not equally yoked in regardsto Thescalethat the
comparison is being made between honorable work mean honorable work hard work and what you have
to work with.

346 Playing at many events and not being recognized until later when | mention that the band was not
recognized. Assumingthat | will be ableto attend everything needed for everyone then being recognized
more when | am not there.

347 Theassumption that | could never be a high school director; the mirroring assumption that I'm exactly
where | should be as an elementary director. The fact that NO women have ever been high school band
directorsin my district despite applying. [Assumptions of Inferiority]

348 This happens daily. Women often work twice as hard to receive halfthe recognition. It's difficult to narrow
it down to one or two examples. Right now | work as an assistant to a male band director. He's a great kid
but he has four years experience with a track record of two years of superior performances. | was passed
over and | had 26 years experience, 23 years superior ratings, a master's degree in education and National
Board Certification. [Assumptions of Inferiority]

349 What's wrong with assistant band directors? | have been bypassed because | am both awoman and an
assistant band director. Both seem to make me a lesser authority on all things band [Assumptions of
Inferiority]. | can think of situations where most of the above applied.

350 "whereistheband director?" When I'm standing in front of them wearing a shirt that says band director
onit.

351 Again, asked to talk to ‘real/ main’ band director

352 Again, being asked where the band director is.

353 Again, itisalwaysassumed that | am the color guard director. | have had principals call my male choral
director to confirm that the decisions | was making were the best decisions.

354 Always mistaken for an assistant, and sometimes mistaken for a student!

355 Asafirst year teacher, assisting a female high school director, a maledirector in a neighboring district said
"I didn't know a group of girls could put together a show like that" at a marching band competition
[Assumptions of Inferiority]; Currently my assistant is a 6 foot male - everywhere we go with the band, heis
approached first under the assumption that heisthedirector; When | was hired into my current role as
head director | had several peoplein thedistrict and community tell me they "never thought they would
hire afemaledirector"

356 Asamarchingband director stepping off the bus, parents will think that one of my male colleaguesis the
director.

357 Asamarchingband director, | employ men on my staff. | have lost count of the number of times at
critigue when the judge addresses one of the men on my staff over me. It generally comes as a shock
because | feel fairly well respected in my position in my community and region.

358 Asayoungdirector, | had a parent that would drive one bus for contests and | would drive the other. He
would often be talked to as being the band director. He was always very gracious and made a very big deal
about thefact that he was not a band director and he had no clue what was going on. He enjoyed making
the people who talked to him feel very stupid because of their assumption that he was the band director
because heisamale.

359 Assistant director assumptions, assumptionsthat | work at aschool with a bad program [Assumptions of
Inferiority]

360 Assumed at being a band booster in a festival lunch room by the judges who HEARD ME ANNOUNCE the
bands. Not being recognizable from my studentsin some people's eyes

361 Assumption that I’'m a band parent and not the assistant director
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362 At amarchingband critiquel attended while tech-ing for aschool during college, | was assumed to be the
color guard instructor. | look young. Part of the reason why | cut my hair short was to be taken more
seriously and to look older.

363 At aPD conferenceand being asked whose wife | was.

364 At any festival or marching band competition, | am in the minority. Most of the directors are men.
Sometimes | am the only woman director [Environmental Microaggressions]. Sometimes my male band
volunteers (adult chaperones) are mistaken for the director when | am standing right there.

365 At every contest | took my marching band this season, my male assistant director and male percussion
instructor were addressed first and assumed to be the head director. | was greeted with shock and an "oh
YOU'RE the director" for 4 weekendsin arow.

366 At marchingband events, judges would look past me when looking for the director - they’d assume | was
part of the color guard staff.

367 Beingcalled assistant at the junior high wherel am the head director. Assumptions from others that I am
the bus driver or aband parent beforerealizing I’'m the director.

368 Being mistaken for a student, being mistaken for color guard coach, being mistaken for assistant director,
being underestimated [Assumptions of Inferiority], assumptions that my partner (cis male band director)
should have applied for my job

369 Being mistaken for someone’s mother!

370 Being mistaken for the choir director (see previous answer). Was mistaken for amiddle school student my
first year teaching. At large-group contest, female directors often receive lower scores than their male
counterparts [Assumptions of Inferiority]. While feel thisisimproving greatly, it isstill astigmain my
state.

371 Beingoverlooked for a male colleague, students assuming male colleagues are superior [Assumptions of
Inferiority]

372 Constantly being assumed to be the assistant director

373 Earlyin mycareer, | would be questioned as to whether | was the teacher at festivals. | would try to wear
clothes that made melook older than | was.

374 Eventhough | am well-known in the community, when we are at parades or other functions, the people
organizing always insist on givinginstructions or information to the male chaperones who are helping out.
They always have to direct them back to me.

375 Eventhough | had just conducted the concert, | had parents who would come up to my husband and tell
him good job. It used to drive me crazy. Or the bus driver on thefield trips that would look at him and ask,
“So where we off to today?”

376 Frequently am mistaken for color guard director or choir teacher.

377 Goingto band competitions, the hosts would assume the male percussion or guard instructors were the
directors.

378 |"just teach songs," band is a "break for students" during the day, mistaken for the color guard, chorus, or
lower grade level teacher

379 lam always assumed to be the assistant or colorguard director. | have more degrees and experience than
my assistant but heisam [sic] older man. Infact it just happened again 3 hours ago.

380 | am frequently assumed to be an assistant director or dance team/color guard coach. Ajudgeat a
marching band competition oncelooked at me and said, "l assumeyou're the color guard instructor."
Male volunteers are often approached first and assumed to be the band director. | once had a male band
director tell me, prior to my changein teaching position, that the open position should not befilled by a
woman because a woman wouldn't be successful in this school district [Assumptions of Inferiority].
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381

| am often confused as a staff member at my own marching events. People tend to not even think | could be
thedirector. Even today at a performance, someone looked at me standing with all of my students and still
asked who the director was, because apparently | didn’t fit the stereotype of what a band director
“should” look like.

382

| am often mistaken for the assistant director while my male percussion assistant is assumed to be the head
director.

383

| am often mistaken for the assistant, or aclinician.

384

| am often overlooked as the band director. At contests, people often go straight to my percussion
instructor and assumethey are the band director...even if | am standing right next to him dressed
professionally and heis wearing jeans.

385

| am the assistant marching band director and often other male band directors will assume | teach guitar
or elementary school and couldn't possibly be the assistant director.

386

| feel like | definitely have to try to prove myself more [Assumptions of Inferiority] and when we are out
performing | also get the "wait which oneisthe band teacher" also partially because | look like a high
schooler still. | honestly don't get talked down to very often, but | feel likeit's because | asserted
dominancein my roleright away. The most | have received is boomers or other parents who think they can
tell me how to do my job because they werein band onetime when they were 12.

387

I had the word “director” embroidered on my jackets and polos because my helper (male choir director)is
usually approached first at contests.

388

| have a male co-worker who is our music tech teacher and our evaluator has told me to check with him for
learning target language and various things. He also did this when we were both displaced from our
normal assignments to teach music on a cart and taught the samething (they didn’t let me teach band last
year). The admin told meto check with my male co-worker on something and we had the same stuff word
for word for our learning targets and success criteria.

389

| have been mistaken for a student numerous times... so much so | now wear my keys on me and have
attached a bell so people know | am a teacher

390

| have been mistaken for an assistant/intern/parent chaperone, | am regularly talked over and around by
my male AP, my administrators underestimate what | can do even after 20 years of teaching [Assumptions
of Inferiority]. Some of thisis beingawoman, and some ofthisis dueto teaching a non-tested subject.

391

| have been taken as an assistant in my own program.

392

| have had judges talk over my head to my male staff behind me and make eye contact with them asI’'m
answering questions. | have had marching band site volunteers approach my pit crew chief looking to
speak to the “person in charge”. All of my marching band staff members have been approached as the
director for questions. I've had staff for other marching bands ask which guard is mine. My marching band
scores jump wildly from show to show and | noticethat | am the only female director within my division
or all of the divisions [Environmental Microaggressions].

393

I mentioned previously that | get looker [sic] over as the band director for my boyfriend because I'm a short
feminine-looking person. My school isincredibly small and rural so theadmin is pretty old and set in their
ways as well. I'm thefirst "female" band director this school has ever had, and my decisions are constantly
analyzed analyzed ridiculed when | know that never happened for the men before me.

394

| was never seen as band director until | got a female assistant

395

| was once asked if | was the significant other of a male colleague at a marching band conference. Assuming
| wouldn’t bethere as a director myself.
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396 Iwasoncetold by amalecolleaguel wouldn’t have a problem with doing my job becausel “have the balls
to makeit.” [Sexist Language] I’'m also a brass player, so that’s also a “boys instrument.” During judging
panels, | have had judges look and talk directly to my male staff members before me.

397 I've been mistaken asthestudent and/or parent of a student instead of the teacher.

398 I've been to many music festivals where | was asked "where's the director?" and where people talk to the
assistant directors or my husband even though I'M RIGHT THERE and have told them I'm in charge.

399 I've had people assume a male parent or my maleintern is the director when the band is out on tripsor
performances multiple times. My first time also sounds like it could be male even though it’s spelled the
way a female would (I at the end instead of Y) and people ask me where Mr. Director is because of that.

400 I'veoften been overlooked when it was assumed | was not the director of the marching band.

401 It hasvery rarely happened that I’'m mistaken as the assistant and only through phonecalls. | have a unisex
name so when someone calls and doesn’t know me already, they may picture a man and are confused
when | answer the phone. They’ll either ask if ’'m me or just straight out say for me to get the band director
onthephone.

402 Judgestable: always asked when the director will arrive.

403 Labeled asthe "Clarinet coach" by adjudicators at an event that | was hosting. Others speaking to my male
assistant before coming to me.

404 Many have asked "Whereisthe head band director?" when they meet me

405 Many time, assumption that male assistantisin charge

406 My assistant is often assumed to be the head because | am a petite woman and can still blend in visually
with the students.

407 My assistant, a male, has definitely been addressed more frequently by directorsin our cluster and by the
public astheinitial contact and are sometimes taken back when | respond to them first.

408 My favorite gameto play with my marching band staff is to get off the bus at competitions and wait for the
host team to see who they approach asthe band director. We make bets each event to see who it will be.
The host school never picks me and usually assumes I'm the guard coach because | dress feminine at events.

409 My husband (aguidance counselor)isapproached asthedirector in professional settings when we are
both dressed professionally.

410 My younger male assistant is often approached as the person in charge.

411 Never acknowledged as adirector during marching season, a statement that having the middle school run
by afemale was “good becauseit’s maternal” [Restrictive Gender Roles].

412 Occasionally being assumed to be an assistant director, when in reality | teach my own class

413 often mistaken for assistant, majoretteinstructor etc.

414 Often, during marching band competitions, | have been passed by or ignored as the DIRECTOR while
people go right to the tall male staff member. Luckily, he handles that by directing them to me
immediately and correcting the person.

415 Our music department is 7 females and one male. We have afemale department chair who hasbeen
there longer than the male and been department chair for years. The male still gets emails that are
meant for the department chair. People assume he's our department chair because he's male.

416 Peopleautomatically assumel'm the assistant or the choir director because I'm afemale and the choir
director isamale. They switch usall thetime.

417 Peopleon mycampusvery frequently think that | am the choir teacher and that the male choir teacher is
actually the band director. The football and basketball coaches will often email the male choir director
about band related things when he has no say over my program.
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418

People sometimes assume | am the choir director who ironically is male

419

Repeatedly having male chaperones assumed as the director even at events where the host director has
previously met me.

420

State marching band meeting -1 was the only female director in theroom. | was told to go down the hall to
the colorguard meeting. This meeting was for the men.

421

The current assistant director frequently takes credit for the success of the band program. He does not play
aband instrument, nor teach any concepts. When the high school band travels, other directors will go to
the assistant before coming to me. At aconference oneyear, | took the elevator down from my hotel room
to theconvention center. An older band director was also on the elevator, he asked if | was one of the child
careworkers. | was wearing a name tag identifying me as a band director.

422

The most egregiousincident | can recall is going to band festival, professionally dressed and speaking with
one of my burly band dads who was moving equipment. | was giving instructionsto him about where
things needed to be set up when our hostsimmediately went to him and said, "Hi sir, you'll need this for
your band and they'll need to go here, etc." asif he were the director.

423

The superintendent of my school district, after beingintroduced to me, and hearing my band perform, still
looked at my assistant and congratulated him for being in charge of such a great band. | was standingright
next to my assistant as he did this.

424

This mostly applies when | am around other directorsin the huge County | teach in. | am younger and look
younger and have been mistaken for a student, color guard instructor, and technician before.

425

When | judge marching competitions, people assume | am judging color guard ifthe [sic] do not know me
when | am not a color guard specialist.

426

When | taught high school, at the games the stadium staff would always assume that the percussion
instructor was the band director. And | was not never supported by administration for any decisions that |
would make with the program. | was very micromanaged when | know the previous director who was male
and the one that came after me which is male was not. | was always accused of allowing my emotions to
get in the way [Restrictive Gender Roles] when | made simple decisions regarding the program that some
did not agree with.

427

When | was a head director | was mistaken for an assistant all thetime by men and students at contests

428

NONE GENDER RELATED: Teaching elementary/beginning band, in my experience, is treated as a "second-
class"in the band directing world.

429

I noticed this more as a young teacher. Age and experience has helped this become less.

430

Administration dismisses my concerns. For example-1-1asked if | was following all of the proper
protocols. They said that | was doing the best that | could (even without masks and six feet spacing) and
that “studentsjust have to be willing to take that risk” (Winter 2021). My opinions were never asked for.
We were the most lax in the area. Am | to let them know that | don’t feel safein a very conservative
community that doesn’t fully believein covid? 2- “Just assume that they are lying to you” (Fall 2021),
when asking a student a question. How does that build any kind of relationship? OLDER STAFF have also
dismissed concerns- | asked my RESA mentor teachers how to motivate a group of students. They said,
“This group? There’s nothing that you can do to motivate them. All they do is go home and play video
games” (Fall 2018). |went to the same group of teachers asking what skills the students could do to make
them not stressed since they were breaking down in class every day over the homework they had due. | had
thestudents write down why they were stressed and what they needed more of in the classroom. Their
responses were: Need more examples. Alot of homework. Moretime. Too much pressure. After school
(at home) commitments and chores. Theteachersresponded with “they have no reason to be stressed”
(Spring 2021). Another staff member nearby was in on the conversation and after said “I know that is not
the answer that you wanted to hear...”
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431 again very much when | was down south

432 Again, itis mostly questions of "why do you need" and "can't you just....." befitting the needs of the
program

433 ALLTHETIME!!! Itisgetting better as| have more experiencein my areato Michigan but far too often
thereisalot ofthat throughout the state. | think my previous response also hits on this. | am always
looked at as being "too young" to talk to.

434 Asafemalerunningamusic program of 95% men.

435 At our state conference, we have an annual meeting for competitive marching band directors. Each year
for that meeting, | feel the need to wear my best suit, fix my hair and makeup perfectly, and stand extra tall
to be taken seriously [Assumptions of Inferiority and/or Leaving Gender at the Door]. | have just now
reached a point where | feel like | belongin that room.

436 Atregional nafme meetings

437 Earlyin my career thiswas an issue, not so much as time passed and my reputation grew [Assumptions of
Inferiority].

438 extreme mistreatment from athletic director and football staff

439 Feel haveto work harder to network

440 Feel submissive to co worker

441 feeling out of place at after-work get-togethersinvolving alcohol

442 Happened morewhen | first cameto America. Again the newer generation seem to do better with this.
Commentsregarding this were generally not in

443 |felt alot ofthisin my previous job teaching middle school, but currently | do not feel thisisrelevant to
my elementary job.

444 | get thismoredye [sic]to beingin middle school vs gender bias.

445 | have been told that | am alesser band teacher because the men in my department are better than | am
[Assumptions of Inferiority].

446 | have encountered and worked with admin who viewed music as second class and women who teach it as
much below that

447 | haveonly had this experience with (non-music) administration-never with music educators within my
career or district. 30 years ago, with my supervising teacher at the university level, a female supervisor did
say | needed to "wear more dresses and fix my hair (cut, style).

448 | havereceived emails addressed to and have been announced at competitions with acommon male name
similar to my name. On the other side, | am fortunateto work in an area that has several strong music
school districts. We haveacomradery and friendship and | feel respected and listened to by those
colleagues.

449 | honestly can’t even begin to name the times’ve experienced thisin the three school districts I’ve
worked in over the course of my 8 year career thus far. | took an admin role after 4 years of teaching, and
I don’t even know where to begin with this question because it happens ALL the time.

450 | onlyreallyfelt that way in my previous position and sometimes in professional circles, but once again,
the morel teach theless this has been a problem. Though admittedly it may be less of a problem because |
know who to avoid and not talk to now.

451 |student taught under arelatively younger (mid 30s) male. Although | learned a lot from him and his
program, | couldn't help but feel that | was doing more clerical work (working in the music library, making
copies, running errends) than actually teaching [Restrictive Gender Roles].

452 Ithink | feel this more asa music/band teacher when it comes to core subject teachers assuming I’'m dumb
and that’swhy | have this job more than being female
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453

I think this happens more so because | am a young female who is not tenured, but my boss loves to remind
methat | am anon tenured teacher and | think he doesn’t remind the male non tenured teacher as much
about thisfact.

454

| try not to take things personally since | am younger than a lot of my colleagues so I’'m not sureif my
experiences are based on my gender or on my age.

455

| use [sic] to feel this way a lot, but | have built up enough experiencein my city to beinfluential and
respected in my community of music collegues.

456

| was told that | was too old to make mistakes. That the district doesn't hire "people like me". That | must
do what they (three older men) say. | haveto run all my ideas and thoughts past them before| could
implement anything in my program (I was the elementary teacher; they taught high school/middle/and
orchestra).

457

I've learned to keep moving forward and to try to ignore these experiences. Sometimes you just can't prove
peoplewrong

458

I’ve been told | was “number 2” aka assistant from the head band director. But heiskind ofajerkasa
person and | knew | was a better band director anyway. So as annoying as that was, | know it was him, not
me.

459

I’ve had other directors say things like “what did you do to earn this office”. (Etc) [Assumptions of
Inferiority]

460

In certain peer groups such as marching band, it was always assumed | could handle gaurd or dancejust
because | wasagirl. | have never been on a colorguard or dance team.

461

In my previous job, | was limited asto what | could do, and it was because | was a woman. Yet, my
superiorsthought it was okay to single me out.

462

In these cases, I've found that demonstrating confidence, sticking to my guns, and increasing of visibility of
myselfin these roles allows the men to be more comfortable. Many of the discomforts/differences | felt at
the beginning have disappeared completely over time.

463

Listed previously

464

Long story about the female teachers being called back first to teach in person last school year

465

Most music people care about level of musicianship more than anything else. Sometimes it does feel like
higher ratings go to male-led ensembles, but since alot of that is a subjective assessment it's hard to pin it
down [Assumptions of Inferiority].

466

Most of my second-class citizenship stems from being young, not from being female.

467

Mostly workingin the high school competitive circuits and festivals were where these assumptions were
made, and | felt like a second-class citizen. In the orchestra realm, it wasn't the same - neither in choral. But
the band world, has certain assumptions - even as we are trying to change that. Look at the number of
highly competitive marching bands that are led by women directors - not many. There are possibly many
reasons for it, but some of it for sureis the stress of the microaggressions and opportunity. Specifically |
canrecall ajob interview | went for, that was for a large band program - there were two positions available
at this new school -and the principal assumed | was coming in for the assistant band director positions
because of thetime commitment and overall difficulty of running a program that size - because | was a
woman [Restrictive Gender Roles and/or Assumptions of Inferiority]. Heliterally asked meifl wassurel
wanted to be considered for the position, because he thought | would be best in the assistant position
under the circumstances. .

468

MSBOA VERY MUCH SO, some occurrences during student teaching

469

My colleague has a master's and | have a doctorate. He gets called "Dr." frequently, and I'm just as
frequently called "Miss." [Sexist Language]
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470 My jobistheonly half-time position in the district. It’s hard not to feel lessimportant, but I’'m not sureif
that’srelated to my gender.

471 My statement from the previous page can also be used here.

472 Not beinggiven theresults for my students at a contest because | “couldn’t be their director”

473 Onceagain, early in my teaching this happened often with the older male band directors. After | have
established myselfin the profession, it doesn't happen much at all.

474 Opinion not asvalued as other disciplines

475 Playing whilelI’m talking.

476 President if [sic] mylocal music educator chapter does this OFTEN!

477 Sadly, | havefelt this morein my own district than outside of it. It seemsto be more afunction of the other
members of my department than the fact that | am female.

478 Seepreviouscomment about organizing the band festival.

479 Shorter classes, less staff development time, smaller budgets, no administrative presence at events,
Excluded from school decisions or important meetings

480 Studentsdo not always respect me. Band directorsin our area are often men, but there are agood number
of women, too. Thisis not really a big deal now, although it may have been more likely earlier in my career.

481 Superintendent wanted a male at the HS level and removed me from my position. The man given my
position was right out of college and way less experience [Assumptions of Inferiority]. My job wasn't even
posted for meto apply

482 ThelongerI’'min, the moreit happens.

483 There has been afeeling of lack of resprentation in state and national positionsin the band director field. It
has always felt like women are perceived as general music teachers and not secondary. | can't think of any
male general music teachers that | know. [Restrictive Gender Roles]

484 These aretoo many to list. The number of times that it has been assumed that | can’t do somethingorl|
won’t do something because I’'m femaleistoo many to list. [Assumptions of Inferiority]

485 Thisdoesn't happen to mevery often inside the school setting, but anytime | have to venture outside of the
district to plan or facilitate community events | run into this. Additionally, | work as a percussion director
at thelocal high school and am often questioned by other schools' staff.

486 This had also changed with time-asi get older, have more experience, and more respect i experience this
less. This leads meto question if experiencing this when i was younger had more to do with my age and
inexperience than my gender

487 Thishappened morein the beginning of my career when working with someone who was in their last years
of teaching.

488 this happens more at conferences and conventions

489 This happensto me during the marching band season. | used to get very upset, but now l ignore it, take
care of my students, and know who not to call for advice or help and who to ignore when they come to
me for advice or help. I'm done educating men. Ifthey won't save a spot for me at the table, I'll build my
own table.

490 This hasthe biggest effect on joining other band directors on the county and district level! | have more
examplesthan | can count and it'sreoccurring. I've had conversations with directors | trust and they
simply stick to these views!

491 Thisisjust aregular part of teachingasawoman. It’sabigreason why | substitute for now unless | find a
more respectful and inclusive work environment.

492 Underestimated happens alot [Assumptions of Inferiority], it's frustrating

493 When | first started this was an issue but as I’ve established myselfit is no longer an issue
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494

When | was younger | got a good deal of “mansplaining” [Assumptions of Inferiority]

495

Working with Catasauqua's marching band staff of all men

496

All good, citizenship equal here.

497

I've always been respected by other band directors - most of which have been male. | feel very fortunate for
this.

498

My work spoke for itself.

499

N/A

500

N/a

501

N/a

502

N/a

503

NA

504

Na

505

Never

506

none

507

None

508

none

509

None

510

None

511

None

512

None

513

Not something | have experienced

514

Prefer not to say

515

When | moved back to Georgia | was fortunate to teach in a system that valued expertises over sex.

Open-Ended Response--RESTRICTIVE GENDER ROLES

Please describe any experiences you have had with restrictive gender roles in your work as a band
director.

1

Competitive programs "couldn't" have women directors because they may have children and won't be
focused on their job, are the "kinder/gentler sex" and therefore cannot hold authority, (even as early as
high school - told that "women aren't able to command a field" (speaking for marching band - lost center
podium because | was awoman) [Assumptions of Inferiority]. When | was a co-director, the other
director was a male and expected me to do all of the secretarial jobs of uniform/concert attire, music
library, copies, newsletters, announcements, and community/Booster meetings - because he had the
serious work to do. | have had principals ask me if | had any plans (during hiring or just after) for starting a
family and whether | was married or not. As previously stated, | have been mistaken several timesasa
staff member or color guard instructor in the marching band world [Second-Class Citizenship]. When
breaking barriers - being the first woman band director to be [position of honor] - people didn't realize |
was there and not on staff for NAfME but as an honoree - when pictures came, etc. [Second-Class
Citizenship] When | was a strong leader and had to make some tough decisions and follow through with
those consequences, etc. - | was often seen as being a bossy bitch, and aggressive. | couldn't raise my
voice in meetings with other directors, especially in high school music meetings because | was seen as
being bossy, egotistical, etc. | really have to watch my tone in public - because | will get feedback from
parents, etc. that | should be kinder, nicer, etc..
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2 | Often called on to run 'housekeeping' roles; all of these: being asked to provide hospitality or do clerical
tasks (e.g., make copies, serve as secretary) assumptions that women should teach elementary or middle
school because it better fits their personality (e.g., nurturing) being criticized for being too aggressive,
bossy, loud, etc. or not being warm/nice enough inquiries about your plansto have children or get
married being asked about your family before being asked about your job/program

3|l can not count how many times | have been asked when | will start a family. | am not even ayearinto my
marriage and not only am | asked but my husband will be asked if heis at a concert to support me.
Aggressive, bossy, too loud are all complaints I’ve received from men in my district about how | am. Many
timesitisassumed that | will do the clerical work but in meetings where datais needed only my male
codirector will be allowed to attend. When he refers district personnel and DOB’s to me they just move on
and suddenly don’t need the data anymore. | have been criticized for being firm with boundariesin my
classroom and not being warm and motherly enough.

4 All of the examples listed. At the private school | taught at, | had to give a presentation and talk to all 7th
and 8th graders on sexual harassment and abuse. | wasn't trained, but because some kids confided in me
and because | was "easy to talk to" and "young" and just a good listener, it became my job.

5|All of your listed examples I've encountered. From being asked in my interview for the school district if I'd
prefer middle school instead of high school to my principal asking me when | was going to get married and
have a family after that happened. All of it has been inappropriatein the workplace.

6 [ Clinician at conducting workshop: “So you teach elementary.” When I told him I teach high school he
laughed [Assumptions of Inferiority]. When people found out | was engaged (to another band director)
colleagues asked if | was going to stop working. When | offer my professional opinion about things
related to my program my boss (who is aformer chemistry teacher) has accused me of being arrogant. |
frequently have aspects of my job explained to me by male colleagues [Assumptions of Inferiority] (for
example, “l teach both middle and high school, so it’s really hard” from a new male teacher in the area.
He was not interested in the fact that | also teach both... and chorus and general music. Parade
organizers who won’t talk to me directly-they pass messages through a male colleague [Second-Class
Citizenship]. | watched a new male band director hand a pile of music to aveteran female director who
stopped in to offer support and tell her “here, copy these.” My husband is a middle school band director
and when we’re together most of the time questions are directed at him [Second-Class Citizenship].

7 [l have experienced everything you have listed regarding microaggressions in restrictive gender roles,
including, but certainly not limited to my first day in graduate school for conducting when the professor
told me he expected his coffee ready and waiting for him at 7am. | told him he better arrive at 6:45. This
was thefirst of thousands of inappropriate and disturbing interactions. He was a disgusting person.

8|I've experienced everything listed in the description!

9{Inthe 1990's, it was daily. Intheearly 2000's, it was weekly. Itisstill frequent today since my personality
isbold. Examples: being asked to provide hospitality or do clerical tasks (e.g. serve as secretary);
assumptions that women should teach elementary or middle school because it better fits their personality
and life plans; being criticized for being too aggressive, bossy; inquiries about your plansto have children
or get married; being asked about your family before being asked about your job/program; assumption
that | can't lift tubas, string basses, and marching band equipment (I'm 5'9" and fit so it's not size)
[Assumptions of Inferiority]; assumption that | can't manage unruly high school male students; thelist is
too long.
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10

It has been assumed that | will easily agree to menial tasks at the drop of a pin on several occasions
(sometimes even large favors). | was told by various professors that | should consider middle school
instead of high school because | would be "too nice." On theflip side, | am much more easily scrutinized
when | uphold the standard for being too aggressive. It is often assumed | have plansto have children and a
family, despite being a single woman in thisfield.

11

It took me MANY years to get to actually conduct as an assistant. | was treated as a secretary. A principal
called meout at aconcert telling the audience that my unexpected pregnancy would be my "last one,
right?" Losing seniority because they kept postponing my evaluation until after my due date, so | lost a
semester of seniority due to a 6-week maternity leave. Being told | was being too aggressive about wanting
to conduct and that | should go "down to middle school"

12

Thefirst four of five bullet points defining restrictive gender roles have occurred in my experience at least
once.

13

This has been pervasive my entire career. | literally can hit every single bullet point listed more than once.

14

How many male high school band directors are expected to hem and alter their own band’s uniforms?
Yeah, none. But that was an expectation placed on me, as well as the laundering and care of said uniforms.
Being the ‘mom’ figure and being warm and extra kind is expected and | have been described as ‘scary and
mean’ for not falling all over myself to be extra super nice. When | left my high school position, it was
assumed that | must want to have more kids and that rumor was spread like wildfire.

15

Asked about family plansin interview, as an assistant band director in charge of all clerical duties, being
"bossy" or a"bitch" when taking charge

16

Parents and other teachers/ directors often ask questions directly about my desires to have children,
especially once | got engaged. Some say that I can't be agood teacher until | have children, many men
say things about how men make better directors because they aren't worried about children or
maternity leave. I've been privy to conversations where they downgrade a band program led by a
woman and say it's alesser program because she took maternity leave. | struggled to be recognized asa
director in many circumstances, where people would approach me and ask where the band director
was, looking for aman to be in charge [Second-Class Citizenship]. | am criticized by parents and other
directors for being too loud and mean when I raise my voice to be heard, even though | have not yelled
at the students. My first day at my new job, | had 3 years of head director experience, and | was sent
away to make copies and pick up someone | didn't know from the airport. When | protested, | was told
that my "car was probably cleaner. " In addition, male directors have assigned female students specific
jobs such as cleaning or working with younger students, because they'd "be better at it than the boys."

17

When partnering with other schoolsorin groups to host, I'm giving the task of taking notes and hosting
dueto my organized nature, I’'m seen as a threatening teacher because | have expectations higher than the
previous male director and seen astoo strict and mean, | get asked all the time by parents and colleagues
when | am having kids or if it is my plan to havekids, | get questioned on my loyalty to my program sincell
will have a family to take care of at some pointin time

18

Always expected to make the copies. Being stern was viewed as “having a meltdown” whereas men saying
the samething were viewed as being appropriately demanding. Told during senior year of college that |
should teach middle school because I’'m a short woman. This list could honestly go on for avery long time.

19

Being asked to take minutes at meetings, being told that I'm at the band entrance and that band parents
need to go to the front of the building, told that | need to say things differently, told that my expectations
for students aretoo high, told that I'm too aggressive
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20

“| often have assistants that have a lighter hand with student discipline”. This was said about meby a
colleague | used to work with. First of all, the associate position at all schoolsis a co-director title,
meaning that we are the same. Assistant teacher or assistant director leaves me with a bad tastein my
mouth. At least try for associate, that is the professional way to say: the second band director. Why s
having a lighter hand a negative? Why does disciplinein the classroom have to be punitive or masculine to
be considered effective? Because in white person culture we deal with patriarchy not matriarchy. Soin a
field that is dominated by white men of course when awoman hasto betheoneto deal out thediscipline
or the classroom expectation it’s either automatically made fun or light of by the male or the male
students, or isn’t taken seriously. Therefore | learned a long time ago that if | want kids to listen to me, be
kind, bekind, and be kind. Therelationship building tactic is considered alight handed approach, but my
kids listen to me and when | need them to get serious, they do. Another experiencel had, beforel even got
to working with afriend and colleague that | presently work with, was having a conversation with him
about equal clerical work loads. | told him that | do not want to be seen as a secretary. That's happened to
me too much in my past. Every person | talked to told me this was going to be what happened, that he
would beworking my groups and | would bein the office doing all of the clerical work. | sat down, we laid
out ground rules, and we have never had a problem because we both share the workload equally. Thisis
theonly timel’ve ever had an equal workload with my colleague and it’s refreshing. I’'m glad to have had
theinitial conversation with him, but theresult of it is what | am most happy with because he’s told me he
has no intention of doing anything that other peoplein my district have told me will happen.

21

being delegated to do clerical tasks, beingtold to beless strict, being told that it was surprising that | was a
female percussionist

22

Criticized for being outspoken or voluntold to do organizational work

23

Earlier in my career, it was expected that | wasin charge of hospitality/food tasks and clerical duties. Ifl
was loudin class or on thefield, | was a bossy bitch. The maledirector could yell and not get the criticism.

24

| am often assigned clerical tasks and told that | am too bossy. My male counter part acts similarly, if not
more aggressively, but everyone accepts his behavior.

25

| get called bossy because | like to get things done. | often do clerical things because I'm good at them
compared to colleagues, and | like making sureit's done well.

26

When | taught middle school band, my AP would always tell me | was too harsh or aggressive with my
studentsand that it was unreasonable for me to have high expectations; | was also always pushed over by
my boosters and band parents because | was a female and they thought they could walk all over me; my
principal at the high school, also a female, saw me as a threat and anytime | stood up for myself or my
students, | was wrong and written up for insubordination; | am also afounder and VP of the [State]
Marching Band Association where | do 80% of the clerical and hospitality work to make sure that the
entire organization functions, especially during the marching season, and | am never recognized for my
work, even though the organization would not function without me and the president and secretary (both
male) get all of the credit [Second-Class Citizenship]

27

Being asked about my family plans, being told that | should teach younger grades because | am a woman,
asked to focus on clerical tasks, criticized for “not being nice enough”
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28

In college, my mued professor would assume every female student was planning to teach elementary
unless told otherwise; | had to write notes at booster meetings; when | assisted hs band | mostly did
secretarial work instead of teaching; | had to pick up after my hs director after he was done teachingin my
classroom (coffee cups, loose drumsticks, paperwork); when | announced my engagement my principal
asked meifl was going to quit my job and move because "that's what they all do"; co-workers and admin
didn't believe me when | told them | didn't want kids - they would nod/wink and say "riiiight"; | was told to
smile more and my hs director would tell the kids that "Ms. W is happy on theinside"

29

Been told several timesthat | can't be a good teacher until | have children. (I don't want them.) | am the
only femaledirector in my cluster - I'm expected to coordinate the group for meetings. I'm OFTEN told to
"fix my face", and be more pleasant.

30

Family involvement has always been a part of interview process. Onejob, the parents did not like me
having family at events and tried to hold a meeting with principle regarding my family at football games
and concerts. Most every job I've had, | wasthe mom of the staff and held on to documents, records,
medical kits and even took care of feminine hygiene for the girls. Onejob, | was specifically told that | was
the secretary for the high school and had to spend my off period at the high school to handle paperwork,
filing and copying while the high school director watched youtube videos of HS, College and DCI groups to
get ideas for his next show. | also taught and handled all middle school by myself because women are more
nurturing to younger kids.

31

asked to make coffee, asked to stay lateto lock up while other directors went to a conference out of town,
asked if | had situations that would makeit challenging to relocate (sounded like kids or significant other),
told | had to teach middle school several years before applying to high school jobs even though other men
were hired right out of their undergrad programs [Assumptions of Inferiority]

32

Everything you mentioned except except the bossy/loud. Many many assumptions about my abilities to
teach marching band. Also assuming | wouldn't be ableto teach the auditorium managing class because |
wouldn't be strong enough (though I didn't want to teach it so it wasn't something | pushed back on)
[Assumptions of Inferiority].

33

Former colleague refused to do paperwork or make copies, and would leave paperwork on my desk to copy
for him; new colleague assumed | was a middle school director and sent me to a middle school meeting; |
am frequently asked if | have a family by student & parents.

34

I had a male principal tell me | should think about elementary school after my second year of teaching. My
job had been cut dueto budget and | wanted a full time band director gig. The only thing | found in [state]
was choir full time. | declined that after accepting a position as a middle school head director in [another
state]. In [the second state], | was asked often if | moved here because of my husband’sjob. Heand | were
not married at thetime and he actually followed me and got ajob asa percussion director the following
year. Since being married, | have tons of co-workers and family and friends that want to know when we are
having children. We have no intention. Our AP who just resigned definitely had alist of things he did not
think women should do. Hethought he was displaying chivalry. Our male coaches travel without admin
regularly but he asked me why | was taking my students to a concert without admin. | have also been given
tasks that are not the real work, like food and snacks.

35

In my first several years at my current job, | was working alongside a senior male director who was my
former teacher. | was always making copies, creating documents, or any other clerical tasks he felt like
delegating to me. These tasks were all given to me under the guise of mentorshio, but it went on for several
years until heretired. On the previous page | mentioned my now-retired principal who told mel wasn't
cut out for the high school job. It had nothing to do with my abilities but entirely centered around the fact
| had just given birth to twins that year.
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36 |Questions about my family plans, assumptions that | am better suited to middle school, theimpression
that | am too frail to handle the demands of high school, being given clerical tasks have all contributed to a
significant feeling of lesser-ness.

37| Constant questions about when I'm going to get pregnant, how can my husband stand me being away so
much, called "motherly" rather than "effective" at my job, making copies, being called too young to work
with high schoolers (when I'm the same age as male colleaguesin the room)

38 |Many times | have been asked to deal with "hospitality, clerical, or 'Motherly" tasks. It's been assumed that
| would not want to teach high school because | am a female. Inquiries by other directors, that | am not
close with, and parents have been madein regards to my dating, plansfor children, and plans to marry.

39(-1was assigned Uniform Maintenance as part of my responsibilities at my previous job. - During my first
round of interviews after graduating from college, a principal asked me: "you're not gonna get pregnant
and just leave like the last one did areya?"

40| Asked if | had a boyfriend, been talked over in rehearsal asif | was not rehearsing the group effectively
[Second-Class Citizenship and/or Assumptions of Inferiority], frequently asked to do "bitch" work during
marching band season especially.

41|Being asked about family plansin ajob interview, doing “book work”, not being allowed in front of the
band as much as other male directorsin same position [Second-Class Citizenship]

42 |During my student teaching experience | was exclusively given clerical duties. It took over a month to be
ableto start instructing students. This was spring 2020, so it wasn’t too long after my opportunity to
teach came along when COVID shut everything down and | was no longer involved in the program. It
seemed like the head director didn’t want me there (white male). Now that I’'m married, people ask my
husband and | all the time what our plans for the future are. Of course the answer they expect is kids, but
we know that we want to wait a few years (like 5-10) for me to get my career going before we start making
kids.

43 |Every time | have worked for a male band director (band camps, student teaching), | always became their
secretary (making copies, clerical work, etc.). In addition, I’'m always asked my relationship status, my
future plansto be married, and to have children.

4411 am frequently asked when | will have children, told that I’'m not qualified to teach since ’'m not amom,
given organization tasks since “women are better at those things”, and many other instances where my
success or mistakes are attributed to gender role.

45 |1 am frequently asked why | don’t have kids. | am also left to do all of the paperwork and organizingin my
department.

46 |1 have been asked by students why I’'m not married or don’t have kids. Colleagues are genuinely supportive.
| often get asked to do clerical work but that’s becauseit’s my strength.

47|l livein asuper conservative area and frequently get asked why I'm not married, if | want to havekids, etc.
Thewomen in my school often times are responsible for the planning of all events including meals for staff.

48|lwasoncetold thatifl wanted to get ajob at a "good school" | would haveto step it up, simply because |
am awoman [Assumptions of Inferiority]. | have also often been asked about my relationship status, even
asyoungas 19 at my first tech job. | was often put to do "creative" tasks (i.e making posters/graphics) when
| was hired to teach marching. The current job | hold in a music program involves me making graphics and
doingclerical tasks, and for aslong as | can remember, this job has only been held by a woman.
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49

In an interview | was asked if | had plansto get married and have children; Before | had children, | was told
that I didn't understand their behaviors when | told a student and parents about classroom behavior, |
have been given secretarial tasks when others were available; | was told that since | did not yet have a
family that | would be able to cover more duties than a my male co-worker; | have received many "gentle
handshakes while observing the same person give professional handshakes to males; | have been thanked
for food duties above being thanked for or asked about professional roles; | have been assumed to bethe
assistant director over my male assistant director when | was the head director many times [Second-Class
Citizenship]

50

It would be niceif peopledidn’t give a shit about my future and instead focused on the good work | am
doingin the present moment. Ive [sic] had to assert my abilities more often than not in order to not fall
into the “secretary”role.

51

Judging for state auditions, females were normally monitorsin the brass, percussion, and sax rooms and
judges were men [Second-Class Citizenship and/or Environmental Microaggressions], when decisions were
made for social events I’d be expected to provide food or organize food with comments on being a wife
(thiswasin avery rural district)

52

Often asked about when I'm going to have kids. Often told I'll change my mind when I say I'm not. I'm told
I'll be a better teacher ifI'm a mother. Choir teacher asked me to cook meals for the drama students. Some
of the male staff call me "holly homemaker" because | pack leftovers for lunch. I've been told by parents
that | should be available at any time "because | don't have a family to take care of"

53

Theretired band director | replaced asked me to make copies for him and deliver them to his house for
another position hewasin, ALL of thetime. | did it bc | didn’t want to be labeled difficult or asa bitch. The
small town was super connected and my reputation mattered to me. | was asked about my marital status
and children constantly.

54

When applying for band director jobsin [county in Maryland] | was regularly asked about my plansto have
children, ifl had children, if | planned on becoming pregnant in the near future. During summer festivals,
when working with men who had equal or lesser teaching qualifications, | was asked to be a secretary and
the male colleagues were asked to run ensemble rehearsals when the regularly scheduled conductor was
takenill and not ableto attend, though my experience level qualified me for the task over my male
counterpart.

55

When | was a high school regional band chairperson | was told | would make the coffee for the group, even
though lindicated that | don't drink it and had never made it before. | was the only female band director in
our region at thetime. (I made the coffee - from what | understand it was horrendous!) I've had clinicians
tell methat | conduct like aman, "your body doesn't bounce around like most women while conducting."
[Sexual Objectification] I've had male superiors ask "How many kids do you have now?" completely out of
context. | wasoncetold | was "too pretty" to teach marching band, that it was amans [sic] job..

56

As the assistant band doctor | was asked by the band director to keep all of the files, organize all the
student accounts, and manage all of the recordkeeping. However | was not permitted to make any
purchases or collect money. | have also been identified as only amiddle school director, or not the band
director because | am female. That’s super common.

57

Even as a head director, my male assistant expected e [sic] to file his music and organize things that he was
finished with because “his brain didn’t work that way.” | have watched many women be told they should
teach Elementary Music becauseit is more suited to them.

58

| am almost always the one that hast [sic] to do clerical tasks, I’'m also the one that’s asked to entertain
guests when we have them. In my previous position, all of the mail [sic] directors were at the high school
level and all of the female directors were at the junior high. That was very intentional.
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59

| haven't experienced it in my time at the high school level, however when | taught middle school asan
assistant 1 did. | felt like my head director would sometimes treat melike his secretary instead of his
partner.

60

| serve astheinstrumental music librarian at my university, where | am often responsible for printing and
distributing music/other menial clerical tasks. To my knowledge, there has never been a malein my
position, or any of the other librarian positions within the department. | have also been told that | would
work better teachingin a middle school becausei have the "perfect personality forit."

61

| was once called out of atraining to help trouble shoot the state executive meeting. The problem was
solved when | arrived, so they asked me to get cookies. | am always assumed to be the elementary director
or color guard instructor.

62

I've been asked to count fundraising money instead of teaching. Make copies if [sic] music, get breakfast
and comments about women usually teach elementary and not band.

63

In my entire music career people always assumed | was going to teach elementary general music when my
goal isto be a high school band director. Even though | am not in a band position, the public is always
shocked when | even say | am a high school teacher. In my band student teaching position, | was often
given copying work or told to balancethe check book with the band moms. | do not know for sure if my
experience was different than his male student teachers, but it definitely felt like | was being given the
"woman's work"

64

Being given jobs within organization that other directors (all male) feel are better suited to a woman:
medical/illness tasks, distribution of meals, making sure of dietary needs, creating first aid kit, giving
direction to students about proper health management, helping students maintain optimal mental health.

65

Being the oneto take care of the crying kids who were upset and other clerical jobs like taping and copying
music.

66

Havingto do alot of copies and have to be emotionally available 24/7 for my kids since the other two band
directorsdon’t want to “deal with it”

67 |Hospitality, clerical tasks, nurturing, studentsthinking I'm alesbian just because | teach band
68 |1 am always doing the emotional support for kids, | do first aid and medical checks and clerical work.
69|l am referred to asthe "band mom" by make [sic] colleagues when tasks like ordering snacks or arranging

for food or handling sick students. These colleagues are my equals.

70

| deal with secretarial work, student social emotional, uniforms, and booster planning morethan the male
directors.

71

| work as an assistant alongside a maledirector. | feel that clerical tasks fall to me simply because that's
more of an "assistant's position," not really because I'm a woman. However, students generally tend to see
me for more personal matters (bathroom breaks, friend drama, etc.), and | think that it's because I'm a
woman. I'm not sure that would classify as a restrictive gender role. | also work with our high school's
marching band and am the only woman on staff with 5 men. Any student needing minor medical attention
(Band-aids, Tylenol, feminine needs) usually falls to me regardless of who the student initially sought help
from.

72

Off color "jokes" about PMS and stereotypical behaviors. Also asked to do clerical activitiesand/or more
sensitive duties (i.e. talking to students on a non aggressive level)

73

Only dealing with attendancein the classroom or only dealing with medical issues since I’'m the female
teacher.

74

When | was a high school assistant (marching band, concert band) | was often asked to make copies, run
errands. | was only ever trusted to run rehearsal when the head back director couldn't be there. On trips|
was always the person who went with sick kids to urgent cares or sat with kids who wereinjured.
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75[A male band director asked me to get him coffee once and show him how to use the microwave. Achoir
teacher who subsequently was fired for being a sexual predator, sent me a very inappropriate email about
how he was going to have his way with me [Sexual Objectification].

76 |Always asked to do refreshments

77 | As agraduate student, and the only female in the conducting studio, | was asked to set up hospitality
things for when we had visitors. There was one instance where | had pretty much had enough. They
were looking for someone to go downstairs to get plates and napkins. We were at along conference
table with the guest, and everyone turned and looked at me. Every single person in the room, all male-
identifying. | just sat there and stared back. Someone else ended up doing it that time.

78 |Asked to help colorguard apply false eyelashes - assumption that | would know how to do that.

79 |Being an organizational parent to a vet teacher of 30 years

80|Being asked to fetch coffee for a judge at a contest who was my equal in the district

81|Beingassigned clerical duties

82 |Being expected to take on clerical/organizational parts of a job. Watching men then jump in at the end
when it’s public. | ran single handedly a program and watched a male teacher “volunteer” on the last day
to conduct knowing it was being taped.

83 |Beingtheonly oneto deal with health and first aid

84 |Being treated as a secretary by male colleagues. Being put down in front of students by male colleague.
Being treated like a lesser musician because of teaching at the middle school level by male colleague.
[Assumptions of Inferiority]

85 |clerical work assigned to only me

86 |Constantly being asked to perform clerical tasks rather than teach students

87 |Constantly looked over at state level judging panels. Was a door monitor for years even though | had vastly
more experience than the selected panel. My husband is also in music education on (same
instrument/specialism) and | have more experiencein our field, yet I’'m constantly overlooked. Heis more
likely to get asked to clinic and then sometimes I’'m asked to come along to help [Second-Class Citizenship].

88| Definitely been asked to make copies, organize and clean areas.

89 |For the majority of my career | have been asked to do many tasks that are more administrativein nature
and less geared toward teaching and conducted. It hasimproved in the past few years. I've been told that |
am "too transparent”.

90 |Forced to do the clean up and planning of the reception as the only woman band director

91 [Former male coworker has meto do clerical duties ALL THE TIME...

92|l am constantly the one who makes copies, prepares deposits, fills out paperwork, etc

93 |lam nurturing by nature, so | will freely admit that | probably don't notice these microaggressions as
often. | have only been asked to complete clerical tasks a few times unlessit is part of a non-gendered
rotation (e.g., alphabetical by last name).

94 I have lost out on high school band jobsto men every time [Second-Class Citizenship and/or Assumptions
of Inferiority]. | tend to servein an organizational capacity in any committee I'm on.

95 |1 often am expected to do clerical work for the high school program that | teach marching band with after
school. Across our division (five middle, two high) there are two of uswomen and we are often seen asthe
chief planners for events that include all 7 schools. We are often called to answer for the scheduling/plans
ofthe two male high school directors, because our boss knows that we will actually answer the phone and
have the accurateinformation. When we host events, sometimes others assume that we are band parents,
and not band directors/staff.
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96 |1 was always the host, coffee getter, had to "provide" for the clinicians we brought in, etc

97|l was the youngest and female of a staff of all males when | first started teaching. | was given many
secretarial jobs and busy work. | always felt less than in that environment [Second-Class Citizenship]. As
soon as | moved to a middle school and worked with all females, my confidence completely changed.

98|l wastreated as a personal assistant/secretary at my previous position (high school band) that | left
midyear.

99 |I’ve had certain tasks assigned to me because I’'m female. Issuing uniforms, filling out and submitting
paperwork for various things like fundraisers, write up forms, etc.

100(In aprevious position, | was tasked with re-cataloguing the music library during rehearsal time. In my
current position, | have been asked never to make comments during rehearsal because it is seen as “calling
out” my male colleague [Second-Class Citizenship]. Additionally, my responsibilities have been delegated
based on what the male director would prefer not to deal with- color guard, low performing students, ACT
prep, etc.

101 {In my current position | was assigned “uniform duty” for the marching band; arolethat istypically
fulfilled by parents, not adirector.

102 [In my first 2 years | was an assistant to a man who had been a director for almost 20 years. | had to do all
the paperwork, entering groups for contest, copies, etc.

103 |Inputing [sic] computer grades instead of my mentor teacher, lots of copying when hesits drinking his
coffee next to me.

104 |Literally being asked to do hospitality for guest clinicians at regional festivals.

105 | Most of my experiences here pertain to being asked/assumed that | would take over all of the "clerical"
work because |l am awoman.

106 | Often asked to make copies by former head of high school program. We share space. | am a part time
teacher, soifit seemed like | had nothingto do, | was asked to help with clerical duties.

107 [Oneoftheschools| taught, | was an assistant director and always had to do office related tasks while the
head director, aman, would teach theclass. | got very little teaching experience during those years and
choseto look for another job quickly.

108 |Other female on staffis basically the secretary and uniform crew.

109 [ The female can take notes at the meetings.

110|The most bothersome aspect is the assumption that I'm there for the clerical work. My husband isa
band director, and when we are together, he isregarded much more seriously than | am [Second-Class
Citizenship].

111 |This happensless now that there are two female band directors and one male director in my school.
Earlier in my career when | was the only female, | was often asked to make the copies and do other clerical
thingsto help the men prepare for rehearsal.

112 {I've been criticized for being aggressive, bossy, not smiling enough. ALWAYS was asked why | wasn't
married, many times asked why | was teaching high school (isn't that aman's job?)

113 (I have been brought to the principal's office numerous times for "not being kind enough toward students
whilethe male cisgender football coaches yell obscenities at players during rehearsal, being described as
"bossy" and "aggressive" in my evaluations, told by band parents that I'm "away from my babies", being
asked at an interview if | planned on having children or not, being shunned by other band directors for
being aworking cisgender female mom (sometimes | think it would be easier if | were not cis)

114 |Assumed | would teach elementary music, told to leave band and teach elementary when experiencing
stress, told | don’t smile enough, and that | am too mean
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115 (I wanted to apply for a high school position and was told by my administrator that | was 'better suited'to
younger grades. | wastold by another administrator that | needed to use my 'nice mom voice'. I'm
constantly criticized for being too loud and aggressive- One colleague suggested that | should consider a
jobin politics.

116 |Beingtold that | come off as aggressive or argumentative when | am just trying to get things accomplished
or find asolution to a problem; being told to smile more often.

117 (I've had afew peopletell methat | wastoo bossy or | should smile more. They would not have said that if |
were mail [sic].

118 |Some parents, administrators and coaches have commented on how "aggressive" | can be. I've been told |
need to "smile more."

n u

119|“You can [sic?] be aband director and agood mom” “areyou planning on having kids soon?” “How does
your husband feel about you being a band director?” “You don’t want to teach elementary? High school
will walk all over you” [Assumptions of Inferiority] students considering me aggressive and “bitchy” when |
get on to them but my head director who is a maleintimidating and respectable for the same thing

120|As previously mentioned, | am regularly mis-titled as Mrs. [Surname] instead of Ms. and people frequently
ask about my husband Mr. [Surname]. Mr. [Surname] was my father and | am unmarried. My entire life, |
have been criticized for beingtoo bossy and too loud. | have had assumptionsthat | love teaching
elementary and that | want to have children. | have been told | "would be a great elementary teacher
because | love my studnets so much" asif | can't share that samelove with older children who need a great
experiencein thearts and a supportive teacher in times where students are often overwhelmed by the
pressures of school and life. I've been asked "What does your husband do?" and "Do you have a boyfriend?"
moretimesthan | can count.

121 |At competitions they always approached my much younger visual staff instead of me when looking for the
director [Second-Class Citizenship], being left out of conversations about decision making [Second-Class
Citizenship], asked about my marital status and how my husband deals with me being gone so much, when
I have kids will | stay as a HS director, asked by a HS principal if | was married in my job interview, told by
same principal | won’t stay long because “my husband will move me somewhere”, and being told I'm feisty
and overbearing

122 |1 am the only single woman working in my school. | am asked all the time (daily) by
parents/students/colleagues when | will be getting married and having kids because "it is not good for a
woman to bealone." In college, | was asked how long | was planning to work before | got married and quit
my job to have babies. When | was interviewing for jobs last year (around 30 positionsinterviewed for) |
was told on multiple occasions that while |l was a "very qualified candidate," administration just didn't
think | would be able to fulfill therole of band director "in the way that their students needed" because
they wanted a "more coach-like" figure. Another time when | was in college, | was told that when | got a
job, I needed to make sure | kept my voice down because "nobody wantsto be around aloud woman". In
the same conversation by my primary professor, | was told that | needed to make sure to always listen to
the men in theroom and make sure my opinionsfit in with theirs if | wanted to ensure that | kept my job
[Second-Class Citizenship].
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123

| get alot of demeaning/patronizing language used around me. Alot of it comes from the students, who
think of their female teachers as being overly demanding, bossy, or bitches whereas their male teachers are
"so cool," well-respected, and generally are viewed as the ones who run the school. My students complain
about me being too demanding and tell me that they don’t take my classes seriously. All staff and students
assume I'm married, and I've been interrogated about being 24 and unmarried. Whilein my undergrad, all
of my male classmates were assumed to be future secondary teachers and my female classmates were
assumed to be future elementary teachers. My female classmates all went to elementary schools as part of
their student teaching placements, but few of my male classmates were placed below middle school. |
knew secondary education was a male dominated field, but | didn't think it would be this bad.

124

| have been told | should not teach high school, that | should be more concerned with my family, that I'm
too hard on kids becasue [sic] | set high expectations (the men with the same expectations are not told
this), been asked when I'm having children or why I'm not a mom (I'm not having children and it's none of
anyone's business). When | have been out with my students people have assumed I'm an intern or assistant
or a parent chaperoneinstead of the band director. People have been surprised to find out I'm the band
director, and people are surprised that my bands are as accomplished as they are and that | have ajazz
program (asif only men can have talented, accomplished bands or teach jazz).

125

| was told by my supervisor that | should consider working at the middle school if | want to have a family.
Often criticized for being bossy. | definitely feel in the minority whenever | am at an event as one of very
few females.

126

| was told by several male colleagues that women serve elementary general music positions better because
we are more nurturing and women would not do well in high school band director positions due to
wanting to be a mother. When others hear that | wanted to be a middle school/high school band director
when | began teaching | was talked down by many men that | should stay in elementary so | can havea
family even though | do not want children. | was overlooked for several reputable band director positions
in my old district for beingawoman. | was told by the marching band staffin my old district that | was too
bossy and aggressive when | was the only staff member with a plan of action to help the students succeed
and it was my job as a Caption Head to create that plan.

127

| wastold I should beamiddle/elementary band director because a woman can’t be a high school band
director. | was also told | needed to keep my future family in mind with how time consuming being a high
school director is. | was criticized for being “bossy” when just getting control of my class. And | am
consistently compared to the male director that came before me because | do not do things the way he did
them.

128

| was told it was a good thing that | wanted to teach middle school so future maternity leaves wouldn’t
mess with HS marching band schedules. | was told | would never be taken seriously as a HS director
because!’m awoman and only men can run “real” band programs. | loudly advocated for my studentsin
need and was told | was too demanding and “in the face” of my school for asking for what my students
needed.

129

Many students and their parents take issue with my toneand demeanor being too aggressive when | say the
same things my male assistant has said. | was told by multiple professorsin college | should just teach
elementary music as | wouldn't "fit" in a high school job. | am often asked by other faculty members at
school ifl ever plan to get married, have kids, and/or asked why | do not already have kids or am married.
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130|Throughout my college years, my professors and peers told me | would be a better elementary teacher than
high school band director. In job interviews, I've been told that my personality is better suited for
elementary music. In ajob interview an administrator said that women are not capable of being a head
director (emotional stress, performance stress, long hours, away from home alot, etc). After | got married
many staff members asked when | was going to have children. In an interview | was asked when | was going
to havechildren because they didn’t want the new hire to go on maternity leave. The current assistant
directorisan older white male, and every time we go to a new performance venue people assume heisin
charge. Parents of students gravitate to the assistant director when they have questions. One
administrator at a previous school told me | was too bossy.

131 (Told I should teach middle school, told | was too aggressive, inquiries about my plans about having
children from students, being told | should get pregnant, being told | shouldn’t get pregnant.

132 | Aggressive. Mean. Bossy. Scary. Sometimes ask if | have children, not too often.

133 |Asked about familyin ajob interview. Labeled bossy or mean

134 |asked about getting married/kids (as it relates to my ability to do my job), criticized for being too
strong/bossy/loud instead of soft/demure

135|Asked about when | would get married by numerous coworkers. Told my personality was brash by a
principal after a parent screamed at me and threatened to hit me. Many moreincidents.

136 |Asking about my family and people describing other women as bossy or loud.

137 [How are you going to manage having children and working? I’'m called opinionated because | speak up.
I’m called confrontational because | approach people when | have a problem. And so many more.

1381 frequently get asked how I'm going to have kids and teach high school band or when I'm going to have
kids (I don't want any). | get called agressive or a bitch from athletic staff when | need to get assertive about
certain things.

1391 get alot more push back from students and staff about my decisions or teaching style because | am
assertive. Nobody has ever outright said it, but the reactions | get speak for themselves. The amount of
times I've heard "when you have children" or arendition of that is very frequent. | do not want kids and
will not havekids, so it is always annoying to either haveto nod along or have to declarethat | don't want
kids and everything that comes with making that statement.

1401 get asked about family life nearly everyday even in meetings pertaining to my job duties. It is also often
assumed that | am a vocalist or flutist because | am female, often times people are shocked to hear that |
play trumpet and tuba. Although | have not heard it directly | often see people being critical of my "loud"
or "aggressive" style and that | am not quieter or more reserved, especially when fighting to bring my music
program back from the dead.

141 (I haveaclose colleague who is having a child- | often get asked when | will do thesame (I don’t believel can
have children). | also recently got engaged, and constantly get asked about wedding plans and why | will
not be taking my partner’s last name. | have a louder voice, so | have been accused of being bossy or loud
frequently.

142 (I have been called "a curmudgeon" because of my occasionally serious demeanor, | have been asked what
my husband does, and how many children do | have?

143 (I have been frequently asked when I'm getting married and starting a family. | have also been called a bitch
if I'm too strict. | was coordinating an honor band and was told | was "too emotional" because people
started finding conductors without my approval. | served as regional board president of a band director's
association, and my region had meetings without my consent or knowledge because "awoman couldn't
get it done".
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144

| have had administrators tell methat | was "disturbing the students" by "yelling at them" because | have a
loud voice and | was speaking to the back of my very large band room. | often get asked why I'm not
married, if I'm ever going to be or if | have/want kids.

145

I ran a “tight ship” and was very regimented when | was the head director/music department chair. It was
very irritating to some. Also, | wasn’t married or had any children at the time and was asked frequently or
it was suggested that | should hurry up beforel got too old.

146

I've been called not maternal enough and also too strict. At my previous placement | was asked how a
relationship might impact my work (inquiring if| plan to get married or have children).

147

I’m often asked about plans to get married and have children. And | am ALWAYS told that I'm too loud, too
bossy, and too aggressive

148

Interview process alwaysincludes'"do you have/plan on having children" if theintent is to build a program.
"Why are YOU teaching marching band?" Rolling eyes or comments about how female directors
automatically have worse marching programs [Assumptions of Inferiority]. When | had an assistant band
director who presented male, he would defer to me but everyone else would defer to him; judges,
students, parent volunteers, etc. [Second-Class Citizenship] "You're being way too loud/mean" when trying
to direct my students across an entire football field or if tone was anything resembling stern.

149

Oddly - I have only had this from other women. When | was an assistant HS director at a previous school,
and made a comprehensive plan for warmups and scales to pitch to the middle school director (who
wasn’t doing scales or warm ups), shetold me scathingly that “You go girl. Once you havekids, you’ll never
beableto do any of this.” | had aband parent who told me | was dismissive of bullying against her child (I
wasn’t) because “You don’t have kids, so you don’t understand how to feel towards them.” She actually
verbally attacked me enough that the police were called and she was banned from school grounds for a
month. And | had a principal at that first school who told methat o should defer my decisions about the
band to the head director because he was the head and a man. Both the head director and | were horrified
that she said that. And | left that school soon after. My current principal (a man) told me after alarge
meeting where | was trying to change his mind on something he wanted me to do that he “didn’t like my
attitude” because | cameto the meeting prepared with reasons and rationales and solutions. But that was
theonly instance from a male. And the middle school principal (also a male) stepped in and said, “That’s
not an appropriate thingto say at all, and you’re new here - she’s the last person | would ever say has a bad
attitude. | wouldn’t push this, because she knows what she’s doing.”

150

Often in a parade/performancesituation | have been asked where the band director is. It has been assumed
my male assistant was the band director [Second-Class Citizenship]. | have been accused of beingaloud,
unlady like person, called Mr instead of Ms or Mrs. and was asked with each pregnancy if | was ready to
stop being aband director to beamom.

151

People ask all thetime about whether or not I'm going to have kids even though I'm older. I'm also
absolutely told that I'm too assertive or too aggressive by my colleague.

152

Thechoir director that | work with frequently states "one day, you will have children" or "one day, | will be
showing you how to put car seatsin your car" or "l can see you driving a minivan a few years from now". |
feel I am often torn coming off as too soft and coming off as too aggressive while managing my classroom.

153

Thisisso common. The most common questions/comments | receive are: Are you married? How will you
balance having children and being a female conductor? Isn't wearing nail polish distracting? Isn't wearing
jewelry distracting to the musicians? [Sexual Objectification and/or Leaving Gender at the Door] You come
off as bitchy or bossy. You have serious mom-energy.
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154

Told | was too aggressive, bossy, difficult, etc. Being asked about family, someone actually said to mein
2014, “But you’rea WOMAN!” When | said | was the high school band director [Second-Class Citizenship].

155

Was asked in an interview for a high school band position if | was going to havekidsin the future. | have
been called bossy and loud. Constantly asked if | will ever have kids. | won't be a good teacher until | have
kids.

156

When | was pregnant, | was repeatedly asked if | was "coming back" after maternity leave, a question my
husband (also a music teacher) was never asked. | also frequently feel dismissed/slighted by one of my
principals (a male) when | am assertive about the needs of my program and my students, something my
male co-director does not get from him.

157

you are too aggressive, you're not hard enough, you're a bitch, you can't lift the equipment [Assumptions
of Inferiority], you can't be married with children and do this job,

158

All ofthewomen teachersin the district teach the lower grades, the men teach the upper grades. | have
definitely been deemed bossy or a nuisance for fighting for my program before when the males have not.

159

Being placed with the color guard for marching band because | am female. Frequently told | need to
“cooperate” more often.

160

Being told I’'m too bossy. Middle and high school students saying | don’t belongin their school because
can’t handlethejob or the behaviors [Assumptions of Inferiority]

161

CONSTANTLY told  am too loud!! Have been told that | should teach elementary or middle school because
“awoman just can’t handletheresponsibilities of running a marching band program” [Assumptions of
Inferiority].

162

Fundraiser rep assuming (3 timesin 1 meeting after being corrected) that | (female) was the choir director
and the male was the band director when it was the opposite. | have also felt often that | must use amore
gentletone of voice because | am a female whereas a male speaking exactly as | do would befine.

163

I did not get ajob early in my career because they did not feel that a woman could handle a high school
band. | have also been told | am too loud for awoman and that women should stick to middle school.

164

I've always been pushed to teach elementary rather than high school. Granted, | enjoy teaching
elementary, but | often feel that I'm not respected as much as my male colleagues when teaching high
school students. | was also told | was "too intense" after my first year of teaching marching band. | did not
do anything different than my male colleagues, but was not invited back the next year to teach because of
that.

165

I've been in asituation where | was assumed to teach colorguard because | am a woman. I've also been told
I'm too aggressive, bossy and loud. I've also been told that someone was surprised | could hold a head
director job.

166

In my current job, | constantly am compared to my male predecessor. I've been told | don't work hard
enough or that I shouldn't be teaching high school. In every position I've had, I've been accused of being
too aggressive and creating a "hostile work environment" simply because | stood my ground about my
working conditions. My predecessor is still active in the music program's booster organization. During
these meetings, parents will almost always address my male predecessor and ask for his opinion before
they ask for mine.

167

Parent asking if | have children, being told I'm too tough, assuming | am the color guard instructor at a
band competition
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168 |Wastold | was "borderlineinsubordinate" for helping try to find a schedule that works for the music
department. Being assumed as the choir teacher instead of the band teacher when out with my colleagues
or by subs. Considered a "bitch" for having high expectations.

169 |Whileinterning, my coordinating teacher (the only band director for the district) often told me that my
ambition of being a high school/collegiate level director was 'probably not going to happen'. He made me
in charge of the lower level students even though the other intern (a male) often talked about wanting to
work with lower level ensembles. | also have been told numerous times that | am cold, distant, and
unapproachable because of my lack of a bubbly personality while teaching.

170|As my role of assistant during marching band, | am often expected to bethe "nurturing" oneto the
students. More times than | can count, people consider me "mean" for having high expectations. | have
watched male band directors respond harshly to students with no negative response from the students. If|
respond in asimilar way, or even calmer, | am considered mean and aggressive.

171{100% have been criticized for being “bossy” or “aggressively assertive”.

172 |Alot of thesituations where I've been told not to be assertive have been from both men and women.

173 |Aparent oncetold methat | would be a better teacher if | were a parent. | have high standards and expect a
lot out of the kids. This has made me “bitchy,” “mean,” “strict,” etc. | think that ifa man has the same
expectationsas me, it isfine. Also, when | talk loud, my voice sounds like | am yelling. | often usea
microphoneso the students won’t think | am angry with them even if | am just trying to speak so everyone

can hear.

174 | Aggressive/bossy/loud but only early on in career-less than 5 yes teaching.

175|Asayoung teacher, parents of band members and some supervisors made comments regarding being too
aggressive for awoman.

176 |Being called emotional or bitchy when | have strong opinions.

177 |Beinglabled [sic] as difficult or bossy for standing up for expectations and expecting that | havethe
authority over my progra [sic]

178 |Beingtold | was a task master. Being criticized, punished and bullied by admin for advocating for my
program.

179|Bossy and loud

180 Called a drill sergeant and just doing what any man |’ve seen done

181 |Constantly being told by admin./staff/parents/community members that I'm too aggressive and
intimidating and that's not how female should "behave". I'm the first ever female head director at my
school and despite being the head, my knowledge and skills aren't "as good" or "needed" as the other male
heads of department [Assumptions of Inferiority].

182 [Frequently perceived as aggressive or bitchy when the same behaviors or less would be labeled as
assertive or leadership for male directors

183 (I am held to a different standard than male counterparts. | am criticized for the “harsh language” | use
with my students (a lie) while male coaches can drop the F bomb during a game or match and not be
reprimanded.

184 |1 do get criticized for being aggressive. It sucks

185 (I feel like this mostly happens with the students. They will think I’'m grumpy, mean etc. just for trying to
get something done, move quickly, or whenever I’'m not in ajoking around mood. If | yell even once (for
behavior issues amongst students) some students will think I’'m being aggressive. But reality is, I’'m just
controlling my classroom?

186 || feel most of what | say in my demeanor would beinterpreted differently ifit came from a man
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187

| get this more from the dads that | encounter. They step in the bandroom and see mesitting but when |
stand up (thereisareason | wear the 3 inch heelsto parent night) and stretch to almost 6 foot, being on
eye level helps; | have always been told | was too harsh/high expectations with my band program but | was
just doing what | thought was best for the students, sometimes modeling good programs run by males that
were offered as examplesto me

188

| had to leave a marching band tech position because | was told | was being a bitch when instructing
because | was raising the volume of my voiceto be heard on thefield while the main director had no issues
belittling the students and insulting them regularly.

189

I had to work hard with my high school students to balance the “bossy woman” stereotype when | was
hard on them or held them to high standards in my first few years at this job. In fact, when | did a teaching
demonstration as part of my interviews, feedback from the HS studentsincluded “she was good, but
women can’t be band directors.”

190

| have been in more than afew situations where colleagues have felt | was bossy when | was just doing
my job - but ironically many (maybe even most) of these times the other party was female.

191

| have been told my loud, blunt, straightforward personality is unprofessional, makes me uncomfortable,
and my way of discipline studentsis unacceptable.

192

| have been told to put down equipment that was “too heavy” and “let aman handleit.” [Assumptions of
Inferiority] | have been talked over, criticized for being “too bossy” and praised for being “warm.”

193

| have felt in the past that some students responded differently to my male counterpart, especially when it
cameto behavior and discipline.

194

| have heard that | can be "aggressive" when | try to do what is best for my students. It has also been
difficult to get information | need sometimes.

195

| have often been excused of being aggressive by my superior and some students. There are plenty of male
teachersthat never get called on any of this and arein my opinion get away with it at my high school

196

| often am greeted with surprise when | tell peoplethat | am the high school director and told "oh you
don't look likeaband director!" | also have had parents and students complain that | am either too nice
("she smilesall thetime," "why are you always smiling?") and simultaneously that I'm too bossy/mean.

197

| was called into the female principals [sic] office once after a student smarted offin band. | told the
students we were playing a certain line and the student felt he didn’t need to play since he “already knew
it.” So | asked if he wanted to teach the class. He said no and class resumed. That afternoon | received and e-
mail from the AP that she needed to meet with me over a parent concern. She took meinto her office and
the head principal followed usin. They closed the door and described the situation. | was honestly
shocked that | wasin therewith 2 principals- I didn’t even have arude tone with the student. They asked
how long | had taught sixth grade- 14 years- because they didn’t think | had ever taught 6th grade. And
they also told meto be “less abrasive.” A male colleague later told me hethought he said way worse things
than me. Astudent oncetold mehedidn’t likethe way | said things. | asked how that mattered because|
really didn’t say things that different from the head director. He said he didn’t know, but it was different,
so hedidn’t like doing what hewastold. | havenoticed kids listen to the male band directors on staff
more than me, despite my demonstration of knowledge and correct practices. Despite proving | am just as
capable musically, and despite my advanced degree.

198

I've been told that I'm "mean" and "not patient enough."
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199

I've found that quite a few of theissues | have encountered that have directly related to my gender have
come from student/parent perception. In general, my more educated colleagues or superiors have treated
me as a professional separate from gender. | have felt, in my last male leadership dominated work place,
that | could not be as forceful as my male counterparts. | had to learn how to work the system that | wasin.

200

I’'m told | walk with too much authority and it turns people off, makes me look too intense

201

I’ve been called a bitch so many times! Apparently standing up for myself and advocating for my students
isonly ok for men...

202

I’ve had co workers, parents and students criticize me for beigg bc [sic] to [sic] aggressive and bossy with all
therules| have. Also during my senior internship, students anonymously wrote what they thought about
my teaching. One student wrote that while | was giving feedback, | had some “attitude problems”.

203

If students are held accountable (for their behavior, grades, etc) I’'m considered outrageous, bossy, and
even a bitch while my male counterparts don’t receive any kickback. | even had a student walkinon a
group of teachers discussing how awful | was because they “heard” | was benching students who were non-
eligible. (1. Wedo require students to meet OHSAA eligibility standards, 2. | hadn’t mentioned to ANY
student that | was even going to look at grades. | had NO plans of this.)

204

In staff meetings, all examples of teachers were referred to as “she and her” vs. all coaching examples were
referred to as “heand his”. | have been criticized for being strict; a “joy sucker”.

205

It’sadoublestandard. | need to be both sides at the sametime. When | keep saying that I'm doing more
and listing examples, I’'m continuously met with “do it more”, “try more new people”, “spend moretime
here”. Moreis never enough. The examples| give are continuously met with the word “more”. And
they’re examples that have been used against mein the past. You tried reaching out to those people? Do it
MORE. They’re not the only ones. They want the same quality, with lessamount of effort. And yet I’'m
supposed to expect things. But my first year, | couldn’t expect peopleto cometo practice; that was being
tooinflexible. And | could never yell or throw things like the past two before me have done. |can’t yell
across the hall at other students confronting them about their grades in front of others (Winter 2021). |
can barely confront a student in private for skipping class. | was harassed online by another staff member
(Fall 2019). They said they’d take care of it, but never followed up with me. | don’t know what was actually
done. They also seemed to show more concern for the other staff member saying, “I’m sure she won’t
handleit well”. The other staff member continued to make small remarks that year such as “I better not say
that right now” when | was passing by and she was cursing while talking to another student. | have been
having anxiety attacks before events ever since this moment. They started to get worsein the Spring of
2021. Inoneofmy firstinstances at disciplining a student, | was blamed for confronting them (Winter
2019). I never received an apology for the snarky question that was asked about “my relationship” with
that student and that | was not the one at fault. My first year, | was told that my expectations were too
high and that | “was too strict”. This same person yelled in my face at the end of the year. They flung their
hand too close to my face for me to feel safe. And now I’'m supposed to set higher expectations? I’'m afraid
todoso. Administration continuously dismisses my concerns.

206

Men are considered to have high standards when they insist on students doing their best. Women are
usually considered to be bitches when asking the same thing.

207

More as a gig musician, rarely as a band director, although you do occasionally get the side-eye when you
areoverly assertive.

208

Most of my negative experiences were in military, but have been criticized for having too aggressive nature
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209 |Mostly being told I'm intimidating - I'm actually ok with that, but | also think to myself that I'm not
intimidating; they're just intimidated due to their own insecurities.

210 Often seen as “too loud/abrasive”. Never looked on as the head director, often not asked about my input
on decisions [Second-Class Citizenship].

211|Oncetheformer high school band teacher said | was to [sic] aggressive and bossy. | politely told him that |
wasn't as nearly or bossy as the former high school band teacher. Which was him.

212 |Please see my previous answers. | am on my phone trying to type this, but this “bitch” didn’t realize she
would get so “emotional” and “overreact” to this survey. In all seriousness, | would be happy to follow up
more properly Via email, if that would be helpful. Thanks, “sweetie” &3

213 |Sadly, | have felt most judged by other women. I've been told I'm too bossy, that | expect too much
from people, and it's been suggested that | should be dressing in a way that will attract attention that |
am not looking for. Phrases like, "use your assets"...

214 |Similar behaviors by male colleagues are seen as "in charge" but for females as "bitchy"

215|Sometimes criticized for being assertive and outspoken

216 |They assume because you're a woman that anything you say that is aleadership idea or an honest
observation that you are just bitching about things and don't take you seriously

217 |This happens especially in the marching band world. It is difficult to establish yourself as equal to male
directors, coaches, and admin. | have been told that I'm "going roag" [sic] when | stand up for myself or my
program, or take care of bussiness [sic].

218|Told by an administrator that | am loud and too intimidating

219|Told that | was too bossy

220|Told we are pushy by admin.

221 |When advocating for my program, a department coordinator said | was coming off as "hostile" and
expected an apology.

222 |Whileaman would be seen as being assertive or a leader, I've been called bossy or outspoken while
exhibiting those same traits.

223 |Women are called bitchy - yelling - bossy - when being assertive. It happens to meall thetime-but aslong
as my students know | love them -then the people who criticize on the outside don't bother me as much.

224 |women aren't always seen as assertive leaders, rather (pardon my language) bitches

225|Have been accused of being too aggressive on a couple of occasions. | was once asked in an interview for a
HS job ifasawoman could | handlethejob.

226 |1 have been told morethan oncethat | would be good at elementary because of my patience and positive
attitude. And on theflip side, I've been told to smile by men in my profession. | get asked often if | have
children from other peoplein my profession from both genders. | don't have children and sometimes there
are further comments on that which make mereally uncomfortable. | don't understand why | have to
justify why | don't have kids.

227 |After | had a child, my admin team asked if | wanted to go part time because of the baby. | have had

MANY people assume | was not up to atask because | was pregnant or postpartum. For 12 of my first 15
years of teaching | was the only woman out of 10 Middle/High School Band Directors [Environmental
Microaggressions]. (During 3 of my teaching years, there was one other woman in asimilar role.) This
only changed after | pointed it out to the central office administration. Now there are two other women
teaching middle school band (both are white). No women teach high school band in my school division
[Environmental Microaggressions]. After presenting a PD on Diversity & Inclusion Strategies session at
the state conference, aretired male director approached me and said "Nice session, but your
information might be received better if you smiled more."
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228 |Beforel had kids, | was told all of thetime that | wouldn’t understand teaching until | did. Now | am asked
when I’'m going to have more. | was just told last week that because |l am a girl | needed to be warmer to
students.

229 |1 am often asked whether | have a family when introducing myself to principals or staff at one of my
schools. At my first position as a middle school director, | was criticized on areview for not seeming
“warm” and “nice” enough, and that | lack rapport with my students because ofit.

230]I've been told | should be nicer to a male coworker who was assumed to be more knowledgeable even
though he had far less experience. | often get asked about when | plan to have kids-1don't.

231] I have been turned down for jobs solely on the basis of being female, most notably by a female principal
who was concerned that "two powerful femalesin a school together may butt heads". | am OFTEN and
REPEATEDLY told to smile, in situations that don't call for it.

232 |Literatureselections - restricted to the “fun” or novelty pieces, concernsthat | wouldn’t be able to get an
ensembleto “achieve excellence” [Assumptions of Inferiority], advice from admin to smile more, etc.

233 |“When you have kids, you’ll feel differently about how much you want to work.” “When are you having
kids?” “You won’t work once you have kids, right?” Most often, people assume | don’t lead teach the high
school marching band and regularly call me an assistant when | am lead director during marching season.
I’ve been mistaken as the Color Guard instructor.

234 |After ajobinterview, the principal at the school warned the interview committee that I’d probably be
trying to have children soon, so they should think about that before hiring me. At marching band
competitions, it is frequently assumed that | am the colorguard instructor rather than the assistant band
director [Second-Class Citizenship].

235|Another teacher kept mentioning my children during an interview; childless person got job. Assuming
my husband is the band director at conferences (he is not ateacher) [Second-Class Citizenship].
Assuming | can’t lift heavy objects or cannot use tools, assemble equipment [Assumptions of
Inferiority]. When | left HS to teach MS, everyone assumed it was because of my kids (people assumed it
was for my kids. when another male director in district made the same choice the following year, he
was praised for being such a great parent. “What a brave choice!”

236|Asastrong, female HS director, my Principal (I believeignorantly, without any Il will—again, old school-,
made a HUGE deal to therest of the staff that | was thefirst female HS director he had ever met. He
mentioned that for the first three years that | worked for him. It made everyone else uncomfortable too! |
get the “why don’t you teach MS” all the time. | didn’t get married until age 39. My martial and family
status was always a discussion point when it shouldn’t have been. My HS groups have earned Superior
ratings Joften perfect scores) at festivals each year that I’ve taught. When others find out, they always seem
surprised at my “winning record” [Assumptions of Inferiority].

237 |Asked to talk to the ‘real” band director [Second-Class Citizenship] Asked personal questions

238 | Asking about my family planning, asking why Im [sic] not interviewing for elementary positions

239|Asking if I'd like to take over middle school since | have kids now and I’ll need to have moretime at home,
being passed over for extra roles because of the assumption | won’t be able to with a kid at home

240|Assumed by ajudge that | had the younger high school band at acompetition [Second-Class Citizenship].
Question of how good of a teacher | am even though | don't have children. Assuming I'm always available
because |l don't have children.

241 (Early in my career, | was often the only female band director at region/state auditions and was consistently
assumed to bethere for choir adjudications or there as a "helper." [Second-Class Citizenship] When
interviewing for a band director position at another high school, | was passed on for the other candidate
because of their perception that my age and marital status meant that | would be leaving to have a baby
within a few years of starting that position.
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242

Early in my teaching, it was always assumed | would direct the guard due to me being a woman [Second-
Class Citizenship]. When | was teaching HS, | received many comments that MS might be better suited for
me. Some of these werein regard to me having young children at thetime and some werein regard to my
ability to recruit.

243

Even though all my experience has been in band, I’ve been asked whether or not I've thought about
teaching elementary. | wasalso congratulated at an interview on my newly getting married and then was
asked how long it was before I’d start pushing out some babies. | obviously didn’t take that job.

244

| actually had my mom tell methat | shouldn’t judge marching bands because no men do that (in her
opinion). Also, I've had another band director tell methat | shouldn’t apply for a high school job because
I’m amom and thework load would be too much. My own band colleague at the MS does not take my
opinionsand comments seriously. However, if | state the same comment as coming from a male director
he will listen moreintently and try an idea out. [Second-Class Citizenship]

245

I didn't realize how often this occurs until | read the question. Throughout student teaching | was
criticized for not being bossy enough (I worked with aloud, aggressive band director). Based on comments
from him and other band directors, | tried to be loud and bossy, matching their personalities. It wasn't
until I learned how to embrace my natural personality and teaching style that | gained any respect or
rapport from students. My dream job is high school band, with all the extracurriculars. Whenever | bring it
up, l inevitably get comments about not being home to take care of kids (I don't have kids) and that it's a
"young man's game". I've been told that if | want a family, | should stick to elementary because it's easier.
Now that I'm married, I've had comments about when I'm planning to have kids/go on maternity leave (I'm
not pregnant). I've been asked why I'm doing a Master's program in education when according to them, it's
likely that I'll be a stay at home mom anyway (untrue assumption).

246

I think the biggest thing has been assuming that | am not the band director in situations. Oneinstancein
particular, a photographer for group photo in my first year at my current position thought on of my junior
male students was the band director and not me because | "didn't look like a band director". | have also
been asked several times from other peopleifl should move to general music. But thisisalmost always
from people outside of my district and outside of the music field. | don't know if this fitsin the category,
but | am amom aswell and | feel asif | am still seen on the outside as the main caregiver for my children.
My husband is very good about sharing this role with me, but my child's teachers will still only contact me
and not him even though we have asked them to send information to both of us. In the past | have been
made to feel asif | should be home more with my children by outside people. In apervious [sic] district,
just after returning from the birth of my third child | was breast feeding exclusively and pumping, | was
lucky that they gave me a placeto do pump that wasn't a bathroom at the elementary school (I didn't have
an officetherelikel did at the high school) but even though it was the same time every day and even
though there was a sign posted and the door was locked, there would be a custodian who would walk in
on meregularly. Although | will say the more | have been in teaching the less of these restrictive gender
role experiences have happened. In my current district my admin and the staff community are very
supportive. The community as a whole sometimes gives me a hard time being a female director especially
not being "nice" enough or "fun" enough or even "not assertive enough because you are afemale" but the
actual school community is not that way.

247

| was told by my peersin college and that | was “too nice” to be a high school band director. In some of my
high school band job interviews | was asked questions about my marital status, family planning, and
ability to be tough enough for the band director position.
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248

I’'m college | was told to teach elementary because that’s the best suited for being a wife and having kids. |
have been referred to as “the directors wife” even though we are both directors (different schools). | was
told to only take 1 band to assessment because “taking 2 istoo much for awoman’s stress levels.” It is
regularly assumed that | can’t move atuba or percussion equipment because I’'m awoman [Assumptions of
Inferiority].

249

I’ve been told | can’t be amom and a director at more than the middle school level.

250

I’'ve been told I should teach middle school many times; that being a wife and a mother isincompatible
with teaching high school, especially marching band.

251

In college, | was told that I'd make a great elementary or MS director by someone who barely knew me, let
alone knew my skill asa communicator/teacher. | was asked twice about my plans for family. | wasturned
down for ajob because | was "probably going to have kids".

252

In my first position, the high school band director told me directly that women should only teach
general music or chorus because band isa"man's world" [Second-Class Citizenship]. He also treated me
like a child and did not clue me in on important information in the department. He said that if it was
something | needed to know, | would be able to find it out. In my third position, the high school director
point blank told me that he did not want awoman in the job. He said that we had too many
commitments to family and home life to be able to work the job in the full capacity it required for
success.

253

In my job search and career | have been told my personality would fit best in the elementary or middle
school level. In professional meetings | have been asked about my future family and once it was even
assumed that | would give up my job to be a stay at home mom.

254

It was early on in my career and | had just gotten married so the question of when | was having children
came up frequently. | was also suggestedto [sicmove to elementary because | "expect the kids to respond
to mewhen I tell them to do something" and was told that | didn't understand because my child was not
old enough and | did not have enough experience as a parent.

255

Some Parents question my “commitment”to [sic] my program because | have kids (16 &9), I’ve been told
that middle school teaching would allow me better flexibility. | have been told I’'m too critical of people
who uphold stereotypes of band directors [Denial of the Reality of Sexism]. Some parents have commented
that | don’t schedule enough snack time/provide snacks for students during marching band (they get an
hour lunch break & frequent water breaks)

256

Someone assuming that | was interested in an elementary band position so that | could have kids.

257

This wastheworst. | onceinterviewed for a high school position, didn't get it, and then later got a middle
school position in that high school's feeder pattern. After I'd been there for about a year, the head HS
director told methat thefinearts directer had asked him after my HS interview if they wouldn't benefit
from having awoman in the HS band office. He responded that he didn't think that would be a good fit,
given the way the all-male staff talks to each other all of the time. Later in this same position, a different
woman got pregnant, and my male band colleague described her announcing it as "droppingabomb on
us." This may have been because her maternity leave would happen during a major contest. As a band
director, | was definitely stereotyped as a good fit for middle school because | was warm and nurturing -
words | had never used to describe myself as before.

258

Told HS Band isa "man's job" [Second-Class Citizenship]. Asked about family and family plans often during
professional conversation.

259

When | was pregnant | was asked if | would return to the classroom after | gave birth while my male
colleagues whose wives had given birth were not asked that. Similarly | get asked, "How do you do it all as
amom,"so | reply, "The same way thedads do it." There have been comments made about more women
teaching the middle grades over secondary.
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260 | My first week teaching | was asked when | was going to have a baby, since the previous music teacher had a
baby and took maternity leave. Any male that came to visit the classroom, the students would always ask
"Isthat your boyfriend / fiance?" Remembering back to my time asa middle schooler, | did the same thing
to my male band director just to be annoying. | have also been asked to be more nurturing/understanding
of students, which in the context of that situation was absolutely called for and not arailroad into a
gender role.

261 |Questionsabout when | will have children, being responsible for femine [sic] products

262 |"Too nice", questions about having more children, comparison to former directors (all males)

263 |Administration often makes comments about how they’re shocked I'm still single

264 | Administrator commented that she needed to stop hiring young women in the music department or we'll
all have babies and leave at the same time. Comments from feeder director regarding personality and
teachingstyle.

265 |After my masters when | went to apply for my Doctorate one of my advisors asked me if | was going to get
pregnant and waste the doctorate. When | was teaching middle school band and in District Band
Director's meeting with two other female band directors, one of the younger male directors mentioned
that he had been contacted by a well-known band director in the state and he said out load [sic]. "Now |
am finally one of the bros" [Second-Class Citizenship] . | just looked at my female peers and had no
words.

266 |Again..Thisoccurred early on. | was asked how can | continue to work after U have had children, that a
woman should stay home, how can | be afemale band director-1 must be alesbian because | worked in
marching band..also girls cant play trumpet..

267 |All of my experiences with restrictive gender roles have to do with my plans to have children. Band
parents have made comments about how my busy schedule doesn’t leave time for baby making, have
asked if my husband and | have sex in the hallway when we’re passing by each other at home, | have
been told that I’ll never get pregnant unless | put on more weight, etc. These comments came at atime
when | was experiencing multiple miscarriages.

268 | Almost always asked about plans for marriage and kids before anything else.

269 | Always receiving comments about not having children or being married yet.

270 |Asked about family plans (will I/when will | have children)

271 |Asked about having kids

272 (Asked about my plansto have children, and my plansto leave the area/position based off of my husbands
[sic] career.

273 |Asked why | go by “Ms.” rather than “Miss”. Asked about relationship status, most frequently in
heteronormative context.

274 [Asks about kids and/or marriage.

275|Before | had children, | would get asked constantly, many times a week, when | was going to have baby.
Then as soon as | had one, | was constantly asked when | was going to have another one. | do not feel thisis
amicro aggression in my role as a band director, though; | was asked these questionsin all contexts of my
life by literally everyone | know. So | think thisisacommon micro aggression that ALL women face,
regardless of profession. But yesit did happen at work too.

276 [Being asked about plans for kids/marriage, being asked about my parter's (cis male, also band director and
swim coach at another school) coaching before asked about my work/myself

277 |Comments about "when you have children"... assuming | want to be a mother.

278 [Comments about getting married/having children
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279

Constantly being asked when | was getting married/having children. Was also told by a visiting director
that it “must be niceto bedriving the other directors [sic] vehicle” while warming up one of the
ensembles.

280

Constantly being made to feel like taking care of my family isabandoning my job. Also, | feel that my
professional opinion is not taken as seriously as some of my male colleagues [Second-Class Citizenship
and/or Assumptions of Inferiority].

281

Had two children, both times as a normal response people were surprised that | continued to work. Took a
new job that was supposed to start when my second child was born -1 had to negotiate a six week
maternity leave in my contract, and insist on a way that | could be put on the payroll during that time so
that | could haveinsurance for myself, my newborn, and three-year old.

282

| am asked a lot about getting married or having kids. While my students and co workers mean no harm it
does stress me out. They know I’'m around the age that people traditionally get married around here but it
doesn’t apply to everyone and I'd rather not answer another question after class about why I’'m not
married.

283

| am asked alot why | do not have children and told that | "have" to have children

284

| am asked all thetime about when | am going to have more children. Male band directors often ask about
my husband and what heis doing more than they ask about my program. | feel like | have to appease
peopleand do what helps mefit in when talking with other band directors who are male. Thereis often a
lot of boy talk about other women, or about inappropriate maleissues.

285

| am child free by choice and I’ve been called selfish or was told I’ll change my mind, by supervisors.

286

| am constantly having experiences like this. As someone who has chosen not to have children, colleagues,
student guardians, and students have made negative comments on this choice. "Let the men do the heavy
lifting" is a good quote that basically sumsit all up. [Assumptions of Inferiority]

287

| am not asked to participatein Honorable positions because it is assumed that | cannot participate dueto
having children.

288

| am scared to have children because of the intense amount of work that is expected of a band director on
top of being ateacher. | fear it would affect my image and my "hirability" -asifl am not good enough to do
my job anymore while splitting time between my family. | have seen this fear lived by other female
directors, and have spoken with them about it as well.

289

| feel like being a female limits my opportunities for higher education while wanting a family. Being asked
about family when beinginterviewed.

290

| had to explain | had childcarein order to obtain my current job. The two men interviewing me had
children the same age as mine and didn’t have to explain their childcare situation.

291

| have been asked in an interview if the reason why I'm looking for a new job is because of my
husband/boyfriend got a new job and I'm following him. They hadn't asked if | had a significant other, just
assumed that | did.

292

| have been often asked about my plansto have a family, even before | started my job here. Many students
also make the assumption that | intend to be married/have babies when | definitely do not. | have been
fortunate to not receive negative commentary, directly to me at least, that includes criticism towards my
personality or that | should be doing female-dominant tasks.

293

| have been told many times to "know when to back off and not ask for things", that its [sic] my job to get
along with male coaches who treat me poorly, that the male football coach isin a much more stressful
position that | am in [Second-Class Citizenship]. In ajob interview once | was asked about my family and
where we planned to live. Aclose colleaguetold melater | did not get the job because my family and |
lived in another community.
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294

| have been told women are too emotional to be aband director and | am constantly being asked when |
will have children.

295

| have had interviewers ask me about my personal plans asto if | will get married or when | will have
children. I have also been severely restricted with my job. | couldn't order ANYTHING without approval,
and other male counterparts could order.

296

| have more experience than my co-teacher but heis ALWAYS assumed to bein charge. All the mail comes
in his name (even though I’ve been there longer, have more experience, more degrees, more
publications/professional presentations). Everyone always goes directly to him to talk/ask questions and
justignores me. People have walked up to me on several occasions and asked me “to speak to the band
director” (my co-teacher). [Second-Class Citizenship] Before | had kids, parents often said “oh you’ll
understand when you have your own kids.”

297

| was asked in an interview how | would be ableto be a band director with 2 small children. | have been
passed up for promotionsthat went to men with less experience and education [Assumptions of
Inferiority].

298

| was frequently asked about my relationship status by colleagues and parents

299

| was not allowed to moveinto the head band director position because the Fine Arts director was
concerned | had ayoung family at home

300

I'm often asked about whether or not I'm in arelationship or if I plan on having children.

301

I’ve been asked about when | will get married and have children while working late

302

I’ve been asked when I’'m having children (never), turned down for high school positions twicein favor of
men who were less qualified [Assumptions of Inferiority], had peoplelook for the male band director or
assume my maleintern was the director instead of me when | take the band out of school [Second-Class
Citizenship]. When | was interviewing for a position at an urban school the male principal told me that his
school was no place for awoman because it wasin a urban environment.

303

In Florida | did get ajob teaching elementary band and orchestra. One principal was adamant that he did
not want afemale band teacher. Later on | became pregnant and he wasirate that | was allowed to teach
and wanted mefired. | was not.

304

In meeting male music colleagues, often a frequent topicisifl plan to get married and settledown in the
rural areain which | teach. In these conversations the man usually lists other female directors and if/when
they got married and implying that | should settle down soon. Thisis very frustrating and it crossesalinein
my opinion because | want to be seen as a professional and not just asked about my single stage of life and
when I'll settledown.

305

In the past, a cis-male coworker would always ask when | was getting married when my boyfriend came to
meet me at a game or after a rehearsal. | have had cis-male professionals ask boys in class or other men to
move equipment or pick up boxes/items instead of me because they are apparently stronger [Assumptions
of Inferiority]. Many times when meeting a cis-male professional for the first time, they will assume | am
married or be surprised that I'm not and express that surprise. One of my band director friends has a cis-
male coworker (50+yo) that asks about when she will have children whenever her wedding gets brought

up.

306

Listed im [sic] first answer [| was told | couldn't be a band director because | was getting married and would
want to have family. Later, when applying for ajob, | was told that the administrator could see a problem.
The problem was that | was pregnant.Later, | had to get NEAinvolved because | was being harassed by the
male HS director. | was tje [sic] only female director in the district. And finally, | was told that tje [sic]
former band director got whatever she wanted because she was sleeping with the principal. The principal
was thisdirector's husband.. | wastold | wouldn't be getting everything | wanted because the principal and
| wouldn't be sleeping together.]
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307

LITERALLY EVERYONE ASKS ME WHEN I'M GETTING PREGNANT! Even my students! They are learning that it
isnot okay. Am | only awomb to you people?! Do | only exist to bring another miserable life to this world
inthecrap we'relivingin? Geez. Comeon.

308

Many have asked me about my plansto have children.

309

many inquiries about family/children before work

310

Maternity leave inconveniences

311

Mostly while | was pregnant was this an issue.

312

My husband teaches music at the collegiate level. For several years when beingintroduced, one of my
credentials was that | was married to a well-known "band guy".

313

My last school let me go due to budget cuts, but also in their talks with me, seemed to assume | was not
strong enough to carry “heavy equipment” [Assumptions of Inferiority] and instruments and talked about
my strength and possible future family life as reasons that | would not be suited to teach their marching
band during the marching season. | had many similar talks to this with my principal and the administrative
head.

314

My plans on my family have come up my frequently. The expectation of the other band directorsin my
district (who are all male), isthat | will betheoneto runit and solveall of the problems, but they get the
credit for the work [Second-Class Citizenship].

315

Numerous parents asking about marriage, children etc. Ideas disregarded because | am a female, male
directors would say the same thing and get praised. [Second-Class Citizenship]

316

People ask about my husband/kids when I'm not married and don't have kids.

317

People ask me about my family and plans to have more children, but it doesn’t bother me at all because
my family is extremely important to me.

318

People ask me all thetime about my boyfriend, which | don't have, and why they find out why I'm single,
they immediately say "I'm sure you'll find someone soon." Why do | need to be married or have a
boyfriend? Why do people ask about that first instead of about my job/career?

319

People ask women about having a family because women biologically carry children. Thisis not a negative
to me. | want children and haven't yet. I'd like to someday.

320

People asking meifl will be getting married soon, if ’'m waiting on my fiancé to get a better job, if | want to
be an “actual” band director instead of teaching middle school band

321

People at my school who don't have kids sometimes get treated as if their life outside of work is not as busy
or important. This was mostly with a male principal that just left our district.

322

People comment all thetime about when am | going to have my next child other directors, employees,
etc. | feel overlooked often in meetings with other directors or when at festivals. Have said hi to male
directorsand been blatantly ignored [Second-Class Citizenship]. | feel like we have been scored down also
because we "have a history" of not having a great program, but | have built areally good program over the
years.

323

People werereally curious about my plansto return to work oncel announced | was pregnant with my
first child. And for me this was understandable; | was the only 5th-8th director and they wanted to know
how their own kids' education was going to beimpacted. But | doubt that anyonein the community |
taught would have asked something similar to a man, because (accurately) aman would have returned to
work. It was awkward because | knew | wasn't returning but didn't want to announce along maternity
leave.

324

Students and coworkers are perplexed that | did not change my last name when | got married. They are
also surprised when they learn that | do not plan to have children.
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325

The biggest one that appliesto meiswhen everyoneis asking when | will have kids (am recently married).
Or beingtold | get along with students better because | have a 'softer' approach *insert eye roll*

326

Theday | announced | was pregnant in my third year of teaching, a student’s parent asked if | would
continueteaching after my baby was born. When | brought thisto administration, he suggested that
many find they do want to stay home after the baby arrives as a natural femaleinstinct. | was very clear
about my professional goalsto continue teaching full time. Thisisjust one example of many restrictive
gender roles placed on me.

327

The Director | work with has referenced me having children many times, although | have never mentioned
it at all. He has also questioned me about my last name as I’'m getting married in 8 months.

328

The pressure to “get married and have kids” is always in conversations with other teachers (but not
necessarily other band directors).

329

The worst situations was when | was teaching high school band and the band parents (mostly) would talk
about my overall demeanor with students based on if | had a significant other at the time (they didn't say
it quite that nicely). And no matter what scenario, | was always the bad one (i.e. if| had a boyfriend then
I wasn't spending enough time with the students or | was crabby about working and didn't want to
commit fully to the students; the opposite, if | was single, they would complain that | was too harsh on
the students because | was sexually frustrated. | could never win.

330

There aretoo many to count, but the most frustratingis the treatment | have received, particularly from
older moms of only children. | have on multiple occasions been told that it’s not possible for meto be a
good teacher because | don’t have children of my own. That oneis easily the most frustrating. | faced extra
scrutiny from both students and parentsin my first years and each position because | was a young woman,
contrary to the older men that came before me. Also, as a queer woman, | always felt a ton of stress when
asked about my family, especially before | came out to students.

331

Things like "oh, you must be a band mom" instead of accepting that | am the director [Second-Class
Citizenship]. Beingasked if | plan to change my job if | have children.

332

This happened often when | was applying for jobs early in my career --- | was asked How soon | planned to
start afamily and told the presumption was that | would quit at that time.

333

This happens ALL THE TIME. The worst is that people assume that | can't do events or handle certain things
because | have children.

334

Thiskind of thing really does not bother me because a lot of "secretarial" work just comes with the job.
However, | do get alittle upset when people do not let melift heavy things or ask if | can handle it when all
I'm carrying are a couple reams of paper [Assumptions of Inferiority]...I'm fine...go away. | have been asked
about children and starting a family before and | have responded with "it's none of your concern or
business. Thank you."

335

Thiswas something | expected as | planned to have a career as a female band director. | was passed over for
ajob because they thought | would just get married, have kids, and quit working.

336

Was asked about my fianceein my interview because of the extreme rural location of my job.

337

Was asked in ajob interview if | was married

338

Was removed as the high school band director after giving birth to my daughter. Was told they wanted
someone who would give their full timeto the program. And sincel have a baby, | wouldn't be capable of
doing this.

339

When am | going to have babies- asked that WAY too often

340

When | wasfirst hired in 1985 | was asked for reassurance that | wouldn’t get married and leave.
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341 |When | was younger especially, administration questioned my ability to get “teenage boys” to listen to
me. I've also been questioned about if | could continue to be effective after becomingamom.

342 [When interviewing for an assistant director position, another director told the head director/lead
interviewer not to hire me because | would just quit to stay home and have babies.

343 |When interviewing for high school jobs, a principal asked if | had kids once he found out | was recently
married. | later found out from a friend he was worried about hiring me because he thought I might be
starting a family soon.

344 |When my children were young, whenever | would be at an evening event (like a concert | was conducting)
people would ask who was watching the children, as if their father was incapable.

345l asthefemale band director was madeto interview for the marching band director position twice where
malesin my role previously were not madeto interview. At competitions asa marching band director it is
always assumed that | am the color guard coach and my male color guard coach isassumed to bethe band
director. Students and parents expect meto be more understanding and motherly towards them than a
maledirector. | have had a student suggest that | bringin the previous male marching band director to
“scare” the studentsinto working since they fearfully respected him more than they respected me.

346|l wastold that | would be better at teachingthe 12:1:1 general music classes after a male colleague got out
of doing them because, "you're so nurturing, you'd be so good at it."

347| At music conventions when | stop by exhibitors booths they assume | teach middle school even though |
teach college.

348 ("Women are good middle school directors" "Elementary school/general music is where we assumed you'd

want to go"

349]1. l wastold by someone on my interview committee that there was a discussion about men vs. women as
high school directors after my interview and | almost wasn't offered my current position. 2. On aday
where coverage was short the admin canceled lessons for the chorus teacher (cis-female) and | without
discussing it with usfirst, and made us cover for a business and English teacher. The orchestrateacher (cis-
male) never responded to hisemail and didn't have his scheduleinterrupted.

350|Acolleague oncetold methat | was not assertive enough to be a high school teacher.

351 |Auniversity colleague in my geographic area actually made the comment, "women shouldn't be high
school band directors." [Assumptions of Inferiority] | am not the only female head director in my
geographic area, but we are definite minority.

352 |As one of two female directorsin my Midwestern school, | have never experienced restrictive gender roles.
During my time as ayoung director in the South, | was passed over for jobs | was experienced and qualified
for and watched as they were given to male teachers with no experience [Second-Class Citizenship]. | was
offered a job as an elementary general music teacher - something | was not qualified to do

353 |Asstated previously, often mistaken for someone other than the band director [Second-Class Citizenship]

354 |Asthe head band director of my program, people often assume my assistant (male) is the head director
[Second-Class Citizenship]

355]|Assumption that | teach middle school because | am female

356 |Assumptions of me being the color guard instructor instead of marching band director [Second-Class
Citizenship], not being taken seriously by marching committee members, people at marching festivals
talking to male parent volunteers or percussion instructor instead of me [Second-Class Citizenship].

357 |Assumptions that the male with me (usually my husband) at band events was the director [Second-Class
Citizenship].
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358 | Assumptions upon taking a high school position that | would not be capable of managing the full scope of
the program (pep band, marching band) in the same manner asthe male predecessor did [Assumptions of
Inferiority].

359 At marching band competitions, there have been many times where | have been ignored or someone asked
if | wasthe color guard instructor [Second-Class Citizenship]. The underlying assumption seems to be that
peopledon't expect women to be high school abnd directors. In addition, aretired college professor once
cameto my classroom unannounced, watched my [sic] teach without my prior permission and told mel
was "very competant" [sic] asif that should be asurpriseto either of usand he seemed to indicate that he
meant this as a compliment [Assumptions of Inferiority] (| have a master's degree; | should at least be
competant).

360 | At marching band competitions, volunteers will rarely approach me (and have even approached older
male students). They rarely assume that | am a director, even though | am wearing a badge that says
director. [Second-Class Citizenship]

361 | At marching contests, | frequently get mistaken for a spouse instead of being identified as a director
[Second-Class Citizenship].

362 |Because | usethetitle Dr., people are often surprised to learn that | am the band director instead of my
instructional assistant who is a man [Second-Class Citizenship].

363 |College professor only brought up middle school teaching opportunitiesin spite of frequent insistence on
wanting to teach high school.

364 |During marching season my first year in my current district my colleague at the time, the male high school
band director, wasintroducing meto all of the directors from the schools we were playing each football
game. Several times, prior to introduction, these directors assumed | was the colorguard instructor or that
| was a student despite wearing the director uniform [Second-Class Citizenship]. In one specific instance, |
was completely ignored by the other school's band director [Second-Class Citizenship].

365 |Every competition or performance go to, they always greet my assistant (a male) and assume he’stheone
in charge. He hasto always direct them to me. Judges and other directors assume I’'m not in charge just
from initial meeting [Assumptions of Inferiority].

366 [l and other female band/orchestra have been criticized and pushed out of our positions whereas the male
band/orchestrateachers were praised and left alone as well as the female elementary music teachers.

367 |l applied/interviewed for the current position | have now (Director of Bands) at my school district's high
school twicein the span of 7 years before | was actually hired. In the meantime, there was a turnover of 3
male band directorsin the Director of Bands position while | remained teaching middle school band and
assisting with marching band at the high school level. While | cannot be sure that this was a result of
restrictive gender roles, | saw it as a possibility.

368 |1 checked in county honor band students and directors for a festival in my region (Western [state]). Of 40
high school band director, 5 were women. [Environmental Microaggressions] | had a professor say that,
“You just don’t see a lot of female band directors around here,” when | wasin school, studyingto bea
band director. My current position was described to mein theinterview as mostly elementary band with
“maybe one grade level” of general music. After | signed the contract, | learned that | would be teaching 5
grade levels of general music, and adapted music, in addition to my 4th, 5th, and 6th grade band duties.

3691 had several mentor teachers (men) tell me that | was better suited for elementary music because | was a
woman despite my best teaching qualities beingin high school band settings.
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370

| have annually applied to high school band positionsin our district. | see younger male teachers with little
experience being promoted to the higher paying positionsin the high school Theinequity makes me
furious, and to top it off, our "director of finearts"isawoman!

371

| have been told many times that | am better suited to teach middle or elementary school.

372

| have been told many times that women make better middle school teachers, and that the “bad ones”
teach elementary school

373

I introduced myself at a marching band critique asthe director. | wasimmediately asked if | taught the
color guard.

374

| onetimewastold at ajob interview for middle school band that | would be a better fit as an elementary
school band director in their district.

375

| personally haven’t had alot of experience, but | had a friend who was a marching band music judge asked
threetimesin onenight if she was the Colorguard instructor.

376

I think thisis abig one. | honestly feel being awomen in band is tough. When looking for ajob, | honestly
think a lot of administrators automatically look for men. | was moved into a band position from an
elementary music position due to redistricting of buildings and staff cuts. Even though | specialized in
band, this was a change that was met with lots of challenges. For many reasons the co director ended up
leaving, and even though | had adegree specialized in band and 6 years of teaching experience, they
hired in one of the retired male directors to head all up and place me in the assistant role. He stayed on
for the year and then the moved a male elementary music teacher into the head Director position the
year after that. That new director is very sexist and | was always treated unequal in his eyes. It was a huge
reason why after my second pregnancyi decided not to return to teaching.

377

I think thisis a MAJOR issue in my state, and an issue that I’m not sure | have faith will be fixed in my
career lifetime. | frequently “joke” with my female colleagues (who also teach MS band,) that we are
seen as lesser because we have to fit the mold to teach MS. And we couldn’t possibly have career
desires beyond the MS level. I’ve felt this ever since cominginto the field. Even my graduate professors
pressed me to take a MS job, as well as focus on the MS job market as | was finishing my degree.

378

| was asked by a parade organizer, while | was warming up the band, where the band director was. It is
always surprising to people when | help move percussion equipment up and down stairs. Usually some
band dad will say, "Oh, I'll get that" [Assumptions of Inferiority].

379

| was assigned to teach kindergarten music despite my clearly saying | preferred upper elementary and
band and my male music teacher colleague preferred lower elementary. It was so frustrating.

380

I work at a middle/high school and the other half of the music department is a man. His specialty is voice
and heteaches middle and high school choir as well as high school band. Other teachers always assume
that | am the vocalist of the two of us because | am awoman.

381

I've had male high school band directorstell methat | am in the 'wrong'area and should be teaching
middle school or elementary. I'm too petiteto handle the large equipment and other duties [Assumptions
of Inferiority].

382

In my HS job it was made apparent to me that | was to fill a specific role as the female director from the
male head director. | haven’t experienced this as much since leaving that job. | do get asked at conferences
what level | teach and there does seem to be some shock when | say collegiate.

383

It is accepted that | am the choir teacher at my school but not the band teacher. | am rarely referred to as
the band teacher. Visitors ask me who the band teacher is. In district band meetings, my ideas have no
weight until a male teacher agrees [Second-Class Citizenship].
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384

Lots but especially people seeing middle school as a step down from high school directing and the high
school director being “in charge”

385

Male band directors saying that women can’t teach anything other than elementary and middle school.
Color guard being seen as a female-only sport.

386

Many assume that | would be better off teaching elementary students, which | do not enjoy

387

More so Bothersomesince |l love teaching Middle School, but it's assumed since I'm awoman that's the
reason

388

Music Ed profin college: Told mel should teach elementary/ms band. Told me I’m “less assertive” because
I’m awoman. School faculty told me before | was hired that they were worried about me because I’'m small
and young, “how will they ever respect you?” When | accepted my teaching position, my predecessor told
me that he felt like | should be an assistant somewhere instead [Assumptions of Inferiority].

389

My collegiate advisor believes that women shouldn’t teach at the high school level. The vast majority of
directors at the high school level are men and sometimes give off the “boys club vibe” where | didn’t feel
like | was welcometo be a part of the group at events such as the state convention [Second-Class
Citizenship]

390

My mentor and my high school band director, told me "women shouldn't teach HS band." It hurt. As he
was judging me for festival

391

My situation was odd since | simultaneously taught high school jazz band and elementary general music.
My high school students clearly didn't think | knew anything about jazz or band in general because | was
mainly an elementary teacher.

392

My undergrad college advisor believed women should not be teaching high school band. | began my career
with the view of proving him wrong.

393

New HS principal (male) reassigned meto elementary band without even discussing football, marching
band, or the HS jazz band. Other "candidates" only discussed football and marching band. Beingtold by
the elementary principal (female) that "l belong here" with the younger children.

394

Often being misidentified asthe guard instructor at marching competitions. My college supervisor pushed
me towards elementary music often, believing | was better suited for it aswoman. Offering to take on
leadership rolesin organizations and being overlooked for male directors Second-Class Citizenship].

395

People on my campus always seem to expect that I’'m the choir director. I'm one of two female HS band
directorsin our larger area. I've had to learn to “play with the boys” so to speak to be treated the same
professionally and | feel like I’ve had to work harder to earn my reputation than cis males with similar
programs. [Assumptions of Inferiority]

396

Previousdistrict-4th grade music added to my schedule on top of 5-12th grade band. Wastold it was
nurturing.

397

Someone | graduated [university name] with said to quit thisjob and get a middle school job. | was so mad.
| teach 4th-12th and | can honestly say | struggle with teaching middle school the most!

398

Typical attitude of women belongin middle school band, men belongin high school.

399

We have one female band director in a county with 23 high schools [Environmental Microaggressions]. A
female student teacher | had was told that she would need to prove herself by teaching elementary while
her male peers were recommended into high school positions.

400

When [ first started teaching, | taught elementary band because of the perception women didn’t teach
high school. | got my first high school job ten years later.

401

When | told my high school band director that | wanted to be a band director, hisreply was "girlsdon't do
that. You're very talented--why don't you think about teaching elementary music?"
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402

When | was a high school assistant band director, | was frequently asked which color guard or danceline
was mine (not which band).

403

When introduced to another band director with my co-teacher, the other directorimmediately thought |
was the assistant [Second-Class Citizenship]. I've been asked if | was the choir director.

404

When introducing myselfto other male band directors, they assume | just do middle school. In lowa, the
expectation isthat women teach middle school and men teach the high school positions.

405

While my admin team are extremely supportive and diverse, I've received the worst of this from parents.
Especially being so young, | have had several parents make comments about my abilities as a teacher and
how | may be better suited to general music or choir.

406

While teaching high school band, any time | would take studentsto our combined band and orchestra
PMEA auditions, it was assumed that | was an orchestra teacher, or avolunteer (since women aren’t
assumed to teach HS band).

407

Assumptions about being nurturing.

408

| feel asthough sometimes thereisa "motherly" expectation that is placed on me, that | need to do
everything for the students, and any sort of task that requires self sufficiency on their end, such as making
surethey're dressed properly for the concert, is discouraged.

409

On the college level | was responsible for the "womanly" duties. Sick students, meals, etc.

410

People expect meto be more nurturing than a man, and not as strict.

411

Peoplefeel like they can put more on women. We're expected to be nurturing caretakers of our students
while also doing the same work as our male peers. | can’t bea mom to my students and also be their band
director-1shouldn’t haveto be

412

“You conduct likea girl” etc [Assumptions of Inferiority and/or Leaving Gender at the Door]

413

After 30 years, I've learned to fight the good fight and advocate for myself when situations arise. | was only
1 of 3 women band directors when | started so | feel that I've hopefully paved a better way. | remind people
that you can't ask those types of questions relating to these types of things.

414

again, alongtimeago

415

Again, early in my career, this was more of a problem than itisnow. Breakingin to aschool band program
was difficult, but that was partly due to inexperience. | worked in a very small rural school district with
onevocal teacher (a man) and oneinstrumental teacher (myself) and we would often have calls from
parents directed to the wrong person because of perceived gender/subject bias from office staff and
parents themselves.

416

Always from the athletic director; never responds to emails; never tells me schedules; never updates
changes; | feel like I’'m a joke or a nuisance to him [Second-Class Citizenship]

417

As Director of Bands | was repremanded for telling my assistant | would not be sharing students from the
top ensembleto fill out hisgroup. | didn't take into consideration his opinions and apparently should have
done whatever he had wanted.

418

As usual with this sort of thing, | have no proof of this, but it seems to methat restrictive gender roles have
limited my abilities to get a different job [Assumptions of Inferiority] (I'd like to leave my current district).

419

At adistrict honor'sfestival, astudent had a broken flute. Flute is my main instrument. When the host
director was looking for someoneto fix it, | repeatedly volunteered. | was consistently ignored while they
looked for a maleto fix it, settling on atrombone player. While they were finding him, | took the girl's flute
and fixed it. [Assumptions of Inferiority] | also watched a female guest conductor lead an honor's ensemble
and the host mentioned to the group that this was the first time a woman had lead the group and that she
"didn't do too bad ofajob ofit." [Assumptions of Inferiority]

420

Being asked how "little me" was going to discipline high school boys [Sexist Language].
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421 |Earlier in my career...

422 |Generally ignored by colleagues from other schools. Thereisan "old boys" network that shares
information, but regularly excludes me. [Second-Class Citizenship]

423 |Having men stop talking to me when another man walks up, ignoring me to talk to the man. Not being
invited to be part of the judging team in my early career when the men wereinvited. [Second-Class
Citizenship]

424 |Having things "Man-xplained" [sic] to me... [Assumptions of Inferiority]

425 [Head director often does not give me any responsibilities to follow with, he makes all decisions, my
opinions do not matter [Second-Class Citizenship]. | have equated thisto beinga 2nd year teacher, but it
may also be the fact that | am ayoung women and heis an older man.

426 |1 am often told no to requests, but if my male colleague makes the same request, it will be granted to him
[Second-Class Citizenship]. | often not the person who people will seek out when they have questions,
even though | am the most senior person in my department at my building.

427 |1 applied for ajob at a very large high school band program at a very prominent high school (where|
graduated from). | got to thefinal round of theinterview process. The students liked me, the faculty
selection committee liked me, | was the top pick. Thetwo administrators who werein charge did not pick
me because | did not have "enough marching band experience." In the paperwork to apply, they
specifically told me not to talk about marching band and that | was applying for the Wind
Ensemble/concert bands director position. | have marching experience. | was a woman of color and they
picked someone with less of aresume, but was a white male because he was staff for adrum corps. | would
have liked the chanceto work with studentsin their marching band.

428 |1 don’t like having a gendered title (Ms.), but | don’t feel like there’s a good alternative. | don’t really
identify with she/her pronouns, but | don’t want to rock the boat too much without tenure. Public school
isrelatively conservative compared to the urban summer programs that | teach at where kids and
coworkers can just call me by my name and use non-gendered pronouns. It doesn’t bother mealot to go
by Ms. or she/her, it’s just not what | identify with. Almost like if people called me “[Name]” instead of
“[Similar name with one letter different].” Not horribly wrong, but it’s just not my name.

4291 get pushed into gender roles often, but | think male teachers need to be more caring, compassionate, and
personable. Don't leave it to meto always be those things.

430 (I have heard this director [sic] toward others, and to be honest, | think I've probably been guilty of this
behavior myself. However, my experience with having a child and being a community band assistant
director was completely positive. | felt very supported to do what | needed to do to balance my role as
mother and director.

431 (I have held assistant positions, but it was a good fit for me.

432 |1 have never been asked to work an outside show at the HS auditorium - only men.

433 (I keep being asked by my district to teach a class at my feeder middle school because the current teacher
over thereis not doing hisjob properly. They think | can “fixit”.

434 |1 mainly experience being discluded from conversations or not asked my opinion [Second-Class
Citizenship]. | have been talked down to [Assumptions of Inferiority]. | definitely feel “less than” and not as
valuable because | am a female. [Second-Class Citizenship]

435 (1 OFTEN get these comments, and situations. | do enjoy teaching MS band, however my HS kids are amazing
and support me. My main issueis with other teachers and other band directors- even female.
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436

I should note herethat | worked asthelead junior high director for five years before holding my current
high school position in thesamedistrict. | applied for the high school position THREE times (in five years)
before getting the job. It was always given to men with less experience than me [Assumptions of
Inferiority]. | was the assistant director. | knew the job like no oneelse. | got the job in 2020. How
convenient for the high school administration.

437

| was asked in an interview how | would deal with the 6 foot tall boys who give me problems.

438

| was denied a High School position because the principal said that though | was their first choice they did
not think the parents would accept a female band director

439

| was never given the position | should have received when | was initially hired over 20 years ago. |
replaced a male head director who had moved to another school. Ofthethree band directorsin that
school, | wastheonly onewith aPhD. | also had over 10 years more teaching experience than either of the
males | worked with.

440

| was told early on in my career that | shouldn’t get a masters degree because I’d have more education than
my head director at the time [Second-Class Citizenship].

441

| was told in the past by my cooperating teacher while student teaching that "women should not be band
directors" because we aretoo emotional.

442

| was told on my first day of student teaching with a large MS band program by my co-op that he had never
“seen, heard of, or experienced a truly successful female band director,” so in order to be considered “at
least minimally adept,” | was going to have to “prove him wrong.” [Assumptions of Inferiority] He had
handed me his own stack of student teaching assignments a week before | started with him that were “due
to him” by the end of my placement. | handed them all to him, completed, in a binder on first day, to
which he had nothingto say. | am very proud to say that he cried on my last day of the placement because |
was “an irreplaceable force to be reckoned with in front of the MS band.” This experience was stressful, but
ultimately forced me to be powerful!

443

I’'m not “feminine presenting” and I’'m much more likely to be mistaken for a man. But thereisn’t much
room for expansive identities.

444

I’ve been placed in asubordinate role to a male colleague even though | did all of the work and planning
[Second-Class Citizenship].

445

In 1978 my teaching mentor questioned my choice of band directing as a profession and asked how |
would handle “those big boys” in band. From 2000-2015 | was excluded from work on a state committee
because | was not part of the “old boy” network [Second-Class Citizenship].

446

In addition to conducting, | was the VAPA Coordinator for our schools. | wrote curriculum and scheduled
everything. Acolleague did not like | had the job. He wanted it. He purposefully made my life hell and | had
to filean HR complaint. | won, because | meticulously documented EVERYTHING.

447

In college, alot of the language people used about whatmakes a good director was very masculine. "You
must be [sic] have a commanding presence." Or "you have to be an authority."... This never addressed that
for female people there exists a bias where people do not subconsciously think of us as authorities
[Assumptions of Inferiority]

448

In general, women in our district are not listened to [Second-Class Citizenship]. We have a very male
dominated administration.

449

In grad school all thetime

450

In my first job, | was taken advantage of because | was seen as the non-confrontational female who would
just do whatever was asked of me.

451

It still surprises me how predominantly maleJazz Education is, especially at the college level.

452

It was hard before transition, no problem now
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453 |1t was more with older band directors when | first started. I'd get comments about "a girl"in the brass
room with the other teachers.

454 |Just felt not as respected in the profession [Second-Class Citizenship]

455 [Lifting heavy equipment [Assumptions of Inferiority] for marching band from students, co workers, bus
drivers

456 [ Male AD treated me differently than his other "coaches" because | was female, would talk down to me, try
to micromanage [Assumptions of Inferiority]

457 |male band director receiving (and accepting) credit for work | did, many times [Second-Class Citizenship]

458 | Many alumni or older adult men who find out | am the band director will clarify that | work with the jazz
band and marching band as well, as if surprised that | can teach those groups. | explain that | hold theroles
all of the previous directors have held (I am the first woman head director my school has had. They have
had a woman serve as an assistant director in the past, but never head director).

459 | Many have asked "Whereisthe head director?" when they meet me [Second-Class Citizenship]

460 [Many peoplein the band field act as if female directors automatically are worse at band than males
[Assumptions of Inferiority]. Many times | will give a suggestion to the Male director, and he will tell meit's
stupid. Ifthe other Male assistant offers that suggestion 10 minutes later, it is suddenly the smartest thing
in the world [Second-Class Citizenship].

461 |More sstressful the longer I’'ve been in the field, and mostly from parents or administrators..not always
from peers.

462 |Mostly, again when | was younger, my musicianship usually opened doors for me.

463 my first year | had a couple parents try to take over some planning for a trip-—-not sure how much of this
was me (female) or me (age 22) since they had older kids who were my age.

464 | My husband is my assistant band director and it is constantly assumed that he is the head director
because he is amale [Second-Class Citizenship]. | always have afeeling that | shouldn't be asking for
things for my program or that | should let my principal handle everything pertaining to program requests
because he isamale.

465|My job at the high school level was taken away from me and given to a MAN. Superintendent said the HS
needed a change even though | receive a4 on my evaluation.

466 | My more masc presentation diverts people from treating me as poorly as alot of more feminine
presenting colleagues

467 |my superintendent (an ex band director) told me that because | was awoman | shouldn't be a head band
director implying that women were less than [Assumptions of Inferiority and/or Second-Class Citizenship],
but that because they didn't have another person to hirethey would give me a shot and see how well | did.

468 | My superintendent has clear gender and age bias. He hires hot young girlsand men. | was a teacher leader
when he came, and hesidelined me so hard | gave up the position. Part of hisissues are also he doesn't
respect elective area teachers. He said as much to me.

469 | My voiceis often unheard because of male colleagues. Ideas that | share are usually restated by male
colleagues and praised [Second-Class Citizenship]

470|No one will listen to my ideas unless a male director says the same thing as hisidea. [Second-Class
Citizenship]

471|Not advanced in career after success and years of experience. [Assumptions of Inferiority and/or Second-
Class Citizenship]

472 Not allowed to move equipment [Assumptions of Inferiority]

473 |Not being taken seriously. Had to prove myself [Assumptions of Inferiority]
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474 |Not capable of handling a full band. [Assumptions of Inferiority]

475|Not having the same opportunities or the same time on the podium as my male counterparts [Second-
Class Citizenship], being told that men will be men when harassment will occur [Denial of the Reality of
Sexism] or that it isa man's world [Second-Class Citizenship]

476 | Oftentimes | get overlooked at beingin charge of my band because | am a 5'4" tall feminine-presenting
director. At football games | have had directors walk pass [sic] me (as | am actively giving my kids orders on
what to do) and talk to my boyfriend who attends to support the band because they think heis the band
director and I'm just his assistant [Second-Class Citizenship]. It'sincredibly degrading and very annoying.
Rumour through the grapevineisthat our superintendent says there are "too many women" at our
elementary school and that's the reason it's run so poorly/lacks any organization [Assumptions of
Inferiority]. My school district is also super rural, so whenever something needs lifted only men are asked
to help [Assumptions of Inferiority]. No one else seems to care, but it drives meinsane.

477|0neexampleiswhen | was teaching high school, my husband would help out with parades. Frequently,
judges and parade coordinators would assume that he was the director, not me. He would often be given
directions, score packets, etc. [Second-Class Citizenship]

478 |Opportunities to Conduct at a higher level with honorslevel students or groups Or to be thelead director
isrestricted [Second-Class Citizenship]

479|0ther adultsin the school (parents, faculty, etc) struggle to view me as both an adult and non-binary, as if
thetwo are mutually exclusive and only children are non-binary. Students are more likely than their
parents or my colleagues to respect both my gender /and/ my position as an educator.

480 |Overlooked for upward movement in-district, exclusion at functions. [Second-Class Citizenship]

481 |Parents asking me where the band director is

482 [Passed over for position as head director 3x, with the job going to less qualified men each time [Second-
Class Citizenship and/or Assumptions of Inferiority]

483 |Peopleassumel can't lift heavy things, stand up for myself, and teach brass instruments or percussion.
They often aren't as respectful to meand compare mealot to their previous male band teachers.

484 |People can’t understand why | don’t “move up” to the HS.

485 [Same...male assistant director makes comments

486 |See previous answer [“I’'ve dealt with hysterical women before and you won’t be the last hysterical woman
| haveto handle.” I also get told | can’t understand the electricity issuesin our auditorium sinceI’'m
female. “Let the men handleit.” [Assumptions of Inferiority]]

487 [Similar to last, literally every day of my life...

488 |Someonetelling me at adoctoral audition that | was "lucky" to have the high school job I held. This would
not have been said to a man. | have generally chosen to handle these situations with grace instead of
calling people out on their behavior. Unfortunately, | believe doing otherwise would have hurt me
professionally.

489 |Stares or uncomfortable glances my way when wearing outfits traditionally considered more masculine

490 |Students worry Band [sic] because they “just can’t listen to awoman “

491|That same colleague who calls me “young lady” makes jokes about his current 8th graders having “that
tough lady” astheir teacher next year.

492 [Thebullet points above definitely describe them, and these comments typically come from other band
directors.

493 [The expectations of women to work harder and do more than make [siclcounter parts [Assumptions of
Inferiority]. The defensiveness from others when you have other ideas, suggestions, say no, offer other
help. When make [sic] teachers say no, or talk over you it’s no big deal. Interrupted a lot as a female.
[Second-Class Citizenship]
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494

The most noticeable was when my husband (same job title) would be greeted with handshakes and I'd be
hugged or ignored. [Second-Class Citizenship]

495

The position that | hold now was open a year before | was hired. It was open dueto a retirement of amale
teacher. I did apply thefirst timearound and was interviewed but the job ultimately went to a male
teacher. That teacher was a friend of an administrator. He was ultimately fired before the year was over and
| wasit | reapplied for the position and received it the following school year. | find | was not hired for
multiple positions where the position went to a male teacher.

496

There was an opportunity for meto teach in my feeder program (7th grade band) this year. | was
overlooked and the position was assigned to a new-hire male. Instead, | was assigned the choir class next
door during the same class period as band. When | asked why he was teaching band, and | was teaching
choir, I was told "we didn't want to make him teach choir." This male teacher and | havethe same
certification (K-12 secondary music-instrumental) but his preference was valued over mine. The fact that
I've been teaching in the district for over a decade didn't matter. Unfortunately, my district has a history of
favoring male teachers regarding assignment preference. [Second-Class Citizenship]

497

They often want meto help with guard, even though | am a brass player with NO guard experience

498

Told if I couldn’t stand the heat to get out of the kitchen.

499

Was asked to be secretary of the jazz big band | played in | declined. Wastold in ajob interview that | could
never teach high school (I have for the majority of my career). | was told by thefirst principal | worked for
that he wouldn't have hired meifhe'd been in town for the interview- "l wouldn't have hired a 22 year old
girl for thisjob, but I guess I'm stuck with you".

500

Was passed up twice for a high school position in favor of a male teacher, it wasin the same district wherel|
havetenure, and it was expected (by other colleaguesin the district) that | would get the job, but didn’t.
(Please don’t get me wrong- | am happy with my current position with the middle school and am not
complaining about this-but | can’t help feeling it played arole)

501

When applying and interviewing for band jobs, | felt | needed to come across more masculine because men
are stereotypically band directors, while women are stereotypically choral/general music teachers
[Leaving Gender at the Door].

502

When | attend functions and my spouse acvompanies [sic] me, peoplein charge often assume heisthe
director. [Second-Class Citizenship]

503

When | take my band to a marching contest, most of thetime the judges, parents and band directors (who
do not know me) want to talk to the head director they will usually approach my assistant, my guard
instructor, or the college student who works with my band before me...because they are all men. [Second-
Class Citizenship] My amazing staff has definitely got my back. Assoon as someone comes up to talk to
them...they just point to me and say sheisin charge. :-)

504

When | took over as the band coordinator for our local honor band festival, several male directorstried to
take the position even though the festival is hosted at my school. They claimed it was because of seniority,
but thesamedirectors do not acknowledge that | exist at the state music conference [Second-Class
Citizenship].

505

When | volunteered for an honors band committee, | was told “sure, it would be niceto get awomen’s
perspective on the committee”.

506

while student teaching

507

With the surrounding programs (ROTC, gym, etc) they always want to impose their ideals on my
classroom, how | should discipline my kids, and tell me that awoman should not hold a walkie talkie since
| “cannot physically break up a fight” [Assumptions of Inferiority]

508

Working equally with a cisgender male, | am occasionally left off of communication from leadership at the
District level. [Second-Class Citizenship]
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509 |Again, | just don't feel this has been an issue for me.

510]|Cannot think of one.

511|Everyone hasto maketheir own copies.

512 |For thelast 19 years| have worked in a district where all of the band directors are female. Additionally
most of the district admin is female. | do not have these experiences happen. If anything, in past years |
have neen asked, and expected to do more extra tasks than my colleagues who have children.

513 |Hasn't happened in my 20 years

51411 have afemale principal so luckily | don't experience that.

5151 have never experienced this before.

516 |I’'m fortunate that my district is primarily women in band roles

517 |I'm the only director in my district. | steer my own ship.

518|In my region, | have been treated equal to the men directors. We all pitch in for the good of our students. |
have made copies and helped with hospitality but because | volunteered to and not because it was
expected. | have also moved, set up ensembles, doneinstrument repair, been asked to conduct and other
traditionally male tasks at festivals and in my own school. The male band directors | interact with have
treated measan equal.

519 |Instead of simply pairing me with a strong band director for my student teaching, my male college band
director told me hefelt it was important to pair me with afemale band director.

520|N/a

521(N/a

522[N/a

523(N/A

524 |N/A

525|Na

526 |NA

527|None

528|none

529|None

530|none

531|None

532|none

533|None

534|None

535|none

536 |Nonel recall at the moment

537|None, everyoneloves 2021.

538 |Nope

539 |Thiswould be extremely bothersome to meif | had experienced it. | work at he elementary schools, so

most of my colleagues are women

Open-Ended Response--ENVIRONMENTAL MICROAGGRESSIONS

Please describe any experiences you have had with environmental microaggressions in your work as a
band director.

1

judges, and as honor band directors of high school bands.

| know that myselfand others have discussed the lower number of females at meetings, on boards, as
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2

There are no female adjudicatorsin our region’s performance assessment. The guest conductors brought
into our region’s honor bands are almost always male and when thereis afemale sheisthejunior high
director not the senior high. Our region association’s executive board is almost always male even when
qualified females run for various offices.

1. Our county high school band is supposed to have a female director this year. It has been almost 20 years
since afemale directed our HS all county band. This made merealize that in all the all counties, area-all
states, and all state that | attended | never had a female honor band director. 2. | never had or have seen a
female brass judge for solo festivals. 3. Until last month, I've never had a female admin. There was only one
inthedistrict my first 4.5 years.

I specifically requested working with a HS director who was a woman and there were avery few within
my geographic range. | don't think | ever once had awoman judge at festival and that never even
seemed strange (I've thought a LOT about festival and this literally never occurred to me until answering
this question). The officersin our MSBOA district were often male. And | can't think of one female band
director in the media.

When | was initially teaching there was a definite lack of female representation among high school
directorsand in leadership in AZ. That has sinceimproved, but it's still somewhat male dominated here.
Thereis often alack of female festival judges, aside from color guard.

Judges are almost exclusively male. The music we have to choose from for UIL is almost exclusively by male
composers. Only a handful of women have served on the TBA board. There are no female HS head directors
in my district of 12 high schools.

all of the above

All of the above

All of the above examples, except pay, would be microaggressions that have bothered me a great deal.

10

All of the descriptions above were typical throughout my career as a band director. In many places, it is
still happening.

11

All of the things you mentioned as examples. | am on a state level executive board for band directors
and all of the leadership is male.

12

All the above listed examples.

13

All three of the above points

14

Female band directorsin my area are outnumbered at every band director meeting. We are not
represented within leadership in our district, and are outnumbered at the state level. We have brought
up issues about lack of representation amongst adjudicatorsin our district. A committee was formed,
but there are no women or POC on the committee. We planned an all city band event where the
concert program was all music by female composers, and we have one coworker object because "we
were discriminating against men." We won that fight.

15

I’ve been gaslit that “I’'m imagining things.” | have been told that my concerns aren’t really a big deal
[Denial of the Reality of Sexism]. I’ve been told repeatedly there just aren’t qualified women to serve,
conduct, judge, hire or program [Denial of the Reality of Sexism].

16

Very few of the top directors are femalein this area and people talk often about how much of an anomaly
the ONE that has a family is. Judges are always all men, only recently did our hoard [sic] get a few women
but the primary positions are men, and we have our second (I believe) female board president in history
about to start her term

17

When | first began teaching there were few female role models, femalesin leadership, and female
adjudicators. This hasvastly improved.

18

lack of women in leadership positions (e.g., organization officers, festival judges) consistent portrayal of
band director as malein mediaimages
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19

Mostly all of our leadership is male and our judges are male. | don’t feel that females are represented well
at all

20

I am the first female director at my school (it opened in 1973). Within our county, we have 7 middle
schools and three directors are women...but it hasn't always been so equally balanced. There are three
high schools with two directors each, and only one of those is female. It's not that we earn less outright,
but additional paid opportunities (judging gigs, consultants, honor bands) seem to more often go to
men. Especially marching band judging in my areais skewed heavily male...ifthere's afemale judge, she
is usually judging drum majors or color guard. Even though I feel qualified to judge marching band,
especially visual, because | teach middle school people organizing contests don't often think of me as
qualified.

21

lack of representation in composers, judges, conference presenters, university conducting faculty

22

Any movie/tv characters that are band directors are usually male. | had no female band directors from
middle school--college. Judges/clinicians have been 90% male in any competitions my groups have
participatedin.

23

Our district, middle school and high school included, sits at about a9:1 ratio of men to women. Minority
representation is even worse. Because so much of our selection process for judging and clinic work comes
from nominations, there are very few women nominated for these tasks and even fewer that win enough
votes.

24

The high school closest to me has a female band director, and we keep in touch and are supportive of each
other, but theareain general is still heavily saturated by male band directors and adjudicators at festivals
are almost always old white men. I've never had female clinician at any festival or event.

25

| mentioned this earlier, but | feel that women are not being represented in the same way as males when it
comes to contest judges and festival clinicians.

26

Lack of female judges or female guest clinicians.

27

Multiple online sessions with all white male panels, lack of women in leadership positions at festivals, lack
of women band composers featured at festivals

28

| am thefirst high school band director at this school. Most of the marching competitions havelittleto no
female representation as judges or even directors

29

People continueto be surprised at a female high school band director. Judges are consistently male.

30

There are very few female high school band directors, and many of those | have met were trying to embody
the stereotypical "angry band director" personality or were trying to make conversations an ego battle.
When | was training to be a [organization] judge, the majority of trainees/judges were white men. | had one
wind ensemble conductor who was a female, in my Master's program in Horn Performance. It surprised
how refreshing and different it wasto play under afemalerole model and see my gender represented in
leadership. At my day job, | haven't experienced intentional issues, but the teachers are majority women,
with admin majority male.

31

There are more female music educatorsin my area, but they are often pushed down to the lower grade
levels because of society's gender normsin relation to thetime commitment of high school teachingin
Nebraska [Restrictive Gender Roles]. | don't like this, but many men | know also leave the high school level
for the same reasonsthe women | know do. However, WHY are there hardly women judges at events?

32

| earn lessin stipends than male athletic head coaches at this school district. Festival judges are
predominantly male as well.

33

“Minimally” only because | am so used to it. At the festival referenced in my precious [sic] answer, | literally
teared up when | saw an all-female judging panel. I've played in or directed bands for 25 years and | had
never seen that. It reminded me how much representation matters.
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34

all white male judges at festivals and mostly men at conferences

35

Every band director in my district except for meis male. | rarely see female adjudicators at festivals and
concerts. On theflip side the majority of my administrators have been female.

36

I am the first female band director EVER in the nearly 100 year history of my high school. There are no
other female band directors within probably 100 miles of my school. My assistant director is the only
female assistant. No female judgesin [Organization] Region 13 band competitions this year.

37

| did not have any femalerole models to use as a guidein the early stages of my career (early-2000s). | only
recall oneoccasion in which there was a female band adjudicator at acompetition festival.

38

Itisfrustratingto be at a festival or convention and feel like an outsider. The vast majority of the band
directorsin my state, in my area, are men. When | see only white men at the head of OMEA leadership
positions, or at the adjudicating tables behind me, or in thedirectors room at solo and ensemble events, |
feel out of place.

39

There are never any female judges of the large band ensembles at district or state music festival. There are
never female jazz adjudicators at district or state festival. There are no female band directorsin the state of
Montanain schools that are AA (1000+ students) at the high school or middle school level. | have had
multiple men mansplain to me [Assumptions of Inferiority] how to do many things from get a bus, to
detect natural gasin my classroom. | had a natural gas leak in my classroom for at least 3 years that was
not dealt with until my female high school principal was hired and forced the superintendent and
maintenance guy to look into it.

40

There aren't as many women to pool from to bringin as judges.

41

This has changed significantly over the course of my career. | was originally the only female on the [state
organization] [region number] board a decade or so ago and when | left [state] last year there were more
women than men on the board. | was also a state officer and that board was well balanced between men
and women. However, | have never been on a b&o adjudication panel with another woman. | am now
teachingin [other state] and am feeling like [other state] is at least 15 years behind [first state] in terms of
progressin thisarea, and | have not been inclined to want to get involved with the professional
organizations for this reason. Hopefully my perception is wrong; time will tell.

42

When | taught in Connecticut at the beginning of my career, it was almost completely male dominated.
There were tons of judges that were exclusively male. It was very hard to break through the ceiling.

43

Women are underrepresented in our profession. | am often the only female adjudicator when | judge and
often the gender minority wherever | go.

44

1 or less female judges at contests.

45

Adjudicators are almost always men

46

All of our contest judges have been malein the 14 years| have taught.

47

All the judgesin our competitive circuit, except for the time keeping judge and the tabulator, are male.

48

Almost all male festival judges -- I've noticed that one. I've noticed that thereis an imbalance of male band
directors at the secondary level (way more) than elementary. | would also say that thereis some lack of
respect for elementary music educatorsin general from secondary music educators. | find that very
annoying.

49

festival judges- sometimes thereis a "token woman" but often thereis not even that minimal effort toward
inclusion.

50

Few adjudicators are cis female, few examplesin media (video, pictures, etc) of female band directors

51

| can think of very few female marching band judges. Maybe 1 or 2 that were not color guard judges
throughout my 9 seasons as a competitive marching band director.

52

I can't count the number of adjudication panels for marching, concert, and jazz festivals/competitions
that are completely male.
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53 I have never had afemale festival judge.
54 | have not been to band contest with afemale judge (other than color guard)in a LONG time.
55 | havetried to let go some of the stress over this, but women are not asked to judge large festival contests

as much as men -solo and ensemble we can handle, but overall it is still male dominated even when the
women have the same or more experience. It isan old boys club, and the mediaimages of women area
throw in - not ever a true honest and authentic show...and whereistherecruitment for women? Haven't
seen many.

56

| saw one woman judging a festival this year and was very shocked. It was nice to see, but made me
realize how underrepresented we are.

57

I’ve mainly worked for male bosses, seen mainly male band directorsin advertising and usually see male
judges

58

I’ve never had a female judge at contest. I've never had a person of another color as ajudgeeither.
Representation matters to me, but also to my kids. Anywhere we go, travel, near or far, to another state or
just thetown over, it’s assumed I’'m not the director [Second-Class Citizenship].

59

In my 16 years of being aband director, | have never had afemale judge at concert festival.

60

It’srare that we see a female judges when we go to evaluation festivals. We do have female judges at solo
festival.

61

Judges and clinicians are overwhelmingly white men. In one case women were tokenized and all
conductors for our district band two years ago were women. However, we went back to all men after that.

62

Lack of female judges or married band director moms (Very few in our area.) either men with families or
women without children

63

Mainly things like an all male or overwhelmingly male judging panel at marching festivals & contest.

64

Most adjudicators are male

65

Most judges are male, but my current area has some amazing female directors who are kicking butt

66

Most of our contest judges are older maledirectors.

67

mostly judges - | have yet to perform for afemale judge in aband competition, or see one as the guest
clinician at afestival. At the district level, women are well represented and lead several of our events.

68

Not that many judges that are women in our area for large group.

69

Now that you mention it, | don’t think I’ve ever had a female festival judge.

70

There are never female judges at our assessments...

71

There were many years where none of my judgesin marching band or concert band were women.

72

There's definitely not enough male [sic] judges

73

Very few portrayalsin media. Nearly NO female judges at events that | attend. When | judge festivals, | am
often thanked by female directors participating for being there. | know how hard it isto look out at the
tableand see only malejudges. | did get judge a jazz fest one time that was all female judges - the male
director running it wanted to make a difference in representation. On the surface, this seemed great. In
reality, he got alot of accolades for "picking women" instead of us being recognized as truly great judges. It
was also a "one and done" situation. | never saw that level of representation again, but often/usually see all
male panels.

74

Very rarely do female band directors serve as contest judges. It’s almost always old, white men giving
feedback. Sometimes valid, sometimes not.

75

We have two state judges that are women for marching band, and | have never had a woman judge for
concert band. Ever.
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76

When | started judging, most of the other female judges were for vocal and piano events. It was rare for me
to find other women judging the band (especially brass) events.

77

always getting offered the second band in honor band experiences and a man hasthetop band, being
expected to know what to do about family life balance when there were no women to ask questions to,
seeing a sea of white men on banners at Midwest (thisis changing), beingin organizations and being the
only or one of very few women

78

At clinics, it is almost always a white man featured as the guest speaker. | have only met one woman of
color, such as myself, that was a band director at all.

79

| see thisin advertisements for honor groups, conferences, and in the music JW Pepper promotes. |
honestly can't think of atime | saw a female director highlighted for conducting honor groups, presenting
at conferences, orin promotional material, and it'sincredibly difficult to find music by female composers
on JW Pepper. The leadership for my section of my state's music education association is all male except
for the female director that teaches general music.

80

In my current district females hold more leadership positionsin the form arts department and band
department, but men still hold an automatic level of leadership with no hesitation. In my past districts
men were the leaders, coaches (female and male sports), even down to the cheerleading squad, my male
music colleagueis given more leadership opportunities without hesitation even though heisanew
teacher when my female colleague has asked but turned down and her teaching ability isincredible, sheis
not given the same opportunities and | have realized | have to ask and stay on their radar to get them
(which I have but the effort to do it is (exhausting), leaders and pictures of my states [sic] band directors are
mostly men, many of the national awards are given to men or those awards are the ones that are most
publicized.

81

Lack of female representation across the profession, especially at hs level; | haven't seen any females as
band directorsin the media; there are afew women in leadership positions but mostlyin
elementary/assistant/jr high associated positions

82

1. In1991, asanew band director, there was regional meeting of 140 band directors. If you were a
middle school director, you reported to the adjoining room. If you taught high school, you stayed in the
main room. After the transition, | remained in the high school band director room with 55 men and ONE
other women. She and I made eye contact and silently nodded to each another. 2. Istarted playing my
band instrument in 1979. During those 43 years, there have been only two female presidents of our
state Band and Orchestra association. Two.

83

Amajority of the high school band directorsin my state are male. Thereis not much female representation
for our state.

84

Again, we are just outnumbered. With that comes fewer leaders and role models. And peopledo tend to
just assume a HS band director will be male.

85

At festivals and competitions, | am one of maybe a handful of women directing high school bands. There
areonly a handful of women in band leadership in the state.

86

| think there are maybe 7 female high school band directorsin my state. Some of them are assistants at
larger schools, but most schoolsin my state only have 1 director. | have some female role modelsin the
profession, and I've joined a Facebook group for them, but most do not teach in my state. The good old
*white* boys club in my stateis a very real thing [Second-Class Citizenship] - there is a massive lack of
diversity. There are some who are organization officers but the vast majority are men.

87

There are very few high school band directors that | know who are female. | can currently think of 1 out of
thethreestatesthat I've lived in and been in the school system in. | also never see any females in leadership
positions, they usually get put in the administrativeroles.
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88 Thereisaclear underrepresentation of women in the secondary band level and thisis most recognized in
who isbeing promoted to leadership positions within states and music organizations. Thisis partly why |
went into administration to change this narrative.

89 Inthefirst part of my career, this was a hugeissue. However in the last decade, more women are being
consider [sic] for adjudicators and even head high school positions at larger competitive schools (in
Mississippi). Now that | have changed to a new state, | see some of the older issues where only men are
high school directors, women are middle school and men dominate state boards and committees for
various organizations.

90 Stateorg. leadership is primarily white men. Women haveroles like "secretary" and district chairperson,
but not the norm for women to havethetop roles. [Restrictive Gender Roles] A lot of times, it's members
of certain professional clubs that arein the top ranks of state leadershi [sic]. There are about 25 women
BDsin my area but only myself and 1 other are HS Marching Band directors. State org. social media often
portrays women as elem teachers and men as the "marching band guy"

91 All of my superiors/authority figures are males, there has never been a femalein the same position. This
constantly reminds me of how uncommon it is for women to lead a college band and teach at the
university level.

92 Although it has gotten betterin GA, there is an overwhelming number of men band directors compared
to us. When asked about the best of the best, the answer is usually always a man. Our officers are
typically always men. Comparatively, there are hardly any women who are hired as the head high school
band director, it is almost always an assistant or middle school.

93 lack of female representation in leadership, portrayals, even as professional instrumental musicians. Less
pay.

94 | [sic]ourlocal band district (all schools/bands from three counties), there are several women directors
and we hold leadership positions. | feel like thisis not the norm everywhere.

95 lam onefemaleamong 10 directorsin my district. | earn as much as the head male directors on other
campuses, but | have been passed over for positions on district committees, despite having seniority in the
district and in years of experience. The assistant superintendent in my district often speaks down to me
and will not accept input from me (he acts this way with all females) [Assumptions of Inferiority].

96 |am oneoftwo female HS directorsin my district, and the only woman director in my feeder pattern. Male
counterparts have disproportionately held leadership positionsin the Florida Bandmasters Association. |
think | have seen two commercials of women band directors, both poorly done.

97 I havenever had awoman band director, when | have been brought back to tech/give lessons, | have only
been surrounded by men. The "big three" in my current organization are all men.

98 Lack of diversity in organizations, women only holding leadership positionsin state organizationsin
orchestra or middle school, lack of female representation in pageantry (at all levels) in leadership. | had my
first female music professor outside of instrument speciality at age 21. The closest marching band directly
[sic] to me, who is also female, is 45 min away.

99 Lack of femalesin the profession and in leadership positions.

100 Part ofthereason | decided to become aband director is because of the lack of female representation.
Most of my undergrad professors are male, most of the band camps I’'ve worked have been under male
directors and a mostly male staff. | don’t see women in positions of leadership in GMEA all that often

101 Thelack of women in leadership positions, not having someoneto look up to, was especially challenging.
Also, not having afemale to look up to generally who inspired me by their life choices has always been
hard. | wanted to see awoman band teacher who had a family, a reasonable relationship with her work,
and didn't adopt male qualities (aggressiveness for example) that were inauthentic to herin order to fitin.
I never found that.
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102

There are few female directorsin the profession, so there are fewer female directorsin leadership positions
in my state.

103

there were only 2 women band directors serving as cooperating teachers. | was lucky to had student
taught with one of the two. Texas Bandmasters Association has only had 2 women Presidents since 1948.

104

They applauded for the marching band organization to get their first female on the board in history, the
amount of hs band directors that are female are very small in this area and aren’t seen as equal or they are
not good enough, small rural schools get the female band directors while bigger, better schools get the
maledirectors,

105

As afemale, | have been secretary of our band board for 2 terms, but when | asked about president, | was
told it, “wasn’t agood fit,” and that | shouldn’t run.

106

Band competitions “old boys club” [Second-Class Citizenship] all decision making for our state music
organization isdriven by men in regards to marching band.

107

Band isan old boys club [Second-Class Citizenship], especially in professional organizations.

108

Big wigsin Florida are mostly men. Women have to be extremely aggressive to get anywhere and that's not
my attitude when dealing with peers. It's hard to connect with any women higher up dueto such an
aggressive outlook.

109

consistent portrayal of male band directors/ lack of women in leadership

110

| am fortunate to work with several strong females day-to-day. | wish | saw more female leadership at our
district and state level.

111

I don’t know when | have had representation of females leadership positions until the last 4-5years.

112

| only see men or women connected to men (eg wives, daughters) given opportunities for leadership in the
band world here. I'm neither and feel very held back by my gender.

113

| see women as festival judges, usually concert and regionals over jazz or marching. | see few, but morethan
20 years ago, women holding positionsin AzZMEA. While |l think J.K. Simmons did an excellent job in
"Whiplash," | think someone like Tiffany Haddish could have executed that role just as well if she'd been
interested in that.

114

I've been involved with DCl for years and the representation of female leadership has been almost
nonexistent

115

It seems women have to be harder and more strict as a band director or clinician to be taken seriously
[Assumptions of Inferiority and/or Leaving Gender at the Door]. I've been told "thisisaman's world" more
than | can count on one hand [Second-Class Citizenship]. | would love to see a TMEA female president soon!

116

Lack of diversity in the committees and voted for and appointed positionsin organizations

117

Lack of female band directorsin leadership/mediaroles

118

lack of women in organizations, consistent portrayal of male directors

119

MSBOA

120

No women in leadership rolesin my area for band

121

Only men in leadership, consistent image of male band directors enforced by students’ curiosity at the fact
that | teach band

122

Our region chairs always preplan who will be elected and preplan voting so that the men are represented
and get what they want.

123

Our state organization tends to be male heavy, especially at the very top.

124

Thanks to Covid I'm now a respected part of the community conducting pool - prior to vaccine
requirements, etc. | was not considered for community band leadership openings although | was at least as
qulaified [sic] as those interviewed and selected.
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125

The thing that's especially hard is that | have been in leadership positionsin our area SPECIFICALLY to
combat this. And honestly, it burned me out. | was treated like absolute garbage by a handful of men
who made my life hell when | was serving without pay. In addition to this, most HS band teachersin my
areado not have children. | am the only female HS band teacher who has a child in our region. Period.
The juggling act has been unreal in order to assume one of these positions and | feel like I've done it for
all the right reasons and I'll [sic] | got for it is an absolute load of garbage treatment from a small but very
vocal minority.

126

There are far more women today than when | was a young teacher; the representation we had was small,
but mighty. Leadership roles became more apparent as the years went on.

127

There are very little women in band leadership rolesin my area of the state in which | live-and those who
arein charge are described as “batty old women.” One of the women who isin a position of leadership is
currently dying of ovarian cancer, and gets described as one of those “batty old women,” often.

128

Thereisonly one female on the board of my states [sic] Bandmasters Association. Along with that, this
group is notorious for being a "boys club" [Second-Class Citizenship]. It has become discouraging, but |
have hope that my generation of female band directorsin this state will be the onesto break the "boys
club" trend.

129

| was one of two female high school directorsin my state, and when | taught at the university one of two
female band directors - | guest conducted at a State collegiate NBA band and was the first woman to do so -
thewomen in the ensemble all wanted to know how | was able to teach at both the high school and
university asawoman - it was an eye opening experience to be asked those questions

130

In Arizonal really feel thisis the case. There are a LOT of hardworking women, and all are working hard to
push these environmental barriers. There are not as many female high school band directors that | have
seen being represented/recognized at AZMEA.

131

This happened mostly in high school...but especially for clinic gigs and in the marching arts

132

Men are always honored for their inferior work. Not enough women taking college roles or being offered
collegeroles.

133

At conventions, | can always count the number of women in theroom as less than 10% of the total
attendance. When asking for more female oriented conference sessions, the men on the committees find
reasons not to approve them. Women are disproportionately represented as conductors, presenters, and
known expertsin the band world.

134

Beingin acommunity that is not very close to any large universities or colleges has resulted in it being
difficult to find veteran female music educatorsto come clinic my high school group in preparation for
contest. Thetwo music store representatives that my school works with are older white men who seem to
"know it all" and look down on me [Assumptions of Inferiority].

135

forms of recognition seem to go to mostly men [Second-Class Citizenship]. It isuncomfortable walking into
band director meetings when there are only a few women in the meeting.

136

| noticethat men are more often the guest conductors for festivalsin my area.

137

I think representation for women as band directors and composers are very marginal. Nowadays, there's a
push to be moreinclusive, but | feel asif women are not at the forefront of leading those conversations. |
often feel like majority of the web discussions and DEIl seminars are lead by men, who I'm thankful for in
their want to be moreinclusive, but am scratching my head at for talking about the hardships women face
intheworkplace.

138

Lack of femalerole models, especially in marching and jazz, males getting the accolades and awards. At one
BOA festival they made the point that it was thefirst time a female director madeit to finals. Asif that was
agood thing. Mostly men in media portrayals and used as guest conductors
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139

No female role models presenting at conferences or running in-services that | have ever been to. Women
not being encouraged to make presentations about their work.

140

I noticed just this week that all the winners of our state convention band awards all went to men, even
though there are many amazing women who teach in our state.

141

| seek out other women. So no issues there. | do wish women were asked to be conductors or honor bands,
etc. more.

142

| was always told it didn’t matter what gender/color a guest artist/clinician/etc was “good.” [Denial of the
Reality of Sexism] There was no value seen in what it would mean for my students to see women/POC in
thoseroles and it drove me crazy.

143

Lack of female band directors being shown as just as gifted musical leaders is something we need to figure
out how to approach in our profession.

144

Pretty much only white men conduct honor groups and all-state groups

145

Thisis most noticeable at our state conference when it is mostly men directing the bands selected to
perform and mostly men presenting on band-related topics.

146

We need more female clinicians, festival chairpersons and guest conductors and All-County, Area All-State
and NYSSMA Solo Festivals.

147

Although | do think this has gotten better, | do think thereis alack of representation of female band
directors, especially at the secondary level. Personally, in my district all the secondary band and orchestra
directors are male and 6/8 elementary music (we teach both general and band) teachers are male [sic?].

148

| feel more women need representation in the upper levels of teaching band. There’s a fair amount of
women with leading positionsin organizationsin our area though.

149

There just are not many woman band directors at a higher level —hs and beyond. | went to a prestigious
school for my masters and there were no female conductors on faculty, and there are plenty of qualified
women at that level.

150

The majority of the high school directors are male. In my region (including myself) there are only 3 female
head directors. And most female high school directors | know conduct small school districts.

151

There are no lead female high school directorsin band or orchestrain our district. All the lead directors are
white cisgender men.

152

(Previously cited): | assisted with an honor band festival where 5 out of 40 high school band directors were
women. When eating lunch, most of these women sat at one table together - they were not beingincluded
by their male colleagues [Second-Class Citizenship]. The only female mentor | have at the secondary level is
astrings teacher.

153

Being the only female high school band director in the entire state of [State name] (1997)

154

High school band in Connecticut is dominated by men, but | have found 90% of men to be welcoming and
supportive.

155

| am one of a few Female HS Band Directorsin my state. | never had a female band director and honestly
didn't know any "band heros" that were female until Grad School.

156

| am one of asingle digit number of female high school band directorsin my state band directors
association.

157

| am one of three female marching band directorsin our entire county of 12+ schools. The number has
gonedown in thelast five years. This bothers me greatly because | believe the representation matters for
students, communities, and our profession. It also makes me sad or makes me wonder about the
conditionsthe other women experienced to make them leave being a high school director.

158

| am the only female HS band director in the county.
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159 I have never once played in an ensemble directed by awoman, even all through high school and college
with several festivals and guest conductors- never awoman. | was also once on a cavalcade of bands high
school director meeting and only 3 out of over 70 attendees were women.

160 | never had awoman director asarole model in my lifeuntil | met Dr. Andrea Brown at Phantom
Regiment, which wasn't until 2015. In college, | never had awoman director (although my directors are
wonderful allies and some of my favorite human beings). | have never had awoman trumpet teacher. | had
1 woman brassinstructor for thetrumpets during my 4 years of drum corps. In my area, there are very few
women as high school directorsto befriend. Itisevident that this career was built around theidea of men,
and extremely frustrating for today's women.

161 I never realized (until | became a band director) how few women arein the high school band director
world. We are supposed to be general music teachers-nurturing, loving, sweet [Restrictive Gender Roles].

162 | wasasked in aninterview "you would be thefirst female high school band director in this district. Can
you handle this scenario?

163 | wasthefirst female high school band director in my area and still am one of only handful in the region. |
speak to thelocal universities each year and try to make sure | have a voice in music education throughout
Southern [State].

164 | wastheonlyfemale and mother high school band director in my district until | moved to middle school.
There are still two female directors, neither of whom intend to have children. When | had a conversation
with aformer male assistant about why | was moving on and the ‘mom guilt’ his response was literally
‘yeah, male band directors don’t experience that’.

165 In 2016, | was not only the first female band director in the history of my high school, but in the history of
my school district. Sincel left, | am still theonly one. Maryland is still male dominated in the band world.
| interviewed for two high school band jobs this past summer and was turned down for two males to get
thejobs.

166 It'sgetting better astime goes on, but especially early on | didn't see many examples of women in my field,
particularly at the high school level and even more so in the competitive marching band world

167 It'stroublingto seealack of female representation among band directors, especially at the secondary
level. Of my band director friends, few are women and none teach high school band.

168 Meetings where the words gentlemen or guys was used when | was clearly in theroom. Usually I'm the
only female HS director in meetings. I'm theonly onein my district, and have been my whole career.

169 Most directorsin my district are men. All of the high school directors and roughly half of the middle
school directors are men. Meanwhile, the vast majority of elementary general music teachers are female.

170 Most high school band directors | have known and comein contact with are male. However, | find it
refreshing that while most of the high school band directors| comein contact with are male, many arein a
place where they feel comfortable coming "out" as gay, bisexual, etc.

171 Most of the high school band directors are male that | have seen. | believe it is because of the after
school demands and the demands women have outside of the workplace. The men | have worked with
typically are not the ones caring for their children. They have a spouse who takes care of their kids. This
allows more men to work at the high school level and limits women being in high school roles. | think
the job demands need to change, so more women can acquire high school jobs and still feel like they
can have afamily, too.
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172

None of the middle/high band directorsin my district are female. There are only a few elementary music
teachersin thedistrict. | have not met them yet. Luckily, the orchestra teacher at my school is afemale so
sheisvery helpful. But thereis almost no female representation in the band world here (beside me).

173

There are fewer female directorsin my district and even fewer high school directors. It hasavibe of every
female for herself. Meanwhile, “the boys” go get meals together after events [Second-Class Citizenship]

174

There are so few female band directorsin my state that I'm positive that | can beidentified from this
anonymous survey in about 5 minutes or less. | think I'm the only suburban female high school band
director with 25+ years of experiencein my entire state. Additionally, there are even fewer SUCCESSFUL
female band directors so I've never had role models that | can really talk and relate to

175

There are very, very few female band directorsin my area, ESPECIALLY in high school bands.

176

There was morein the beginning of my career; early in my life, female band directors were arare breed,
kinda laughed at or not taken seriously. Today, more female band directors are more prevalent and
respected. Early in my career, female band directors were ok to teach in elementary or middle school
programs but not trusted for high school [Assumptions of Inferiority]!!

177

This has occured in large group festivals. My district does a good job with more equity in female directors
at the MS level. They need to do a better job at the HS level.

178

Thisis my first position wherethereis afemaledirectorin thedistrict at one of the high schools. It’s my
4th district.

179

Thiswas certainly moretruein my earlier career, when | literally saw no female representation at the high
school level. That hasimproved substantially over time.

180

Very male-dominated field, especially at secondary levels. Some of thisis feeling inferior dueto beinga
beginning band director rather than a high school band director.

181

Way too few women high school band directorsin MSBOA and especially in MCBA. | have some great
women colleagues at the middle school level that help a bit, but it’s not the same.

182

When attending conferencerelated activities | notice there are very few women HS band directors present

183

| was told by a (now former) youth music organization board member that they would not consider
women for their high-school aged ensemble because they "didn't think high school boys would respect a
woman."

184

There are maybe 6-7 female band directors | am aware ofin my new community and they are ALL middle
school. The high school posiitons are all held by white males. Thereisaboy's club feel to alot of them in
thisdistrict, and the ones who have communicated with me most aren't in the club [Second-Class
Citizenship]. Other women band directors | know here have had this feeling and have been trying to
dismantleit for years.

185

Am currently first and only female director of my college band. First female drum major was only recently
appointed in last 3 years.

186

| can list the amount of female head directorsin my state on one hand; the assistant number is higher but
not by much. On the other hand, the male number is astronomical

187

| feel like | very rarely see women in 4A high school head band director positions, and ifthey are, they are
often portrayed as mean and strict [Restrictive Gender Roles and/or Leaving Gender at the Door]. Thereisa
lack a female representation in head director positions.

188

| just do not hear about many women conductors at a high level of profession (college and beyond).

189

More men in the profession. Very few female head directors.
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190

Most of our head directors are male. Our district artsadmin is male. | had to go out of my areain the state
to find a mentor that wasn’t a man.

191

My marching band is an HBCU-Style band, and many of my students follow HBCU bands for this reason.
There are are very, very few women who lead HBCU marching bands or HBCU bandsin general.

192

No female band directors, even in college. No role models. Finally this year, have another female band
director on staff that isamazing (and my former student). | hopeto serve as arole model to my students

193

None of my college band professors were women.

194

Only 9% of college band directors are female (Baumanis, Farmer, Webb; 2021)

195

| am thankful to workin a building with female leadership, have many colleaguesin my district who are
female head directors, and we have afemale fine arts director. Thisis rare but very neat to see. We do not
have a female head high school director. | am looking to apply for some future openings, and my gender
has definitely crossed my mind for what my potential might be.

196

| do not see thisasa problem. | did not have female band directorsin college, but there were many whilel
taught in the public schools. Although there are very few female college band directorsin my current
state, they are well-respected. There are many female 5-12 band directors. | do feel that colleges are
actively searching for female representation and there arerole modelsin thefield, | personally have not
worked with them.

197

Visibility/representation at the college band director level is disproportionately male

198

When | started out, female HS, college directors were rare; this made it difficult to get recognized

199

As | said | previously taught with ateam of all men. | had one year less senior ready [sic] than the other
youngest member so when Covid hit and we last numbers | got pushed to elementary. | stopped being
included in marching band duties even though | was previously an assistant Director. Thereis no
conversation that took place. My paycheck was a third of my coworkers [sic]. The orchestra Director, who
istheonly other femalein the secondary music department sent [sic] switched positions and they hired a
young white malein her place. Thereis no femalein secondary music anymorein my very large district.

200

| am constantly fighting for my stipend amount

201

| am the head director of my band program. My assistant receives the same stipend amount as| do, and |
work at least twice as many hours as he does. When the assistant misses an after school function, and |
inform administration, the attitudeis “why do we care?” But when | miss, they become extremely
agitated. When | asked for my contract to reflect theactual number of days | work, | wastold no. | asked if |
was still expected to work those days and not get paid, and my administration said they still expect meto
work those days.

202

| am very bothered by the fact that most male colleagues still earn more than females for similar roles.

203

| found out the assistant band director (male) was making more than me and | have one more year of
experience. All of his years were matched cominginto the district and only 1 year of mine was matched.
The union ended up settling this matter and | was paid the difference in alump sum.

204

| know | make less than my male counterparts.

205

| teach at the 2nd smallest high school in the district. While all music teachers are supposed to be payed
the samestipend, | am paid a smaller stipend because | have “less” concerts than other schools. However,
thisis because our audience size/class size is small enough to fit middle and high school band concerts on
the same night, NOT because my school is less rigorous. All the larger schools are taught by male band
directors.

206

Often bothered by images of male directors, especially in the high school setting and also that women
should only play the flute or clarinet...
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207

Again, as a "trail blazer", | have watched many more women take the reigns of bands but we are under-
represented still.

208

Again, not awoman. But very hard in the profession not seeing a place for non-binary people. One of the
reasons | left.

209

All of my band directors were men. There are very few female directorsin my district. When | go to
conferences there are way more men than women.

210

All of my educational role models are men and it is difficult to find awoman to look up to in the band
director world. | guessit'sannoying for me personally, but aslongas| can be astrong role model for my
students, it doesn't bother metoo much.

211

Almost all the other directorsin my conference and area are cis men, which is discouraging. There are
more women in my field now than before, and | was lucky enough to have afemale director asarole model
when | wasin school, but the band directors | seein my field are still overwhelmingly cisgender men.

212

Always being only female in room of men at meetings, only female at my job

213

Any female/feminine presenting director | have ever had has faced alot of backlash. They are always
called bossy, unreasonable, and indecisive by my colleagues [Restrictive Gender Roles]. | have only
ever had male directors, except one female symphony director over 10 years ago. Every other
ensemble I've performed in was fronted by aman. For all of the conferences, media campaigns, and
advocacy we do for women directors, why has nothing changed? It's so discouraging. | don't see myself
represented anywhere in my community.

214

Asoneif[sic] thefirst femalesin a band that was male only over 100 years

215

At ILMEA senior band meetings | am definitely in the minority and sometimes people ask meif1’'m a high
school choir director instead [Second-Class Citizenship].

216

At the beginning of my career there were far fewer female band teachers, but the percentages have
improved greatly.

217

Band still has a very male-oriented vibe, but it’s getting better. It helps to have an elementary band
coworker who is female.

218

College had many examples of women band directors, but | have seen less woman representation in my
jobs

219

early in my career | didn't know too many female band directors but in the last 10 years I've met some
astounding female directors that help merealizeit is possible to be awoman and a band director

220

Especially as a percussionist, I've been used to this for almost my entire musical life. | was very lucky to
have strong femalerole modelsin my middle and high school experience, but as soon as | got to undergrad
they became few and far between. Strangely, some of the worst environmental microaggressions have had
to do with bathrooms. I've lost count of the number of times I've been at a band event, rehearsal, or other
function where the women's bathroom was not unlocked [Leaving Gender at the Door and/or Second-
Class Citizenship].

221

Going to conventions, it is mainly male. However, the one time there was a session on women's
advocacy, | experienced worse acceptance and behavior from the women giving the presentation than
the meninthe room.

222

Growing up my parents were worried about me going into the profession because they never knew of a
Hispanic female band director. To this day, | have never been under the the baton of a Hispanic female
director

223

| always hear about female band directors that are doing great things, but | never see them. | have one
friend at a school close to methat isa more experienced female director, and she's great! But she'sthe only
onel know for the next 4 counties over.
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224

| am a non-binary aspiring band director and | have never met atrans or non-binary band director. There
are not even any openly LGBT band directors that | know of in the area[in OR], but there are schools that
| know of that don’t allow pride or trans flags in classrooms. It is very intimidating and makes me feel
unsafe and like I’ll be unsupported if | face discrimination on the job.

225

I am currently one of two female band teachersin all of my area of the state. It’s frustrating when | don’t
see myself represented in my profession around me.

226

| am currently the only female band director in our feeder pattern and one of few in our district. This can
lead to feelings of isolation [Second-Class Citizenship].

227

| am currently the only female instrumental music teacher in my department with an ensemble
responsibility.

228

I am lucky to have had some great female representation through college and work. My state has some
incredible women in our leadership positions who are paving the way. Women are vastly outnumbered,
but progress will continuein thefuture.

229

| am often told how rareit is to have a female band director in this position.

230

| am one of 3 female band directorsin our competition circuit, and one of 7 in our entire district of our
state music educators association.

231

I am the first "female" band director at my school ever. It was like, a big thing for me to be hired on. It's
incredibly intimidating because | constantly feel like I'm being scrutinized by not only admin, but the
community as well. | feel like my schools community is perpetually stuckin the 1950s.

232

| am thefirst female band director of this program and received a lot of remarks my first year about how
"teaching band isadude's job" [Second-Class Citizenship]

233

I am the first head college marching band director within [organization/state] | was the first female band
director at every high school | worked at in [other state]. | have never had afemale mentor and the ones
that | tried to have, as soon as | began to achieve in my own career, they began to cut me out of their
lives as though | was encrouaching on their terroritory. [Redacted for anonymity.]

234

| am the only female band director in my district. Thisisvery isolating.

235

I didn’t have a strong high school female band director | looked up to. | looked up to the strong teachersin
band which were male. They encouraged meto do my best. | wish | was closer to a female band director
and | have resources but I’'m not as close to them as other band peers

236

I didn’t know where to look for role models on how to be aband director AND a mom because | literally
didn’t know anyone who had done it. All of my female role models were childless.

237

| do seek out female/female-identifying band directors to follow on my social media, but | cannot think of
an example of afemale band director in movies/tv. | already mentioned the lack of woman band directors
in Ml from when | taught there (though that was 8-10 years ago).

238

| don't really feel this way in my own school district, but when | go to festivals or workshops it can feel this
way.

239

I don't think | have any experience with this BUT when | student taught, | specifically asked to be placed in
adistrict with alot of female directors because | never learned / performed under one.

240

| feel rather lost with no role model.

241

I had never seen awoman conduct a band before | had done it myself.

242

| have accepted the fact that everywhere | go in my areathe band directorsin the neighboring counties are
men. HOWEVER most of these men do understand the struggles and rarely show any microaggressionsin
my work. There are a couple of us female directorsin the area so | feel lucky to be wherel am at
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243

| have experienced this, especially early on. My first time at State contest | was the only female in my
classto receive super [sic] ratings. | do see thisimproving.

244

| have only seen one female jazz band director and two female marching band directorsin my high school
performing and teaching experience over 15 years. | rarely see examples of female conductors when
showing my students orchestral recordings. Almost all of the university and music marketing brochures
feature male conductors that | have seen.

245

| just feel like female band directors are never given the opportunities as male directors [Second-Class
Citizenship], and that they are always a “surprise” when in a group of band directors, like we are rare

246

| know our state MEA and Band Directors Association have worked hard to diversify their boards both in
gender and ethnic representation, but that’sreally only been in the last 10 years or so. There were VERY
few successful female directorsto look up to when | started my career.

247

| never had a female band director, nor was | exposed to any in my bringing up

248

| seethisbut it doesn’t bother me as much. | have always been in the minority but there have been amazing
femalerole modelsin MSBOA over the years.

249

I still to this day have never been in a band conducted by awoman

250

I think about thisissue everyday. I'm the only woman in the wind band conducting area at my school. |
constantly see posters on fb and instagram highlighting all of the male conductorsin our field. I've never
had a female mentor and | wonder ifit would help me. I'm tired of fighting the "female" fight and honestly
sometimes | just want to quit and let the men do it. My female students keep me going though! | know
when they see me on the podium it gives them hope that they too can be conductors like me. | guess we
loseif weall quit, right?

251

| was definately [sic] one of only a couple female band teachers in my area/state when I first started 25
years ago. | had no female band teacher role models. But it's better now. | also found role modelsin other
teachers of other subjects.

252

| was just at a marching band competition and stood with the other directors waiting for our packets. Of
thesix peoplein the group, all were men. ALSO, | have a friend group of women band directors who all but
oneother 2/7 of us are high school band directors. It doesn’t bother me in terms of causing stress, but it’s
noticeable!!

253

| was one of first in our area. No female role models

254

| was the only female band director in my class at university. Granted, it was a small program, but still. It
was definitely a boys-club vibe and | felt uncomfortable occasionally, and second guessed my skill [Second-
Class Citizenship].

255

| was the only female band director in West Texas and had alot of trouble getting hired there.

256

| wish there were more female role models to learn from.

257

| work with very few women in all facets of secondary music in Michigan.

258

In my current county, | find that thereis a better balance of male/female representation in the band
profession than where | was in GA. Of course thereare more men, but thereis 1 female HS BD out of 3 high
schools and 1 female MS BD (me) out of 5 middle schools. That is better than what | saw in college, not
great, but better.

259

In my first job, | noticed that | was one of just a few female band directorsin my MSBOA district. However,
there are quite a few female band directorsin my current MSBOA district.

260

In my region, alot of band directors are male. They also have male assistants. | am the first female assistant
band director in my district ever, and alot of men in the surrounding schoolsdon’t interact with me
[Second-Class Citizenship]. They are afraid to upset me because they assume that | will become emotional
[Restrictive Gender Roles].
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261 In myyounger years, | was surrounded by male band directors. In recent years, thereisacohort | work
with which includes 5 band directors, only one of which is male. It is really exciting where | work! Tha

262 In PD meetings, whenever our band program was mentioned, the fine arts director referred to he/him
pronouns.

263 Intheearlier years of my career and less often in recent years | have frequently been the only or one ofa
coupleofwomen in aroom of band directors. Thankfully, | have held state and National leadership rolesin
numerous organizations and have usually been well respected in spite of my mi Oriya status.

264 ltisverydifficult for my studentsto validate me as an authoritative figure when the remainder of our band
staffis male, and in videos/recordings shown to them, my female identifying students do not feel that they
arerepresented, especially across brass and percussion sections.

265 It's getting better, but lack of female representation within our district

266 Lack of femalerepresentation

267 Lack of femalerepresentation

268 Locally there are very few female band directors to bond with.

269 Locally, we have alot of female leadership and directors. As| move throughout the statethereis still
major pockets of male dominance.

270 Lookingaround theroom at meetings arerealizing that 80%+ of theroom is guys

271 Manytimes|look around theroom at band director events and see significantly lesswomen in theroom.

272 Minimal female representation in area

273 My band colleaguesin my district, all male, are awesome and consistently seek out and follow my advice.
Sometimesin thelarger band directors world, | feel the boys club attitude of it. [Second-Class Citizenship]

274 My current supervisor isdoing a great job with trying to increase diversity with both race and gender. This
has been an ongoingissue my entire career. | have no role models for being a wife, mother and high school
band director.

275 My first year | wasthe ONLY woman band director at a festival we went to.

276 My mom wanted to be a high school band director, but when shewasin collegein the 1960s, she was told
"that's not an appropriate career for awoman" so she became an English teacher. Having taught high
school band for over 30 years, | have been a minority amongst my colleagues. Making babies, breast
feeding, and raising kids asa mom in addition to teaching teenagers was a huge stressor, and the men who
didn't have those sameresponsibilities couldn't relate to my struggles. | felt very alone for thefirst couple
of decades | taught high school band. It's getting a LOT better now with more women doing this work and
the ability to connect online to communities of female band directors. :)

277 My students once asked mewhy | wasthe only girl band director at the festival. We sat down the next day
and talked about our band’s music vs. everyone one else’s and if it made a difference that | was a girl —ifit
made the music sound better or worse.

278 No other female band directorsin area

279 Not having female band director peersin my area. Rarely seeing female percussionists become band or
percussion directors unless they have DCl experience.

280 Not many women band directors
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281 Not so much "WOMEN" but "MOTHERS". | have only a handful of other women | know that are teaching
HS, and also have children. Children and our job just do not go together very well, and lots of women
need to make achoice at some pointin their careers. | went to aseminar at our state conference on
"TIME MANAGEMENT" for band directors. All panelists were male, and they all talked about how they
take time daily for personal reflection/lesson planning/etc. THEN, they mention their families, and how
they have 4-5 kids at home. They have to "schedule" in family time . SO unrealistic for women in this
profession. | was 6 months pregnant with my 2nd at the time... Thinking about how to "manage" my
time between pumping, and getting my kids to daycare. Being a mother and female band director is
INSANE. | walked out of the seminar since | would have started yelling at them if | hadn't. It was so
incredibly frustrating.

282 Not so much personally, just the general lack of female role models.

283 Obviously there are more male band directors than female, although there are some nice role models out
there. There are women's band director organizations out there. | don't have much info on that. | feel like |
should.

284 Only female on staff

285 Our district and state were evenly represented but our school was not.

286 See previousanswer, it fits here better! [| had my own assumptions of inferiority as an undergrad in music
ed, and it led meto switch to and graduate with a performance degree after wanting to teach high school
band sincel had been in middle school. Dueto alack of women role modelsin thefield | started doubting
my abilitiesin college and made the switch, but then went back a year later to complete my certification.
In my case it was very much a matter of my own perception rather than anything or anyone who made me
feel that way, and it still is. At 41, as a single mom to an autistic 10-year-old, | still don’t feel like | would be
equipped to deal with the challenges and time commitment of running a high school program by myself,
but | feel very confident in my teaching and directing abilities and am comfortablein my rolerunningthe
program with another band director.] It no longer bothers me very much but definitely had a more
negative effect on me when | was younger.

287 Thehead director at the high school | feed was replaced with two males who hired an all male marching
band staff.

288 Thelack of representation for anyone other than (cis) white men in the band world is disappointing

289 The profession is largely represented by men

290 There are few femalesin my area.

291 There are few women band directors as role models.

292 There arefew women band directors. Itistruebecausethisjob takesan insane number of hours. | am
singleand don't have children. If and when | do get married, | can see doing something else. Many women
want children and doing both well is hard.

293 Thereare not many female band directorsin my area and | refuse to attend conferences after many years of
feeling ostracized and look [sic] down on

294 Thereisaclear imbalance between male/female representation in the band director field. | understand
thisto betrueand I try to avoid it and focus on my own success.

295 There’sjust rarely ever females teaching band anywhere. Even rare to find afemale of COLOR. Students
notice too; they find out that | am a POC female band director & get excited in a positive way, but only
because | am their first time encountering one.

296 There’snot aton of representation of female band directors or other female colleagues. In my district
however, both of my principals and my superintendent are female, which is nice.

297 This definitely appearsto bea"male" profession.
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298

This has changed so very much since | started teaching 22 years ago. Whileit is easy for me to think of
femaleidentifying band and orchestra directors, | don't think they [sic] playing field is even. | am thefirst
female conductor (assistant director and vice president) of the community band | grew up playingin.
Whileitis gratifyingin some ways to bethefirst, itisalso sad. | am happy to bein that position and
perhapsto bearole model.

299

This might be the biggest reason | moved from band directing to the music education classroom. Very few
role models, very little in the way of professional community in the band director world where | was
teaching.

300

this was especially true at my participation at jazz band festivals. There were few female directors and at
timesi felt as though my ensembles were talked doen [sic] to by the male adjudicator [Assumptions of
Inferiority].

301

Thiswas more common earlier in my career when there were even fewer female band directors. To be
truthful, it was something | knew goinginto the profession as My goal was high school. | have never tried
to be separate from my colleagues (ie a “female band director”) and felt | would earn my spot. |feel | did.

302

Until | went to college, | never met any other females who wanted to be band directors. The only female
music teachers | had were my elementary general music teacher and my college piano teacher. In my
school district there are many more male directors than females, and | can't remember the last time | saw a
portrayal of a band director as a female. In my graduate program, | didn't have any female professors until
my last year, and there were nonein the program until ayear or 2 before | graduated.

303

Until thisyear, | have always worked with a majority male team, often being the only female, and the
department head has, with the exception of this year, been male.

304

Wish there were more female role models. (Except for one one-day honor band in HS, I didn’t have a female
director until college.)

305

(Notin my school but in my community) thereis alack of women jazz musicians featured in the
community. You typically only see women jazz musicians performing if they're singers-- the jazz
community still tends to be an "old boys club" and very few women jazz musicians are given opportunities
to perform.

306

Aclinician oncetold methat they couldn’t give me guidance because they couldn’t imagine how THEY
would address the band “as a lady director” [Second-Class Citizenship or Assumptions of Inferiority?].

307

ATHOUSAND TIMES - THIS!!!! 1 am outraged that in this day and age we don't work harder to have
representation in our required music lists for our state professional music organization.

308

Again, | find this most prevalent in the jazz education world.

309

All insults about me are macro, not micro

310

As afemaletrombone player I've just learned that | have to seek out my own role models and people to
look up to and | have found many. As far as media portrayal of band directors, they can stay male because |
haven't seen a completely positive one yet. My students refer to me as Ms. Frizzle, Ms. Honey, mom and Ms.
Band. My students see me way more positively than any media portrayal can demonstrate my job.

311

Astime as [sic] moved on, more women are entering the profession! Band Directors are still referred to as
HE but it ischanging.

312

Band Director's Group does seem to have a lot of "good ol' boys" in the profession that are highly
opinionated [Second-Class Citizenship]. That can be quite bothersome, but | usually just end up ignoringit
aswell.

313

Band directors FB group - nothing more needs to be said
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314 Changetakestime.

315 Clothingand what’s appropriateis hard. It’s a fine balance between fittinginto the already established
boys club and being comfortable embracing my feminine side [Leaving Gender at the Door]

316 Consistent portrayal of band director as malein mediaimages is exhausing and extremely aggravating.

317 Consistent portrayal of male band directors as havingit all put together. | can attest to some pretty bad
directors out there, and they can be any gender.

318 Earlyin my career (early 1990s) this was an issue. Not any longer

319 Earlyin my career all you saw were male band directors. There were no female role modelsin my city. |
becamethat person who recruited and supported women so that they did not end up feeling disillusioned
like I almost did and so that they knew they did not have to be treated like other male band directors had
tried to treat me.

320 Femaledirectorsthat hold high ranking positions rarely have children, or wait until their children are
older to hold these positions.

321 Gender stereotypes on role or position within the band is seen all the time by not just fellow associates
and parents, but outside staff, faculty and students.

322 Had to deal with ayoung male principal who | feel tried to run me out of the school until he got a new
assistant who loved me

323 Having "spouse activites" [sic] at state conferences being clearly intended for old women spouses and not
for any male spouses [Second-Class Citizenship]

324 1actually find it is female school administrators that have been the strongest with microaggressions.
They view my strong personality as threatening to their own authority and thus feel aneed to
micromanage and attack the band program. They have not treated male faculty members with the same
behaviors.

325 lagreethisisanissue, butit wasan issuewhen | started and will likely always be an issue, so it's just what
I've cometo expect.

326 lalwayscould stand my ground.

327 lam so grateful my first director was a woman. It normalized the profession for my community and it
allowed meto firmly cement this path as a profession BEFORE | faced any discrimination. | would love to
see theimage of the female director to be common place.

328 lam very lucky. I just served as president of [State] Band Directors Association and just passed the
presidency to another women [sic]. | work with two women band directors and women band directors are
noted leadersin [State]. Yes, we are still outnumbered, but we have a voice.

329 Idid my master'sthesis on women instrumental conductorsand it's gotten a LOT better since 1993.

330 I do feel asawholesociety tendsto view men more frequently in the position of band director

331 Ido feel thisis getting better. | fortunately have some great female directorsto look up to, but | also have
seen what they have to go through to berespected.

332 Ifeel my state does a fairly great job bringing representation to its boards and panels, largely due to the
successes of many women in thefield in my state for decades past.

333 Ifind that even the women that have leadership rolesin my district try too hard to bein the "good old
boys" club [Second-Class Citizenship]. | was once told (after showing up to ameeting that | wasa
chairperson for my district) that they went with someone else because they wanted more peopleinvolved.
| politely told the female president that it was not more, just different people becominginvolved. | don't
find thisto bethecasein other districtsin Ml, but in my district it's very evident. I'm glad to have a
separate group of directorsin my area that meet and collaborate without these types of
feelings/assumptions.
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334

| have thisissue with race and sex. Not much representation anywhere. | think it's related to the "boys
club" feel. Not truly welcoming to those outside of the already developed system [Second-Class Citizenship]

335

| only have onewoman in my school that isin an administrativerole. | do, however, have other female
band directorsin my local area as role models.

336

| said rarely because | have seen some microaggressions when | was younger, but when | found out where
tolookit nolonger applied.

337

| taught in Oklahoma for thefirst 15 years of my career. | ran into this more often there. Sincel moved to
Texas, women are very prominent in thefield and respected, thus | have ran into it much less.

338

| think my area of Michigan does really well with women in leadership positions. Now, these are all
women without children... but, women.

339

| was blessed to have female band directors that | could look up to in college, but | do believe band
directors arestill portrayed mainly as male figuresin media images.

340

| was lucky to have had 4 female band directors from beginning band through high school. To me, it was
thenorm!

341

| worry less about this for me and more for my students. There just aren't enough women that we seein the
videos of the military bands, and don't even get me started on the lack of women of color. The majority of
my female students are people of color but they have few role modelsin our profession.

342

I've noticed that the only female directorsin my area are either single with no children, or have
divorced and have little interaction with their children. The women who have stuckin their high school
positions have become "one of the boys" by going out and getting drunk with the men after events, and
sharing in demeaning humor. They often make fun of other women.

343

I've seen thisimprove over my career.

344

I’'m really lucky that | went to [University name] and had two female band directors, along with having my
high school private flute teacher be an accomplished high school band director. Thisis one area wherel
have not suffered this as much.

345

Ifthe male judges are open minded - works great. If they are members of the “good old boy” club, doesn’t
work out [Second-Class Citizenship].

346

In my area, there are several female band directors at all levels (high school, middle school, elementary
school), aswell aswomen in leadership roles.

347

In my training, I've had many female band director role models, and when | wasin graduate school, | felt
thetwo maledirectors at the college did a great job of inviting female guest conductors for honor bands
and such. However, as a music teacher educator, | do find it hard to provide examples and mentors of high
school band director mothers to help show aspiring female music education majorsthat it's possible to
happily manage both. (Honestly, I'm still figuring that out myselfin the professional world, but | am not
currently in aband director role.)

348

In nearly every conversation, catalog, webpage, or resource it is much more common to see men in the
roles of band directors and conductors. As someone who would like to teach high school or pursuea
career in conductingitis difficulty [sic] to find representation in the field and role models with media
being pushed.

349

It bothers me that men make up most of the administration at my school. The only woman on the admin
hasa PHD. The men all have masters degrees, have DUIs and have "dropped" domestic violence charges. It
bothers methat women in general in my school have to deal with these men.

350

Itisnot uncommon for peopleto be very confused asto how | can be a band director rather than just the
color guard instructor. [Second-Class Citizenship]
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351

Male portrayal makes it hard to dress for the position without having an outfit that makes you look like a
man to be taken seriously. [Leaving Gender at the Door]

352

Men are everywhere when talking about band. | have noticed a push over the past few years to get more
women in media.

353

My principal often talked about how the kids responded well to a "militant authority" or an "iron hand".
She spoke with reverence of the previous male director who was known for his aggressive and strict
demeanor. In college, the women we were told were the best directors often were women who learned to
be super masculine and often times militant/aggressive [Leaving Gender at the Door].

354

Not having any literaturein my 2000+ title music library by women other than Anne McGinty.

355

Not many honestly, but | feel like a lot of it hasto do with workingin arural area wheretherearealot
more female band directors (probably because the urban positions are always male dominated). The
southeast portion of rural Colorado is pretty even for male to female director ratio so | never have any
problems with that. | also went to college having the one and only Dr. Rebecca Phillips, head of the CBA as
astrong femalerole model, so | feel like that helped me believe in myself more that | could be astrong
female band director too.

356

Often in print images or at conferences lots of visuals of men in suitsin the past - thisisimproving
somewhat

357

Our areain MNis blessed to have great female directors at all levels. This wasn’t the case 20 years ago when
| first moved here. It’s good to see the positive change.

358

People always portray and assume men are band directors and women are elementary general music
teachers

359

Posters we haveto hangin our bandhall all have men as directors. | didn’t care until the person who made
the posters pointed it out and said it was just either [easier? sic] to put men on the posters.

360

Representation or lack of in media.

361

South Carolina has seen an increase in female representation in the profession and women in leadership
positions, but thereisstill the "good old boys" club where you haveto know a man in order to beinvited
into the conversation and considered as a "someone." [Second-Class Citizenship]

362

The'good old boys club'is VERY prevalent in my area [in TX]. [Second-Class Citizenship]

363

The main BD constantly makes fun of other women BD’s in the district, callingthem mean and bossy
[Restrictive Gender Roles]

364

The men got a bit nasty and sarcastic.

365

Theonly onel have seen is maybe the mediaimages of only male directors. In my personal experience
however, thisisless and less an issue, at least where | am because there are so many more female band
directors, and even female band directors who are head directorsin large programs and hold leadership
positionsin our band director associations [in Kansas] and music teacher associations.

366

The women who were respected and could be aroll [sic] model seemed to look down upon other
women too! They were only willing to help those women in the “click” [sic] circles or big schools.

367

Thereisamacho cowboy culture wherei work [Second-Class Citizenship and/or Restrictive Gender Roles],
you learn to live with it

368

Thereisrarely any acknowledgement of female band directors. And it is disheartening

369

Thisis changing-1am not alone anymore.

370

Thisisn’t talked about at my school.

371

This was something that was pretty invisible to me, but | did hear stories about how the only successful
women band directors were divorced, didn't have kids, and/or had nannies because there was no way for a
woman to haveastrong presencein the band directing world and at home.
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372

When | am sending out District communication to all of theteachers | can't find (or really have to search)
for pictures of female band directors, especially pictures of female band directors of color.

373

When [ first started in my current position, | was the only woman band director in my district. | NEVER felt
disrespected by those men in my district. We now only have 1 man and therest of us are women. So,
women were (are?) outnubered [sic], but | really don't see this as stressful or bothersome. There are so
many of us now at both middle and high school that it doesn't feel like so much of a gender gap.

374

When | first started my career, | was the only woman. Now the women outnumber the men!

375

When | started, there were far less women than there are now; and in my county, there are several in
leadership positions.

376

When searching for clipart pictures of band directors, almost all of them are male.

377

Whilel would like to see more women in music | actually see quite a good bit of representation. | am one
of three female directorsin my very rural southern county, I’ve seen female directors featured at some of
the honor band’s advertised to our program, in our statewide [AL] music education magazine | see many
upper level female conductors writing articles and presenting their research about band. When | read
older books and look at older magazines | definitely see a lack of representation. And when | hear
specifically about the years my current program thrivesin the past it’s never when they had a female
director I’'m told. That makes mereal upset because the program grew from the looks of it under a female
director but no alumni looked fondly on that time or gave her credit. Makes me feel like it won’t matter
how hard | work here, my lasting effect won’t be acknowledged like it would if | was a man.

378

Within my district and county | actually feel that there are more female then [sic] directors which does
give support.

379

Working with [School's] marching band staff

380

Works ng [sic] to diversify out band like Brady [sic] is met with curiosity, unwillingness to see need.

381

You've pretty much explained it above, but it's gotten much better in terms of representation, in the past
25-30 years. It used to be WAY worse... now therea [sic] just more of usin thefield.

382

| am blessed to live and work in a state and a district that has a lot of female representation at the upper
levels of the band director world. Our state professional organizations areall led by women frequently and
| have served on them myself. In my region there are multiple female head directors who are well-
respected and do very well at state competitions

383 lam fortunateto follow in the footsteps of early women directors. They set the standard for band directors
in my area, and | am proud to uphold their legacies.

384 |am fortunate to have many women band directorsin my life.

385 lam fortunateto work in adistrict with other female band directors. | have also had several female

student teachers and | am hoping that they do not feel these environmental microaggressions.

386

I am very lucky to work with many female/trans/Igtbq colleagues and women in positions of power.

387

| had a female band director and my positions have always been as a colleague to other strong female
directors. Our district currently has 9 directors and 6 are women.

388

| have been fortunate to always have strong female band directors as role models.

389

| have had several female band directors and am one of several in our district

390

| have not experienced this enough to have an opinion.

391

| just do my thing

392

| was fortunate to have mentors who encouraged me, not discouraged me.

393

| was fortunate to work at a high school where the other band director, orchestra director, and one of the
two choir directors were also women. | did at least feel represented in a district music department that
was mostly women.
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394 I'm lucky that | work with some really amazing female music teachers and feel that my opinions are heard
by my male colleagues.

395 I'm lucky to bein an area where women band directors are very strong and supportive of each other, and
involved in local and state music education associations.

396 I’'m focused on myself.

397 I’m smart enough to understand that women statistically don’t take my job because of its work load and
they want to be at home and take less stressful jobs [Denial of the Reality of Sexism, Restrictive Gender
Roles]. Therefore | understand why not as many women are represented in my job space. Most women
work with younger ages because we are biologically suited to do that better than men can [Restrictive
Gender Roles].

398 n/a

399 N/a

400 None

401 none

402 None

403 none

404 None

405 None

406 None

407 None, all music directorsin my district are female.

408 None.

409 Population because of proclivity and lifestyle is not the same as a microaggression. Yes, there are more
men in this profession. That does not mean there are microaggressions present. Stop with the victim
crap!

410 Prefer not to say

411 Thankfully in my area, we have some really strong female band directors and representation

412 Thereareanumber of femalesin leadership rolesin my area.

413 Therearelots of women in music. Especially in TX.

414 There are many male and femaledirectorsin my areaand my school is actually a full female fine arts staff as
we were the best candidates for the job

415 Throughout my 30 years, | have worked with and personally know many women band directorsin my local
region and statewide.

416 Verystrongwomen role model

417 Wedo haveall female band directorsin my school.

418 Women are almost always given avoicein my professional organizations.

Open-Ended Response--ASSUMPTIONS OF INFERIORITY
Please describe any experiences you have had with assumptions of inferiority in your work as a band
director.

1

each of the assumptionslisted above

2

Faced all listed scenarios at various points.

3

| can also hit every single bullet point provided above on this. | had "You're a great conductor for a
woman" said in front of my ensemble at clinic afew years ago. My students were positively STUNNED.

I've experienced literally every example listed above.

In ajazz setting, all of these behaviors happen very often.

Mansplained. Go to festival” Your band sounds amazing. You did agreat job.” Then score all.
Overlooked for ajob for aman with less experience.
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7 1. My one NYSSMA Majors experience was rated incredibly harsh. We were given a silver when | thought
they earned a gold at least. 2. When | went to talk to HR about the way that younger females are treated
well in our school he said, | hopethat's not the case [Denial of the Reality of Sexism] and then talked about
how important musicisin our schools. 3. Even when I'm rehearsing in the auditorium people will reach
out to the orchestra teacher (cis-male) to ask about using the auditorium. 3. | had a student not prepare
for solo festival. We had worked together at lessons but they didn't practiceit. They performed the solo at
about halftempo. The malejudge pulled meinto theroom and made me stand there as he played to
[sic]solo at full tempo for me and then told me how | didn't prepare them well enough.

8 Consistently mansplained. I ran this program as the assistant for 3 years before the head director retired.
When my name was on the band, we took 5th place for the first time in history instead of 1-2nd place.

9 Festival ratings and mansplaining. The mansplaining from the same colleague who tried to bully me.

10 I do feel my band got lower ratings than similarly skilled ensembles at Festival. I've been mansplained
about many things, told | should do different repertoire that my kids could play quite well.

11 I havefelt | havereceived lower ratings because | was a young woman. | have been experienced “man-
splaining” from former male band parents and boosters.

12 Iwasdiagnosed with MS asalJuniorin college, and when peoplefind it out now, they make comments
about how | am going to have a hard time treating my illness, raising a family, and being a band director. |
don’t want children, and have a pretty good neurologist, so | think I’'m OK. This past marching band season
after COVID, | have had friends approach me saying that my marching band should have been placed higher
than other bands lead by males. Judges will purposefully talk slower around me.

13 LOTS of mansplanation, definitely got lower ratings at competition when my co director was also awoman

14 Mansplaining happens alot, and even more often I'll wonder if something is mansplaining or someone
who thinks everyoneis an idiot. I've felt like my groups get lower ratings sometimes. Their are certain
judges that always do this when they see my groups (although maybe they just don't like how any of my
groupssound) etc.

15 Even though | am more qualified and had more experience than the male colleague, he was selected and
interviewed for the head director position. Then for the assistant position in the same district, even
though | have more experience and was far more qualified than the second year teacher, HE got the job
over me. | have often been the only oneto receive 2’s at festival and I’'m also the only woman director at
that site.

16 lapplied for many jobs that hired younger, less experiences male directors, ABSOLUTELY seeing trends
(especially among judges who are college buddies with my colleague) of ALL women directors at certain
festivals getting lower ratings than men, many examples of "mansplaining"

17 Iwasrecently passed over for another High School position by aman with only 2 years teaching
experience and none in full time high school. | do feel our band gets lower ratings at festivals than male
led groups. One jazz festival - my band came in second. To my ears - we played equally as well, if not
slightly better than the other group that was directed by amale. When | checked in with the judges
later (because we DID have a better score than them in prelims) the answer was "it was so close... we
just had to look at the programs as awhole" like... what does that even mean?!
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18

In one of the districts | taught in at festival, women directors for their wind ensembles would always get I's,
butin their orchestras get Il's - no matter how good they were at their job. Until we got a new Fine Arts
Supervisor that put in place specific plans for who they got to judge, and how it would rotate. Then
women were able to get afair hearing for their ensembles. In another state/district | taught in -there were
only 2 women out of 6 that would get high ratings at festival - and it was because they went to the same
music school as the judges. Any female that came from out of state had to prove their worth over time, and
work their way up to getting I's at festival and getting invited to meetings. The last interview | had for
hiring my assistant band director, the principal didn't even consider the women going for the job in reality
- because he said "two women would never have a successful program and wouldn't be taken seriously at a
regional or state level."

19

Inthe 1970s, being told not to feel bad that | didn’t get an interview -it was just that they didn’t interview
any women. | did feel like my bands had to play better for the same scores than bands led by men, but |
don’t have proof.

20

Retired male director early in my position: “So you’re the new director in x. (Chuckle.) I bet the kids give
you a hard time.” When | told him no, just the adults, he said “Touché, my dear.” At conducting
workshops, | watch as outstanding women are ignored as soon as they get off the podium, but often
mediocre men are approached by male clinicians encouraging them to apply for grad school in their
conducting program. When I first started, several older female directors told me not to go to our state
festival because as ayoung woman my band would never be treated fairly. (They were right.)

21

Being told | was pretty good for awoman, bands getting lower ratings, people assumingyou cannot
possibly be good at your job because you areawoman

22

As previously mentioned, a maledirector said "l didn't know a group of girls could put together a show like
that." | have no doubt at all that women directorsin my state get lower ratings than similarly skilled bands
directed by men.

23

At our last normal band contest (shortly before COVID), my Wind Ensemble placed first at an adjudicated
concert band festival for thefirst time ever. | just found out a few months ago that the festival organizer
received MULTIPLE complaints that my band won, and the organizer outright told methat it’s because |
was the only female director at the festival. It may have played a role that the judging panel was amazingly
entirely female, and they thought | was receiving some kind of preferential treatment? But the organizer
told me he was on stage all day and heard every band play, and mine was clearly the best.

24

| did not get ajob early in my career because they said that 'awoman cannot handle a high school band'. |
have also been told that | am a good director for awoman and that women should stick to elementary and
middle school [Restrictive Gender Roles]. | was also talked about when my children were younger and |
brought them to games, etc. [Leaving Gender at the Door] For years, the 'good old boys club' ruled [Second-
Class Citizenship]. My bands had to perform better to get the samerating. | have been teaching for 29 years
and | see a bigimprovement now compared to when | started teaching. | feel | have had to earn respect,

but still haveto do better than a male with the same qualifications.

25

| wasoncetold by a cooperating teacher that "there aren't too many women | would say should try to be
HS band directors". | do believe my bands have received lower ratings than similarly-skilled bands..

26

It was pointed out that | was one of the only women to get positive scores at assessment, not that | was one
ofthe only middle schools or programs to get them.
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27

At festival | do feel like there have been times | have been judged less fairly than a male colleague. I've heard
judges comment negatively on my music selection, and when listening to male colleagues recordings I've
never heard that comment.

28

From my 9 years in the music educations field , Band is still seen as amans [sic]job. | do wonder that my
one and only experience of taking kids to contest can be equated to that. They played so well and
received a 3. It was my first experience, but | was shocked. The only feed back | got was they played too
loud for the recital hall. No joke, that was it. After reading all the comments and listening to the tapes.
They played too loud. The [sic] raved about their technique and cleanliness of playing, but received a 3.

29

| believein theratingsissue. | can’t proveit but | co-taught at aschool with a man. My ratings were lower. |
still think they are even though | am at my own school.

30

| believe my band was denied the highest level of rating because of my gender.

31

| definitely feel like my bands are judged more critically. Also, when | was hired at my current job, the HR
director made a wholething about me being a female high school band director.

32 | definitely thought our band received lower scores because | was conducting.
33 I do often feel that my band receives lower ratings at competitionsthan those directed by men.
34 |feel at timesthat | have gotten lower scores at contest because of my gender when compared to bands of

the same skill level directed by men.

35

| feel that there have been times that my bands received lower ratings in jazz festivals than were deserved,
or bands who played of equal ability.

36

| have listened to Male Directors' bands in which, | believe they should have gotten a lesser rating at our
state adjudication. | havealso performed when | felt my group did really well, and then received aless
rating.

37

| often felt at band festivals | was rated lower than my male counterparts. | can’t proveit though.

38

| wore a dress to my first regional concert band competition and | look young for my age. The clinician and
amalehost on site asked how old | was, asked if | wasin my first year teaching, and asked ifit was a hard
transition year taking over from my male colleague. My second year my band missed a superior rating by 1
point when another band we heard perform (with a male conductor) received the score even though they
had several audible mistakes.

39

Most often, judges are retired men who grade younger directors and female directors lower, even with the
same ensemble.

40

Passed over for high school job multiple times.

41

Received alow rating at a contest because of the judges [sic] desire to see a different instrument balance
despite the music selections being tailored to my bands [sic] balance. No gender comments, but doubt
they would have been made if | was male and/or 10+ years older.

42

Receiving lower ratings at Festival than other groups directed by men; when several colleagues agreed
that my ensemble played just as well or even better than the others

43

Scores being affected because I’'m awomen. Was proven by another female director and me. Judge
isn’t allowed to rate our bands anymore.
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44 Seeprevious answer regarding feeling that my groups are rated lower at festivals/competitions because |
am female. My choirs don't have the same results (theirs are better overall). [| was once given a personal
letter at a Festival that told me | should "invite amaledirectorinto my classin order for them to teach the
children better than | was". | often find myself wondering what ratings my band would receiveif | was male
(I use my male colleague to my benefit now and have him conduct the more "technical" pieces at festival -
oncethey couldn't makeit through the piece (had to stop/reset) and westill received a first division. | feel
confident that ifit was just me, | would have received a third or even fourth division. | also had a year at
festival where | received afirst, second, and third division respectively from a female, male, and male
adjudicator.]

45 See previous answer regarding large-group contest. [Being mistaken for the choir director (see previous
answer). Was mistaken for amiddle school student my first year teaching. At large-group contest, female
directors often receive lower scores than their male counterparts. Whilel feel thisisimproving greatly, it
isstill astigmain my state.]

46 The"rumor mill" (and | know which older male director started it) once reported that my top ensemble
only earned distinguished ratings because the assessment manager (another female director) cheated and
adjusted my scores. FYI -allegations untrue.

47 Told Ididn’t know how to usetools. Told too heavy for a girl to carry. Really felt men judges didn’t likea
femalein thejob. At thetime, | wasthe only one and feel it hurt my band in competition

48 Very frustrated with OMEA large group competition. I'm not in the good old boys club [Second-Class
Citizenship] so my band gets lower ratings.

49 Within mydistrict I've had the opposite experience. My school district moved the previous male head high
school director to elementary music and made me the head high school band director. Over the six years
I've been in my current position running the high school band, building and district level administrators
have been very complementary of my work. The comments of inferiority have come from other band
directorsand thosein the music industry. For example, the year my band placed in thetop threeat a
competition other male directorsissued complaints.

50 all ofthese: assumptionsthat women are less equipped to be band directorsin general or high school
directors specifically being told you’re “pretty good for awoman" being overlooked for a job in favor of a
man with less experience feeling that your band gets lower ratings at festival than similarly-skilled bands
directed by men being “mansplained” to or having a man take over and “show you how it’s done”

51 lam thankful that the male colleaguesin my district respect my work and treat me as an equal. Outside of
our professional group, | have been mansplained to, passed up for jobs by less experienced men, and had
people be shocked. “Your [sic] not really agirl.” | was told by a supervisor onetime. Hethought he was
complementing me, but mostly he was saying, because you are not super girly, you are better at your job
asifthat has something to do with anything.

52 I havebeen told | was the best female director in my conference; | have been told that my softer sideisa
good balance to a male co-worker [Restrictive Gender Roles]; | don't know for sureif I've been overlooked
forajob dueto my gender, but | do feel that | have. | am currently looking for a new position and dueto
age and gender (?) | am finding younger males are getting the positions. | do feel there are confounding
variables, too, so | could not say this for certain. | have been a victim of mansplaining on several occasions--
mainly in thelast 5 years.
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53

| was overlooked for many jobs for a man who was less qualified. Receiving the call that we were
"virtually tied" but they happened to call the man first and he accepted. Or being told "l am not like
other female band directors.” Constantly being mansplained to even on my own instrument from
someone who is not a percussion main. | was also the "token female" in many of my interviews. | was
brought in against many men with much more experience.

54

| was overlooked for several jobs (as indicated in my previous answer) and two of my close male friends
were applying for the same jobs | was applying for, and being offered them, even though my test scores,
GPA, and all the other metrics were higher than theirs. | graduated summa cum laude and had the
highest GPA in the whole music ed program at my university and still, many employers preferred
"someone with a bit more presence" than | had. | have also been told "I'm doing pretty good for a
woman" in my current position. | have also had men take over jobs | was told | was in charge of because
"l was doing it wrong" and they have "more expertise" in that certain area. There are many more
examples of all of these questions that | could give, but | would be writing abook.

55

There are two jobs | have interviewed for, and was told that | did interviewed [sic] “exceptionally well,”
but they didn’t want to hire awoman. | cannot count the number of times this school year the assistant
director at my school has tried to “mansplain” how to submit paperwork, teach tone, back marching
with abass drum...the list could go on and on. A family member told me that beingthe head ofa
programis alot of work, and they “ just can’t think of any woman who could handle that stress.”

56

Beforel got thisjob asa MS BD, | had applied for every open HS position in the surrounding areas. | had
several interviews but no offers for who knows what reasons. I’'m glad | got the job | have becauseit’s
valuable experience, but | have had theretired former BD comein for the program and help with
individual or section lessons. Heis a wonderful resource, but he definitely does over-explain nearly
everything | ask about...asif | didn’t get a degree in Music Education. When that happens | have to hide my
annoyance and push through becauseit’s normally wasting my time preparing for the next class.

57

| am often told how to do my job by aman with no experience. | have been withheld from a position I am
overqualified for, while it was given to a man who had little-to-no interest or experience. | was asked by
that man to do parts of hisjob for him numerous times.

58

| applied for my old job back (after | went on aleave) and was never given the opportunity to interview. In
thefive years that | have been back in my district, two men in their early 20's have held my former job. |
had a male colleague that would constantly interrupt me whilel was on the podium teaching to
mansplain... in front of students!

59

| have an AP who frequently "mansplains" or tries to tell me how to run my program. Twice | have been
passed over for a high school position and the person who was hired was a male with less experience.

60

| have been told that women are meant to only teach elementary and middle school general music and
band [Restrictive Gender Roles]. | have been overlooked for a few positionsin my old district because | was
awoman even though | was more qualified. | often have male colleagues who mansplain things to methat |
already know.

61

| have definitely felt like their were assumptions of inferiority used against mein hiring practices for my
current position. linitially applied for a high school position and interviewed with the principal and fine
arts coordinator. | did not get that job but was called in a couple of weeks later when a middle school
position opened up and interviewed for that position successfully. The fine arts coordinator then spend
[sic] the next three years calling me on the phone when she needed to get in touch with the high school
director because | was a "better planner and communicator." | have also had issues of mansplaining when |
bring up issues at district meetings.
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62

In thelast five years, I've been overlooked or "comein 2nd" for jobs that were given to men with less
experience. Excuses were made, or | wasn't told why | wasn't chosen at all. Thefirst timewasin 2018 when
| interviewed for a position in amiddle school. | saw thetwo men who interviewed before and after me
and both looked older with experience, so | assumed one of them got the position, but even they were
overlooked as the school hired ayoung man who had just graduated from the local university and had zero
field experience outside of the internship. This year, | was passed up for two younger men for two
positions. The first was for a man with the same amount of experience, but who lived in Florida still for an
Oregon job. The second onel was told by the AP that | was not hired because | didn't have enough
marching band experience (asadirector), but they hired a 24 year old man right out of his grad degree who
only had the experience as a T.A. and had never had his own program. | have witnessed many women be
"shown how it'sdone" in the past by both men and women in the field who believe they are superior. |
receive skepticism often that is related to my height and voice that doesn't project well.

63

It seemed like men were getting hired for every band job | applied to. | have dealt with lots of mansplaining.

64

Lots of mansplaining, told | am not tough enough to be director, not given same opportunitiesin grad
school

65

This has happened in the past when hiring music teachersin my district. My friend who was overly
qualified for the position and had great references was turned down for the job and a male applicant who
had failed their student teaching thefirst time and had no student teaching experience was hired instead. |
have also been "mansplained" to multiple times by my supervisor about music curriculum and beginning
band instruction, which are my specialities because heis the high school band director and thinks/acts
likel am inferior to him.

66

you're the best female conductor I've worked with, got offered an elementary general music job after
applying the HS band position, can't even explain how many times I've been mansplained.

67

"pretty good for awoman". MANSPLAINING!!!

68

Being assigned to MS all-county band instead of HS as a guest conductor when most of my experience is
at the HS. Male band directors acknowledging that | am good at conducting then adding, not bad for a
woman. | get mansplained to all the time by people who promote themselves way better than 1 do. |
just sit and pretend to listen. Once was told my room felt too cold because | probably put lotion on my
hands and that lotion made me feel cold. Was told I should find a suit like men wear as a conductor to
look more like a man [Leaving Gender at the Door].

69

Being explained therules of football and when I'm allowed to have my band okay [sic]- at almost every
game. Away game AD's, both home/away referee's, my dad parents wanting wanting to stay by my side "to
help show me when to play and not", community members and some away band male directors saying
how good my band is for having a female director, constantly asked how | get so many kids involved and
such agood program being a female. (Which then goes back to comments like "well if | had a band director
that looked like you, | would have been in band too" [Sexual Objectification])

70

Being mansplained to or having a man take over my rehearsal happens far too often, andlam at a
breaking point with these instances. | believe directors from other schools (that do not know me
already) view me as less equipped to be a high school band director, despite my background and skillset.
| feel that people are shocked when | tell them where | graduated from and marched, because they
already made assumptions about my character based on being awoman that is smaller, blond, and
friendly.

71

| was oncetold that | was agood conductor for awoman because | didn't bounce around while doing so.
I've definitely had people mansplain to me-busdrivers, athletic directors, and a few administrators.
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72

Lots of mansplaining and being told I’'m pretty good for awoman.

73

My choral colleague, a male, has " mansplained" sound equipment to me, which infuriated me.
Additionally, joking comments such as "pretty good jazz group, considering chicks can't swing" and "she
playsreally well even though sheis a girl." These comments are lesson common than 10 years ago, but still
happen.

74

My coworker unknowingly mansplans [sic] things sometimes. Parents are surprised when | have good
control over large group of kids.

75

Thedirector | replaced would sub for me and leave me notes about how | could improve-the other
director | worked with (a cis woman) assured me | was fine. | wastold | was “pretty good for alittle gir
on multiple occasions by band parents or older, make teachers.

I”

76

These seem to happen less often now than at the beginning of my career, because | have been in the same
placelongenough that | have proven myself capable of doing my job well. However, | am often
mansplained to by parents who "have a friend who plays guitar" or something similar. | am often offered
"help" if something I'm carrying (usually drums or tubas or a euphonium in each hand) looks "too heavy"
for me. My own father-in-law (who was briefly a band director himself, and whose wife was a band director
for over half of her teaching career) often tells me that my band is pretty good for having a girl for a
director.

77

Thishappened morein the beginning of my career. | had alot of people that would comeinto the school
try to tell methe "best way" when they were working with my group. | would get during the rehearsal a
look from the podium like, "see, that's how you need to doit." Now when | bring peoplein, | have built up
the program enough they don't give me those looks, more the look of surprise on how this small school
that is 98% Title One could have a band program that sounds good. | have built alittle more respect.

78

Conductingcritiques...weak, because you’re a girl

79

Recently a male director offered to take professional leave to come teach my band because he said that
thereisa “woman respect” problem at my school. Which istrue, students at my school view women as
inferior and test boundaries way more than men

80

I get mansplained music theory and instrumental pedadogy to me as an instructional leader by my male
band directors all of the time and | have a doctorate in music education and many more years of
teaching experience then the men. The most telling is that | have District music leaders that train
cohorts of teachers District wide. All of my leaders for the band high school cohort have been female
and they have all quit because they felt demeened [sic] and belittled by the male band directors. In fact
in all District wide meeting the male band directors tend to sit on their own and the female band
directorssit on their own [Second-Class Citizenship].

81

Acolleague likes to take over in meetings. It’s very frustrating.

82

Aold whitejazzjudge once madeit clear that | didn’t know my craft because | was a woman.

83

Aparticular time that stands out was when someone was mansplaining trombone intonation (my primary
instrument) and they were complaining about "D" in first position being flat. Of courseit is; it is afifth
partial note. Fifth partial notes areflat. I've also been told that I'm playing out of tune as lead trombone
player when the bass trombone player in the section never bothered tuning hisinstrument. I'll take the
criticisim, but don't tell me I'm finally in tune when | had to adjust down alittle over a half step. Fix the
basstrombone player!

84

Administrators have “hashed out” simple, normal teaching situations without allowing me to share my
own plan of action. The assumption of me “needing help” was made first.
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85 Asatraveling band teacher, | was not afforded the adequate travel time between buildings, thus arriving
lateto the 2nd school. Multiple male administrators “explained” how | could turn right on red to get to
the 2nd school sooner. (Asifl don’t know how traffic laws work!)

86 Ascurrent elementary band teacher tries to mansplain after concert about what he would have done. |
nicely put himin his place, then thank him for hisinsight into the performance.

87 Assumingthat | don't understand and then being "Mansplained" to.

88 Assumptionsthat | should be home with my family/kids (I don't have kids) instead of at high school
extracurriculars [Restrictive Gender Roles]. | got comments from the DCA corps about being pretty young,
and not as assertive as the male caption heads in other corps (ho comments about my pedagogy, only age
and gender). I've had band directors and school administrators overly explain simple tasks or "pre-teach"
when | didn't ask for help and wasn't confused.

89 At aconductingworkshop, the guest conductor persistently belittled mein front of other students, not
because of my abilities but because | wasn't showing him enough emotion. And to beclear, he madeit his
mission to make each female conductor cry on the podium. | guess hedidn't realize that not everyonecries
when they are being treated poorly.

90 Band directors mainsplain [sic] things all thetime. Onetime| had kids getting fitted for instrumentsand a
bunch of retired band directors were there and they told me about how they were in Kappa Kappa Psi and
how it was a men’s fraternity. | told them it’s co-Ed now and | was the president of it at my college.

91 being mansplained to, having a man take over to "get the task doneright"

92 Duringarehearsal with students and directors from other schools, a male director kept making comments
about things that needed to be fixed with the band while | was on the podium working with the ensemble.
Hedidn't do it to any of the male directors.

93 Frequent “mansplaining” especially from retired “good ole boy” educatorsin positions of power in my
state’s music association/

94 Having my conducting and rehearsal techniques criticized more frequently than male coworkers. Being
asked to instruct the beginner band instead of more advanced students at a joint performance. | have had
basic instrument repair mansplained to me, as well as proper care for my primary instrument (percussion)
by atrumpet specialist.

95 |am ayoungteacher but that same colleague mansplaines [sic] alot. | thinkit’s both because I’'m young
and because |I’'m a female.

96 |am constantly “mansplained” to about how to recruit for my program by my male administrators (who
have no music experience at all).

97 lam mansplained often.

98 | am often talked over, “mansplained” and my ideas aren’t taken seriously [Second-Class Citizenship].

99 |am thebeginning band director in an elementary school because the male middle school band director
decided the beginners were too much on his plate. He tries to micromanage recruitment every year
because he “understands how it’sdone.” | direct the entire beginning band program in one day each week,
while teaching my truly five day k-5 general music/choral position in four days because he didn’t want to
teach beginners anymore (but please, show me how it’s done).

100 | do not appreciate people assuming | need help completing atask or that | don't know what | am doing.
When | am finally given the spaceto work, my product is reliable and quality

101 Ifinally changed piano tuners because he constantly mansplained meregarding proper use of school
pianos.

102 | get mansplained quite a bit day to day by colleagues. People also assumethat | can’t lift ir [sic] operate
things, which is entirely untrue.
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103 Igettold thingslike, "I'm proud of you" or "My students are afraid of me....you might want to take a lesson
from me." "Let me know if you need help with...... (things that we score better than himin)

104 | had ajudge who felt he had to mainsplain sight reading to me, and it was donein front of theband in a
very derogatory manner.

105 | had a Maledirector argue with in front of my entire ensemble me about a vibraphonefitting through a
door, who told me "sweetie, we'll make it fit, men are good at these things. " It did not fit, as | had
informed him it wouldn't, and he had to lift it on to the stage. My Male colleague made comments about
how he wanted a man to be hired for my job, and makes me feel as though my band is less becausel am a
woman. He often attempts to explain things to mein demeaning, mansplaining ways, even though he
knows far less about instrument repair.

106 | had avery experienced band director tell me once, in regards to a student of mine he taught privately,
that | just didn’t “know better” regarding a decision | had made early in my career. Also, alocal music
store, early in my career, would tell my students tht beginners don’t start with the things | requested and
would sell them different things (reeds, SAXOPHONES, etc)

107 | hatebeing mansplained, and it happensalot. | also get "age"-splained by women that are older than me
and think poorly of me (especially community ensemble members). | have have [sic] unwavering
boundaries with these folks.

108 I have been "mansplained" many times by male band director colleagues. More than | can count.

109 | have been “mansplained” to many times. | have ADHD and sometimesit is hard for meto process
information on thefirst try. Just because | process something slower than the person who has explained
something to me (who has at least a basic background knowledge on that topic) doesn’t mean | am
incapable.

110 | have been talked down to on tapes and in marching critique. | have been mansplained how to do my job
by brand new directors. | have been “advised” by colleagues with FAR fewer accomplishments than mine
and my groups.

111 | have experienced theidea of the good ole boys club at festivals and audition situations [Second-Class
Citizenship] where men band directors wanted to let me know how it is done rather than asking for input
or different perspectives. | also early on in my career was not taken seriously because | was awoman
[Second-Class Citizenship] in a secondary band position and was often being told what | should do from an
experienced man.

112 | have had afew maleindividuals (not musicians) explain how to best teach/fix an instrument or use tools
within instrument related circumstances.

113 I have had colleagues "mansplain" to me about aspects of my job that they know nothing about.

114 | have had things mansplained by male colleagues in my district.

115 I haveonly experienced thisonceviaemail. Language used was like, “...if you read the previous email...”
and went on to re-explain. The frustrating part isthat it wasn’t relevant to my question/concern.

116 | havestarted to laugh off the mansplaining but experienceit daily. Told that I’d be better not teaching
music becauseit’saman’sjob [Second-Class Citizenship]

117 | often feel “mansplained” too, especially when talking about marching band/prop design, etc. Again, | try
not to let it bother me because I’'m only in my 9th year teaching.
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118

| was working at the middle school | was assigned to as the co-director of bands and the director of bands
had to go on leave for the last two months of the school year. So the district found along term substitute
for his position. The sub they had was fresh out of undergrad from [local university] and had been gigging
in the area professionally and as a sub. | was running the program on the 3 days aweek that | was at my
assignment while still doing my other 3 assignments. One day we were rehearsing amedley and we
were moving through a spot in cut time. | was conducting and the sub didn’t agree with how | was
conducting the section. So he said, “hey step off the podium and let me show you how it’s done”. This is
literally one of the most insulting things that has happened to me, along with being told, “Let me show
you how to teach amarch”.

119

I’'ve been hosting region auditions for 13 years and was mansplained how to host those auditions by a
previously mentioned AP who has no idea what the audition processis or what it looks like.

120

I’ve been mansplaned [sic] by my fine arts coordinator. People assume my assistant is the head director (he
isamale) [Second-Class Citizenship]. When we were given our new band truck last year, aboard member
asked meifl had alist of dads to driveit for marching season. | told him | would bedrivingit and he asked
“areyou sure”.

121

I’ve had instances of older, male colleagues from other districts completely disregard my input [Second-
Class Citizenship] or suggestions or try to tell me how to do my job. In one case, | was chairing an ensemble
at afestival and another band director decided my set up was wrong and started to re-do it the second |
stepped out of theroom.

122

I’ve had male directors mansplain something to me that I’'ve shown knowledge of previously

123

Inthe 1990's and early 2000's, it was frequent. Despite my cultural changes, my age/experience, and skill,
I still get "mansplained" by males who do not know my reputation.

124

It doesnt happen any more but at the beginning of my career | was mansplained to alot and | found out my
first head director hired me because | seemed "easy to manipulate because | was (am) a small woman"

125

Male directors frequently feel that they need to "undo" or "redo" the work | have done with an ensemble
just so that it can be taught their way - it makes my work feel completely invalidated.

126

Male high school band directors thinking that they need to “help” me do my job because I’'m not “strict”
enough because I’m awoman [Restrictive Gender Roles]

127

mansplaining

128

Mansplaining from colleagues, judges, other directors that | don’t see happening to make [sic] directors

129

Mansplaining from the male HS band director at my old job. Lots of him assuming | didn't know what | was
doing, even after working together for 6 years. Not sureif this was a gender thing or just a personality thing
though.

130

Mansplaining happensin almost every instance of band PD.

131

mansplaining has been a problem when asking clarifying questions about my job or program

132

Mansplaining has happened several times

133

Mansplainingisan issue | deal with often right now.

134

Mansplaining is my biggest experiencein this category. Men on campus who werein band in high school
think they have the authority to give me feedback or comments on my teaching or my instrumentation
choices. Men frequently have the audacity to make comments about my program without knowing an iota
ofthework I do.

135

Mansplainingis the biggest thing I've experienced!

136

Mansplaining.
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137 Mansplaning [sic] shas become an everyday occurrence. I've learned to just respond with “no shit, I’'m not
stupid.”

138 Many comments about strictness with the band "for awoman." [Restrictive Gender Roles] Male colleague
often explains theinformation | just presented.

139 Marching band competition - multipletimesin the judges meeting | have been "mansplained” on how to
make my show better. Or how to write better drill, etc.

140 Men assuming | don't know how to set up a PA system

141 Men, especially older men in the profession, mansplain and/or talk down to me.

142 My assistant director thought he knew EVERYTHING and | knew nothing because he was older than me. He
did not get adegreein music education. Hedid not even get a degreein education. Heisnot agood
teacher, but hestill felt it necessary to tell me how to do my job and step over me all the time. Needless to
say, heis no longer my assistant director.

143 My assistant principal doesthisall of thetime. | have been here 7 years, he has been here 2 and everything
from homecoming and parent night to pep rally’s he stepsin to “streamline” things that already work and
ends up muckingthings up like he doesn't think | can handle my job.

144 My district hiresaman to comein and teach my primary and secondary instruments instead of letting me
teach them at the high school level. Many of those students are my beginners and take private lessons from
me because they don’t learn anything from the person that is brought in. Students who only take one on
onelessons with the other tutor are consistently placing lower in region and state auditions. | have
brought thisup only to betold | didn’t know what | was talking about.

145 My HS student teaching experience was terrible. The director at thetime (no longer there) would
consistently interrupt me, tell mel wasn't doinga good job, tell mel couldn't teach high school and more.
His male student teacher the following year had no problems of this sort.

146 My own High School directors often mansplain why | need to allow them to change the way | have things
set up because they have needs that aren’t being met.

147 Occasionally I'vefelt I've been mansplained to about tasks by colleagues.

148 Oftenit'sdifficult to get aword in or to express express any new ideas or tools or exercises exercisesto a
group of colleagues due to the overall is the overpowering arrogant nature that | have experienced from
the older more experiencedmale [sic] directors [Second-Class Citizenship]. Thereisan air of belittlingin
these settings settings [sic] when one speaks out or tries to add to the you the overall conversation.

149 Oncehad an bass player attempt to tell me how to play a triangle.

150 Oneof my colleagues constantly mansplains me and takes up hours of my time when | never ask him his
opinion or to explain to me how to do something. He does this constantly. Every conversation. My
husband works with him at a different building and has been teaching the same amount of timeas | have.
My colleague does not mansplain my husband.

151 Oneofmyfemalecoworkersisanincredibly talented band director. She had a male student teacher that
observed and learned from both of us. Many times, this student teacher took it upon himselfto explain
simple conceptsto us that we were already well aware of.

152 Other assistant will constantly mansplain things to me or talk over me, saying how he would’ve doneit
differently, in front of our students.

153 People ALWAYS assume I've never done ANYTHING before. You have no idea how often my male
coworkers tell me the same story over and over because they can't remember which piece of
unsolicited advice they already gave me.

154 Percussion instructor telling me how to do things; thinking | did not know what | was doing because | was
awoman
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155

Same... [Male assistant director makes comments at/to head female director ]

156

See my previous response. [| am the only female director in my district out of 10 directors. | am frequently
spoken over, had things “mansplained” becauseit’s been assumed | can’t be as knowledgeable as my male
colleagues, and | am often overlooked when the lead HS director wantsinput on something his program is
doing.]

157

Speakingto measifldidn't know something or | wasn't exposed to the same levels of high executing
groups.

158

Stressful? No, bothersome and frustrating? Yes! | am mansplained about class management, sports,
marching band (even though | taught alone with no assistants for 7 years with bands who won against
those with several directors) mansplained about field trips and camps, even fair grading....my building
does not have many males but they are the “experts” in most areas in our school.

159

The current high school director does this to me often and will give me advice on things like how to handle
middle school students or how to complete simple tasks.

160

The high school male directors often come over to “help” and will talk over me, interrupt my instruction
when | am actively speaking, or be visibly annoyed when | make acomment to my own students.

161

The mansplainingisinsane. | offered to write the seating chart for an all-district festival, and a HS director
starting saying “well remember, the flutes go here, the clarinets go here, etc...” and it was often assumed |
play woodwind instruments and not brass, since women “can’t handlethe horn.”

162

Theonly inferiority (as listed) | experienced was the lack of delegation. There was no middle ground - it was
assumed | didn't know how to do it and it was mansplained to me or my hsdirector would just do the task
himself behind my back making me look bad.

163

The previous director at my current job was teaching for 40 years and still livesin [sic] town. He sometimes
shows up to my classroom or at events and backseat drives constantly.

164

The way | was talked with was different than my male counterparts. When we would have clinicians come
in, the clinicians were typically male and would be more respectful than with me. They assumed | didn’t
know anything.

165

Thishappened alot in my first year of teaching. | taught at a middle school that fed two high schools. The
male-identifying directors at the HS were highly competitive with one another and wanted things done
their way, and really wanted a say in what happened at the middle school. They would regularly show up
unannounced to observe me and show me how recruiting should be done on parent night. It's hard to say
ifthey were just naturally jerks and would have treated any new teacher this way, or if being female added
toit. Thatis probably afairly socialized view of me to take; | suspect it had everything to do with me being
female.

166

Thisisn't something | really see regularly. Typically, the mansplaining | get comes from young men who are
not used to havingawomen in a position of authority. | generally assumethat they aretrying out arolefor
whatever reason. Asayoungdirector | definitely felt as though men judging my groups made assumptions
about my abilities. | now question whether they as old retired guys were looking at me as a female, as a kid,
or both. Itend to thinkit was both. |found myselfin a position to advise a young female trombone player
to switch colleges because her trombone professor told her that women should not play thetrombone. At
thetime, her private teacher and | agreed that he should be the oneto call this professor out for bad
behavior as a letter from me would be meaningless to the offender.

167

This used to bother me SO much. Whether it was having male directors literally ignore me at conferences
or talk down to me at festivals, it was clear that | was not part of the good old boys' club [Second-Class
Citizenship].
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168 Until my most recent principal who's a real man-splainer it wasn’t an issue. In fact, my male colleagues
who areabove mein thefood chain more often than not go with whatever opinion | have. That’s probably
because | have more experience, though, and we all value one another.

169 Was often mansplained on comment tapes by adjudicators

170 Wastalked down to at one competition by older mad [sic]. Not so much anymore

171 When people believe they know more about teaching band than | do even though they are not musicians
or band directors.

172 When teaching within agroup of my peers, if | present information that is seen as well-thought out or
credible, amalein the group will often repeat exactly what | said, but with more words, and receives most,
if not all, of the credit.

173 Yes, mansplaned [sic]to alot. | look young therefore am not taken as serious or that | know what I’'m doing.
| have long blonde hair and am often asked if I’'m the choir teacher instead. Im also small in stature, and a
big thing I've noticed is how others think because you’re smaller, your personal spaceis smaller to. So they
will literally stand closer, talk closer, take up my space physically with their body. Drives. Me. Crazy.

174 Younger less experienced men mansplaining marching band to me when | know exactly what | am doing
and have been teaching since they werein middle school. Administrators refusing to collaborate on
scheduling with me, awoman, and then making the requested accommodations IMMEDIATELY for my
male replacement.

175 "pretty good for agirl", percussion isa"man'sinstrument"”, overlooked for job

176 | have been the assistant director for a high school band for 17 years ago. The new director one year turn to
me and said "You know, you would be pretty good at this."

177 Ilost ajobto abrand new teacher after getting my Masters (he ended up leaving teaching), but heard them
talking golfin theinterview... Wastold several timesthat I'm pretty good for awoman as a performer.

178 | wasan experienced teacher passed over for a “lateral move” (middle school to middle school) for afirst
year teacher who was male. | was actually told that the hiring committee felt a man was better suited for
the position. | was shocked that could havesstill been said out loud in 2009 (the year this happened).
Although no one hassaid it out loud to me, | know in several festival circumstances the maleclinicians
have been surprised at the high level of musicianship I’ve directed. | thought for sometimeit was becausel|
looked young as a director to them, | am sure. But in morerecent yearsin reflecting back on the
experiences, I'vefelt moreit was tied to their biasin what they thought they would hear when they saw a
woman take the podium and then feeling “pleasantly surprised” that the band was good.

179 Other directors asking men for advice but not me, not being hired despite a more impressive resume,
always being told “you’d [sic] actually doing pretty well”, men always saying if you need my help just let
me know even when | haven’t asked for it

180 Walking off stage after my band blows away every other group and the music supervisor saying :that was
pretty good...for awoman. ALWAYS the feeling of how the group hasto sound twice as good to get the
respect a man's group gets. | also was once told that thereason | didn't get the job was that he needed
more men on campus. When the man backed out oft he position, the principal called me and used1 [sic]
that as the explanation of why | wasn't their first choice. I still took the job and of course lasted longer than
hedid.
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181 My malestudentsdon’t perceive me as being proficient in my field. They correct me on technique, playing
position, and other music content knowledge. During my undergrad, | definitely felt that many women
were being underestimated in certain circles. My classmates, far more often than any professor, would
choose their male classmates over female classmates for combos, recitals, group projects. That’show |
usually experiencethe “boys club” atmosphere [Second-Class Citizenship]. | think my own internalized
misogyny has set me up for failure many times. | have passed myself over in favor of more successful men
moretimes than | can count.

182 Students have questioned my ability to teach because of my gender. Admin have done the same. | have
been passed over for deserved positionsin favor of men with no experiencein thefield

183 After an interview (Summer 2018), a colleague told methat | did not get the position because they wanted
amale.

184 After taking a short 4 week maternity leave, and only missing 15 days of school due to holiday breaks, | was
told that the program was failing because of my inability to work. | have been in the running for a few jobs,
where the male gets the position, even though they did not fully fit the description of whom they were
looking for (ie: woodwind/brass/percussion specialist).

185 Asmentioned | have applied for many positions that ultimately have gone to men who have had less
experience or less time out of school mainly getting their position as men. These positions would then
be open within the next two years asthe men would only use it as a stepping stone.

186 Becausel wasnot aman | was not considered a "figure head" and a man was hired to take the position |
wanted

187 Beinglooked over for jobs for aman with less qualifications

188 beingoverlooked for ajob in favor of a man with less experience, jokes made about my short stature

189 Beingoverlooked when | had more experience, more degrees, and more awards.

190 Being passed over for ajob that was given to aless experienced man.

191 Currently anon-music malesub isin the HS band director role. | put in for the position in August but never
even got a meeting/interview for a transfer.

192 Gettinginterviews for HS jobs

193 lam married to a band director and heis more often asked to take opportunities morethan | am. He has
one more year of experiencein the classroom and is an associate director at a high school.

194 |do not know that | have not received a position in place of a male candidate, but | do feel likeitisnot a
coincidencethat theonly job | have been offered was a choral position-where female directors are much
more common.

195 | get passed over for opportunities for males when | have better qualifications. When | tell people | teach at
my school, | often get asked if I'm the assistant. [Second-Class Citizenship]

196 | had 6 years of experience and had gotten ones at contest every year and was passed over for ajob to a
male 1st year teacher. | worked in a school district with over 15 high school band positions and NONE of
them were women. [Environmental Microaggressions]

197 I haveonly been interviewed for 2 secondary band positions. In both cases, | did not advance. One district
hired a male alumnus of the district who had no experience. He later went to prison for having sexual
relations with a student.

198 | KNOW | was passed over for ajob because | am awoman. Truthfully, | am glad they didn’t hire me! |
wouldn’t want to work for someone who felt that way.

199 | oncegot passed over for ajob because | "didn't seem like | could take control" even though it was a part
time assistant job. Also I've gotten passed up for a new grad because his dad is a band director and his best
friend's dad who was the high school band director sat in on theinterview. | had 4 years of experience, he
had none.
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200

| was a high school director with a female middle school director. We often heard comments about beinga
female duo-interesting pair. | was also passed over for a position to a male who had more [sic?] experience.
The principal suggested he was interested in hiring me for the position but the current high school
director preferred to go with the male candidate, who he knew.

201

| was Overlooked for a head band director position. It was given to a man with no experience and no
master degree. | have a master’sand 5 years experience of being a head director.

202

| was overlooked for a high school job by ayoung man with less than half the experience because they
thought | presented as just agood middle school Director

203

| was overlooked for a job oncein my career, early on and in the South.

204

| was passed over for a head director job because the unofficial word was they wanted a man in charge

205

| was passed over for a job for aman with much less experience, but | always thought it was because the
district did not want to pay steps. Who knows.

206

| was passed over for ajob in favor of a man who had far less experience.

207

| was passed over for an admin job | feel because of age and gender.

208

| was pushed out of my high school job by admin and a small group of parents for an alumni of the program
(my male assistant director) to be the director after he graduated college and was hired by the district

209

| was told that ajob | interviewed for was given to a man with no experience because | was awoman and
pretty so | wouldn't beableto do as good ofajob.

210

| was told that | was not the right person for a position within atop-level drum corps, despite my unique
background, skill set and qualifications; instead | was given the consolation "prize" of being asked out to
dinner by the corpsdirector. (Which, of course, | declined). [Sexual Objectification]

211

| was told unofficially I didn’t get a high school job because they isn’t [sic] want someoneto go on
maternity leave in the next few years, and you know how “they” are meaning women getting pregnant
[Restrictive Gender Roles].

212

| was turned down for 2 high school positionsin favor of men who are less qualified.

213

| was turned down for ajob; the person hired was a younger man with much less experience than me, but
with a dad who was a well-known band director in the area.

214

| worked for 2 yearsto find another band job. With 20 years of teaching experience behind me, often | was
told | "wasn't theright fit" for a position (usually a head director job)

215

I'm triggered now - | have gotten beat out BY MEN TWO YEARS OUT OF COLLEGE FOR MULTIPLE HIGH
SCHOOL POSITIONS. | can't break through, and then | get told | need to "gain experience" teaching 5-12.
After the last two years, | will NEVER teach middle school again. | have NO IDEA how to get a high school
position and it's made me INSANELY depressed, especially when | see men FRESH out of school getting
jobsthat1"don't have enough experience for".

216

I've been passed over many jobs and they all went to men.

217

I’'m 99% positive | was passed over for the head director job at my school because | am awoman, despite
thefact | spent a successful six months(this was COVID year and we didn’t get to finish face to face) as the
interim head director. The band displayed the same high level of musicianship and accomplishments as
the former head director.

218

In applying for college positions specializing in band education, | do wonder if my femaleidentityisa
negative factor. I've routinely seen male presenting people get hired for positions that | did not receive.

219

It has taken me years to break into theclinician circuit. | also frequently have to give my resume before
being treated equally.
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220

It took 6 years of applying and interviewing for high school jobs to finally land where | am now. In every
case, | was passed over for a male. On two occasions as a middle school director, the director position at
the high school | fed opened up. Oncel was given an interview, but not the second time and both times
men from outside the system were chosen over me.

221

It's harder to getajob

222

leadership rolesamong other music teachers

223

Many of my experiences with thiswerein losing jobs to others. This was also tied in with homophobia
because although | never brought up my sexuality | dress more masc. | have also seen a lot of sexism
towards more feminine women in the profession

224

My current school is great, but my last school let me go due to budget cuts, but when the head director
there quit the same year, they hired a man with 0 years experience rather than hire me who had taught a
year with the students at that school. In theinterview (yes | had to interview for my own job back) they
focused heavily on the hardships of being a “weak” woman with heavy instruments and how my “family
life” would get in the way of marching band even though | do not have any children [Restrictive Gender
Roles].

225

My husband, with less experience was given ajob | wasn’t even interviewed for.

226

My immediate predecessor in my current position as Director of Bands (who was hired over me at the
time) had a much lower grade point average and less years of experience than | did. He was an [sic] Black
cisgender male and was given the position over me when | had been in this same district already for 13
years as their middle school band director.

227

Not ready to bein charge

228

oneofthefirst jobs|interviewed for | found out later they were impressed with my knowledge and
experience but wanted to go with someone they had worked with before who was male and every director
at the school was male, I've always wondered if being female cost me that job; carrying equipment always
elicits some comment from someone about how they are surprised I'm able to lift atuba; being pregnant
and taking a group to festival everyone thought | was crazy

229

One of the hardest cases of this happened during my student teaching; while | conducted one small piece
at asingleconcert, | was never allowed to conduct when my school's band went to festival. Sitting therein
the audience, watching my mentor teacher get all of the feedback and praise for work that | had done hurt
so badly, and that was just one of many times.

230

Only at one school was thisan issue. | was passed over one job in which the staff wanted me but the school
district wanted a man for the position (which the staff did not submit as an option at the time). The school
board wanted to hire afamily member that was a piano major to teach the beginner band, middle school
and guard. The staff found a suitable male for the position they needed to fill.

231

Please see my comments before. The reason | was given was that | was a good “hinge” to the entirek-12
program by working as the primary junior high director. [I should note herethat | worked as the lead
junior high director for five years before holding my current high school position in the same district. |
applied for the high school position THREE times (in five years) before getting the job. It was always given
to men with less experience than me. | was the assistant director. | knew the job like no oneelse. | got the
jobin 2020. How convenient for the high school administration.]

232

Previous BD recsinded [sic] retirement after he found out i applies [sic]. Said "no one qualified" so he stayed

233

Prior to being approved as the marching band director, while | was still the assistant director, | had a
school board member approach my male staff member, who had no degree in music, to ask if he wanted to
bethe head band director because they didn’t want to hire afemale for the position.
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234

see above [Not considered for High School Band, overlooked for an opening by a male colleague with less
experiencein thedistrict. Gettingtalked over by loud males as if my opinion doesn't hold weight.]

235

See above entry - many of these are interconnected. [In my area, a male music fraternity rules the
career field. | have often been overlooked for opportunitiesin exchange for a fraternity member. My
career really started taking off when | married a fraternity member. | was known as his wife for the first
seven years of my career, even though he never worked a day as a band director. I finally started
receiving offers for judging opportunities, clinic work, and leadership opportunities after our marriage.]

236

See previous responses. [l applied for ajob at a very large high school band program at a very prominent
high school (where | graduated from). | got to the final round of the interview process. The students liked
me, the faculty selection committee liked me, | was the top pick. Thetwo administrators who werein
chargedid not pick me because | did not have "enough marching band experience." In the paperwork to
apply, they specifically told me not to talk about marching band and that | was applying for the Wind
Ensemble/concert bands director position. | have marching experience. | was a woman of color and they
picked someone with less of aresume, but was a white male because he was staff for adrum corps. | would
have liked the chance to work with studentsin their marching band.]

237

Superintendent wanted a male at the HS level and removed me from my position. The man given my
position was right out of college and way less experience. My job wasn't even posted for meto apply

238

Tenurereview had to be rebutted and had to obtain external references and sources with older male
professsors claiming that the ensemble was “of lower quality” because of my work and my inclusion of
diverse composers.

239

The superintedent [sic] comment also appliesto thiswhen | wastold | shouldn't be a head director because
| was awoman, but | was also constantly reminded of how easy it was to be put into the "bad band director
box" because | wasawoman. If | wasn't considered amazing, | would be looked over and considered less
than. [my superintendent (an ex band director) told me that because | was awoman | shouldn't be a head
band director implying that women were less than, but that because they didn't have another person to
hirethey would give me a shot and see how well | did.]

240

There have been numerous accounts of me applying and interviewing well, receiving compliments from
administratorsand others on interview panel, but then being passed over for a man with much fewer years
of experience. People have made comments about how | wouldn't want to do high school becausel am a
women. | have had adjudicators make comments about how | and my band "look" rather than how we
sound.

241

There was a highly respected female band director in our district that | knew fairly well because she was my
brother's trumpet teacher and the wife of my HS band director. She was an assistant for years at a large
suburban HS and stayed an assistant even when the head director job opened up. Each timeit wentto a
man. The year she won our MSBOA Band Director of the Year award, she was moved by her district to a
choir position. She took early retirement. | don't know the whole story but my impression has always been
that she was limited in her career because she was awoman.

242

This has not really happened while speaking with other band directors and never has it happened at my
current job. But in past experiencein professional settings like interviews or upper level classes it has
happened a good amount. I've definitely been passed up for a man with the same experience and women
with references that were male band directors while mineincluded female directors. (One or more being
peoplel graduated from college with and had the exact same teaching experience.)

243

Undergrad professor approached male students to complete tasks before female students, especially in the
context of instrument repair and mechanics.
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244 Was not picked to open up aschool and instead was told not to choose me because I'm too young and
inexperienced, even though | was chosen by the principal, my fine arts director said no. Instead out me on
thesouth side of town. Once | because a success at the south side school, | was transferred to the new
school after ayear to head the program. | headed that program for 9 years after that.

245 Was passed over for a conducting position in favor of an older man

246 When applying for a "head" director positio.n [sic], it will almost always go to a man even now

247 Women were not even asked to interview for the last open position at the high school.

248 Beingtold-not bad from admin due to being awoman, being asked for in interviews due to agender
neutral first name, then barely taking time to speak with me, having other people do the same thing for
me as | was going to do but they do it better because they have more strength and authority

249 lwent tothe my middleschool feeder's Spring Concert, | had taken over at the high school the previous
fall. Amiddleschool parent stopped me and said they had heard lots of good things about me. Which
would have been great if they left it there. But they went on to say they had been worried about how the
high school program was going to be after they heard Mr. [Surname] had left and a woman had taken
over!!!

250 Last year everyone assumed | would be a worse director than my male predecessor. | recruited the biggest
band they've ever had, had an amazing concert and jazz concert... But everyone had atone of surprise
when they saw theresults. It was like they assumed | was inferior bc | sometimes wore dresses and never
screamed at the kids like the last director often did...

251 Maledirectors are often surprised at how many students | havein my program, and how well we perform
at festivals. | have had them reserve space for our pep band at tournaments and had to move spectators
because they did not reserve a big enough space. | have had male students treat melike | know less than
them, and | have had to tell them "trust me | have a5 year degree in music and have been playing music for
over 20 years." | have had younger male colleagues act like they are better than me, and not want to
interact with me, whereas younger female colleagues are eager to interact with me.

252 "...and they have awoman director" isacomment that | hear regularly.

253 Choir director actually told methat | am “pretty good for ayoung woman” my first year teaching. And that
I’'m “not like other female directors he has encountered”

254 Definitely have received comments from parents or community members about “ | didn’t expect the
hadn’t [sic] sound that great” especially at a new position but also because | was preceded by all male band
teachers.

255 During my first round of interviews after graduating college, a principal literally said "I'm a chauvinist pig"
and made several comments about the previous director having had a baby and leaving. He said "even
though you'reagirl, you're one of my top two choices." He ended up hiring the guy. Thiswas aschool in a
very rural community in [County name], AL.

256 Havebeen told | was pretty good for awoman

257 lamstill ayoungdirector, but | had other directors not give me credit or tell me that | had to work harder
because | am afemaledirector. While never being directly told that | am good for a girl, it has been applied
[sic] in many conversations.

258 | have absolutely been told | am a good band director for awoman.

259 | have occasionally had responses of surprise when others learned that | was a college band director, which
| beganin 1984 and continued for 35 years.
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260

| literally had the comment “pretty good for awoman” on a festival adjudication sheet (we got a superior).
Early in my career | had someone ask me “are you married?” When | said “yes,” SHE said, “shouldn’t you be
home cooking dinner for your husband?” [Restrictive Gender Roles] I've had judges question my musical
interpretations of orchestral transcriptions.

261

| was around an older male director that made the statement "l have never met a successful female band
director".

262

I’m rarely mansplained because | have a very strong commanding personality. But | have often been at the
receiving end of surprised that my program is as good as it is. Again - some of that | attribute to the small
rural school aspect as well.

263

It has happened a few times, when | was in Pennsylvania - | have not been in [other state] long enough to
really tell. In PA | frequently had older colleagues remark how skilled my ensemble was considering | was
teachingit *another insert eyeroll*

264

Just recently I’ve had judges say to me “wow and you have a four month old baby- how are you holding
up?” Whilel appreciatethe concern |, the assumption that women struggle to do both roles as a mother
and director isinfuriating. [Restrictive Gender Roles]

265

Male band directors saying “she’s pretty good for a girl”.

266

My coworker was pissed when my bad [sic] sounded better than his at aconcert and hedidn’t talk to me
for two weeks

267

Other directors (especially men) seem to regularly have low expectations of my teaching skill and are often
surprised when they realized I'm effective.

268

People are often shocked | am a band director

269

Peoplesurprised when they hear my groups. Less of a problem as | have aged and built areputation.

270

Sameinstance as above. [As a strong, female HS director, my Principal (I believeignorantly, without any Il
will—again, old school-, made a HUGE deal to the rest of the staff that | was the first female HS director he
had ever met. He mentioned that for thefirst three yearsthat | worked for him. It made everyone else
uncomfortabletoo! | get the “why don’t you teach MS” all thetime. | didn’t get married until age 39. My
martial and family status was always a discussion point when it shouldn’t have been. My HS groups have
earned Superior ratings Joften perfect scores) at festivals each year that I’'ve taught. When others find out,
they always seem surprised at my “winningrecord”.] [Once | proved myself at festivals, it was no longer a
problem...but why should women have to prove themselves first?]

271

Sometimesit lets you sneak up and surprise those underestimating you.

272

Staff being shocked at my abilities as a drum major coordinator, drill writer, and composer.

273

Too many to describein alittle box. But boy isit irritating when people act shocked when | do something
successfully

274

Again, alot of thisis mixed into my age so sometimesit's hard to differentiate what is age specific and
gender specific. There were alot of assumptions from my students that | would suck as a teacher at first
until they got to know me.

275

Again, most egregious actually came from students who did not think | was as adequate as my male
predecessor. It wasn't until they saw that | am intelligent and well connected that they stopped
guestioning me. Additionally, | have had to baldly call them out onit. My colleaguesdon't mansplain
over me.

276

Again, woman band director is not as string [sic] as a man attitude.

277

Earlier in my career, a maleinterviewee suggested that | wouldn't be able to lead an all-male band because
it takes an amount of authority and discipline that only aman could administer.
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278 | haveamalehigh school student who frequently disrespects mein class and doesn’t treat me with
respect. This was not a problem in previous years with the male director that preceded meand he hasa
problem with women in authority. | feel thisis magnified because of my job asthe band director. He
doesn’t trust my judgement or respect my decisions but instead he talks down to me even though | am the
teacher.

279 lknew that | was being compared to the previous (male) band director and looked down upon becausel|
spent more time teaching at the elementary level. Band parents also implied that they felt that | was not
equipped to teach high school.

280 Mostly from newer administrators or coaches. Took some teaching to get them to understand that | knew
what | was doing.

281 Parentssometimestell melam "too nice," implying they would prefer a stern man teach their child
[Restrictive Gender Roles].

282 Parentswill complain that I'm "not as good" as previous male directors. Even though the program has
grown in numbers as well as musically.

283 Peoplegeneralize that my program is less than my male colleagues for many reasons, one of which | feel is
because they have a female teacher.

284 Please refer to answer above. Also, I'm not pretty good for awoman...I'm just good. [| experience thisin
some form or fashion either in the classroom or out EVERY SINGLE DAY. It's done by both students and co-
workers/other adults. The amount of disrespect that comes with talking over me or not believing in my full
abilities for ajob that | was selected for is astronomical. If you didn't think | could do the job, why was |
hired?]

285 Thisagain goes back to thedistrict in which the women teaching elementary music were left alone but the
instrumental music educators were scrutinized and the males were praised.

286 This mostly happened at the beginning of my career. The more | have taught the less this has happened.
When | was still getting my degree | worked as a color guard coach, the head director was very respectful to
me, but two of the assistant directors were not at all, even almost completely ignoring mein
conversations [Second-Class Citizenship]. | also once had someone tell me that classroom management
would be harder for me because | was a female band director and certain problems wouldn't happen ifl
was a male.

287 Usually male parents assume |l don’t know as much as they think | do.

288 When | took over as head director for theretiring director they did not plan to hireareplacement dueto a
rif. There was a widespread belief that | couldn’t do the job as well because | was a woman.

289 When | was hired at the college level, the students whispered..."it'sa girl"

290 When receiving feed back in college one of my peers told every woman that they didn’t seem like they
knew what they were doing on the podium with no constructive criticism

291 (seepreviousstory)

292 Aprincipal oncetold methat women can’t be band directors because they don’t have military experience.

293 ADdid not cometo mewith problems he contacted the high school director. | was head middle school
director but he always contacted the male high school director. State wide meetings | always felt inferior
not only because | just a middle school director but because | was female.

294 Administration encouraged parents not to speak with meifthere was any sort of problem. The preferred
way was for parents to complain about issues to admin, and then admin would tell me | was doing things
wrong and to fix it. | rarely had the opportunity to communicate directly with parents and work out
solutionsto problems.
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295

Again, I’ve had other band directors tell methat | shouldn’t apply for a high school position becausethe
after school duties would impact me beinga mom. As stated earlier, | even had my mom tell methat |
shouldn’t judge marching bands because that isn’t something “a woman does”.

296

Always being told that someone will lift things for me.

297

As afemale percussionists, | am frequently ignored or considered inferior at our annual honor band
auditions. The band directors judge at these events and every year, | sit and listen to the male directors talk
about various percussion stuffas| am ignored or talked over [Second-Class Citizenship].

298

Asayoung new teacher | received a note after competition saying | didn’t belong as the director. 1was23

299

Assumptionsthat | am not a hs director [Second-Class Citizenship?]

300

Being awoman and assistant director has lead to assumptionsthat I'm not equipped to handle all things
band.

301

being called afirst year teacher when | actually had 9 years of prior experience, just not as a full-time band
director

302

Being told by aman who hadn't gotten an interview that the reason | got my university job was because |
was a woman.

303

Being told by my principal | need to get my emotionsin check to beagood woman band director
[Restrictive Gender Roles]. People asking the choir director for our district (who is male) about band
things before me, because they assume he’sthe onein charge. When we go to festivals, people assume that
my percussion instructor (who is male) isthe head director [Second-Class Citizenship]. It’s annoying but
I’ve gotten used to it which is sad.

304

Comments from feeder director about teaching style, comments about age, height, gender at assessments

305

Earlier in my career

306

For many years, we've had three female directors of bands at the high schoolsin our district. Thisis
wonderful-- but it grew tiresome hearing people point it out as if it were some kind of miracle.

307

Generally, this happens when people first meet me, they underestimate me. But when they see what | do
and my results, | earn their respect.

308

Happened ALL THE TIME. Especially when lifting anything heavy wasinvolved. | mean, yes, | will get
underneath atour busto load equipment whilein concert black & heels.

309

| answer questions asked by parents or admin, and then they ask the same questions of the head director,
who gives the same answers. Again it's hard to know if that is happening based on my job title or my
gender.

310

| do not remember this happening exactly but | am sure it has.

311

| don't feel assumptions of inferiority, however | feel like | have to work twice as hard to make sure that the
people around metake me seriously. The men in my studio can slack off and be unprepared, but if | wereto
do that, | feel like | would let down the whole female band director community because | can't make
women look bad.

312

| experienced much of thisin my early years when working alongside an older director who is now retired.

313

| feel that my head director will ask my opinion on things but then not listen/just go with hisideas.

314

| feel that my opinions are not as valued as my male colleagues [Second-Class Citizenship]

315

| find thisin student/parent perception. "l can't believe we are going to have a female band director." - HS
parent "Wow, I've never had afemale band director before, this will be weird." -student
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316

I had it doubly bad - | taught band in urban high school and am a cisgender female. Both of those situations
don't fit the "mold" of a "successful high school band program", and therefore | have been ignored,
dismissed, etc. [Second-Class Citizenship] Now that | teach MS general music and have had the SAME
position as my male cis colleagues, | get ignored for having more experience than them. Example: at a
recent music teacher meetingin our district, | presented a strategy to help students with online learning. |
wasignored. Amalecis colleague said EXACTLY the same thing, and he was actually applauded during the
meeting for saying what he said. [Second-Class Citizenship]

317

I had my own assumptions of inferiority as an undergrad in music ed, and it led me to switch to and
graduate with a performance degree after wanting to teach high school band sincel had been in middle
school. Dueto alack of women role modelsin thefield [Environmental Microaggressions] | started
doubting my abilitiesin college and made the switch, but then went back a year later to complete my
certification. In my case it was very much a matter of my own perception rather than anything or anyone
who made me feel that way, and it still is. At 41, as asingle mom to an autistic 10-year-old, | still don’t feel
like | would be equipped to deal with the challenges and time commitment of running a high school
program by myself, but | feel very confident in my teaching and directing abilities and am comfortablein
my role running the program with another band director.

318

| have been repeatedly told that my job isinferior to the high school band director, and it has always been
amalethat has said so.

319

| have experienced thisas adirector at large group festivals where all the judges are maleand only
welcome, chat, etc. with other men directors [Environmental Microaggressions].

320

| have experienced this less as a band director (or at least | didn't noticeit in than role) than | havein other
music settings, particularly as a brass player, or in new settings where my performance and educational
background isn't already known.

321

| have too many stories to recount as a femalefirst year band director. The most recent example | can give
isthat | am working with my state bandmasters association on a project that connects more experienced
band directors with younger directors. This project revolves around monthly meetings wherewe bringin a
panel and discuss a topic. The panel that the head of the program brought in was all directors from larger
(AA or AAA schools). Our target demographic is mostly smaller (A, B or c schools). Another well respected
female band director tried to bring up this discrepancy with the head of the program but hedid not
respond [Second-Class Citizenship], so she asked me too since | student taught with him and feel that | have
agood rapport with him. | reached out with the reasoning that our target demographic will not get much
out of this meeting since the panel are band directors from huge schools, but hedid not only respond but |
also do not think that he opened the email [Second-Class Citizenship].

322

| teach middle school because | hate marching band. It is often assumed that it is because that is the most
difficult music | can teach.

323

| tend to have to assert myself and shut behavior like this down as soon as | seeit in order for it to stop.
Would bereally niceifit didn’t happen at all though

324

I think if | worked with/for a male director that talked that way to me, | would have to stand my ground
and leave thedistrict at the end of theyear. Earlyin my career (1980's) there weren't many women head
directors even at middle schools. Yes, they assumed | wanted to be the assistant.

325

I think that the way | get around thisis by taking on more of the "bitch" name - but noone questions me.
My results are consistently of the highest caliber and | have had to put my own family on hold at times to
make that happen.

326

I think there are times when you get passed over for an interview because of it, but you will never know
that.
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327 lwasoncetold by aprincipal that he specifically wanted to hireafemale band director. | wasthen
controlled and berated in the position

328 I wasoneoftwo female band directorsin the area - the other female loved being treated poorly and
unfortunately lived up to the stereotypes

329 lwastold "every band needs a guard instructor".

330 I will blatantly be overlooked and not spoken to when in the presence of my male colleagues [Second-Class
Citizenship].

331 I've had people not believe me when | say I'm the director [Second-Class Citzenship].

332 I'mjust weary of fighting for my band; recruiting for my program; promoting my program!

333 I'vebeen told I should include a headshot on my resume. | did not, nor will | ever. | am self conscious
about beingless than because | am a femalein a male-dominant subject [Second-Class Citizenship],
especially thedrum corps community.

334 Ifyou want to have a family you should teach middle school [Restrictive Gender Roles]

335 Im always told about the way things used to be done, and not allowed to falter.

336 It hasn't happened often, but when | was student teaching, my cooperating teacher (a cis man) rarely let
me teach lessons by myself, whether it was to a full band or a small group. He was atrombone player and |
am atrumpet player, and when | asked if | could teach the trumpet small-group lessons, he refused.

337 Itisassumed because | am petite that | should not be teaching high school.

338 It used to be much morestressful than itis now. | just get worried about getting a chance. We have moved
to anew state. | don’t haveall the connections | have built and | have been getting a lot of, “Have you
thought about Gen music?” It just really annoys me.

339 It’sbeen anumber of yearssince |l felt thisand I’'m not sureif those times were gender based or experience
based (younger than aclinician for example)

340 Listed earlier

341 most of theabove examples

342 Most of the negativity that | have dealt with has come from the high school band director who hastried to
make himself look better by putting me down in various situations.

343 Most of them come from my own insecurities, not anything | recall hearing or feeling from anyone else.

344 Most peoplecomment that I’'m “youthful looking”, too pretty, short [Sexual Objectification]

345 Most recently, at amarching band competition the student volunteers kept coming up to my male staff
member- a college student- to give updates because they didn’t believe me when | told them that | was the
band director - even though it was embroidered on my polo shirt and my name was on the band packet
[Second-Class Citizenship]

346 My assumptionsofinferiority are based on the massive inequalitiesin school fundingin Ohio. Some bands
can requiretheir studentsto purchase only top brand instruments and take private lessons. I’'m just happy
ifthe hair tie holding our school sax together stays out for 15 minutes.

347 My coworker and | have been trying to restructure the teaching responsibilitiesin our buildings for a few
years. Heis avoice specialist and | am an instrumentalist, so we believe he should be responsible for all
choirsand | should beresponsible for all bands, but currently, heis also responsible for high school band.
The middle school principal, awoman, has no problem with the new suggested arrangement. The high
school principal, aman, is against it for unknown reasons. We think it may be because asawoman, | do
not fit hisidea of what a band director should be. My coworker firmly believes that | should be teaching
high school band because he says I'm better at band than heis, which | appreciate, but the principal seems
to be stuck with somekind of weird gender bias that is hurting our program.
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348 My friendly demeanor has been called "ineffective" during rehearsal [Restrictive Gender Roles], but my
management and discipline speaks for itself, with even parent commenting on my control of ensembles
and management style.

349 My opinions are often overlooked when meeting as a cluster. (I am the only female.) [Second-Class
Citizenship]

350 My school acknowledges | am better than my predecessor (cis male), but within the district director
community, the “boys club” cannot hear or accept any other opinion unless all the female directors join
together [Second-Class Citizenship].

351 My statement from the previous page can also be used here.

352 Not a “real teacher” not given leadership positions because of my content area

353 Notdirectly but | have been a self-advocate for along timeso | don't deal have many issues.

354 Not necessarily in my every day job, but I’'m [sic] professional organizations.

355 Occasionally having my recommendations completely ignored despite what would be best. [Second-Class
Citizenship]

356 Occasionally referred as the weak link of the staff

357 Onfieldtripsif my husband isachaperone heistypically the onethat peopletry to check in with [Second-
Class Citizenship].

358 onlyoccurred very early in my split band career i.e. 1st 4 years jr high and elementary bandnext 20 or so
years other occupations, last 9 years band

359 Overlooked at conferences, the agent preferring to talk to the men [Second-Class Citizenship].

360 People (maintenance, tech department, etc) always comein theroom looking for my male high school
band coworker. He's been there much longer and is full time, so it’s hard to know if gender isinvolved.

361 Peopleassumethat | teach elementary music and that | can't keep up with the tasks of a band director.

362 Peopleassuming | teach middleschool just because I’'m female.

363 Peopleassuming | would not want to student teach at a high school. Advisors saying that it would take too
much time, and that | would have to teach marching band. | student taught at a high school anyway.

364 People make assumptions, but it usually comes out that | was correct.

365 Previously described

366 Same as before [My collegiate advisor believes that women shouldn’t teach at the high school level.]

367 Same.

368 Seepreviousanswer

369 Seepreviousanswer

370 Seepreviousstory

371 Studentsand parentstreating me like male directors are my boss

372 Suggested that | got the job partly because the corporation needed to be more representative of both
genders.

373 Thankfully this hasn’t happened to me with my peers. It happens every oncein a while with someone
outside of the educational field who just isignorant.

374 Thebiggest example of this came during my dissertation defense. The "neutral" professor (i.e., not one of
my music professors) literally challenged my ability to be a conductor based on my gender.

375 Themen didn’t likethat | wasin aleadership role, especially when a man had the position prior.

376 The past fiveyears | caught up with ateam of all men. They were the first to receive emailsin feedback from
parents even when involved me. | was once told by a parent that | need to do a better job entertain your
kid instead of them taking accountability for his behavior. My coworker had to follow up.

377 Thisdoesn’t happen very often anymore. The people | work with now are very courteous.
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378 Thishappened at afew of my interviews, where someone actually said the female music teachers should
not be teaching high school. How were they goingto do agood job if you planned on having a family etc...
[Restrictive Gender Roles]

379 Thishasn't happened to medirectly. I've heard it said about female presenters at band conferences.

380 Thisismorefrom alarge school to small school perspective-thelarger school directors (mostly men but
women are well represented in our district) tend to brush off the smaller band directors, with comments
such as "maybe you should only do solo and ensemble" or "how do you even play with those numbers".

381 This mostly comes from support staff and community members who assume | am unableto lift/carry
equipment, are surprised | teach high school, and being told how to perform certain tasks that | know how
to do (load atruck, drive a truck, repair equipment, usetools, etc.)

382 Thiswasabigger issuewhen | worked in alarger school district with quite a few older white men with
more experience. | now work in a very small school district and all of the band directors happen to be
women.

383 Thiswas more ofaproblem in my earlier years. |feel like this hasimproved only because | have worked SO
hard to have areputation of quality. | feel like | have had to work harder at thisthan men do in my area.

384 Too many to list.

385 Usually from a micromanaging male principal.

386 Wehad to remove part of an outside door in order to get a large piece of equipment into the auditorium.
Oneofthebuildings and grounds workers took it apart--l watched as well as another male music teacher.
When it was timeto put the door back together, the buildings and grounds worker couldn't remember the
exact order of steps and referred to my mail colleague for help. | remembered the steps and pointed out
what needed to be done. Both ignored me and kept trying over and over again to reassemble the door.
Finally they listened to me, did it my way and it worked! Imagine that!

387 When asking my head director if a list of songs were all previously used as stand tunes, my AP answered for
him and said “yeah” in a very condescending tone.

388 when hanging with "the guys" [Second-Class Citizenship]

389 When I first moved to [urban area], | kept looking for MS/HS band jobs and the charity that | ended up
working at did not take me seriously when | first said | wanted to teach band and whilethey did get mea
position to do that eventually (in an elementary school), it took a lot of persistence on my end.

390 Women music educators at all county festivals are constantly overlooked in ensemble set up/stage
changes. It's assumed that we can hand out the programs [Restrictive Gender Roles].

391 Work with an alphamalewho isthetechnical director; makes concerts extremely difficult and stressful
with no control over my own production

392 Would bebothersomeif | experienced this regularly

393 Yup, constantly

394 Again my work spoke for itself.

395 | don’t believe I’ve dealt with this

396 |feel that | have been quite supported amongthosein my profession.

397 I have never experienced this before.

398 Ithink I’m answeringthe questions wrong.

399 Ithinkthis might berare, but I truly never experienced this.

400 I'm notinferior, sex life very active.

401 Ifthishasoccurred [sic], | have always felt it was because | teach middle school - not because I'm a woman.
And to be honest -1'd be hard pressed to come up with any examples.
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402

In the contexts that another band director (male) has shown me how to do something, it has either been
because | asked, or there was a teachable moment. Not necessarily because something needed to be
mansplained.

403

My own confidence has made this N/A, | think.

404

N/A

405

n/a

406

N/a

407

N/a

408

N/a

409

Na

410

None

411

None

412

None

413

none

414

None

415

None

416

None

417

None

418

None

419

None

420

Nonethat | know of.

421

Noneyet.

422

nothing | can think of

423

Prefer not to say

424

This might happen moreif | had more opportunitiesto interact with colleagues from other schools. Since
I'm the only director at this school and we haven't been able to do any festivals due to COVID, it's likely this
won't forever be my experience.

Open-Ended Response--SEXIST LANGUAGE

Please describe any experiences you have had with sexist language in your work as a band director.

1

Almost never called by my title (first name over Mrs. ) sweety, cutey, sexy, honey, little thing, fiesty

2

| find this annoying. Being called sweetheart and honey, and my colleague is referred to as Mr. .t
happens alot when the boys club gets together at S&E. For awhile | tried to brush it off like they may not
know my name and are trying to do the southern polite thing, but when I taught in [other state] my
colleagues and heads of our professional organizations called me [first name] or Ms. [Surname]. So why
can't we do that in Michigan?

Previous high school feeder director would call me sweetie, honey, dear, or [First name] in front of
students while requesting the students address him as Mr. (Surname)

Some "sweetie" type terms from people who didn't use them with everyone else. Also being referred
to by first name when men in the room were Mr.....

"How do you handle thissituation with you being a female and small in stature?" was a specific comment
from an administrator early in my career. | regularly get called by my first nameinstead of Mrs. Last Name
unlike my male assistant director.
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6 | wasreferred to by my first name, while the males on staff that were the same age as me were called Mr.
(last name). | was also told that | would have a hard time getting ajob at a "good school" because | was a
woman, so | had to step it up.

7 “Littlelady” on recorded judge’s comments, my bands performing well even with “a hardass chick” in
charge.

8 Acolleaguerefersto female students (and sometimes staff) as "sweetie" only when giving corrections, and
does not use this or a different term for males. This colleague also has referred to various females either
involved with the program or involved with band as a "bitch" for various reasons/on various occasions.

9 beingcalled "kid", "honey", "sweetie", "hun" - witnesses other male cisgender band directors talk about
"bitches" during a meeting where | was a part

10 Beingcalled "thedress", and countless times being called "dear, honey, sweetie," etc.

11 Beingcalled “sweetie” by older men in our transportation department; being called a “bitch” by students

12 Beingcalled sweetie by older female coworkers, hearing that | was referred to as a bitch by one of my
students, being called multiple other teacher’s names as well asmom

13 Called a bitch for holding students accountable, called sweetie/honey

14 Called a bitch, called a “lady director” ,”young lady” (in a condescending tone”

15 called bitch by students; called sweetie or honey by colleagues

16 Called honey by older men, bitch by male students

17 Choir co-worker calls me “Kiddo” and “Honey” Have heard him speak about other female directors as
“Hard to work with bitches”

18 Especially at conferences, presentations, honoring assemblies, large competitions - showing up as the
director, and then people saying "oh honey, whereisyour director? or sweetie, could you get your
director please - we need to talk to him" [Second-Class Citizenship] - older generation of men calling me
these things mostly. When | got two different gigs, the same couple of men | won the gigs over spread nasty
rumors and made comments to area directors/on facebook about me (bitch was often there asthe word to
describe me being astrong director

19 femaledirectors beingcalled "girls," lesbian directors called "dykes," being called "dear"

20 Havebeen called a bitch by a male student and a male mentor. Often demeaning names come from male
"elders" who aretryingto be polite or sweet. My principal didn't learn my name for 2 years. This kind of
language has been something | have dealt with my whole life, especially since choosing trumpet in the 6th
grade (which at thetime was arelatively gendered instrument, and | was the target of a lot of sexist
language throughout school).

21 Higuysstarts about half of all band director emails, honey and dearest happened when | was younger,
bitch happens now that I'm older

22 Honey, bitch, on my period, lesbian

23 lam called "honey" in school-wide staff meetings. | have been called "bitch" for having (totally normal)
expectations.

24 | get called "doll" and thelikes. It's weird but not too bothersome to me. I've heard through grapevines
before that my decisions are "bitchy" even though male directors before me have made the same calls
[Restrictive Gender Roles].

25 | get called honey by the folks who work in the main office at school, but | think thisis more of asouthern
custom because of my age and the age of the women who work in the office. | was also called a bitch by a
student.
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26

| had a judge at festival write “pretty good for awoman” on an adjudicator sheet [Assumptions of
Inferiority] (we got a superior rating). I've had a judge at a festival | was hosting ask me to make him a
sandwich [Restrictive Gender Roles]. Too many times to count being called “sweetie, honey, bitch, etc.”

27

| have been called "honey" or "sweetie" and observed other female band directors being called those names
aswell. | havealso heard other female band directors being referred to as a "bitch."

28

| have been called a b----, greeted with "hey beautiful," | have observed other male directors calling other
femaledirectors (or others when with male directors) names concerning their size, clothing, hair, body
parts as well as names like b-—--.

29

| have been called honey, sweetheart, doll, bitch...

30

| have been called hun, tart, and sweetie by other men at my workplace and band directors at festivals. It
didn't bother me when | was younger, but it does bother me now.

31

I have had a few experiences with festival judges calling me sweetie. | have also been referred to as a bitch
many atime.

32

| have had students and colleagues call me “bitchy”, and am regularly referred to as “honey” by non-school
staff adults. My male colleagues do not use this language.

33

| have had students call me a bitch by maintaining my boundaries (like no hugs, or stickingto my
expectations) [Restrictive Gender Roles]. I've also had older male teachers at my school refer to me as
"Hon" or "Dear" instead of my name in any capacity. | mostly attributed this to my age, and not necessarily
my gender.

34

| have students call me bitch all thetime, at first it bothered me (especially at the high school | taught at
because | wanted to be successful at the HS level and it wasn't working), | have had students call me Sir to
try and rile me up; as for sweetie/honey/dear, that is so prevalent in Southern society it is hard to
distinguish when it's used in an offensive manner

35

| wasonceintroduced as a Lady Conductor to afull audience. | have often been called a bitch, although
rarely if ever to my face.

36

| work with alot of children of trauma who lash out when angry so | frequently am called a bitch. This
bothers me less than when male staff members refer to me as "darling" or "dear," which happened alot
when | lived in Florida. | am also regularly mis-titled as Mrs. despite being unmarried. People also ask
about Mr. Lyon asifthat's my husband's name instead of my dad's name. This part annoys me far more than
the other things. It happens more with adults of all genders than it does with my students.

37

I've been called a bitch, abroad, and sweetie.

38

I've been called all the pet names you can imagine. One of my colleagues has taught with me for 13 years
and has not once spelled my name right - of course except when he's typing me an email. He knows it
bothers meand hedoesit (and not because we're close and he's being funny). Unfortunately I'm often
called a bitch or aman-hater when | stand up for myself, my students, or call out inappropriate behavior
[Restrictive Gender Roles].

39

I've been called dear and sweetie, does not bother me. My students have called me a bitch, but | don't put
much stock in teenagers' opinions of me. | notice things from my principal; he will give scenarios in staff
meetings about when a kid does "x" and that kid is almost always referred to as a "he." That doesn't bother
me but | have started to noticeit more.

40

I’'m not bothered by “sweetie” or “honey,” because often it’s not being used rudely by older men and
women. It’s a generational thing. Should they do it? No. Does it make me feel uncomfortable? Also no. |
only get uncomfortable with “bitch” which has happened rarely.

41

I’ve been referred to as a bitch for having standards [Restrictive Gender Roles], called by the wrong first
name by peers, and referred to as sweetheart.
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42 I've had students call meabitch because of how strict | am with rules and procedures [Restrictive Gender
Roles]. My coworkers also call me sweetie or honey sometimes without realizing that it is demeaning.

43 It has becomeless prevalent over theyears, but | have had clinicians call meterms like sweetie or honey
while working with my bands. Inthedistrict (state) meetings, | have had male colleagues call me
emotional or bitchy if | had strong opinions on the matters we were discussing [Restrictive Gender Roles].

44 |tisvery common, especially in my geographic area for any woman to be called "sweetie or honey." | have
been called a "bitch" more times than | can count - mostly behind my back. What does it say about me
when | just consider that "par for the course?"

45 Kiddo, sweetie, hon, bitch

46 Lots of sweetheart comments and “locker room talk”

47 Men tellinginappropriate jokes. Referencesto measa "little lady" or "bitch"

48 Most men use some sort of demeaning name, and they think it is complimentary. When fighting for what
my students need, men will tell me to calm down and "be less emotional honey." For the same
interaction, men will call you a bitch for standing up for yourself. [Restrictive Gender Roles] Avisiting male
director once argued with me about avibraphonefitting through adoor that | told him it wouldn't fit
through - hetold me he'd "take care of it, sweetie," and proceeded to get it stuck in the doorway
[Assumptions of Inferiority].

49 Names sweetie, honey, dear, etc by colleagues and administrators; hearing other
colleagues/administrators call other women by derogatory names

50 Nicknameslike honey, talk about other female band directorsin the area-they used the word bitch.

51 often called by demeaning names (does not help that | am young and petite), definitely heard derogative
talk (bitch specifically) before

52 Older band directors often used honey, sweetie and baby as a general reference to me. Often women band
directors were discussed by men in reference to who they had sex with and added to their slut list. The
women on this list were often considered party girls and always had men hanging around especially at
drinking social events.

53 Oncehad a potential donor ask how a 'girl' directs a jazz band. | quit playingin ajazz big band with other
teachers because of male band members calling each other "pussies" and saying "that's what she said" type
comments. Often called "sweetie, honey" etc. Had folks assume that my male middle school counterpart is
the "real" director and greeting/asking him questions first [Second-Class Citizenship].

54 Our maleathletic director calls me “band lady” and | have also been described as a bitch when it comes to
addressing issues male colleagues would be praised for [Restrictive Gender Roles]. | have been called honey
and sweetie in ademeaning way when upset.

55 Previous AD consistently calling me "honey" "sweetheart" etc, and telling me | should leave the sport talk
to the men [Restrictive Gender Roles]. Being told | don't understand football and the rules of when I'm
allowed to play during games, referees explaining when | can play because I'm a female and probably don't
know therules, parents/community members not believing that I'm head of the department and wanting
to talkto "themanin charge", being told I'm a "bitch" and too aggressive and should soften myimageto be
more motherly to students [Restrictive Gender Roles]

56 Previously described a director who called me bitch after being turned down repeatedly, hunny and
sweetietype comments are not unheard of but relatively rare

57 Profanity used towards me, unwanted terms of endearment, often being told that I’'m a woman so I’'m not
aband director
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58 So many “honeys, sweethearts” etc. Conducting at a statewide school committee convention, the way |
wasintroduced was “thisisthe x high school band, and that little girl is their teacher. Can you believe it?”
| could not.

59 Sweetie, honey, dear by colleagues; bitch by students & parents

60 To mesweetie, honey, kid. About others who are just being leaders, bitch [Restrictive Gender Roles]

61 "you'renot as good as MISTER so-and-so" "MISTER so-and-so doesn't teach that way" "why do you teach
that way asawoman" "why do we have awomen's playlist" "why are we studying women composers"
"That's not how our last teacher did it. His way was better" Every female director I've ever worked with has
been called a bitch for doing something out of the box or differently with their teaching.

62 Am called "Cute tranny-hussy"

63 Asaall-county coordinator, was constantly called a bitch for being “too demanding” [Restrictive Gender
Roles] when asking for materials from other directorsto beturned in on time.

64 Asan assertive confident person | am often called “bitch” or “bitchy” for presenting myselfin the same
way as aman who is considered “strong” or confident [Restrictive Gender Roles].

65 Been called abitch alot because | speak my mind [Restrictive Gender Roles]

66 Been called a bitch, heard diminutive language to reduce my presence, when | had ideas, males would take
credit for them [Second-Class Citizenship].

67 Been called a bitchy band director.

68 Beingcalled "shrill" or "bitchy" when giving commands [Restrictive Gender Roles], literally had a man tell
me that "lower voices are psychologically morerespected" so | haveto "work harder to earn peoples'
respect” [Leaving Gender at the Door]

69 Beingcalled a bitch when being assertive by parents and students [Restrictive Gender Roles].

70 Beingcalled a Karen on aregular basis when it came to mask mandates last year, when | was upset with
something | would have others mention my cycle. Just general vulgarities, or the "oh you areawoman so
you must be this way."

71 Beingcalled cold or abitch for not being overly excited, being told | have RBF [Restrictive Gender Roles]

72 Called a"bitch" by a parent. Asked if | was "the clarinet or flute coach" by an adjudicator at a band
competition that | was hosting [Second-Class Citizenship].

73 Called bitch

74 Had astudent call meabitch

75 Have heard maleteachers refer to female staff at other schools as bitches

76 Heard bitch all thetime

77 |can’t count thenumber of times I’ve been called a bitch or being “sassy” for having a dissenting opinion
[Restrictive Gender Roles].

78 | feel like when | need to get serious with my students and reel their focusinto class, they slipped into the
idea that "I'm being a bitch", which my male colleagues would never say they've felt before [Restrictive
Gender Roles]. My current high school student have never said this to my face, although at the previous
middle school | worked at, a few male students lashed out and used that language.

79 | havebeen called a bitch for being a “demanding teacher” [Restrictive Gender Roles].

80 | havebeen called a bitch on multiple occasions. Too many to count, really.

81 | have heard many termsto describe other female colleagues- bitch, cunt, whore, etc. | myself have been
called a few of these names by male colleagues.

82 | haveoccasionally been called a bitch by students. They didn’t say it to my face, but | have found it
written on notes a couple of times.

83 | haveoften been referred to as a “bitch”. | have also been told that | am emotional or “passionate” when |
advocate aggressively for my program [Restrictive Gender Roles].
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84

| know I've been called a bitch numerous times.

85

| often hear the football coach employ misogynistic language in his feedback to football players, such as
callingthem “ladies” as an insult. Football practices happen within earshot of marching band practice, so
it’s always uncomfortable for me to hear a coach model that language in front of both his and my students.

86

| was once asked in a job interview when | planned on having children because they didn’t want their
new hire to take maternity leave [Restrictive Gender Roles]. Parents of students have frequently called
me abitch. After an interview for a job as an assistant band director, the head director came up to me
and said, “If you had a penis, you would have been the best choice.” [Assumptions of Inferiority and/or
Second-Class Citizenship] At another interview in alow income area, the principal talked about the
struggles the student population faced with food insecurity, reading ability, and single parents; then
that principal asked how | was going to teach kids under those circumstances while “compensating for
all that...” and motioned to me in my nice suit.

87

| was talked down-to and called things such as "little ant" at my previous job (high school band) that | left
midyear.

88

| was told that in a hiring situation that if a man and a woman applied for the same job with the same
qualifications that the man would be chosen because he would not leave for maternity leave [Restrictive
Gender Roles]. called sexy too many times to count

89

I'm often called a bitch by my previous colleague any time |l stood for what | believed in [Restrictive Gender
Roles]. | am also continually confused with the orchestrateacher (we look nothing alike).

90

I've been called bitch numerous times...l was also known as "mom" to my students, which was endearing,
yet made me feel like less of a band director [Restrictive Gender Roles]

91

I've been called derogatory terms by students. I've had a few male teachers use this language around and
about me, making my students uncomfortable.

92

I've been teaching since 1991 so it was regular occurencethen. Itisrare now dueto cultural changes, my
age, and my reputation. Examples: being called a demeaning name that is not culturally based; hearing a
derogatory term used to refer to awoman (whore, bitch).

93

In general, | feel like | have been dismissed by male co-workers especially when | was younger and first
started teaching because | was female [Second-Class Citizenship]. | have heard others being called a bitch
multiple times.

94

jokes/sexual innuendos made by band directors at conferences

95

Lots of off color jokes, discussion of other women's physical appearance [Sexual Objectification]

96

Male co-workers referring to a colleague as a "bitch" behind her back daily.

97

Male students telling jokes (“make me a sandwich” type jokes) in class, but not directed at me [Restrictive
Gender Roles].

98

Many of my secondary students refer to their other female teachers as bitches and complain about their
workload.

99 Men who tell dirty jokes
100 Mostly telling jokes, among friends, not very bothersome because there was not hurtful intent.
101 Multiple maledirectorstelling mel need to beabitch in order to get respect from students
102 Often hear women being referred to as “bitch,” a man is always asked to help out with the heavy lifting
instead of asking everyone, have been told | won’t be successful because | am a woman [Assumptions of
Inferiority]
103 Overhearing sexual jokes and "being cool" so men felt comfortable saying inappropriate jokes about

women around me.
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104 Previously listed [I was told | couldn't be aband director because | was getting married and would want to
have family. Later, when applying for ajob, | was told that the administrator could see a problem. The
problem was that | was pregnant.Later, | had to get NEA involved because | was being harassed by the male
HS director. | was tje [sic] only female director in the district. And finally, | was told that tje former band
director got whatever she wanted because she was sleeping with the principal. The principal was this
director's husband.. | was told | wouldn't be getting everything | wanted because the principal and |
wouldn't be sleeping together.]

105 Referringto awoman with boundaries or expectationsasa “b*tch”. Referring to women as emotional
[Restrictive Gender Roles]. Referring to awoman’s menstrual cycle as areason why awoman is speaking
with a more aggressive tone, or why sheis upset. Judges on ajudges tape saying, “Keep listening to your
Band Director. He's telling you the right things.” An upset community member cameinto the band room
to speak to the Director. When asked who isin charge, | said “l am” and condescendingly he said, “YOU’RE
in charge? Ok.” [Second-Class Citizenship]

106 Rudejokes about women

107 Strongwomen are referred to as bitches [Restrictive Gender Roles]. Men often step in to "control" noisy
students [Assumptions of Inferiority].

108 students/angry parents name calling "bitch" etc...

109 Thefemalecolorguard directors called very demeaning sexist names.

110 Thelanguage most common at my school is “femme Nazi” which students will say whenever upset at a
female teacher (all content areas)

111 When assisting with the high school marching band | would frequently hear my colleagues (male directors)
use derogatory terms or make jokes regarding females.

112 When Ifirst started teaching, | would be called a bitch by students because | had expectationsand didn't
let them get away with things. Often times, male directors are considered assertive and "strong" when they
have the same expectations. [Restrictive Gender Roles]

113 Women directors are mostly bitches and gay

114 "blondie" when referring to a colleague and demeaning names

115 "Canyou belive [sic] thisyoung woman isthe band director over at the high school?"

116 “Hunny” “Sweetheart” “Ugh, women...”

117 1. For over ayear my superintendent referred to me as "kid." 2. | asked a custodian for aclamp to attach a
cow bell to thedrum set. They winked and asked what the clamp was for. [Sexual O bjectification] 3. | was
moving a piano and a student came over to help and said, "let me move this for you, you're wearing heels"
[Assumptions of Inferiority and/or Leaving Gender at the Door] 4. | was at a county meeting with other
music teachers. Another teacher asked how you keep tuba players from leaning the tubainto their face. |,
as atubamajor, suggest atuba stand. They responded saying something like, "Atubaislike awoman, you
haveto hold it closeand hugand kissit." [Sexual Objectification] 5. I've been mistaken for a student
multiple times. Once | was playing at graduation and when | walked in, a colleague asked where my cap
and gown was. 6. I've been confused for the chorus teacher twice. We areabout 6 in different in height,
have different hair colors, she wears glasses and | don't. 7. Another teacher threw whipped cream piesin
the auditorium, which iswhere | rehearse, for ahomecoming event. When | approached my AP about how
it wasn't cleaned up and there was still whipped cream on the stage, carpet, and curtainshetold me and
the principal that | was being emotional. [Restrictive Gender Roles]

118 1. Frequently being assumed to bethe color guard director or choir teacher [Second-Class Citizenship] 2.
Was called “little miss band director” on an OMEA adjudicator tape
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119 A5th gradestudent called mesir once, and then immediately apologized. | took it as a good sign, because |
wasn’t falling into the usual 2 categories afemale leader can: a bitch or a pushover [Restrictive Gender
Roles].

120 Acolleague of minedecided to nickname me "heartless" because | have high standards for the people
around me [Restrictive Gender Roles]. He thought it was hilarious and | was deeply offended. | felt like he
wouldn't give aman that nickname...l asked him to stop calling me that and he did, but it makes me sad
that thiswas a problem in thefirst place.

121 Acoworker used to refer to meand the other female music teachersin the department as "girls." He would
refer to the male teachers as "me" [sic] but we were always "girls." | ended up speaking with him and he has
stopped since that conversation.

122 Alot of being called sweetie or honey.

123 Alot of people mixed me up with the orchestra director and we were both female. Thereis sometimesthe
use of sweetie by other directors, admin, etc.

124 Again coming from acommunity band with older adults, terms like "honey" and "dear" were common
from both men and women. Another common phrase I've heard in the profession, especially as a brass
player, is "play with more balls"

125 Again, in thefirst few years older mail [sic] directors would sometimes use sweetie or something like that.
Then they found out it doesn't fit me-hal

126 Asayoungfemaleband director and brass player, | have had many other band directors that are older than
me call me sweetie or honey in a way that makes me uncomfortable

127 Asdescribed above; jokes, sweetie, etc.

128 At my first job, my principal (an older man), would refer to me as “honey.”

129 At my previousjob, the entire music department from elementary to high school level was male. | was
often called "dear" or "young lady" and then promptly ignored for the rest of the meeting [Second-Class
Citizenship].

130 Atthebeginning of my career, older gentlemen would use sweetie or honey. | am in the south and that
was usually not meant or taken as demeaning.

131 Been called honey lots of times!

132 beingcalled "girl" when | was 28 and married

133 Beingcalled "honey" or "dear" has happened often.

134 beingcalled "sweetie"

135 Beingcalled “younglady” by a colleaguein front of students

136 Beingcalled a demeaning name, directed at me

137 Beingcalled darling, or being told to smile more often [Restrictive Gender Roles].

138 Being called Dear/honey/sweetie when the men were called by their names.

139 Beingcalled demeaningtermssuch as honey and dear, jokes about sexist stereotypes such as women not
being able to understand sports [Restrictive Gender Roles], etc.

140 Beingcalled honey, baby

141 Beingcalled honey, dear, etc

142 Beingcalled sweetheart or hun by band directors who don't know me.

143 Being consistently referred to as “hon” or “sweetie”

144 Beingdescribed asa"girl" while the males are "men"

145 Called “pet” names.

146 Called honey by male coworker even after | asked him to stop

147 Called sweetie, hun, honey at times

148 Demeaning names and derogatory terms heard - can't remember specific examples
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149 Demeaning names are common - again, | have typically been the lone female on an adjudication panel,
surrounded by older white men so this type of behavior iscommon and they never understand it to be
demeaning or upsetting. | am constantly being called other names - often, an other name starting with
the same letter as mine, but another name nonetheless. Honestly, | am almost always the only female
around and yet no one can remember my name...

150 Demeaning namesthat areto be taken as endearing, but aren’t.

151 Demeaning names, derogatory comments, being told what is going to happen or else

152 Demeaning names, ie honey, dear, sweetie

153 demeaning names, name calling

154 For about 10 years, one of the coaches here exclusively referred to me as “hon” or “babe.” | wasn’t sure if
he knew my name. | didn’t takeit as an insult because early in my career, that was common language
(especially from older men). The only times it made me upset was when parade or contest coordinators
tried to argue with me about whether or not | was the director, and insisted on speaking to my supervisor.

155 Frequently called “dear” or “sweetheart.”

156 From beingreferred to asakid/little girl/pumpkin/sweetheart to being undermined because of my sex and
gender [Assumptions of Inferiority], it is hard to account for everythingin this small, scrolling box.

157 Fundraising reps calling me “honey”

158 General callsfor "guys", condescending terms of endearment being used

159 get called "sweetie" and "dear" "princess"

160 Goingto festivalsand thefacilitators calling me sweetheart

161 Havebeen called "honey" and "sweetie" by several male colleagues.

162 Have been called sweetie and honey multipletimes, and have been told to smile by male coworkers
[Restrictive Gender Roles]. Mostly from previous school district.

163 Have been called sweetie and little miss by repair tech. Called girl as well

164 Hearing sweetie, honey, etc., especially as ayounger director, was a regular occurrence.

165 Hearing, “sweetie, sweetheart, darling,” in others language. | often hear mean talk about women in
demeaning and degrading ways

166 Hey sweetie, hey sunshine, hey band boss.

167 Honeyand Dear are common "nicknames" from other teachers, admin, and even students' parents. My
immediate colleague (a gay man), has described some men as "whining like a girl."

168 Honey, darling, sweetie, all from an adjudicator.

169 Honey, sweetie, “get your drum guys out here” (many females on theline)

170 I am called a different woman's name nearly every single day. | also get honey or comments on my
appearance from older men, or comments about my weight.

171 lam frequently called another teacher's name; this teacher is not spoken of favorably by students or
teachers. Sweetie, dear, honey happens frequently. Whenever | feel | am asserting myself | worry | come off
as bitchy or cold [Restrictive Gender Roles].

172 Iam frequently called sweetie by my administration.

173 lamreferred to as young lady, kiddo, sweetheart. | am frequently told | need to calm down if | express even
theslightest emotion when being yelled at [Restrictive Gender Roles]. I've been told that | am too sensitive
for being offended at different things [Second-Class Citizenship]. | am frequently called a different female
directors name. | am referred to as “difficult” and a “problem” frequently.

174 | am thefirst female band director in the history of my school (it opened in 1973). In thefirst visit from a

local music storerep, | was called both "sweetheart" and "little lady". It completely put me off from that
storeand | actively sought a different store/rep to handle our needs.
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175

| conversed with atruck delivery person about beinginvolved with music where we talked about guitar.
Hereplied with ‘yea, | play some guitar’ where | said “oh cool!” And he said ‘yeal bet that turnsyou on and
makes you excited’ [Sexual Objectification]. He said thisin front of a student teacher. | was horrified and
didn’t know how to respond. | told the ST thisis not appropriate and how to handle comments like thisin
thefuture. I've had other malesin school call me sweetie or hun

176

| get called "hon" or "younglady" alot. (I'm 43.)

177

| get called "sweetie" or "honey" pretty frequently by older male colleagues, including my cooperating
teacher when | was student teaching. | also get mixed up with other female teachers at my school.

178

| got called "honey" alot, especially by older, male, "Good Ole Boy" directors from small towns. | didn't
bother metoo much -1would play into it and turn up my Texas drawl, because at least they weren't
ignoring me.

179

| had a coworker years ago that made negative comments about how the "women" we'rerunning the fine
arts program at our school,and I've had an administrator whom | otherwise like that uses words like
sweetie and dear with almost all of the female staff.

180

| hateit when other directors (always make) call me sweetie/honey. They are always older and, combined
with their behavior when | bring up opinions/knowledge in meetings/rehearsals, is always demeaning and
pointsto alack of respect of my expertise [Assumptions of Inferiority and/or Second-Class Citizenship].

181

| have been called "sweetie, cutie pie, love, etc.). | also have experienced comments about my success
being related to my looks [Assumptions of Inferiority, Sexual Objectification].

182

| have been called "sweetie" many times by men.

183

I have been called “sweetie,” “honey,” and have also been interrupted to be called these names [Second-
Class Citizenship].

184

| have been called a different woman's name multiple times and ifl had $1 for everytime someone calls
me "sweetheart" or "honey" | could pay off my student loans and take a trip around the world. It's so
demeaning to me and | do not appreciate it one bit. | am awoman in amale dominated field and I'm
pretty good at it. People needsto get over that.

185

| have been called honey and sweetie by older male judges at contest. | was referred to as “that girl who
makes the programs” for several years by another director in my conference [Restrictive Gender Roles
and/or Second-Class Citizenship].

186

| have been called sweetie on multiple occasions.

187

| have been called the name of other women multiple times, though sometimes | make this same mistake
of just having a "brain fart" and messing up anamein speech. However | have been addressed as the
incorrect nameand titlein emails and have been addressed as demeaning names such as "missy",
"sweetheart", and "dear" many times; this especially occurred by the head director at my first full time
teaching position wherel served as an assistant director.

188

| have been referred to as "honey," "hon."

189

| have been referred to as "honey" or "dear" by some old-school tour guides on band trips, and by local
parade organizers. Once, | wasriding in a car with the trip tour guide because we had just dropped offa
sick student with a family member, and were catching up with the band at Epcot. We parked in the normal
parkinglot, and he asked if | could walk that far. | was 37 and healthy at the time [Assumptions of
Inferiority].

190

| have had diminutive terms applied to me when | was younger and worked in the South. Currently |
usually only observe this being directed at my female students and not necessarily at myself

191

| have had older cis-male professionals (around 40+ yo only) refer to me as "sweetie" or "honey" instead of
my namein a professional setting.
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192

| have had people comein calling me "sweety"- and it's certainly a pet name I'd prefer was never used

193

| have had superiors call me pet names

194

| have heard "sweetie, honey, ect." often from older malesin the profession. My husband is a band director
and there were many moments that | was left out of conversations. We were at adinner with acompany
both of us were researching and they asked my husband about his program but not once did they ask
about mine [Second-Class Citizenship]. | told the company after the meeting how offend | was. They were
"selling" him but completely ignored me. | noticefar to [sic] often when heisin aroom malejudges or
directors will talk to him before me, or sensor their language because of my female ears [Second-Class
Citizenship].

195

| have heard inappropriate jokes by men as well as been called honey and sweetheart.

196

| have often been addressed as "Honey, sweetie, and dear" by male directors at Marching Band meetings. It
happens less frequently now that there is more diversity among directors. |still occasionally hear these
phrases coming from parents and grandparentsin my community.

197

| have sometimes heard male directors discussing pregnancy using sexist thoughts and terminology.

198

| honestly don't think I can recall any specific instances of this. Certainly none that | found troublesome.
The most | can remember is a principal early in my teaching career who may have said sweetie or
something similar. But | honestly don't recall. | am aware of another female director in our district whose
principal constantly uses those demeaning, honey, sweetie comments.

199

| occasionally get called honey, sweetie, or dear. Depending on who saysit to me (from a female mentor
doesn’t bother me) from makes it bothers me. | am also small in stature and size and do not enjoy these
comments because | want to be viewed as an adult and not a child.

200

| remember being called honey or sweetie early in my career by older male colleagues.

201

| was called "sweetie" or "honey" in my first job (by an all-women team admin team). | remember feeling
annoyed but I didn't seeit as sexist at the time; these women were about 20-40 years older than meand |
felt that it was an age thing that highlighted my youth and inexperience. It felt like | was the kid still.

202

| was called the wrong name by administrators at both of my positions throughout my first year at the
school. | have also been called honey;l, sweetheart, little missy, etc.

203

I'm called honey or dear by some older male colleagues.

204

I'm frequently called sweetie and dear by older male colleaguesin the field. | may be ayounger female band
director but it bothers me when they call me by those names.

205

I've been called "dear and sweetie" in meetings.

206

I've been called "sweety and sweet heart". Most of thetime| thinkit's out of endearment, but | still find it
unprofessional.

207

I've been called babe, honey, doll and I've heard derogatory comments about other women that were
demeaning.

208

I've been called honey a few times but that was twenty years ago. I'm almost always treated with respect.

209

I've been told | don't look like a band director, words like "honey" or derogatory language.

210

I've had male principals and colleagues call me "honey" and "dear"

211

I've had some older peoplein the teaching field call me demeaning names. But, it is also the deep South.
It's not always meant in ademeaning way.

212

I’ve gotten looked down upon for both being a woman and young. Called “young lady” beforein a
professional setting by a coworker 3 times my age

213

I’ve often been called honey or sweetie or dear by older, male teachers.

214

In early career in Michigan, occasionally addressed with demeaning language by other directors| did not
know well, in professional situations
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215

In emails both myself and my assistant band director are commonly addressed as girls or ladies instead of
using our names by an older music colleague that we work with. It’s often used when we have questions
that are responded to with short remarks.

216

in Tennessee everyone is sweetie or baby. Or darling.

217

In the beginning of my marching band career, the head judge at the end of the contest would say
“Gentlemen gather around”. It took 3 years, but | finally got through to the head judges committee to use
“Director’s gather around”. I’'m now leading this association. (&) Other terms: honey, sweetie, etc. every
once in a while, but | always say something to the person about their use of terms.

218

Inthe south, referring to someone as sweetie, honey, or dear...is not offensive. This question is biased
against geographical social customs.

219

Incidents occurred at instrumental music conferences or professional development rather than in my
regular workplace. In my experience, older white men leading conferences or PDs have used terms like
"dear" to refer to female participants. It is discrediting because the men in the group will be asked their
name and their name will be used. This has decreased as I've aged, but was much more common when | was
in college and up until 25.

220

It is mostly acombination of my age and gender that gets people to use terms that talk down to me, like
sweetheart. It is never from co workers except the older women occasionally. It’s mostly from
parents/community members/visiting teams community or coaches.

221

It's been a while, but I'd get comments when adjudicating solo/ensemble festivals. When | first started, I'd
get comments about "agirl"in the judges' room [Second-Class Citizenship]. It was worseif | was assigned as
abrass judge rather that woodwinds.

222

It'svery much a boys club at my district [Second-Class Citizenship]. I've been called honey and youngin
regularly, and not believed when | have thoughts such as telling the admin that another person is not
doingtheir job. They immediately think you're easily offend able [sic] and will try to get you to just roll
over and take things that are not right or good for the kids.

223

Judges have often referred to me as “sweet heart,” “honey,” or “darling” whilel am chairing a state music
adjudication event.

224

Let thegirls work with the woodwindsisacommonly said during all-city band [Restrictive Gender Roles].

225

Lots of sweetie

226

Male parents have called me hun, darling or sweetheart. It bothers me.

227

Many of the people | work with have known me for most of my life, so there has been some familiarity
language that has crept in, such as sweetheart

228

Many parents and colleagues will address me with demeaning names because | look very young for my age
and do not take me professionally. Other veteran teachers would often talk down to me with sweetie and
honey-like names when | was a new teacher.

229

More of the condescending “honey” type of thing than anything else.

230

Most of them have been the demeaning kind. Male coworkers saying things like,"Be a doll and do this for
me, won't you?" It has been rare, but it has been present.

231

Most sexist language comes from colleagues who don't know my name, so they by default say "hon"
"darlin" "sweetheart" etc. Thisis avery southern thing as well, so it doesn't really bother me when this
happens especially if | think the person doesn't know me. If | know full well they know my name, then we
have a problem.

232

Mostly being called honey or sweetie in a negative/condescending way.

233

Mostly honey, hon, dear

234

Mostly in my first few years of teaching being called sweetie, little lady, honey, dear.
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235 Mostly thingslike honey, or sweetie.

236 My boss or principals would often call me sweetie, Mija, honey or the worst one was "aren't you the cutest
enchilada ever" and yes all I'm [sic] the workplace

237 My colleague calls me “younglady” alot and | didn’t think | cared until doing this survey.

238 My experience was mostly in the experience of "southern hospitality." Being called sweetie or honey or
generally being treated differently that the other directors. Being treated as if | need to be taken care of
rather than as one of the directorsthereto do the job.

239 My high school director would call me "dear" all the time

240 My nameischanged -1 have been called names - sweetheart. | have had someone refer to my "bedroom
voice" - Again usually with marching band.

241 Nearly all directors older than me call me these terms instead of by name. They never refer to me by my last
name to my students (“Ms. [Surname]”) but always correctly address my male colleagues.

242 Nicknames such as babe, honey. Hearing other band directors use phrases like "balls to the wall" to
indicate leaning back and playing as loudly as possible in marching band settings.

243 Ofall the names, | am most often called "kiddo."

244 Off color jokes, "sweetie."

245 Officestaffreferringto me as sweetie, kiddo, honey...

246 Often called honey and sweetie

247 often had parents call me sweetie, once cutie, lots of honeys

248 Often | have been called demeaning names when | was in college. (Honey, Baby, Sweetheart, etc.) | have not
experienced thisin my workplace that | have noticed.

249 Oh honey you shouldn’t try to get top level grades at contest. That might come a few years from now.

250 Older gentlemen calling me Honey or the like. Someit's ok and someit's bothersome-it depends how well
| know them.

251 Older teacherstend to usethe “honey”, “sweetie” terms but | haven’t heard these recently.

252 Oneexampleiswhen | was student teaching, the band director called me “kiddo”.

253 Oneoftheinstrument repair people always refers to me as "honey" or something similar.

254 Onesupervisor would call me “hun” when | was a relatively new teacher.

255 Other directors have used demeaning names towards mein passing.

256 other male band directors and my superintendent would use phrases like honey or sweetie when speaking
with meto address any type of issues

257 People mixing up my name with the orchestradirector's name; being called "honey" and "sweetie" by the
department coordinator

258 People often think | am alot younger than | am, and | often get called "sweetie", "kiddo", etc. by the men
on campusand in the music department.

259 Plenty of sweetie, honey, dear, etc; many people at contests assume that I’'m the color guard instructor
and not thedirector (talking to my visual or percussion instructors as if they are the director instead)
[Second-Class Citizenship]

260 Primarily names (dear/honey)

261 Principal called me “dear” once

262 Referred to as “blonde”, honey, eyc

263 Referred to as “honey” and “sweetie” by a student’s father. Disproportionately disliked by non-band high
school students for enforcing rules in study hall [Restrictive Gender Roles]

264 Referred to frequently as young girl by male band directors.

265 Same male colleague did alot of sweetie/honey when he first met me. | set him straight there too.
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266 Some faculty from other areas use sexist language frequently on campus. Most of these faculty are boomers
orolder andin the process of retiring or relearning speech patterns. | get called dear, sweetie, honey, etc.
frequently at conferences and in professional group settings. Unless the languageis combined with the
snidetone of voice, | am generally ableto ignoreit.

267 Sweetheart, honey, rigid woman.

268 Sweetie & honey are terms often used by other band directorsin my region -cismale/male-presenting band
directors.

269 Sweetieand Honey used. “Please give this to your Band Director when HE arrives” [Second-Class
Citizenship]

270 Sweetie, dear, those kinds of things.

271 Sweetie, honet

272 Sweetie, honey, kiddo quite a bit

273 Sweetie, Honey, mama

274 Sweetie, honey, sweetheart

275 Sweetie, Kiddo, Honey, etc.

276 Sweetie, sweet heart

277 Thegroundsdirector of my school referred to me as “girlfriend” or “honey” while also refusing to paint
lines on my field prior to marching band camp, year after year. | finally bought a line painter with my own
money and did it myself.

278 Thehoney, dear, or sweetie arethe common terms. Arelated issue also deals with my title "Dr." Although
it's posted everywhere, I'm often called Ms. or Mrs. whereas my male colleagues are consistently called
"Dr."

279 The most common thing | have experienced is the demeaning language, and it has typically come from
mostly male but sometimes female band parents. It happens less frequently now that | am older, but as a
younger female director | felt it happened fairly often.

280 Theterm honey has been used but never in a derogatory way.

281 These experiences were mostly from interactions with a female principal (who called me "honey" when
unfairly telling me I'd be out of my league applying for the high school band position that had opened in
our district at thetime) who is now retired and a male professional musician in the community who is
now deceased and came from an older generation when all manner of terms were used to refer to women
without any consequence.

282 This happens most often outside of my school when my band is performing out of town. | am often asked
wherethe band director isand if I've seen "him." [Second-Class Citizenship] When an event contact isan
older maleit's not unusual for them to call me sweetie.

283 Until I had children, | was referred to as a sweetie or honey frequently, and often told that | would change
my expectations oncel had children of my own. Now that | have taught for awhile and had two children of
my own, | am hearing less of this language.

284 Usually "sickly sweet" language or language that feels like I'm being spoken down to- "sweetie, honey, hun"
thisis especially hard on my self esteem as | have a very young looking face - it often feels like I'm being
spoken to like a student.

285 Usually older male directors at honor bands or conferences...it is honey, darling, sweety

286 Very rarely happened except the "sweetie, honey, dear" which came more from other women.
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287

Weran a HS band festival at my university and | was the coordinator for 40 school bandsin 2 days:
performance, workshop with a judge, and sightreading. Despite months of work to makeit run as
smoothly as possible, the adjudicators we hired couldn’t be bothered to learn my name and only ever
interacted with meto refill their coffee or sharpen their pencils [Restrictive Gender Roles]. They called me
sweetie and dear, but never my name. | ran the festival for 3 years and they never bothered to learn my
name, but were on joking terms with the male who was recording the performances [Second-Class
Citizenship]. Thejudgestold my director that it was ran incredibly smoothly but never mentioned it to me
atall.

288

When ajudge put hisarm around my shoulders and siad "honey, you should be careful about wearing
skirts and dresses. You might give those sitting on the front row a thrill.' [Sexual Objectification] Mind you,
| was wearing an outfit that was knee length.

289

When advocating for kids and being firm, “well you’ve got a pair on you don’t you.” | have definitely been
called a bitch or emotional because | stood up for myself [Restrictive Gender Roles]. | have been called dear
and sweetiein a “sit down and let the men talk” kind of way [Assumptions of Inferiority and/or Second-
Class Citizenship].

290

When | was a newer/younger teacher, aretired band director who had previously worked in my district
was frequently in my building working as a substitute teacher. Whenever he had time, he would wander
down to the band room and hang out while | was teaching, often correcting mein front of the students
with statements like "here honey, let me help you out with that" or "thisis alot of equipment for alady
band director to move" [Assumptions of Inferiority]. | told my principal and she spoke to him about it. He
stopped coming to my room after that.

291

When | was younger, | was called sweetie by a older male (non-music) colleague.

292

When this has happened, it’s been pretty upsetting. | feel like I’'m every bit as good as the male band
directors, so commentary like “sweetieit’s okay” can set me off.

293

"It'sagood thing you want to teach middle school band. Women rarely get any other jobs." [Assumptions
of Inferiority and/or Restrictive Gender Roles]

294

“Fluteisagirls’ instrument” [Restrictive Gender Roles]

295

“I'm surprised your [sic] not perky like other girl music teachers” [Restrictive Gender Roles] “you won’t be
ableto beagood band director and agood mom” [Restrictive Gender Roles] “areyou a flute player? You
look like one”[Restrictive Gender Roles] “are you sure you want high school and not elementary? They’ll
walk all over a girl like you” [Assumptions of Inferiority and/or Restrictive Gender Roles]

296

“I’ve dealt with hysterical women before and you won’t be the last hysterical woman | have to handle.”
[Restrictive Gender Roles] | also get told | can’t understand the electricity issuesin our auditorium since
I’'m female. “Let the men handleit.” [Restrictive Gender Roles and/or Assumptions of Inferiority]

297

“You’re awfully pretty to be a band director” [Sexual Objectification]

298

A coworker regularly refers to me using sexist language. This has been reported to administration many
times but no action has been taken [Denial of the Reality of Sexism].

299

Alot of peoplejust lump everyonein as "guys" when giving instructions (like at district).

300

A malesight-reading judge told me that “women should really make sure they look good from the back”
when choosing clothing to conduct in at festival [Sexual Objectification].

301

Ateacher telling me that women shouldn't be in charge [Assumptions of Inferiority].

302

Admin has been notorious for gaslighting this type of thing. Too “sensitive” (when advocating for the basic
needs of the students and/or band program) or being dismissed entirely [Denial of the Reality of Sexism]

303

Adults talking about other adults
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304 After | was hired, some parents of students told me they were hoping for amale band director so their sons
could have maderole modelsin the band world. | have also been told in the workplace that | don’t look
like aband Director or had another member of my marching band staff at shows mistaken for the director
[Second-Class Citizenship].

305 Again, early in my career- | didn't even know that it was bad at that point

306 Again, | have been told that "l am fine looking" and also very young looking for my age.

307 Again, predominately [sic], the language has been associated with performing groups rather thanin an
educational setting. When I first started teaching in Kansasin 2007, it seemed more precedent than it does
now ;in educational institutes, anyway) as many if the older generation areretiring.

308 Almost everyone at my current and past workplaces has assumed band directors are men [Second-Class
Citizenship]

309 Amongst agroup of male band directors | was asked everything | do "Highly accomplished teacher, bus
driver, but can you cookisthe main question" [Restrictive Gender Roles].

310 Anytimeastudent expresses any type of distress or emotional or physical need (injury), thedirector | work
with asks me to take care of it. He said “l wanted to hire a ‘female’ assistant to be sort of a mom for them.
I’m not good at that stuff.” [Restrictive Gender Roles]

311 At conferences, male band directorsand booth vendors have assumed | teach elementary general and were
surprised to hear | was a secondary band director [Restrictive Gender Roles and/or Assumptions of
Inferiority]. My husband has been mistaken for being the band director at events we had attended [Second-
Class Citizenship].

312 Beingcalled theincorrect name, being talked down as “the assistant” when | do the majority of the work,
being called honey and sweetie

313 Beingleft out of conversation with admin [Second-Class Citizenship], being called other female's name

314 Beingtold to go deal with kid’s emotions because females are more nurturing [Restrictive Gender Roles]

315 Belittling undertones [Assumptions of Inferiority]

316 Canonlythink ofincidences of this when around other music teachers, never in my own school or with my
own students.

317 Can't recall any from colleagues, but once a student did say that it was weird that | played my specific
instrument because | was a woman.

318 Commentsabout legs, attire [Sexual Objectification] and attitude [Restrictive Gender Roles].

319 Coworker villianizing current hip hop artists

320 Coworkers often ignore me or refuse to come to me with questions and only want to talk to the main BD or
the other male assistant and act like | don’t know anything [Assumptions of Inferiority and/or Second-Class
Citizenship].

321 Definitely called the wrong namealot. | don’t know that | remember any direct quotes, but it feels like
sometimes things are said to me with theimplication that | don’t know something or am unableto do
something (which I know and can do) [Assumptions of Inferiority]

322 Earlyin my career | wastold | would be pretty good for awoman band director [Assumptions of Inferiority]

323 Earlyin my career-not in the past 10 years | would say

324 Especially when | worked down south as a college band director, thelocal high school male band directors
were extremely sexist towards me

325 Exclusion, dismissive actions to comments or actions [Second-Class Citizenship] and objectification.

326 First year at our regional concert band competition, the clinician asked meifit had been a hard transition

year for me taking over from a male predecessor in front of the students.
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327 Frequently confused with another female band director, assumptions about director gender at festivals
and events

328 Frequently confused with the other young music teacher in the district. Had a male principal tell me | was
like his daughter that he needed to take care of.

329 From my principal and above, from my sister school’s director, from parents who has only had male
directorsuntil me

330 From parent's [sic], teachers, amd families of band members

331 general "for agirl/woman" [Assumptions of Inferiority]

332 Generally | hear thislanguagein theteacher’slounge when older teachers are gossiping.

333 Generallyitisfrom adisgruntled student, if ever.

334 Goodoleboysclub comments-when | won ajob at thislarge school, a male director said to me ‘welcome
to the boys club’ [Second-Class Citizenship]

335 Honey, darling, sweetheart

336 |am an official Band-Master, which historically is a gendered term. | have worked to replace "you guys"
with a non-gendered group moniker so as to model that for students. Comments about female conductors
must wear...etc.

337 lam constantly confused with the other female band teacher. We always get called each other's names.

338 lamin abuilding with fineartsand ROTC, and theinstructors are all male. They very clearly make me feel
less than with how they speak to me, saying “the men run this building,” and that they’ve never seen a
female work as hard as| do

339 lamunmarried and frequently get called Mrs.

340 I cannot recall specific incidents, but | know that there has been some.

341 ldon't hear sexist language being used very often, but rather actions of being treated differently than my
male colleagues [Second-Class Citizenship].

342 ldon’t experienceit much now, but in my previous job, this was a major factor in my decision to leave for
graduate school. There was a major power imbalance between the head director and myself, especially
older malevs young femaleright out of college. | endured many sexist statements during my 4 years
working there.

343 Ifeel that when I taught in TN this was more common. | also feel that as | get older, have more experience
and respect this happens less frequently.

344 | have been agig musician most of my life, it unfortunately comes with the territory. Usually language
involving "a girl doing XYZ"

345 | have been asked if I’'m the color guard instructor, whose mom | am, which child is minein the band
[Second-Class Citizenship]. At marching band competitions, I’ve had parent volunteers at the host site ask
if “I'm sure I’'m the director?” And had parent volunteers question my right to hand out an extra staff pass
to one of my parent volunteers to help with the pit crew in front of my students and parents.

346 | have been called names both by colleagues and by students

347 | haveoften seen and heard band described as a male dominated field [Second-Class Citizenship], or | have
heard specific musical instruments as being more for men rather than women. For example, a colleague of
mine once described the trumpet as being a "man'sinstrument." [Restrictive Gender Roles]

348 | haveonly been called by other female teacher's names. This was mostly by studets [sic], however.

349 loncehad aprincipal shove a box of tissues at me when | was upset about a student bashing me on social
media [Restrictive Gender Roles]. | was also once asked if | was pregnant by a principal and reminded that if
I was, | would befired [Restrictive Gender Roles].

350 Ireceived acounty band badge that said “Mrs.” instead of “Ms.”
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351

| was frequently called a nickname that | disliked (and expressed that | disliked) by a male colleague
repeatedly.

352

| wasin jazzband in college. The same.

353

| was standing with a group of male band directors at an after hours type of event. One of them motioned
for the group to walk to another direction and | followed because | was standing with them (the only
female). He then said “this conversation isn’t for you”. (Speaking about sexual advances to an orchestra
director) [Second-Class Citizenship, Sexual Objectification]

354

| work for afemale principal who believes that male teachers should be strict and female teachers should
be warm and fuzzy at all times [Restrictive Gender Roles].

355

| work on a all male staff and my boss is also male. Before | worked in high school | also worked on an all
male staff. | constantly felt like | wasn't taken seriously, talked down to, and that my ideas/instruction
didn't carry as much weight as the men. | felt belittled and | constantly felt like | had to fight for the same
respect my colleagues had just walking in the door [Second-Class Citizenship]

356

| worked in a place where sexist language was used on every female teacher. It was awful. | didn’t even
realize that wasn’t normal until | left my last school building.

357

| worked in arural community where younger people and women were talked down to alot [Assumptions
of Inferiority].

358

| would say | probably gaveit back at the guys. | have been treated as a colleague more than anything.

359

I've been called by our orchestra director's name many times, even though we don't look anything alike.

360

I've been told by many parents that the reason | cannot gain their child's respect is because | am awoman
and women are just "not as good of teachers" as men [Assumptions of Inferiority]

361

I've been told that I'm "a pretty good band director for awoman." [Assumptions of Inferiority]

362

I’ve been called “girl” by male principals...been told that my assistant (an older male director) was easier to
talk to, with no explanation as to why other than the principal was also male and Hispanic.

363

I’ve had former colleagues tell me that my presence as a female undermined their authority asahead
director [Second-Class Citizenship and/or Assumptions of Inferiority] and that | was to remain silent and
“do the paperwork” instead [Restrictive Gender Roles].

364

In undergraduate studies, this was always the worst during practicum/observations/student teaching. In
my college drumline, this was almost a daily occurrence. During my student teaching, there was a
classroom volunteer who would often insinuate that | was not as capable at teaching or performing asa
man in my situation might be [Assumptions of Inferiority].

365

Interestingly, I've had sexist comments said to me more often by other women (even female conductors)
than by men. | even had a female conducting professor describe me using sexist language. Oh, theirony!

366

It comes more from outside of the art world, especially athletics, who challenge my knowledge - it snit [sic]
because | am aband director, it is because | am female, | simply experienceit more because | have to deal
with that group

367

Itisfrequent and ingrained in the culture. In an effort to reduce unwanted male attention in the
professional field | had a breast reduction so that | could fit normal blouse tops. Thisdid not stop the
comments but comments were somewhat reduced [Sexual Objectification and/or Leaving Gender at the
Door].

368

Itismore comments made about how good | look etc. they say it jokingly, but you know that thereis
more too [sic]it. [Sexual Objectification]
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369 Itisoften assumed that amaledirectoristhehead director. In my current situation, there are no assistants
at themiddle school or high school level but all the high school directors are male. All the middle school
directors are female, implying that males arethe only ones who can “handle” the hs positions
[Assumptions of Inferiority]. Other entities such as administration and parents sometimes use language
that assumes a man isthe band director as well.

370 Itisoften assumed that | am thechoir director because | am female [Second-Class Citizenship].

371 It usually pertainsto my role versus any of the coaches

372 It was moretowards the beginning of my career. Felt like | was being treated like a child by my all male
administrators [Assumptions of Inferiority]

373 It was mostly from another female band director who was supposed to be a mentor.

374 lt'salways been older men and | don't think they meant it in a derogatory way. But | still didn't like it.

375 It'stypically been only used by coworkers that | have a healthy relationship with so it has not bothered me.
If someonel didn't know or weren't close with were to use this language with meit would be bothersome

376 It’sthetoneused when referring to female directors. It’s the “lesser than” Director that doesn’t have
control or thedemand ofaman. It’s the “she’s sweet” vibe that you get becauseit’s cute that you’re
wearing a hat unintended for you [Assumptions of Inferiority]

377 Just afew times. commentslike "you don't look like a band director"

378 Just moreattitudes from undergrads visiting my classroom.

379 Listed preciously [sic], misgendering of the profession. Stereotyping and down talking by superiors
[Assumptions of Inferiority

380 Literally every day of my career | have had this

381 Maleassistant director makes comments about female head and myself.

382 Many times students will not respect what i have to say or will contradict me because they do not believei
know as much as my mentor teacher who is male [Assumptions of Inferiority].

383 Men band directors telling kids to play music “likeaman”. Also telling kids not to wimp out “like a girl”.

384 Men directors are constantly complaining about women at school, calling them names and derogatory
terms. They often refer to my actions as a director as "cute," even when I'm dealing with seriousissues
[Second-Class Citizenship and/or Assumptions of Inferiority].

385 Most of these comments happened more when | was younger. It has been much less as | aged and became
more respected and known in the profession.

386 Most of these experiences have happened in my first 3 years or so of teaching, but | do not hear this
language as much anymore (the past year).

387 Mostly comments about students who are dressed "inappropriately"

388 Mostly it has consisted of generic use of terms such as “guys” to refer to aroom full of band directors who
are mostly or all male.

389 My assertive natureis often described as aggressive or militant [Restrictive Gender Roles]

390 My former head band director said women's sports aren't real sports [Assumptions of Inferiority].

391 My male high school feeder told me that “women can only be good band directorsifthey are gay or don’t
have a family.” [Restrictive Gender Roles]

392 never from staff or admin

393 Not beingidentified asthedirector isthe most common. I'm 32. 1 don't look like a teenager, but bit for

some reason people can't tell me apart from my students. | doubt this would be a problem if | was wearing
atie.
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394 Not direct experience. Just secondhand descriptions of other band directors’ outdated opinions on female
band directors and what they can or can’t do [Assumptions of Inferiority]. Not personally distressing, just a
bummer to know there aresstill peoplein thearea who think like that.

395 Occasionally I'll hear students call mesir instead of ma’am.

396 Oftentheonlyfemaleintheroom and not acknowledged [Second-Class Citizenship]

397 Oneparent said to me; "When you were hired, | thought you were too pretty and too young to be effective,
but you've actually done a pretty good job" [Assumptions of Inferiority]

398 Other directors often call male students “little girls” or “ladies” in order to get them to play stronger

399 Other peopleassuming| can't move equipment because | am a woman. Or that | couldn't direct a band as
well asaman [Assumptions of Inferiority]

400 Other-inglanguage assuming male gender directors. [Second-Class Citizenship]

401 People havesaid that women are better suited for middle school positionsthan high school positions as
band directors [Restrictive Gender Roles and/or Assumptions of Inferiority].

402 Peoplewill often ask meiflteach elementary music and ask my male partner where he directs [Second-
Class Citizenship and/or Restrictive Gender Roles and/or Assumptions of Inferiority]. Theirony isi direct
high school ensembles and my partner is an elementary muskc [sic] teacher.

403 Pretty littlething, | could recognize that ass from your concerts, turn around-there, | recognize you from
behind, | wouldn’t be able to concentrateif you were my band teacher [Sexual Objectification]

404 Probably morejust being female. Not necessarily colleagues

405 Random people making comments or assumptions about female percussionists not being as capable or
good at specific things than male percussionists [Assumptions of Inferiority].

406 Rarely

407 Referenceto the “boys club” and how only men can be high school band directors [Second-Class
Citizenship and/or Assumptions of Inferiority].

408 Same as before, | am ableto ignoresinceit's not often

409 Seepreviousanswer

410 Sexist language comes primarily from colleagues who are not involved in music. | think thisis especially
becausel am ayoungteacher. | am fortunatethat | do not spend time among the majority of my staff,
being so specialized, that | do not face sexist language very frequently.

411 Sexist languageisanissue |l deal with often. So often that | don't even know how to describe it.

412 Sexist languageisthenorm. I've learned to gently correct those who may do this out of habit
Administration OFTEN uses sexist language. | have heard female colleagues say things like "You made great
pancakes. You will make such an amazing wife one day" to the cheer team after they made pancakes for the
staff [Restrictive Gender Roles]. Sexist language is something that | am continuously correcting, but
sometimesit's too exhausting.

413 Sincel'veonly been teaching for 6 months, | haven't really had any sexist language thrown at me. Boomers
think that they can tell me how to do my job though which could very well be because of my age too.

414 social settings with other music teachers

415 Studentsoccasionally will call me another teacher's name by accident (or mom), but | know my students
well and do not believe thisisrooted in sexism.

416 Thebeginning of my career was worse than current experiences. There was a "good old boys" club at the

county music teacher level and all-county events were stressful until several older band teachers retired
[Second-Class Citizenship]. It isno longer an issue for me at these events.
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417 Thefirst timel met 2 of the middle school band directorsin my district, one of them said “oh, you must be
thegirl that isworking at now.” They didn’t even introduce themselves. [Second-Class Citizenship]

418 Thelanguage encountered typically comes from the athletic directors

419 The music education sceneisvery much a “boys club” [Second-Class Citizenship]. | heard a lot of
inappropriate language used in the office by men during my professional experiences before entering the
field. I have also lost jobs to less qualified cis men with all signs pointing to the principals not wanting to
deal with me as someone who does not conform to gender norms

420 Thereisanother female high school directorin my district who happens to have the same color hair that |
have. Many people (read: men) remark that we look alike and interchange outside titles and names. We do
not look alike. We are females and we share a hair color, but the similarity stops there. One of my first trips
with my High school band the hotel assumed my assistant was the director and | was ‘the flag coach’
because he was a man and | was a woman [Second-Class Citizenship].

Ill

421 There'sso many, but it’s things like colleagues saying that “you conduct pretty good for a gir
[Assumptions of Inferiority]

422 These do not bother meas much. Comments on being a HS band director and beinga woman, beinga good
teacher even though I’'m a woman [Assumptions of Inferiority], being called bossy or naggy [Restrictive
Gender Roles], being a female tuba player brings a lot ofinappropriate language and behavior from others,
I’ve never been insulted or called derogatory names but assumptions and sexual comments that seem
innocent have been made. | received these almost weekly when | taught HS.

423 This happened while |l was student teaching and it has stuck with me throughout my life. After my first
observation, my college supervisor said "Right now, you are the typical female band director."

424 Thisisstressful bringingit all back up again

425 Thisisveryrareand as | get older, | have very few experiences with this.

426 Thisoccurred in the early years of teaching instrumental music.

427 thiswas mostly during pregnancy being called a "condition"

428 Usually any other name but mine, including at festival, competitions, etc. especially in the marching
arts...nobody thought | was the head director [Second-Class Citizenship and/or Assumptions of Inferiority].

429 Usually at festivals around older directors

430 When I first started my teaching career as a beginning/middle school band director, afitter (aretired
cisgender male band director) cameto help fit and commented within my hearing distance that the band
world was worse now that there were more female band directors [Assumptions of Inferiority].

431 When I started this position | was frequently compared to the previous male director. Parents would
comment on their surprise | was doing “so well” at my job because | “am just a pretty little girl”
[Assumptions of Inferiority].

432 When | taught high school jazzband, the other band director was a cis, out, lesbian woman with a partner
that also taught in the district. | was sometimes called names, mainly when the mostly male students |
taught thought | couldn't hear them. The other band director was targeted more often than | was.

433 When mentioning I’'m having a bad day, automatically being asked by my all-male coworkers “what, your
time of the month again?”

434 When student teachingin middle school, my cooperating teacher told me that | would never make a band
director because | wastoo niceand too feminine. Early in my career, | would go to band director meetings
with my male colleague and other male band directors would tease about him bringing his secretary with
him [Restrictive Gender Roles].
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435 Women band directorsin my state are scrutinized morethan maledirectors, and are often talked about in
avery sexist way if they arenot in charge of a thriving program. Women in struggling programs are often
blamed that they are the reason their program is struggling as well. It'sa complete double standard, and
they way they are talked about is extremely sexist.

436 Worked at aschool with a creed that was shouted at the end of each rehearsal. It ended with SIR, implying
that only aman could be theleader of the band. | brought thisup in 2015, suggested we updateit, and was
summarily dismissed as being too sensitive [Denial of the Reality of Sexism]

437 You were only hired because you're a woman [Assumptions of Inferiority], they hired another woman do to
aman'sjob?, women shouldn't move like that on the podium [Leaving Gender at the Door], you'rethe
band director? [Second-Class Citizenship], | didn't know cute women held this job [Sexual Objectification],
it's hard to take women seriously in this role [Assumptions of Inferiority].

438 -

439 Beingfrom the South, being called sweetie, honey, dear doesn't equate to sexist language. It can be terms
of endearment and it can come from men and women.

440 Comments

441 Goingto school and livingin the south hasingrained in me that anyone could call you “sweetie” or “hon”,
so | can’t recall atime wherel found it offensive or harmful.

442 |am not bothered by terms like "Honey."

443 | have never experienced this before.

444 | have not experienced this from men, sometimes from close female colleagues but only as an endearing
phrase like "hey darlin' how've you been?"

445 N/A

446 N/A

447 N/A

448 N/A

449 N/A

450 N/a

451 N/A

452 N/a

453 N/a

454 N/A

455 N/A

456 n/a

457 Na

458 never

459 None.

460 none

461 None.

462 None.

463 none

464 None.

465 None.

466 none

467 None.

468 None.
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469 None.

470 None.

471 None.

472 None, because affectionate names that men call me is because they typically care for me, or desire my
best interests. Microaggressions are Farcical.

473 None.

474 This | have not thankfully experienced.

475 Whilelam certain | have experienced this at some point in my career, | cannot recall a specific time.

Open-Ended Response--DENIAL OF THE REALITY OF SEXISM
Please describe any experiences you have had with denial of the reality of sexism in your work as a
band director.

1/l can hit every single one of these bullet pointsin my own experiences.

2 |I've been told sexism doesn't exist because all pay is equal on the salary guides and districts have to follow
equal employment opportunities. I've been told that the reason more women aren't band directorsisthat
they choose to stay hometo become mothers. When discussing (with peers) my mentor teachers frequent
comments on my clothing, personality and voice, | was told that they're "just trying to make surel can do
my job".

3 |statements that sexism doesn’t exist in the profession any more; being told that an experience with sexism
was imagined; blaming the lack of female band directors on women

4 |Majority of directorsin statethinkingitisn't a problem that thereislimited representation for people not
white/cis/male, being told women can't be HS directors bc of having a family

5 |All female band directors | have talked with agree that lowa has a double standard between their female
and male directors. Male directors are expected to have the head director position and females the
assistant or middle school. The denial comes from these head directors saying women choose to not
have ajob like theirs due to time commitment and having a family. It is assumed women choose not to
take these positions rather than acknowledging the glass ceiling in lowa. They also then tell you about
the one female director they know that isin avery high position, but then we are told to emulate how
that director teaches.

6 || have been told that sexism doesn’t exist in the band world anymore, and that women don’t want to be
band directors becauseit’s too much of atime commitment that takes away from their families.

7 || have heard many male colleagues say that women enjoy working with elementary school and that is why
they areteaching there, not because of the difficulty of placing a secondary position. Some male
colleagues have expressed that sexism does not exist and as long as you work hard and know theright
people [Second-Class Citizenship], doors will open for you.

8 |Look at other women who are succeedingin your field, it must not be about sexism.

9 [ Most of my professorsin college were of the mentality of "band people are special... Sexism isn't athing
here." If my femininity presented a challenge for meit was criticized as a personal character flaw and | was
often advised to replace thst [sic] feminine characteristic with a masculine one [Leaving Gender at the
Door].

10 My coworker completely denies sexism exists, even though he is a prime culprit of it. Anything | or
society blames on sexism, he will refute it by saying something like "it's not 'cause she'sawoman, it's
just 'cause she sucks."

11|Peopledo talk about how much better representation has gotten over time, which is definitely a positive.
However, that is used to try to discredit how much theissuestill exists. | have often heard people say that
there are less women at the high school level because they have less ambition or drive and therefore
belongin middle or elementary.
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12 | Professors telling female collegiate students that “if you work hard, there’s no reason you won’t be as
successful as men.” Older male directors telling young women that we are blaming our assessment scores
on our gender when there’s “no sexism in judging.”

13 |Regularly beingtold | or other women are too emotional and that's why we aren't as successful is a big one,
especially for me who has cPTSD. | have been told | am probably overthinkingit when | tell peoplel am
concerned | was passed over for a job because of my gender. | often heard things like "they probably knew
someone" or "they have more experience, right?" and other excuses. | also get a lot of "at least they didn't

"instead of empathy when | have suspected sexism.

14 | Thiswasfrequent in the 1990's but hasimproved although not been eliminated. | still hear: statements
that sexism doesn’t exist in the profession any more; blaming the lack of female band directors on women
(e.g., their personalities, desires, motivation/work ethic)

15 | While | was applying for jobs, and even now, | am often told that sexism is a thing of the past and now
people are no longer biased toward women in this career. | am also told that the lack of womenin
leadership rolesis because "women don't want them" and if more women worked as hard as men do,
then they would be on an even playing field. Being gaslit is a real thing that happens often.

16 | Women have children, they can't handlethe pressure, yes there's no sexism

17 | Especially with people, friends and family, not in the profession comments have been made that it's not as
bad as | think or that females overall probably don't want to be high school directors because of the time
commitment with marching band, and that I'm sure you weren't passed over for a position simply because
of your gender.

18 |l have often been told that there aren't more women band directors because we're not suited to it by
personality or because we put our families first. | have had people brush off instances of sexism as not
happening.

19 | Theideathatitisn't relevant or happening. It is my personality (which may betrue) not thefact that I'm a
woman. Orit's just how that person is; they're not being sexist, they're just a jerk.

20| My own husband discredited this characteristic with me simply being jealous of his program.

21|“Well, if women just worked harder and didn’t have babies, they could teach HS!”

22 | After | had my second child, | decided that | didn't want to teach high school band anymore and wanted a
middle school position. | got what | wanted but thereaction was interesting. | had someone comment to
methat Yes - | t [sic] was a good choice because the high school "deserved" a director without small
children.

23 |Beingtold that thereason women are not high school band directorsis because women don’t want to do
it.

24 |Constantly hearing that women ate [are] supposedly "equally proficient" just they don't pursue certain
fields or positions as greatly.

25 |Honestly, | don't think anyone was really talking about this with me at least when | was a band director. |
suspect that many people may have held these beliefs, but the conversation wasn't even happening about
hmm, why are men so well represented here? It was just accepted and not even a topic that came up. | do
vaguely remember my otherwise excellent principal in thejob | stayed longest saying something about
hiring young women and how there could be more turnover because of marriage and motherhood.
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26 |1 feel like thisis the "quiet part out loud" for many male directors. They'd never actually say this, but
theyimply that they secretly believe it is because of women's own faults that they are not in higher
positions of music. Just recently, in aforum discussion about a conference featuring 5 (white male)
composers, awoman was flamed by the comments for asking why there was no female or PoC inclusion
("well what do you want me to do about it?" "can you even name afemale composer in (insert state)?").

27 [l have been told that if women band directors were just "better" they would get jobs over men, when |
have seen overqualified women be turned away.

28|l have had mentor figures judge me as being lazy or not committed to my work because I’'ve turned down
jobsin areas discrimination isa known issue.

29I have had superiors show surprise when | spoke about my career path to achieving a HS position. | have
had my time commitment to my job questioned as it relates to parenting.

30|l have heard cis-male professionalsin the past explain to others that the lack of female representation in
band directingis dueto thefact that alot of women want to be stay at home momes.

31 |1 have heard so often that women music teachers go and teach elementary music so that they can go home
to thekids after school (avalid personal choice) or because they just aren't as good and it's just playing
games at that age. Thisreally bothers me because behind every great high school ensembleis a fantastic
middle school and elementary school music teacher. And also, those two teachers are probably doing way
more physical teaching than the high school band director (my high school band director will admit this
to me (sheis female)). It frustrates me that that is said so often because those are the two music teaching
jobs | see women get most often. And those are both foundation setting jobs, so if the middle and
elementary person/ people are good at their job then the high school director can skip teaching so many
things and focus on just rehearsing an ensemble. I'm over here making sure the kids know how to open a
box correctly!

32 |l only hear that women choose not to be high school directors due to family duties/expectations.

33|l think that some female band directors blame the system for their band not doing well for their band not
earning superiors as assessment. Each time I've heard a woman complain that they didn't get a superior
because they are young and women. It wasn't the case. The bands performed at an excellent level, not
superior. | know there are women that have valid experiences, but it angers me that there are many
women that use this as an excuse instead of an opportunity for professional growth.

34 |1 work with alot of female music educators and am sad when | hear women say, "l really want to teach
high school band, but | also want to be amom, so | guess I'll teach middle school" because so many
additional evening and weekend events make it so hard to do both.

35 |I've been told since undergrad that women have ample opportunity to reach the highest levelsin this
profession, but that opting to get married or become a mother is why women opt not to.

36 |I’ve often heard that there aren’t more female directors because they didn’t apply or because they aren’t
suited to be band directors.

37 |In teaching college music majors, many come with theidea that they can't be band directorsand havea
family.

38|Inthesameband director association, | had colleagues tell me | wasn't getting jobs not because of my
gender, but because of lack of ability - WHICH IS NOT TRUE. All of my high school groupsin 5-12 have
improved drastically with my work there.

39/|Itishard to beamother and a band director! It does put you in a different situation to many sis males.
Thereisadiscussion to be had about real life challenges versus perceived
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40

It was told to my face by a previous fine arts director that if | wanted to have children they would have to
move me down to teach elementary music. That a female Band Directors cannot have children and
maintain the position.

41

Less for me, but | definitely feel like there’s a bias against moms in the profession.

42

Men are admired for taking off work to take care of their children. Women are looked down on for putting
their family first. [Restrictive Gender Roles]

43

Most from the lack of high school female directors. People are so hung up on females not having time,
not having the right attributes, and not able to be agood parentsifthey are ahs director. They don’t ask
ifyou even want to be a parent, they just assume. And no one ever says men directors are bad dads
because of their position, only women.

44

Motherhood isthe issue. Motherhood interferes with aband career. Fatherhood does not. People do
not recognize this asaproblem.

45

motivation was mostly what was the reason that | heard as to why there were not many women at the high
school level - that and the time commitment that high school directing takes. The family excuse was
always there.

46

Sexism israrely ever mentioned. It is swept under the rug; women directors talk about it to one
another, and often, I've been told by my closer male friends that if | wanted things to change | needed to
make sure | was respected and considered an excellent director first.

47

Some of what | experienced was actually from other women who were jealous of my position, indicating
their beliefthat | was not qualified for that position

48

The conversations when | was working on a large staff was always inappropriate but then when it became

taboo in the workplace, suddenly that never happened and nobody felt uncomfortable, right?! Also, | was
told if | talked about having a family, it was too distracting for a highly competitive program, and | should
giveit up for someone who could devoteall their timeto it ifthat cameto bethe case.

49

Thelocal narrative that there just aren't any females to direct bandsin the area

50

The opportunities for women at the high school level hits the hardest, because | do plan on havingkidsin
thefutureand | want to bea HS BD and | have been told by numerous colleagues (when | say | want to
teach HS) that | would barely have a family/social life anymore and that my life would be the band
program. Afriend of mine just had a baby a month ago, but when she found out she was pregnant over
summer she decided to leave her position as an assistant HS BD because the director said maternity leave
wouldn’t belong enough and it would be hard to get anything done with her being pregnant in the fall and
taking care of the baby in the spring.

51

When | brought up thedisparity in festival scores, | was told that if | didn't likeit, | should get on the board
and make changes, being told that motherhood was a choice | made that sacrificed my career trajectory

52

When | make acomment about the lack of female composers, head directors, or judges, I'm met by the
comment “because there aren’t many to choose from”

53

When people say that not as many women desire to be band directors because of their family lives, it’s
absolutely true. | never even applied for high school band directing jobs because of the time commitment.
| know that is not true for all women, so it doesn’t bother me when peoplesay it because | know the truth.

54

College professor stated they did not believe this was an issue anymore. Suggested women were
creating issuesthat didn't exist.

55

| am frequently told that "it is not bad or all is equal.

56

In my area, 11 of 13 high school band directors are male. At some pointsit hasbeen 12/13. Whenever |
bring it up, I'm given excuses with the implication that the issue is not real.
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57

“It’s not as bad as it used to be.” Duh. But it still isn’t good.

58

“Look at how many females there are here” when there are only a few out of a wholeroom of men

59

Consistently told gender doesn;t have any bearing on choices to fill music director positions.

60

Denial itself-that it is women's fault for not having the opportunities or good programs, and denial that
treatment of women is different from men, "sexism doesn't exist anymore, especially because of all the
current movements"

61

| actually often hear things like this from my spouse. We have very similar jobs and the exact same kids,
but nobody asks him about or expects him to achieve work-life balance. Last week it somehow came up
that high school band directing can be an old boys club, and my (male) principal insisted that it wasn’t
still true.

62

| am told sexism doesn’t exist anymore, opportunities are the same for everyone. Even though we all know
thatisn’t true

63

I had aformer mentor (female, successful director) who told me that | shouldn't waste my time with any
women's organizations within the music field because sexism doesn't exist in this state anymore. The
conversation happened 5 minutes after | had just been "escorted" out the door with an unnecessary
hand on my back at the conference we were attending.

64 |1 have been told that employers are not biased but seen their prejudice firsthand

65 || have been told that sexism doesn't exist in the band world.

66 || have often heard that sexism doesn’t exist

67|l try not to surround myself with people who deny the reality of sexism and other forms of oppression. |

do seeit, mostly from my male colleagues, and it's usually defended by them saying everyone has equal
opportunity, orit'sabout the connections you makein a professional setting. They don't see how hard it is
to make those connections with other directors when everyone assumes you're an "elementary person"
because you teach K-12 [Second-Class Citizenship].

68

| was told by colleagues that sexism doesn't exist in hiring for band directors. That's hard to believe when
the vast majority of directorsin the areaare male.

69

| was told in collegethat it is getting more difficult to be aband director as a male now a days because
everyoneisonly "hiring women". This came from a faculty member.

70

I’ve been told all of the high schools have the same opportunities and that “l am supported just as much as
the others”. But the other schools have a middle school director that feeds into their program. My feeder
school does not. My feeder director is not even the assistant to my band because he was fired before |
started here. If| were supported like the other 2 high schools, there would be a new director at my feeder
middle school.

71

I’'ve been told that sexism isn’t an issue anymore

72

Many colleagues claim that sexism is not athing, but that is simply not the case. | believe many of their
actions are not malicious, but rather learned behavior.

73

Many men | know think this sexism doesn't exist and claim that | "benefit" from it.

74

Men frequently state that UIL ratings are completely equal and women do just as well as men.

75

Men outright deny sexism existsin the field when it does

76

Men who deny it when women try to bringit up at district events.

77

Often times being told that because of one token female director in atop role, thereis not sexism in this
state. That oneis sooooo common.

78

Other directors saying that sexism isn't present in our statein regards to band directors.

79

Prior assistant didn't believe it was around. New assistant is FANTASTIC! Super supportive.

80

Statements that sexism doesn't exist anymore because there are a small number of female band directors.
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81 | The high school band director made a comment just the other day that women have pushed for equality
and now they have no problems.

82 | The most interesting thing was being told by a female band director that sexism doesn't exist anymore and
that gender should not matter on the podium.

83 | This happens often. | try not to bringit up anymore, because | don’t want to argue with people who use
examples like “there are way more female band directors now than when | started teaching” to justify the
sexism that still exists.

84 |Various people sometimes comment on how little sexism thereisin the workplace nowadays

85 |Whilel myself have even answered these questions that one thing hardly happens here or onlyin some
circumstances, | know it happens all thetime. Whether blatant or obscure it still happensto meand |
know my experience doesn’t speak for everyone. Even though right now | don’t deal with it often doesn’t
mean that won’t change next year or the year after. I've mostly been told by people outside of my
profession that their is no sexism in education becauseit’s mostly female anyway. Which is of course a
whole separate issue of men being deterred from teaching due to wages while women aren’t. While those
wages are low probably due to the whole professional being seen as babysitting and raising children which
is« awoman’sjob ». | recently had someoneinsist to buy my food because they couldn’t let a public
school teacher pay. It’s asif even though within education sexism is becoming rarer slowly, our society
will still discriminate against the whole of education because they still don’t fully respect women.

86 | Thisisconstant. "l didn't notice" "you're reading too much into this" are often the responses when | report
unwanted or inappropriate behavior directed at me.

87 |When I first got hired and experienced a lot of sexism in my new job, my male colleagues thought | was
overreacting. That all stopped when a male parent tried to physically intimidate me at a football game.
After my teaching partner left the band area to help a student, this dad physically blocked mein between a
fence, garbage can, and his body to yell at me. He got mad when | wouldn’t engage and insisted he move
and then | went and got an administrator to keep him away from my studentsand I.

88 |"well you teach choir too so it won't affect your job mobility"

89 1. mentioned before when | talked to my HR director about how young women are treated different in
our school hesaid, | hopethat's not the case and then changed the subject. 2. Other teachers telling mel
shouldn't be bother by the super calling me "Kid."

90 | Although it hasimproved, it definitely still exists; however, | have been told by men that we are just too
sensitiveand that it isno longer an issue.

91 |Being asked why | don't teach elementary music and then being told women only want to teach little kids
and be an assistant high school director because "our personalities" don't mix well with beingin charge.
Consistently having discussions about that there aren't many female head directors because we can't take
criticism and get too emotional. Not being taken seriously and being told | need to "relax" or "loosen up"
when talking about a situation dealing with sexism towards myself.

92 |Beingtold that I’'m readinginto thingstoo much when | mention the lack of female representation in the
profession.

93 |beingtold that ifl filea complaint against a male colleague, it would look like | am bitter.

94 |From other colleagues, it doesn’t matter who you are you will never live up to this person, the previous
director really put thekids in shape, do you realize that there aren’t a lot of female directors that do as
much asyou do? Maybe you should relax and take a break. Admin blowing me off because | needed to
think about my feelings as their are over the top, admin not following through with student behaviors
because I’'m overreacting and need sometimeto think about it, but will process other teachers remarks on
the same subject.
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95

| am constantly gaslighted when | express my opinion.

96

| am surrounded by male colleagues (many of whom are friends) and | often stop myself from saying how |
really feel about why certain things happen (because of gender) because | don't want to be considerd
whiny or making excuses about it.

97

| get eyerollswhen | talk about how I'm the only female band director in our athletic conference.

98

I haven't been explicitly told anything but | have been ignored completely at meetings with other directors
[Second-Class Citizenship] or being told that I'm overreacting when | raise a question or concern, while my
male colleagues have had their questions answered or concerns addressed.

99

| was being sexually harassed by another music teacher in my district. | was told by a female
administrator that | should “make lemonade” from the situation.

100

| was told it wasn't a big deal when my supervisor would place his hand on my back constantly. | have been
told it is my imagination that others get frustrated with my tone of voice/communication style because |
am awoman.

101

Make [sic] chair telling me that constant badgering or questioning of my authority by a colleague isn’t
sexism, he's just feeling upset.

102

Mostly denial from peers or being dismissive.

103

My concerns get brushed off

104

My university denied sexism incidents for several years, or excuses were made to diminish what happened
until amalereported it.

105

Someone | work with is blatantly sexist toward me and other colleagues shrugit off, as 'he's just an old
man', 'he's from a different generation’, and 'that's just how heis'.

106

There are many microagressions from a male colleague that continueto pervail. The department chair
continuesto tell me "that isjust the way heis", or "he had problems with the previous director so it isjust
PTSD so let it go"

107

Trying to address being called band mom is met with eyerolling.

108

Ugh! It'sso bad! Being told to "lighten up, it's just a joke" "don't take things so seriously" etc whenit'sa
truly sexist or offensive remark.

109

Very few men wish to see the systemic issues prevalent in our profession. They roll their eyes and say it
isan imagined problem and quickly change the subject.

110

We have a staff member who makes inappropriate comments about trans students. When called out on if
he actslike | am crazy.

111

When | tell female band directors my experiences, they confirm they are experiencing the same thing.
When | tell male colleagues, I'm told I’'m being too sensitive or misunderstood thesituation.

112

When talking about sexual harassment in general, men usually say “it’s not so bad! Just lighten up!” In my
experience, most male colleagues don’t understand how difficult it isto be passed up for multiple jobs
because you’rea woman and you know that.

113

When the assistant director at my school and | experience microagressions [sic] in emails and
conversations she often tells me not to worry about it, even though it is very frustrating to both of us.
Sincethis particular man isolder heis excused as being “old fashioned” and he does what he wants. Ugh.
Not an excuse!! Many of the experiences I've had that were negative were with older retired male band
directorsand it’s frustrating.

114

Before | became a band director | was talking to my male music friend about thisand he denied that there
was a disproportionate amount of females versus males in high school band positions and refused to
believe me until | showed him a chart. This started because | told him | was nervous about accepting a high
school job dueto possible sexism that | may face.

115

Colleagues not believing claims of microaggressions
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116

Even with my family members, they don't necessarily believe that some of the conversations that | retell
actually have happened how | explained them.

117

I don't think I've had enough of these conversations to have an opinion here. When a colleague asked
about my research interests and | talked about female band directors, he had a confused look on his face
but the conversation ended there.

118

| don’t think many of the males | have worked with even think about what opportunities women are
missing out on. I don’t thinkitisa priority for them becauseit doesn’t affect them.

119

| feel that the times | have tried to speak up/out about sexism, it is brushed aside. Just because someone
else doesn't feel it, especially aman, doesn't mean that it isn't happening.

120

| find it bothersome how dismissive men can be when we bring up things that are apparent and obvious to
women. For instance lack of regular programming of women composers. The fact that comissions [sic]
cometo me because they want to commission afemale composer, not because they like my music.

121

| get thisfrom the good old boys club that thereisn’t agood old boys club. It’sinfuriating.

122

I had a male coworker that refused to see the issues of sexism, heisn't my coworker anymore.

123

| legitimately think we don’t have many of these issuesin my area. Women are very well represented in
both hsand ms positions AND leadership positions around my region, though | know we are likely an
anomaly.

124

| often have to explain to my husband why something has offended me or why something is sexist.

125

| was told by a white male that representation for genders and ethnic groups was not important and that
peopledon't have to see themselvesin roles to have confidence to become those positions.

126

It hasn't come up too often, occasionally I'll mention something and some male colleagues see it and some
don't.

127

It's mainly just annoying when a men doesn't acknowledge our feelings: you don't haveto do it/seeit to
acknowledge and accept that it is our reality whether or not you're a part of it.

128

Most people don't seem to be aware of it at all and are surprised when | bringit up

129

Mostly seems to be lack of empathy when discussing my experience.

130

Mostly the 4th bullet point. The people who think sexism no longer exists are typically men. Shocked,
right?

131

My coteacher doesn't understand this concept. He never understands why he gets a different result from
the men around him than | do when we ask the same questions.

132

Peopledon’t believe that men have said and done what they have. They question me and my integrity
because I’m the female. | dressed too pretty and must’ve been flirting...

133

Recently, it has seemed worse in terms of denial of the reality of sexism. Male colleagues have denied that
they have experienced privilege and they don’t seem to understand what it means to be asked if you can
handle ajob as afemale [Assumptions of Inferiority], yet not one has ever experienced a question regarding
whether a man could handle a particular job. Admittedly, it has been mostly men in my generation with
whom this has happened. | truly believe that younger men are morein tune with theseissuesthan are
thosein the older generation.

134

Thereisa LOT of denial from those who don't experienceit (white men). | see thisin person at events as
well asin the popular band-focused online forums.

135

When discussing a situation with another name colleague, it was dismissed until he witnessed it for himself

136

When | explain to people my experiences as a female band director many don't seem to believeit until they
witnessit themselves. Aband dad/volunteer didn't realize how much sexism | experience until a parade
official shook his hand and thanked him for bringing his band to the parade.

All Comments Page 148



Shouldice, H. N. (in press). Female and feminine-presenting band directors’ experiences with gender microaggressions in the
United States. Research Studies in Music Education .

137 |When I talk to men about issues of sexism, most of the time they have no idea thisis happening. Sometime
thisis because sexist comments often occur when other men are not present or ideas are so common they
do not seeit.

138 |When I tell peoplethat I've been grabbed or cornered, and they don’t believe me.

139|When my male colleagues have take the time to listen to some of my stories they have been mostly
receptive. Unfortunately, | find most of theissues to be with older individualsin more administrative roles
who aretheissue. They are more removed so | think they have a harder time seeing the issues

140 When talking to trusted directors about my interview experiences, they have a hard time believing any of
what | say istrue. It isinvalidating. Sexism isareally problem. Especially in Arkansas. Nearly every job
interview I’ve been in has asked sexist questions.

141 |Whilelam told that itisn’t a barrier, that is not what | have experienced.

142 | It'sbetter than it used to be, that's positive! With DEl initiatives, it's much easier to be hired asawoman
than aman. There are more women in this organization than | realized - that's great! (meanwhileit's less
than 20%)

143 “I treat all of my students differently, but most of the time, the girls just can’t handle the pressure.”

144 |“Wejust hire good people.” [Denial of Individual Sexism]

145 | (see story regarding superintendent) [My superintendent unilaterally decided to "extend our band
program"to include 5th grade band (we had previously started in 6th grade). This decision was made
without consulting myself or my colleague to discuss feasibility of timein the schedule, resources, or what
would be sacrificed for this change. When | sent him an email asking for help with additional resources, he
responded by telling methat | sounded "passive aggressive".]

146 | A parent denied any sexism in the band program, and when | tried to explain to him some examples, he
rolled his eyes. This parent was extremely sexist himself

147 |Aprevious, non-band coworker would actively ignore my advice but welcome the exact same advice from
my male assistant [Second-Class Citizenship].

148 After losing out on ajob | wanted to a male, | heard from several colleagues that gender had nothingto do
I’'m with it

149 Again my co director was very sexist. And | found it wasn’t just with me but all women, including how he
chaired students and put them in leadership positions. He would never admit to thisand | honestly don’t
think many men directors would.

150|All of the above descriptions have been said to mein passing or in conversations | have had or have
overheard. Most of the comments were made by men, but sometimes by women, especially
administrators or women who must have believed they would fit in better..

151 |Asaconfident woman, | have never noticed this much and have never been bothered by it. (I feel you can
make your own future.)

152 |Beingin thefinal round for a high school band position to only be beaten out by aman, who is younger
and less experienced [Second-Class Citizenship and/or Assumptions of Inferiority].

153 |Beingtold gender does not have an impact.

154 |Beingtold that all employers “want” a male to teach that [sic] their high schools instead of awoman

155 | Definitely feel like this stems from the collegiate level

156 | Denial.

157 |direct supervisors saying that thereis no masculine favoritism

158 |Especially since it comes from other women mainly, and most of those women are ones we lookup to in
the profession, the ones who could and SHOULD be role models for others. It's very invalidating to hear
some of this from the very people who should be supporting the concerns and issues, not denying them
or adding to the issue
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159

Everywhere. all the time. Like racism, it's systemic and something we have continued to teach. Until
questions are asked and reflections like this occur, change can't happen.

160

Gaslightingis not ok. Aformer colleague claimed he was a feminist, but he was pretty horrible to work
with [Denial of Individual Sexism]. He did not so well under female leadership

161

Go to any staff meeting.......

162

guys just trying to be open that often are not

163

Heard it doesn’t matter anymore n an interview, but then the next question was how would you as a
female handle HS discipline.

164 |l am described as a tough teacher, yet my male counterparts are just as "tough". [Restrictive Gender Roles]
1651 do hear these comments from timeto time but not alot

166 |1 don't really talk about it. Maybe | should more.

167 I don’t think anybody denies it, but people disagree on how it manifests.

168 |1 feel like so much of it goes unspoken. | haven't heard anyone directly say sexism doesn't exist in the [state]

band director world, but | have had other female directors act like | shouldn't speak up when there are
clearly inequities happening. | started awomen's jazz festival in our state, and one of the female directors |
told myideato was not thrilled and basically tried to hush me and discourage me from starting the
festival. One of my male colleagues on the other hand, encouraged me and pushed meto follow this
dream. And hedid it in anon-demeaning, didn't take over the plan kind of way.

169 || feel not listened to/my experiences are invalidated because men don’t want to admit sexism exists.

1701 find these comments frequently in band director internet groups.

171 |1 generally don't talk with other directors.

172 1 get told these things so often | cannot pick out oneinstancein my mind.

173 |1 had to leave my previous position midyear when confronting constant microaggressions.

174 | have heard from older directors how they were treated. | [sic] my state woman have been directing bands,

though primarily middle school, for some time.

175 I have not experienced this, but | know the denial is out thereand that bothers me.

176|I hear these statements alot.

177 I no longer pay attention

178 |1 often hear explanations from my male professors and colleagues how women are underrepresented in the

band field and how they wish to change it, while simultaneously only hiring other males for director roles.

179

| refuse to have these conversations with male directors, so | haven't experienced the blatant denial of
sexism. | wish | could safely have these conversations.

180

I think "top" jobs are not given to females more often than not.

181

I think having conversations with male colleagues about what is out there, is eye opening. | am lucky -the
men colleagues in my lifetrust me and honor me, so they do believe me. But they are shocked that some of
this happens.

182

I think that sexism in the profession is obvious, and even the males mostly admit it

183

| was told | was only hired because | was afemale, but it wasimmediately taken back as "a joke".

184

| workin acatholic school. Gender norms are the way of theland here.

185

I’m maybe somewhat guilty of this myself. It’s not often pressed on me from others, though.

186

It doesn't happen often in Seattle (at least people are not verbal about it here because they know they
would get in trouble-we are a fairly progressive district in terms of talking about race and gender), but
when it does happen it's VERY frustrating. | most often see this at conferences when we meet with people
outside of our district.
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1871t is NEVER spoken about despite the facts.

188 |It’s constant. Not just gender but also younger band directors being targeted for having different ideas.

189 |Lack of representation [Environmental Microaggressions]

190 |large group band contest judges being all old men [Environmental Microaggressions]

191 |Listed earlier

192 |Luckily, when | have explained my challengesin the field to my male colleagues, they listen and agree
that it shouldn't be this way. They do not, however know how to make change or offer help to make
change.

193 | Male and female coworkers

194  Male colleagues not accepting advice or ignoring suggestions for the program [Second-Class Citizenship]

195 |Men claim sexism isn’t in the work place, but | see it every day. Administration at my school is male
dominated. My buildingis 5 malesto 1 female. There’s only 2 high school band directors that are femalein
thedistrict. Thereisinherent sexism in the hiring process alone, not only in the schools

196  Most people accept that it happens when | talk about it.

197 |Music festivals. | get treated like I’'m not in the room [Second-Class Citizenship]. I’ve chaired bands for
festivals many times and that has changed nothing

198 | My few experiences with this are more from men in suburban/rural communities.

199 No onel know would have the nerveto tell me that because | can tell them why it has made an impact,
why it isimportant, and how really damn hard | had to fight to show that | was a good choice over a man.
Thewomen in my district who have followed me as head directors didn’t have it as hard or difficult as | did.

200 | Number of women in upper grades is not representative of the population.

201 Oh, it happensalot, but | guess I've gotten use [sic] to it and ignoreit.

202 |Oneband director | know describes powerful women director as “bitches” [Restrictive Gender Roles] or
only got that job bc they areawoman!

203 |One of my undergraduate professors told our class “if anything it’s an advantage to be awoman because
teachingisawomen’sfield.” There are no female band directors at that university and very few female
head directorsin thearea

204 |Perception at every job that sexism doesn’t exist, when it still does.

205 |relates back to the previously referred to story

206 |seeing more talented women be passed over for a less talented man to open new schools [Second-Class
Citizenship]

207 |Somedirectors will say they are not biased, yet they ignore my opinion at faculty meetings but listen to
the maledirectors' opinions [Second-Class Citizenship].

208 |Some of my male band director peers are in denial regarding the treatment and opportunities given to
female band directors. It seems like all of the female band directors | know of have this almost “bitchy”
attitude to attempt to appear more masculine because of them being forced to do so [Leaving Gender
at the Door].

209 |Someone saying that they treat everyone the same when they really do not [Denial of Individual Sexism].

210 | The "boys" club with our reginal assiciation is extremely frustrating, and very hard to get involved [Second-
Class Citizenship].

211 Thehead director at the high school denies the reality of sexism.
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212 | The intersectionality of being a woman and being an ethnic minority make me feel that | have aneed to
prove myself more than others. That being said, | feel it is easier to break-through the ethnic minority
ceiling than the woman ceiling. Even in [State name], where the ethnic make-up of the directorsis
pretty diverse, it still feels like being awoman is a bigger barrier.

213 |Thelocal marching band competition circuit refuses to recognize that they have no female music judges.
When female band directors who have who championshipsin thecircuit train to become judges, they are
acclaimed by WGI judges but the local band directors bully them, ask them if they're qualified to judge and
protest them because of their tone of voice. They [sic] local competition circuit removed the judges even
though their own rules state that they should beretrained.

214 | The national Band Directors Facebook page.

215 |Theplayingfield isnot level and I don't think it ever will be level. It's gotten better but women in thisfield
will always be compared to the man who came before her. | witness it frequently with my own head
director.

216 | Theyounger peopletend to think more this way.

217 |Theseinstances have been rare, but it has been pretty easy to write them off because the individuals who
say things like this are fools.

218 | This always comes from other directors.

219 | Thisdoes not come up as a topic because many now realizeit is taboo. However, it will comeup in
informal conversations. Itisstill noted that women tend to have therole of nurturing mother, middle
school, assistant typerolesin therealm of band [Restrictive Gender Roles]. There are women breaking the
mold butitisstill aman's world especially at the competitive high school band level [Second-Class
Citizenship]. Most states will have fewer than a dozen most likely less than half dozen respected women
band directors at competitive high schools [Environmental Microaggressions].

220 | This happens every oncein a while. | have worked at my current location for six years now. Prior to this job
| had been seeking full time employment. | was passed up as one of two final candidates for every band job
in TN. Most of the men they hired were not as experienced and ended up leaving a year later. They even
hired a man at onethat ended up getting arrested for video taping children changing. It was ridiculous. |
was told after those rounds of interviews that it was not because | was a girl.

221 |This happens mostly when talking about my career outside of work hours, on personal time.

222 |Thisis100% true and even my percussion director husband is guilty of it. | do have to say though, that |
haven't really experienced thisin teaching at the middle school level. It was a constant theme at the high
school level. The only high school jobs | was initially offered were from female administrators-not a
coincidence.

223 |Thisisaconversation | have with my female students. | haven't had it much with colleagues. | did have a
female mentor have a conversation with me about this and that was powerful for me to hear.

224 | Thisis minimally frustrating to me because | am usually able to change my male colleagues minds on this
matter.

225 | Thisis not something that | personally have seen or experienced, however | understand it is still and issue
and does still occur.

226 | Weare open about everything.

227 |Wejust think teaching elementary school is a better fit for women.

228 /When | havereported statements that a colleague said to me, they've always been swept under the rug.
Previous male department chairs (I'm now the department chair) and administration have never done
anything regarding my colleague's past comments.
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229

When my drill writer was sending meinappropriate text messages (as | mentioned earlier), | told my music
supervisor (who was also my predecessor and worked with him) and he couldn't/wouldn't help with
anything.

230

Whenever | havetried to bring up my observations or concerns with male directorsin my region I’'m
dismissed

231

Yes

232

Again, | know thisisan issuein other places. | am incredibly fortunate to beinvolved in NHBDA, with males
who acknowledge sexism in music and in my district which has only had female band directors for the last
18 years. Denial of sexism is certainly athing, but not in my direct connections and professional
community.

233

AsalLantina [sic] band director, | would not say that these statements are a "denial of the reality of sexism".
This question islaid out in a way that cannot be looked at without bias and is negating the reality of those
who have never experienced the above statements and believe them to be true because they have grown
up under more female directors than male directors. | am surprised any time | see a survey like this because
I must be very fortunate to not see much sexism against women in the workforce. | feel equal and
somewhat advantaged over my male counterpartsin this field right now because of the emphasis being
placed on women and minorities. My success is based on my skills and abilities, therefore | will never be
upset if a male or female with a higher skillset and ability level gets an opportunity over me.

234

Full on investigation and dismissal of male band mentor and also an investigation and mediation for
another white male band director in which he was accused of harassment by many women

235

Hasn’t happened.

236

Hmm | don’t think I've experienced this. My coworker is a person of color where are open to these types of
conversations

237

| am a professional and am treated as a professional.

238

| am comfortable with calling this situation bullshit when I seeit but I’'m lucky that I’'ve never had it said to
me or in my presence.

239

I didn’t really deal with this but wasin a district that was trail-blazed by two strong female high school
band directors.

240

| don't recall anything, especially in the last 20 years.

241

| have never experienced this before.

242

| have never experienced this.

243

I have not had much experience with this as most of my colleguesin college were aware of the sexism. We
often talked about how we appreciated that our wind ensemble and wind symphony directors (thetop 2
director positions) we both female and how that is so different than the norm.

244

| have not personally experienced this.

245

I have not really experienced this.

246

| have not really experienced this.

247

| haven't experienced someone denying the fact that sexism isn't present. | have talked to plenty of male
band directors that have mentioned the lack of female/feminine role modelsin the band world.

248

| haven't experienced this.

249

| honestly haven't experienced this one much, maybe because | don't seek it out or I'm just really good at
avoidingit

250

| just haven't had any experience with these particular conversations.

251

| work with open-minded people.

252

I'm not as familiar with this.
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253 |I'm sure that some of this still exists, but | do not see it at this point. Things have improved immensely
since the early days of my career. Now | see women band directors everywhere and women are considered
for positions all thetime. | see capable and qualified women conducting honor groups and leading our
state professional organizations. Women appear to be respected as equal colleagues.

254|N/A

255 N/A

256 n/a

257 n/a

258 |N/A

259 NA

260 Na

261 | Never

262 none

263 | None

264 none

265 |None

266 | None

267 |None

268  none

269 | None

270 None

271 | None

272 |None-| have not felt that being a woman has ever been a barrier to my involvement in the profession. |
don't doubt that it has been a significant issue for many woman, but it has not been my experience.

273 |nonel can think of- but it would bother meto a degree

274 | Other content teachers (english, history, etc) at my school who are CIS-male often reach out to female
teachers at our school and ask how they can help counteract sexism in our school. They listen to our
requests and ACT

275 | This has not happened to me personally

276 Thisisaridiculous premise.

277 | This question feels bias [sic]

Open-Ended Response- SEXUAL OBJECTIFICATION
Please describe any experiences you have had with sexual objectification in your work as a band

1 “Honey, where’s your director?” [Second-class Citizenship] I've had my breasts and butt grabbed by three
different men (2 colleagues and a parent), I’ve received comments about my body from men who observed
me conducting, and I’ve been asked “How do | get in line for that?” regarding requests for sexual acts.

2 “Wish you were MY director in school!” After seeing me. Hugs instead of handshakes. Avendor wanted to
send all district female directors flowers.

3 Aco-worker in my early years of teacher touched my hair, called me pet names, and repeatedly asked me
out to dinner even though he knew | was married and never showed any interest.

4 Acoachldidn't even know put his hand on my back to get my attention. A male band director put hisarm
over my shoulder. Amusic store representative(s) continued to hit on me after tellingthem no multiple
times.

5 Alot of unwanted touching on shoulders and back, comments on my appearance that are unwanted and
slightly sexual in nature.
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6

Administration (who are recently single) will often make comments about how | am single and how
shocked they are. Students will often tap my shoulder to try and get my attention even after multiple
Reyes hints [raised hands?]

An 8th grade male student tried to chat me up and reached for my necklace when complimentingit, in an
interaction that was more like him trying to flirt with me.

comments about my appearance, hands on upper arms and back, men staring at my chest while talking to
me (I'm tall, wear heels, and have a large chest), one supervisor sexted me

comments like "if my band director looked like you, | never would have quit". Being told | was referred to
as "the dress" by the fathers at band concerts. Many, many instances of a surprise hand on my back or waist.

10

Current admin telling me I should dress in baggier clothing and wear less makeup so then maybe
students and parents won't make comments or stare at me [Leaving Gender at the Door]. Inappropriate
comments by some staff members and principal about being my looks and size. Students/parents making
up stories about having sexual relationships with me. Staff males putting their arm around me during
conversations and commenting that their sexual comments are only jokes and | need to relax some
[Denial of Individual Sexism].

11

Flirtatious comments, uninvited touching, comments

12

Got my ass slapped by the percussion instructor.

13

Having male band members tell me to sit on their lap, smile more, Gordin [sic] Goodwin saying that |
should focus on getting married and having children rather than a career in band [Restrictive Gender
Roles], inappropriate touches

14

I have had male students ask personal questions about my sex life. | once had a clinician in asight reading
room comment "nice bottom... you know, bass clarinets, bari sax, tuba." He clearly was not talking
about the band and made the comment in front of my students. Lots of uninvited touch - hand on back,
shoulder, etc or a hug greeting. Comments indicating that | had an inappropriate relationship with my
male middle school director counterpart - untrue.

15

| was often greeted with hugs by band staff, while my peers received handshakes. | was told that having a
good looking "girl" on staff might make the guys pay a little more attention.

16

I've been kissed on the lips Richard Dawson style by a guest conductor, the same man brushed the cheek of
one of my female students (eek!); on ajob interview the interviewer commented to his assistant director
(male) and student teacher (male) on a female teacher as we were passing by saying "Look at her slapping
those kids backin line. Honestly, | wouldn't | wouldn't mind if she slapped mein line" and they all
collectively giggled about it in front of me.

17

I’ve been harassed and assaulted by students when | worked as an assistant director (slaps on therear,
sexually suggestive comments) and had my head (male) director laugh it off and refuse to take action.
When | reported it to admin and wrote areferral |, | was instructed to recall it because (it was no big deal)
[Denial of the Reality of Sexism].

18

I’ve had band parents, colleagues, and even guest clinicians hit on mein not so subtle ways. Plenty of
hands on back, leg, etc.

19

In my first position, many references were made to my attireand how | looked. One co-worker constantly
had a hand on my shoulder when explaining things to me, while another discussed how my appearance
was a distraction to the malesin the band program.

20

III

In my first year of teaching, a student yelled at the end of class “My friend wants to touch your boobs.
had a co worker who would always comment, let’s run away together and hug me/kiss my top of my head.
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21 My appearance has been commented on numeroustimes, including "l would've done band if my high
school band director looked like you," "Oh, you teach high school? | bet the boysloveyou," etc. | have also
experienced uninvited touching (hugs, arm around me, etc) from male colleagues.

22 Numerousremarks from audience members and colleagues about being a female and how they wished
their teachers looked like me growing up (because they would bein my class every day to look at me).
Students have made remarks about my body shape and said sexual comments. Men will always put their
hand on my back or shoulder to talk to me or walk past rather than say excuse me.

23 Talk about clothing | should wear as a female director- unsolicited, uninvited touching, staring at chest,
sexual advances-uninvited

24 Thehead director (male) was joking around and BIT me on the arm --twice!!! The male choir director
constantly stared at my chest. Aformer professor remarked that we need to pay attention to how our asses
lookin adress. Dirty jokes or sexual talk at meetings.

25 Theusual for women in general: being touched excessively, being told what | was wearing was
inappropriate when it was not, sexual comments made about me to me and behind my back

26 Touching, sexual innuendos, advances

27 Uninvited touching (hand on back), inappropriate comments on appearance, chest has been stared at,
have been hit on by assistant football coach after a game

28 Uninvited touching, the staring, sexual advances. However, | address them head on in that moment and
express that itisnot appreciated or allowed. Happened much more frequently whilein collegeas a
drumlineinstructor. Very rarely happensnow.

29 Early career comments and touching by non-music staff

30 | haveworked with cis-male professionalsin the past that put their hand on my lower back when passing
behind me and touched my upper thigh to get my attention when | was sitting down. | have also had male
coworkers discussin front of me how objectively attractive | am and how male students may find me
distracting. | have had female band director friends be told that they cannot wear school appropriate
shortsto outdoor rehearsals by their cis-male coworkers. One of my band director friends has also had
male professionals at a concert festival loudly comment on how shelooked in her dress and how revealing
it was, despitethe fact that it was a perfectly professional dress.

31 When objectification happens at festivals or in professional environments | get outrageously frustrated. |
have had many different instances of objectification at these clinics and concerts that are supposed to be
about the students. From the way | look to unwanted touching and overly familiar contact. At the
beginning of my career | had a lot of comments like, "you look just like the students" and sometimes
touching my arm or putting their hand on the small of my back. When | was younger | never knew how to
handle thesesituations. Now | get comments like not wearing tight fitting garments, or shirts that you can
see that | haveabody and a waist. It's very frustrating. Clothing fits the way it fits and my body looks the
way it looks, and | do not buy or wear revealing clothing. Onetime | even had a judge touch my lower back
and try to usher meinto the directors lounge, and | looked at them and said, “please do not touch me.”
Their response was that of complete deflection: oh | was just trying to hold the door for you, you know
chivalry. *eyeroll* [Denial of the Reality of Sexism] The overly familiar touchingis aproblem, but now I've
gotten to the point wherel can say, "Do not hug me, we are at afestival.” | just hate this even hasto be
something that is addressed, it drives meinsane.
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32 Adirector | worked with never spoke about an adult woman (not students, thank god) without
mentioning her physical appearance. He also often stared at my body instead of my face/eyes while
speaking to me. Another director was speaking about doing a throwback show and Britney Spear’s song
“hit me baby one more time” was mentioned. He talked about how the color guard should wear school
girl uniforms to reference the songs music video. Another director asked what type of material my pants
were and touched my leg without asking. All of these encounters were with middle aged, white, cis
males.

33 A male judge at a jazzcompletion [sic] both touched me (shoulders) and moved my position in front of
the band in a way they did not approach any man. This was done on stage in front of an audience.

34 Amalemiddleschool student hugged me

35 Aretired band director placed his hands on meinappropriately.

36 Asenior boy was very touchy feely my first year of teaching. | had to explicitly tell him it wasn't ok because
| was histeacher. He was like that with everyone... male or female.

37 After readingthedescription, | remember atime at the GMEA Conference (I went to collegein Georgia)
where a man would continuously put hisarms around my lower back or ahand on my arm. This personisa
former drum corps staff person that | saw frequently throughout the marching season. | was young at the
timeand didn’t realizeit, but the majority of the male vision staff sexually objectified pretty much all the
young women, especially me.

38 Another director kept readjusting my shirt when my bra strap was revealed

39 At amusic service fraternity dinner/meeting, when | was being greeted and meeting everyone, some ofthe
older gentlemen hugged me very tightly and looked at my breasts longer than most. They werein their 80s

40 Awkward shoulder rubs, hugsthat last too long

41 Board member hand on my back, | wastold | should wear a skirt when conducting at a festival

42 Bullying and rape of students, inappropriate comments about female bodies and appearancesin daily
instances, male coworkers making comments about beautification of female presenting
directors/students, inappropriate or undesired touching from male directors

43 Colleagues/Other directors typically give the male band directors handshakes, female band directors hugs.
For example, situations at conferences. These are people that | do not directly work with in my county.

44 Commentsabout my body, what to wear when conducting, unwanted touching, staring at my body

45 Commentsabout my clothing, hair, make-up. My undergrad conducting professor was gross with the way
he leaned over my back and pressed his body against mine. Ewwww...but | was too scared to say anything
inthe 1980s.

46 Commentson appearance, hand on back

47 Commentson my conducting attire. Comments on my makeup, specifically lipstick. Unwelcome touching
(hand on back, arm, uninvited hugs).

48 Had a male coworker need to put his hand on my back whenever we were together.

49 Hand on back, elbow, shoulder

50 Hand resting on back for extended period of time, rubbing back, comments on my professional dress,
glances at chest

51 Handson backisabigone. Thisisthebiggest one for me

52 Handson back, being told | was too femininein my conducting [Leaving Gender at the Door], from
students: being less respected than colleagues

53 Hugs when not wanted, back rubs, comments
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54 |am afield tech for alocal marching band. At our state competition, a male member of a different staff
grabbed my thigh two times while we were sitting next to each other. When | asked him to stop hetold me
that it was acomplement [Denial of Individual Sexism].

55 I can't even begin to count the number of times | have had a male colleague put their hand on my
back/arm/shoulder in the course of my career.

56 | had an administrator that would play with my hair when we had a meeting or in the hallway.

57 I have experienced men staring at only my chest, completely avoiding eye contact, when they speak to me
in professional settings. | have also experienced unwanted touch.

58 | have had coworkers comment on my appearance, I've had people touch me without my consent (arm
around the waist)

59 | have had numerousolder gentlemen in my workplace make certain comments about being afemalein
this particular field. | have also had hand placements on my person that were not invited in any what
whatsoever.

60 | have had things dumbed down for me [Assumptions of Inferiority] and often am told “those kids are lucky
to have”. Member of the “good ol boys club” [Second-Class Citizenship] also often grab my arm or make
inappropriate comments.

61 | have mostly experienced comments about my appearance. | have also experienced male directors
greeting each other with a handshake and then greeting me with a hug.

62 |still hear the occasional comment or see uninvited touching at conferences. | have not experienced them
in my current position.

63 | went to competition and another high school band director put hisarm around me. I didn’t know him
well at all and | felt uncomfortable. | knew if | were a make [sic] he would not do that.

64 I've had hugsthat | felt awkward saying no to that | didn't feel were professional, or someonetouching my
back/shoulders when they would not have done that to a male colleague.

65 I've worked with a male head director who liked to touch me without invitation or cause

66 I've so far only had unwarranted touching my shoulder or back. Though | feel the people who do it may
also do it to make colleagues | still feel it’s wrong to just do it and I’'m worried I’ll come off as mean or
irritable if | say « don’t touch me » to them.

67 Inappropriateand uninvited touching has happened so many times - always by older men. Staring also
happens. | recall many comments about my body particularly while | was pregnant and afterwards.

68 Inappropriate staring at my chest and unwanted touching/encroachingin my personal space

69 Inappropriatetouching (hand on back), comments about chest size/appropriateness of clothes. My
university advisor marked me down on an observation during student teaching because | was wearing a
shirt that she deemed inappropriate even though it wasn't tight and showed no cleavage.

70 Inappropriate touching (patrick’s [sic] not on the shoulder, touching of the back, etc), inappropriate
comments about my outfits

71 It has mainly been just touching shoulder, back, arm, etc.

72 ltusuallyiswhen amale band director places his hand at the small of my back as if to guide me.

73 Mainly during marching band. It was more prevalent when | first began teachingin my early 20's. | would
be hugged, touched, hand on my back, rubbed my back while talking, meeting would be at bars. Even now,
at times, it happens and usually with marching band - which | love BTW.

74 Male colleagues always go for a hugin their introduction instead of the handshake they use for their male
colleagues. | often feel that my chest is being stared at by older male colleagues

75 Male colleagues at my school frequently put their hand on my back when they talk to me. They hug me
instead of shaking hands like they do with the other men who teach at the school.
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76 Male colleagues placing hand on the small of my back. Colleagues commenting on my concert/rehearsal
dress.

77 Minor inappropriate physical contact

78 Moretimesthan | careto count, | have bit my tongue as men in meetings make objectifying comments
about women in general, specific women, or even snide remarks about my body. | also had a supervisor
during student teaching who always placed his hand on my lower back when speaking to me or moving
past me. He never did thisto any male studentsin my cohort.

79 Most of my experience has been with a hand on the back or sideof thearm

80 Most of the experiences | had occurred during college. My professors told me to change my hair or wear
different clothing. | also received a great deal of uninvited touching. Thisoccurred less frequently oncel
graduated and held a positionin aschool.

81 Most of the objectification comes with inappropriate or uninvited touching. Men often like to touch my
shoulders or my back when talking to me, so | step away to the side to continue the conversation. Usually
they end up stepping closer when this happens. Teachingin Middle School, I've noticed some male
students will look at my chest. (Not sureifthisisimportant or not, but my chest is pretty proportional to
my body... nothing unusual here.) When this happens, | just cross my armsto try to cover up.

82 Mostlyin marching band settings or with older band directors. Being groped by fans, called "sweety" or
"cutey" by colleagues [Sexist Language].

83 Not ever really. Maybe the arm touch or back touch.

84 Occasional hand on the back from male colleagues or guest artists.

85 Oneof my former Principals, who is now Superintendent had to always greet some people with ahug. |
hate hugging and being touched in general. | would always put up my handsin protest when | saw him
coming and he seemed generally offended.

86 Oneof my previous supervisors was super touchy.

87 Other maledirectors will stare at women or make comments about them to their friends. Sincel am "one
ofthe guys" | get to hear these comments and it's pretty gross and unnerving. I've had men put their hands
on my back and hips before, even ifit's just to slide pass meand it's weird to be touched like that when
you're not expectingit, nor want it to happen.

88 past administratorstouchinginappropriately; inappropriate comments from gen-ed colleagues

89 Primarily asayoungdirector it was stuff like hand on my back. It felt more like being treated as a child at
thetime morethan agender discrimination situation. However, | did wonder if| had been a guy ifit
would have happened.

90 Several times, my clothing choices have been questioned. My clothes are always appropriate, but it’s
mostly related to how my body looks in pants or suit jackets (I’'m small, but | have curves). | have also been
called “cute” ortold I'm “too pretty” for the male studentsto listen or “pretty and that’s why the male
students listen.” Often, men (mostly older) touch my shoulders.

91 Students have commented on my weight and breast size; other teachers have criticized my clothing
choices for not being professional enough because | wore t-shirtsto cover my breasts instead of dress
shirts; male colleaguesin the school and band director community have touched my back and shoulders.

92 Students talking about my butt, older men trying to hug me at work functions
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93 Thedirector of bands who is my supervisor felt the need to call meinto his office to let me know | would be
assigned a dress code for marching rehearsal. My shorts and T-shirt were not “appropriate”. Every male
teacher worn the same style of attire and other female directors wore shorter shorts than | did but because
of my age and my size | needed the dress code. | have had multiple directorsin my region move me by
putting their hand on my back without saying anything first or attempting to get my attention. There have
been countlesscomments on my appearance both “compliments” and negative comments.

94 Thevast majority of the sexual objectification I've experienced is around male colleagues. | do have a co-
band director who is male, and | am lucky that heis not predatory in any way. However, in any setting
where multiple male directors are present (meetings, festivals, conference, etc), | have experienced
frequent levels of sexual objectification. l.e. being told that the pants | was wearing made the performance
"all about my ass", or unwanted shoulder massages, and being groped on the inside of my thigh. The more
feminine my appearanceis, the morelikely | am to be objectified. Because of this, | make choices about my
appearance based on my emotional bandwidth for objectification, despite having a very feminineidentity
[Leaving Gender at the Door]. Thereason why | put "sometimes" is because my day-to-day teaching,
thankfully, does not include frequent sexual objectification my my co-teacher or my wonderful students.
However, if | am considering the percentage of time that | am surrounded by male colleagues, the answer
would be often. | put moderately stressful/bothersome because | have been taught by my female mentors
that this (being personally affected) is within my control. | have practiced this, and have gotten better at it.
Abit ofa"no one puts babyin a corner" mentality. Without this guidance, I'm not sure how sustainable
the stress of sexual objectification would bein this career for me.

95 Therewas adirector when | first started teaching that was very touchy and inappropriatein his verbal
interactions; he hassinceretired.

96 Too many to writethem all down. Afew examples, having my butt pinched while climbing to marching
tower; comments about wearing pant suits instead of dresses; male assistant asked instead of female head
director [Second-Class Citizenship].

97 Touching another woman’s shoulder/arm while talking

98 uninvited touching (I have experienced this, but only mildly - not inappropriatein any way) [Denial of the
Reality of Sexism!]; | have many times heard people make comments about awoman's body or appearance.

99 Uninvited touchingisthe most commonly experienced, especially as a younger woman on an all-male staff
and being newer to the area.

100 Unwanted hand on the shoulder or back, comments about how | don't look like a band director.

101 When conversations with male administrators can get intense or emotional, | have been touched on my
back and/or arm without consent. | have also had comments made about the size of my butt when I turn
to walk away by male colleagues.

102 When I wasin my third year of teaching, a male student grabbed my butt. When | turned and said
something, he said, "You know you liked it." | told him | did not and walked away. | told a male colleague,
and hesaid, "Oh that's just (student's name)." | felt like it was useless to take it further [Denial of the Reality
of Sexism].

103 When | was pregnant, | had people want to touch my growing belly - even students.

104 When | was younger sometimes male coworkers would touch my back and shoulder.

105 "lI've heard trumpet players are good kissers"
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106 "You don't LOOK like a band teacher", "Band teachers didn't look like you when | was in school", "
wouldn't have quit band if my teacher looked like you", "He's only in band because he likes you", "you
don't LOOK pregnant", "you're going on afield trip to a water park? In a swim suit? Sorry I'll missit"

107 20 yearsago as an Assistant HS Marching Band director there were male directors continuously making
sexual jokes.

108 Acollegeband director mentor told my male peers| “looked fuckable” and repeatedly tried to get me
alone.

109 Acoworker (the PE teacher) made comments about how | look, how | dress, comments like "you can come
over to my house and take your pants off if you want" or "If | keep staring at you | am going to lose my job"

110 Afemaleband parent told me she could see my underwear lines after aconcert and that that was
inappropriate. A male parent asked if he could send me flowers during a parent conference. My male feeder
high school director told me my concert attire needed to “look more like aman’s” because my suit jacket
had feminine pleats [Leaving Gender at the Door].

111 Ajudge at festival who told my students they need to watch more, and why shouldn’t they “I'm nice to
look at”. Another young male band director who continually hit on me, then repeatedly called me a bitch
in public settings [Sexist Language] after being turned down.

112 Amaleband director from another district mentioned ("joked") that | could get any job | wanted if | was
willing to "get on my knees".

113 Amalestudent oncetold me"blow me" when he was upset about something | said.

114 Amarried man, who was my mentor, told me he had feelings for me. Basically, he was trying to have an
affair. 1 have been stalked and taunted by men in a higher position than me as well.

115 Astudent approached me privately and told me they had a foot fetish specifically for me.

116 Astudenttold meanother student called mea “MILF.”

117 Another director made multiple comments about the high heels | wore for professional events. The same
director offered to share a hotel room with me at a conferenceif it was okay with my husband (with a wink
and anudge.) | have had multiple band director peers proposition me (I was married and the other
directors were married too.) |

118 Anotherteacher telling mel havea nice ass. Saying students are lucky to have a view of me standingon a
podium. Askingif like holding old [???]in my hand

119 Aslhavegotten older, it hasbothered me more. I’'ve had the “candy bar log” jokes, the “those pants make
your ass like nice” as well as | was a student who was “chosen” as my band director asoneto “play with”.

120 At my first concert as a high school director, an audience member provocatively whistled at me when |
walked on stage.

121 band parents making sexual advances, sexual jokes/innuendos made by band directors at conferences

122 Been asked out by band parent

123 Colleagues tend to flirt with me sometimes

124 Commentsabout “fingering”

125 Commentson my attire, staringand comments on my chest size, comments on being bossy in and outside
theclassroom with sexual innuendos

126 Conducting symposium clinician making unwanted advances, comments about clothing choices being

cute or sexy when they’re not!
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127 Conducting workshop, well respected clinician said (in front of a roomful of mostly middle aged men) “So
obviously thefirst question is how do you keep control of a high school classroom when you look like
that? If | was a sixteen year old boy I’d probably bein love with you. 2. Liaison from the tour company on
my first band trip as adirector (in front of my students and parent chaperones) “You’re the director? They
keep getting younger and younger, and cuter too.” Then encouraged meto “pick out a member of the
Naval Academy Glee Club to take home as adoor prize.” 3. Adirector from another school to one of my
colleagues: “That littleblondeisthe new director? | bet she’s f***ing great in bed.” 4. Two years of sexual
pressure and harassment by a colleague. Couldn’t report it because they were a well respected member of
the community and | would’ve been fired (this was 20+ years ago- maybe times have changed?) Included
some stalking behavior (parked at my apartment when | got home from a gig, etc.)

128 During my first band director conference, | was "hit on" by a coworker who | considered my mentor. He
asked me to hisroom for sex.

129 HSStudentstalkingin the stands/ at rehearsals about sexual situations

130 | had astudent my first year of teaching who constantly made remarks about how hot | was and reportedly
had plansto sexually assault me at the end of the school year.

131 | had an older band director my second year of teaching attempt to get access to my phone number. His
goal was to date me. | was fortunate that the individual who was asked to share my number knew of his
intentions and refused. However, this now retired band director would give me better scores at contest
than he would other directors. | have seen his scoring change throughout a competition for myself and
other young female band directors.

132 I havebeen around male band directors that speak sexually about other colleaguesin joking ways and it
has been very uncomfortable. n

133 | have been asked in front of students if | was having a baby, and have been whistled at while on stage
conducting at a concert.

134 | have been told by another teacher "Oh you must have gotten your job on your back" eyes on chest then
going to my eyes, comments about my butt when | am conducting

135 | havebeen told jokes about what | should wear to band events, implying | should wear something
inappropriate.

136 | have been whistled at by othe [sic] school employees and | have had other band directors make
inappropriatecomments to me.

137 I have had afew maledirectors comment on my physical appearance, make unwanted sexual comments,
and in 2 cases male colleagues ask to have sex, even though both were married.

138 I have had a superintendent make comments about watching my class from behind me that have made
me uncomfortable, and a school board member that inappropriately propositioned me on social media
because of a picture | posted of myself wearing a sweatshirt. In both of these cases, | did not feel
comfortable speaking out because | was a probationary teacher.

139 | have had judges comment on my choice of clothing at festivals. They stated that band directors should
not wear skirts [Leaving Gender at the Door]. | was dressed professionally and appropriately for a festival.
Early in my career, a married colleague made advances and attempted to kiss me. He persisted even after |
expressed that | had no interest.

140 | have had students ask inappropriate questions about my relationship statusin response to me correcting
them on my name (I do not go by Mrs.), as well as having heard male peersin my music education classes
make lewd comments about my how my chest moves when | make large motionsin my conducting.

141 | have had students take pictures as | walk away, admin tell me my pants are “too tight” even though |
already sized up one, and couple of coworkers tell me | look too good to be ateacher
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142 | have had students/colleagues stare at my chest, comment extensively on what | wear, and said
inappropriate commentsto methat I've had to immediately shut down.

143 | have witnessed and experienced critiques regarding women’s professional attire, hairstyles (especially
women who do not style their hair), hair color, performance attire, and other aspects of their appearance.
Thisisat adisproportionate rateto men in the profession. | have also been told my classroom
management works because “you’re young and pretty”, been told “I bet all the boys behavein your class”,
and have had male parents tell their child “she’s hot”.

144 | was hit on by agym teacher while student teaching. | often am passed over by parents, other teachersin
preference to my male colleagues [Second-Class Citizenship].

145 | wasobjectified alot in my early career. At my first job, 4 of the marching band techs working for my
school asked me out. I've gotten lots of gross comments, "Want a practice pickle?, Maybe they were
looking at your boobs the whole time." etc. I'm VERY aggressive when peopledo it now, so the behavior
usually stopsright away.

146 | was offered help to get a coveted position by acolleaguein return for sexual favors

147 lwastold how to dress as afemale band director, | was sexually harassed on many occasions. | was given
lower competition scores [Assumptions of Inferiority, | was passed over for leadership positions [Second-
Class Citizenship].

148 I wastold I couldn't beaband director because | was getting married and would want to have family.
Later, when applying for ajob, | wastold that the administrator could see a problem. The problem was
that | was pregnant [Restrictive Gender Roles].Later, | had to get NEA involved because | was being harassed
by the male HS director. | was tje only female director in the district. And finally, | was told that tje [sic]
former band director got whatever she wanted because she was sleeping with the principal. The principal
was thisdirector's husband.. | wastold | wouldn't be getting everything | wanted because the principal and
| wouldn't be sleeping together.

149 |wastold that I'm “too young and hot” to teach. | was told kids would never listen to me because of
having large breasts. A colleague often asked me questions about my dating lifein front of students.

150 I woreanicedressto myband's spring concert performance. It was not revealing and not very tight, but it
was shimmery and showed off my body's shape. An older member of the audience sought me out after the
concert to tell methat if | dressed like that for every rehearsal, he's join my band any day.

151 | work with the hs marching band and the president of the band parents organization made numerous
sexual comments to me while we were alone

152 I'vebeen teachingsince 1991 so it was more frequent then. | have not experienced it in thelast 20 years
dueto dueto cultural changes, my age, and my reputation. Examples: commentsregarding awoman's
body or appearance having a part of awoman's body (e.g., chest) stared at sexual advances; comments
regarding awoman's body or appearance

153 I've had afew moments of unwanted flirtation by other staff, but nothing aggressive or too bothersome.

154 I've had both high school and middle school kids cat call me. When | expressed my concern to other
teachersthey did nothing and did not feel concerned in the same way | did [Denial of the Reality of
Sexism].

155 I've had principals, staff, parents/community members, and students not only make comments, but
approach mewith inappropriate desires. | have caught male co-workers gathered around, making
inappropriate comments about my body. | have had all of the previously mentioned people not only say
negative comments, but literally stalk me

156 I’'ve heard students comment about my body as well as overhearing my boss saying he can “turn me
straight”
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157

In my previous job, | was asked to flash the judges to make them calibrate the scores faster. The head
Director of the program asked me to do this.l know it was said in a “joking” manner but it was not funny
and it was very offensive.

158

In my undergraduate studies, | dealt with sexual objectification often enough for it to be both noticeable
and frustrating; the worst of this was during college drumline, but | also dealt with small comments from
colleagues about my body, clothing, or dating habits. | also had several professors/teaching assistants
make advances to me while | was a student.

159

In staff meetings for marching band as an asst director comments were made, jokes made tat [sic] were
super inappropriate, and insinuations how | got full time director [Assumptions of Inferiority]

160

Inappropriate comments from co-workers and/or administration. Glances at my chest.

161

Inappropriate conversations almost always when I’'m attending a conference. Early in my career | was “hit
on” often especially at conferences.

162

Inappropriate sexual jokes and language. Outwardly, | don't let them see that it bothers me.

163

It's been better lately, but at the start of my career | can remember it being said "What are her
qualifications, other than the obvious?" | was wearing a V-cut tank top and they were alludingto my
breasts. Thiswas IN aregional band meeting.

164

Male coworker telling me that he liked the clothes | would wear and liked watching me walk away from
him. The same coworker would regularly talk to me about his wish to cheat on his wife.

165

more from parents, | had one email me describing what they wanted to do, sinceit didn't happen too
often and my principal was on my side, | was able to continue without too much ofa problem

166

Most of the comments | get refer to being “hot for teacher” or “why couldn’t my high school teachers look
like you?”

167

Mostly comments from parents. Example: “If my teacher looked like you, Band would be my favorite
subject, too!” Or “No wonder heloves coming to Band.” Or compliments on my appearance, but feel
inappropriate.

168

Mostly inappropriate jokes, or comments about breast size regarding staff attire.

169

mostly the staring part, as well as occasional off hand jokes that apply to sexual objectification

170

My clarinet professor in college once made acomment at adinner with other prominent music educators
and faculty members of both the state and school that once myself and another female student would be
eligible for him to date. Traveled to Clarinet Fest alone and attended seminars and meals with this
professor, and could not help but feel incredibly uncomfortable with how he looked at me.

171

My color guard instructor once asked meif | wanted a “practice pickle”. | was also asked out by every male
member of my marching band staff at my first job. | was once told never to wear v neck shirts because
people will look down them whilel am on the podium.

172

My coworkers, also trans/gender-queer hit on me, butitiscute

173

My drill writer/program coordinator for marching band sent meinappropriate drunk text messages calling
me "sexy band director," etc.

174

My second year teaching, | worked with a married male director at one of my schools. He made sexists
commentsto me, left acucumber carved into the shape of a penis for mein my office, and sexually
propositioned me. He continued this behavior for three years, escalating to exhibitingit in front of
students and other teachers. It only ended when heresigned over inappropriateinteractions with a7th
grade female student. Other experiences are much milder - male teachers talking about my looks, etc.

175

No agressive behavior but flirtatious when | was younger.
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176 Oneofthesupport staff at my school is known to make comments about women (their weight, hair style,
overall appearence) and has on multiple occasions refered to me as the "hot new teacher" and stating "he
would marry meifl wassingle"

177 Only when younger.... Jokes (winking type) and comments about my looks - “too bad your [sic] going home
alone” type.

178 Other maledirectors often mentioned how females use their body to get ahead and use that information
to objectify usin the profession. I've had students make comments about how | look and had peoplein
positions of administration mention how | looked especially if | wasn't wearing makeup or dressed in a
trendy way while men can wear khaki and a polo and not be blinked at.

179 Previous coworker and colleagues have made sexual advances toward me, asking for sexual favors and
sending sexually related text messages. Comments were made about my appearanceincluding hair,
makeup and clothing even with carefully selected professional attire (hon-revealing). Onetold mel owed
him favors for getting methejob | had. Intheregion | taught and time, there were few women band
directors. Extremely stressful.

180 Prior to movingto [State name] | worked in Tennessee. People had lots of opinions about what we should
and shouldn’t wear. | was called “Hot Major” working as a drum major instructor at a band camp in the
area. | had several staff members at different camps make advances through social media. All things were
verbal and there were and have been men in this profession | would never bein aroom alone with.

181 Repeatedly being asked out by a coworker

182 Someoftheolder men in the community college band | work with will hit on me or make comments
about how "pretty" l am.

183 Staring at my chest; sexual comments madein my presence but not directed at me, by colleagues.

184 Student teaching: my college TA assigned to observe me came on to me and asked me out. Festivals: was
told what to wear while conducting (I wasn’t wearing anything inappropriate).

185 Suggestive comments from a male colleague at a teacher convention.

186 The(male) general music teacher would make creepy comments and advances

187 Thiswasinthe1990-2010's - at Midwest | had several room keys pressed into my hand by many
prominent directors and university conductors, my "head director" at my school sexually abused me for
the entirety of my career there and the administration knew about it [Denial of the Reality of Sexism].

188 Unwanted advance from the choir director at my school when we were both herealone one evening

189 Upon first taking the position, | received 3 comments from parents and staff members when they first saw
me in person saying "oh, you areyoung and so cute you are going to have to watch out for those high
school boys beinginappropriate towards you". Luckily | haven't had any issues with students on that end.

190 Verbal inappropriate acknowledgements assumed by opposing partiesimying that | have gained success or
agood raport with students and other colleagues due to being a woman, my beauty or body

191 Well, my first year, astudent told mel looked like a pin-up model when | made a certain face. The same
year, acolleague held a band director party and told everyone | was goingto sitinthehottubina
swimsuit.

192 When Il wasin college, we went on atour and our hotel was across the street from a strip club that had a
sign that said, “Tuesday Night is Amateur Night”. My director made a comment to me about how it was a
shame we wouldn’t bethere on Tuesday and winked at me.

193 When | was pregnant it was commented “at least we know she puts out”
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194 While working a band camp, a high school band director said to me be sureto wear your “tight yoga pants
tomorrow for the boys.” That same director told other directors “the only thing I’'m good for
[Assumptions of Inferiority] is to recruit high school boys for my program.”

195 Working with salesman; instrument rental companies; these people thought they could take advantage of
me; one gentleman cornered mein his officeand made an advancement toward me

196 “Finelady band director” comments on festival sheets. A put alot of concern on what | where [sic] for
concerts because | don’t want to be showing anything | shouldn’t and don’t want to be the focus of people
at theconcert.

197 “They didn’t make band directors like that when | was in school.” “How do you get your makeup to stay on
for an entire competition?”

198 Alot oftimes, it’s middle school kids. Whether they mean to or not, they stare.

199 Aparent when talking with me, looks at my breasts instead of looking mein the eyes.

200 Administratorscommenting on how I’'m dressed at work. Male band directors shaking my hand and
saying, “aren’t you a pretty little thing” then after my work “pretty and you can conduct too”
[Assumptions of Inferiority]. Beinginterrupted in meetings and explained things like | have no experience
[Second-Class Citizenship]. Being dismisssd because | look young too.

201 Administrators staring at my chest while talking to me. It was only one and he’s since moved on.

202 After a Music Performance Assessment (MPA), | was informed by a male colleague that one of the judges
remarked that my attire was unprofessional. | was wearing long black pants with along sleeved black shirt.
My pants were 2 sizes too big (baggy) and it was said that my bottom was too distracting (my butt).

203 Alwaystalking about what | would wear as a director -since | went to pant suit for my conducting uniform-
"why aren't you showing off your femininity? Your silhouette," etc. Mostly though, during marching band
rehearsals - comments, "breasts don't make marching band directors, they make color guard instructors"
[Second-Class Citizenship] -comments along those lines

204 Asalarge-breasted woman, | have had my share of men (and male students) who could not look mein the
eye. Ironically, | am short, so not looking mein the face when speaking to meislaughable.

205 Asayoungband director out of college | was occasionally told by older men “you look too good to be a
band teacher.”

206 asayounger director there were times with music vendors and sometimes directors from different school
districts

207 Asidefrom occasional jokes from male colleagues, nothing major

208 asked in ajob interview "what | would wear" to a football game

209 At aconductingsession at our state band director conference, we were asked to partner up and conduct
while, "staring at your partner's chest." Luckily, | was acquainted with my partner, but it was still super
awkward. The session facilitator was one of those old-school-white-guy band directors; I'm sure you know
thetype.

210 At aprevious position working asamiddle school band director, my high school feeder director made
multiple comments about mineand our choral director's appearance and dating lives.

211 Attendanceat conventions & performances; attention to attire as a performer & conductor

212 Audience members will frequently comment on my appearance. They feel it isacompliment; itis not.
Moredisturbing, | once had an audience member complain that the jacket | wear when conducting (in a
pant suit) does not cover my butt. To beclear, | was wearing pants at the time, but this audience member
felt | was dressed inappropriately because there wasn't fabric OVER my pants.

213 Beingcalled a “lesbian” for appearances and how | act with my band. (Ex. Concert attire, sternness,

discipline with students)
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214 Beingtold lonly got thejob because “ [superintendent] likes to be around pretty, young women.”
[Assumptions of Inferiority]

215 Casual comments about how other women look

216 Colleagues stare at my curves and sometimes make comments. | once had achoral colleague make
comments about the size of my butt and how it looks when | am conducting and telling meto cover it
up...all in front of students...

217 Colleagues staring at my chest, and commenting on my weight

218 Comment about how | lookin my conducting attire.

219 Commenting on outfits and getting up and down looks from male directors

220 Commentsabout concert attire

221 Commentsabout dressto minimize female attributes

222 Comments about my appearance being beneficial to my status, succes [sic] and/or success.

223 Comments about my attire.

224 Commentsabout my bodyin what | wear when it isstill very appropriate (polo/khakis), Cominginto a
room where | was when | was seen through a window because "they couldn't help but stop and see me
when | was wearing that", Comments about my legs when wearing shorts at band camp, etc.

225 Commentsabout my body were a constant topic of conversation both at the high school and collegiate
level. | already avoid button down shirts and V-necks to reduce the amount of eyes that stare at my chest,
but it still comes back to my body somehow. Even other colleagues (behind my back) have made
comments about my pantsaretoo tight, or | should wear ajacket with atail.

226 Commentsabout my dressand my body. Comments are unsolicited and coworker says heis just being
“helpful”.

227 Commentsabout my legs, butt, overall appearance, lack of height

228 Commentsabout my look from high schoolers as well as staff at my school.

229 Commentsabout what | wear (skirt, dress, heels), like asking me not to wear those clothes or suggesting
that | won't get anything done wearing "that". All my clothingis professional, modest, appropriate and
adheres to school dress codes. My shoes are designed for waitstaff in restaurants, and functional for school
settings. I've only received these commentsin high school or region festival/honor band settings.

230 Commentsabout what | wear at football games and what | wear during concerts.

231 Comments between colleagues

232 Comments by fathers of students

233 Commentsfrom parents such asyou don't "look" like a music teacher. "No wonder your program is so big,
look at you." I am always assumed as a coach, or the wife of my co-director [Second-Class Citizenship]. |
had more objectification as a performer, but it has continued in to teaching ever so slightly.

234 Comments have been made about what | eat, and about my body. By staff and students. One staff member
said to me- “She’s eating a donut? Glad to see that she’s human like the rest of us” (Fall 2019). Students
also tell methat other STUDENTS think I'm "hot" (Fall 2021).

235 Commentslike “your students are lucky to have a pretty band director”, comments about my butt when
I’m conducting

236 Comments made about clothing choices, appearance, stared at, etc. mostly during my time teaching HS
band at work, professional meetings, etc.

237 Commentson how | have dressed rather than how | direct. | have been treated much better since | stopped
wearing concert dressed [sic] and switched to blazers and such [Leaving Gender at the Door].
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238

Comments on how my pants were tight enough to show my underwear to the audience during a festival
performance. (They were not.)

239

Comments on my appearance

240

Comments on my clothing and “perky” attitude by a male coworker. Continued after | told him to stop. He
later became the head of a music program at another school.

241

comments on my clothing, listening to male band directors speak about female band directors appearance
and body, inappropriate greeting like "hey beautiful" [Sexist Language]

242

Comments on what | wore to rehearsal being appropriate or not

243

Commentsregarding awoman’s body and having a body part stained [sic] at

244

Commentsregarding my body ( size of chest etc..)

245

Comments were made by a parents to my department head about how | wear pants to concertsinstead of
adress.

246

Community members commenting on my appearance at band events

247

Concerns that male students would not listen to “a director with tits”.

248

Concert season seems to be atimeto increase comments about appearance. Mostly negativein that | am
not classically attractive. Many times these comments come from other women, so | do not thinkitis
necessarily sexist as appearance-based objectification.

249

Constant comments about how "l wish my teachers had looked like you," comments that | don't know
what I'm doing musically because I'm wearing a skirt or dress shoes [Assumptions of Inferiority]. Major
issues with agreement of staff uniforms as the only female. Last year, the men wanted me to wear heels for
football games, and an ascot tie as part of my uniform to adhere to their outfits of sport jackets and ties.

250

Coteacher staring, or making comments about what women wear. Especially about students who choose
not to wear bras, or wear revealing clothing. He voices what he sees often. Goes out of his way to point out
how women are choosing to present themselves.

251

Couldn't play ajudge's tape for the class because the judge made an inappropriate comment about me
in the recording.

252

Coworkers shared with methat our custodian told multiple male teachers “how hot” | was. Oncel learned
of this, I started noticing the custodian staring at my body.

253

Crowd members during parades commenting on my appearance - “Wow, if my band director looked like
you in HS | would have stayed in band!”. A judge at band festival (older female) asking why | didn’t have
nylons on with a skirt (to the knee) suit and telling me | should send someone to the store to get some
before going onstage.

254

Decide [sic] comments about women /women's bodies

255

Description of female parts, defamatory remarks of women

256

During my student teaching experience, my cooperating teacher was a man and would call me and his
other female staff members “hot” and try to set us up with his friends, implying we were too attractive to
besingle.

257

During student teaching, during practicum work, from fellow teachers,

258

Expressed that amale could do all of my jobs tasks easily because of the lack of being the primary caregiver
at home [Restrictive Gender Roles].

259

Fellow teacher and school superintendent telling me how large my breasts has become because | was
nursing

260

From students, not colleagues, unsolicited comments on my outfit and looks toward inappropriate areas
of my body

261

Gawking, unwanted comments about my clothes and body.
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262

General comments on appearance, told to quit playing with my hair on the podium.

263

Had a principal who would only talk to my chest

264

Had some substational issues by a judge and had to create a case against them to have them not judge my
ensembles any more

265

Happened while serving as HS band director; sexual objectification from choir director who had taught at
school for years

266

Have been stared at before, Am ableto ignore

267

having a part of my stared at by students or colleagues

268

Having body stared at by other staffin the building

269

Having my chest stared at

270

High schooler boys stared at and comment about my chest and body

271

Hormonal teenage students staring at my chest when speaking to me. Off color jokes about my breast size
whileteaching marching technique.

272

| cannot list any specifics but because of the general feeling | got teaching | changed my wardrobe to be as
gender neutral/unfeminine as possible to lesson the opportunities for me to be sexually objectified
[Leaving Gender at the Door]. | did thisin college while doing practicums and leading sectional/camps.

273

| feel like it has been more about not taken as seriously as a director since |l am a female [Assumptions of
Inferiority]

274

| frequently get people who think that | am an elementary music teacher [Restrictive Gender Roles]. |
mostly work with male band directors and sometimes feel alone [Second-Class Citizenship]. People also
usually assume| can't play brass instruments or that | am not a percussionist [Assumptions of Inferiority].

275

| had a colleague once describe me as a “hot band teacher.” | also had an adjudicator (male) comment on
my appearance once.

276

| had a couple of comments about my looks made to me by the head director several years ago. Heonly
stayed at my school 2 years.

277

I had an older teacher tell me after my first concert that the band sounded great, and he had a great view
because of the dress pants | was wearing. Never wore those pants again, and I'm always self conscious
about my attireand people staring at me whileI'm conducting.

278

I had more when | was younger as | was performingin a predominantly male environment with man of old
fashioned values. Since moving to the us from England, | have still been constantly overlooked for my
achievements [Second-Class Citizenship] but not so directly objectified. I’d weather [sic] not discuss details
of objectification examples

279

| had the person fired. He stalked me as well.

280

| have attended festivals wherein the comments or clinic the adjudicator comments on my appearance
instead of my band

281

| have been overlooked as people assume the band director is a man [Second-Class Citizenship]. | have had
men look at my chest or make comments about my choice of clothing as we're having a professional
conversation. | have observed the same things happening to other female band directors.

282

I have been told | should "wear dresses," | have been leered at (looked up and down).

283

| have been told on several occasions that my clothes weren’t appropriate for a concert. Too short, too
tight, too low cut, OR the complete opposite. That my clothes weren’t “interesting, if you know what |
mean”.

284

| have been told that my work is "so much less difficult" than a high school band director, and | don't
believe a man would have ever said that to a man. Also, | have been told that | have great legs and that "I
look so fine" by older band directors. My appearance is very often commented on.
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285

| have experienced male directors making fun of other women directors because of how they look, and
their beauty standards.

286

| have had a colleague make in appropriate comments, as well as a male student make inappropriate
comments. The student was removed from my class.

287

| have had a custodian make comments on my rear. | have had a co-director comment on what | was
wearing for a performance. Countless times I've had my appearance commented on.

288

I have had a middle school student ask meifl had hair on my privates.

289

I have had maledirectors check out other female’s (minors and adults) backsides which makes me keep my
hands behind my back to avoid my backside being seen. | have also taught HS band where conversations
felt like they belonged in a boy’s locker room. There are a few others but these arein my mind most
immediately.

290

I have had my body size and shape commented on by colleagues and band parents. | have been called
"sweetheart" or "young lady" more than my first name [Sexist Language]. | have followed mostly male
directors who have never been questioned but because I'm awoman, my decisions have been second-
guessed [Assumptions of Inferiority].

291

| have had other staff members, most often support staff and occasionally administrators, make comments
about my body and appearance. This happens when | am dressed professionally and completely covered
up. It isalmost always male staff who makes these comments, twice it was afemale coworker.

292

| have had other teachers comment on my body in conducting clothes when | am conducting a concert.

293

| have had people comment on my concert attireand any skin exposed by it.

294

| have had students comment on my looks/appearance- especially during marching band season when
wearing more athletic clothing when it is warmer out

295

| have had students stare at my breasts, other colleagues comment that | shouldn’t wear heels when
conducting on stage [Leaving Gender at the Door], and that | should be careful about outfits that | wear
because of the size of my breasts.

296

I have had university teachers observing my student teacher tell to tell my student teacher to get rid of the
“cat eyes”make up.

297

| have heard many comments from male colleagues about female conductor’s body appearance. Example-
breasts bouncing when conducting.

298

I have never experienced anything like that while teaching elementary band, but | have as a band teacher
on amarching band staff.

299

| have only received acomment once that the adminstrator in charge of hiring thought that | was not
capable of doing the job based on my height (and weight). That asa 52", 100 Ib woman, 22 yr old female, |
would not be capable of controlling high school boys. That was 42 yrs ago. Today, it would be grounds for
sexula [sic] harassment.

300

| have seen men stare at my chest

301

| haven't worked as a band director for along time, and nothingis comingto mind, but | feel pretty sure
that can't really be how it was. I'd guess that there would have been some comments about appearance
(mine or another woman's) but it may not have even registered because | would have heard it as "normal"
almost 20 years ago.

302

| lost weight and inappropriate comments were made by men about a [sic] my new look

303

I mostly got stares from my principal and fathers of my students.

304

| often have high school boys staring at my chest. Especially when | want pregnant and breastfeeding.

305

I once walked in to my office to find a sticky note on my desk which read "nice rack". | brought this to the
attention of administrators and no further action was taken [Denial of the Reality of Sexism].
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306 lonlyexperienced it asastudent teacher. The cooperating teacher seemed to "check me out" onceor
twice. Not during my band student teaching--it was elementary general music.

307 Itaught through my first two pregnancy’s [sic]. | experience a lot of comments from other directors and
students comments on my body both during pregnancy and after having the baby. There also seems to be
this notion that whatever | wear or how | do my hair always seems to be something that people freely feel
they can comment on. | don’t think | ever heard my co directors or students talking about my ale [sic]
colleagues [sic] appearance. Especially when you are tired with a newborn, to have co workers express that
you “look tired” is never something you need to hear.

308 Ithink | felt morejudged when | was younger. Marching band directors' meetings were the worst. | was
repeatedly addressed as "honey, sweetie, and dear" by men who had no right to address mein that manner
[Sexist Language]. | was generally one of lessthan 5 women in the room with over 50 band directors. |
have also worked with women (administrators) who were moreinterested in making small talk about my
clothing or jewelry than in discussing the needs for my program.

309 | workedin arural areawith lots of older directors who would stare or make comments.

310 I'm often told that | need to "fix my face" and "smile more" by my current principal [Restrictive Gender
Roles].

311 I've been asked when | would be "fixed" because women in my position don't have children. Their job is
their life.

312 I've had astudent comment they wanted to bein band because the director was "hot" and similar
experiences come up oncein awhile.

313 I've heard about women being "too pretty" to be any good at their jobs.

314 I'venoticed this more at concerts when I'm dressed up that I've been stared at or had uncomfortable
comments

315 I've been present when male band directorstook bets on who would be thefirst to touch our Fine Arts
directors breast to find out if her breasts were real or implants.

316 I’ve had dads make me uncomfortable with comments about my body and watching me conduct, etc.
None from inside my workplace.

317 Inhiringl could tell there was no way they were going to hire a female [Assumptions of Inferiority]

318 In my first job, assistant principal would make comments about my looks

319 In myyounger days, | interviewed for a high school position. | was told that | was the better candidate but
did not get the job because | was young and good looking and the high school boys would hit on me.

320 Inappropriate comments by administrator, other male directorsin the state

321 It happened most in college. When my school hosted ABA, many of the directors would comment on my
appearance then ask if | was going to teach elementary music... [Restrictive Gender Roles]

322 It happensdaily. Students, colleagues, parents, everyonei interact with professionally has commented on
my appearancein alessthan appropriate way at onetime or another. I’ve been told to make myself less
attractive to be ‘taken more seriously’ as well as told to dress and act ‘more masculine’ in order to
command respect [Leaving Gender at the Door].

323 It typically camefrom older members of the community that were compelled to tell me about how a
“pretty gal” like meis doing a good job teaching kids. In addition, after asking what | teach and hearing |
am the director of bands at a high school, they do a double-take and ask meif | am serious [Assumptions of
Inferiority].

324 It wasduring my student teaching, but | had an advisor repeatedly make comments about how the 8th
grade boys were listening specifically bc | was a young attractive woman—very annoying.
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325 It was mentioned to me that female band directors wear lesbian pant suits. The men | worked with also
regularly discussed other women’s appearancesincluding female students.

326 it was mostly from students my first few years.

327 Just comments

328 Just glances from students; none from colleagues that I've noticed.

329 Lewd comments at social gatherings

330 Listeningto male and female directors talking about the concert dress chosen by a female director at our
state music education conference performances.

331 Main comments would be among students based off my appearance.

332 Mainly comes from Band Parents, and not directly from other colleagues.

333 Mainly early on my career. Professionals are much wiser now. | was 22 when | started teaching, thin,
relatively attractive. No matter how professionally | dressed, my older male colleague would comment on
theskirts| wore. | honestly think he didn’t realize how inappropriate hiscomments were. He meant them
to beacompliment. I’'m astrong female, so I'd give him a piece if my mind right back. He learned to quit
doingthat really fast. But he seemed to forget that it’s not appropriate to remind me of male students who
were looking at my chest/rear. Like | wanted to know! Ugh.

334 Make band directors have often made comments about how I look/what parts they like. A parent once told
me how much he liked watching me conduct from behind.

335 Maleassistant director makes comments (not always directed at me).

336 Malecolleague madea comment about how not only do | bake, like a real woman, but I'm also pretty
[Restrictive Gender Roles]. Stranger said, "Wow, you don't see a lotta lady high school band directors, I'm
glad they finally let you teach this, and you're not bad to look at, either."

337 Malecolleague saying | was the head director's favorite because | had boobs

338 Malecolleagues talking about women's bodies. Not sureif this applies here - male colleagues asking about
what | would be wearing to a performance to make sure it was "appropriate"

339 Malecollegiate band director would frequently stare at my chest (whilein undergrad)

340 Male high school marching band students standing too close and acting too familiar with me.

341 Male parentsfrequently speak at my chest/breasts. | wear an undershirt so bra lines are never visible. Every
shirt | wear has a neckline that goes above my collarbones. Other staff members have made comments
about my weight. Several administrators have commented on my clothing not being “professional” when |
am outside in August with my marching band.

342 Meh, Usually just acomment or 2 about what | look like

343 Men don’t likeifafemale does the job better then them. [Assumptions of Inferiority]

344 Moat [sic] resent [sic] (hasnt happened since then though), | was sitting at a desk and there are cabinetsin
above me and my coworker leaned over me to check what was in those cabinets. But the most common
oneistalking about my sizeand how small | am any chance they get.

345 Most happened early in my career including an interview with a panel of older white male administrators
that started by complimenting my appearance. At thetime | felt it was a test | was supposed to passto be
considered for work within the district - no-uppity women comments from me. | don't think | was ever
being considered for that job, but | did receive interviews shortly after for other district positions and was
hired.

346 Most of my experiences actually happened in college, but there have been random comments about my
body or other women's bodies that | have had from other directors.

347 mostly chest-staring

348 Mostly clothing comments, askingif I’'m pregnant, asking meto turn around in acircleto see what | look
like.
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349

Mostly having to do with my choice of clothing for conducting purposes. A parent once spoketo a male
colleague about why | did not wear a suit like they did [Leaving Gender at the Door].

350

Mostly men band directors talking about the looks of certain female directors. I've also been encouraged
to wear pantsto contest to make sure my legs didn't show from the podium (to not be a distraction)
[Leaving Gender at the Door].

351

My former coworker would make statements about other females, however they were not necessarily
always in a sexual manner.

352

My most vivid recollection of thisis comments on my attire and my body. Things like “band directors
don’t wear high heels” [Leaving Gender at the Door] or “your ass looks too good in those pants when
you’re up there conducting”

353

My principal told mel could not wear high heels to my concerts because | was taller than him and it made
him uncomfortable. Comments have been made that | am not a "typical" band director; | dress well and
very feminine, as opposed to most "manly" female directors.

354

Normal occurrences for this type of issueis how people think | am a chaperone for the group or something
similar [Second-Class Citizenship].

355

Not as a band director, but frequently as a gigging jazz musician.

356

Not considered to be equal or capable of handling a band [Second-Class Citizenship, Assumptions of
Inferiority].

357

Not taken seriously. Called cute. Comments about my appearance, pretty, hot, etc.

358

Not towards me, but have witnessed co-teachers sexually objectifying women.

359

Nothing specific but thereis a notated [sic] lack of respect for female teachers compared to malein the
high school building [Second-Class Citizenship]. Other female teachers have made note of this.

360

Objectification has occurred at instrumental music conferences rather than in my regular workplace.

361

Occasional staring at chest from colleagues

362

Often mistaken as not the band director but the color guard instructor or the choir teacher [Second-Class
Citizenship]

363

Once had a conducting teacher comment on my clothing (tank top) and said if | wanted to be taken
seriously | should consider more closely what | was wearing.

364

One experience | had was early in my career when | was told the proper attire for female conductors. It
was advised that | wear a skirt and a coat long enough to cover my butt. A skirt would make male judges
take me seriously. This advice was given to me by avery prominent, retired, female band director from
the area. For years, | was very self-conscious of the fact that a suit was not acceptable for me to conduct
in.

365

Overall, it isdifficult to have conversations with my male colleagues without being somewhat sexually
objectified myself, or hearing my female peers sexually objectified.

366

People were shocked | was the band director because | look as young as a student and am short

367

Plenty of comments about my looks / appearance.

368

Presenters at conferences displaying inappropriate behaviors.

369

professor suggesting female DMA student's attire

370

Random comments (intended as jokes | think) which were minor enough not to remember specifics but |
remember theicky feeling

371

Random comments about appearance

372

Really the only experiences | have had that would classify as sexual objectification are from discussions
around what a woman should wear conducting. however, they never felt inappropriateto me. Just aware
that women may have to think differently about how they dress then men in the profession do. Skirt
length, panty lines, etc.
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373 Selfconsciousabout the bras|’m wearing while conducting. Mostly because | remember the guysin
college objectifying our college wind ensemble director.

374 Simply comments on looking nice or liking an outfit.

375 social settings with other music teachers

376 Sometimesstudents tell mellook pretty, but it hasn’t been a problem with other adults.

377 Sometimes you do not seethem, but that doesn’t mean it’s not there.

378 Stared at

379 Staring at breast

380 Student commenting on thelength of my dress and how it fit.

381 Studentscommenting on my body, female staff members’ bodies, and female students’ bodies

382 students made commentsabout body

383 Suggestionsthat | can’t lift/do/be present at something because I’m too pretty/thin/pregnant/female
[Assumptions of Inferiority].

384 Thankfully, it’s really just been comments from older men who aretoo ignorant to know they can’t make
commentsas they do

385 Theband director | replaced (heretired) came back to substituteand he and another male teacher
compared my body to that of another young female teacher. It was concluded that | was skinnier but she
“had bigger boobs.” | was also called “pretty little girl” and tbe [sic] like by men in the community of my
rural PAschool district.

386 Theprevious band director at my position isan older male who retired and he has madein appropriate
[sic]comments that have made me uncomfortable. And to be completely honest, | feel like women are
used to these things happening and | myself have probably been subject to thisand | either block them out
or may not even recognize that it is happening, especially earlier in my career.

387 Thesexual objectification | was subjected to in my first job out of college forced me to consider other
career optionsasa result.

388 Thestatejazz band organization board meetings were extremely uncomfortable dueto the sexual
objectification. | was the only female/female-presenting person at the table.

389 Therearealot of commentsthat men make towards female HS band directors. It has gotten better since
the "Metoo" movement, but still exsists [sic].

390 Therewasamiddleschool band director that liked to talk down to and make unecessary comments.

391 Typicallyinappropriate comments on my clothing.

392 Undergrad conducting prof made many comments about how women can't be good conductors because
we have breasts [Assumptions of Inferiority].

393 Unwanted/unnecessary comments or compliments about my appearance

394 Unwarranted comments about appearance, formal wear, etc.

395 Usually being called “honey” or “darling” [Sexist Language]

396 Usually beingtold to smile [Restrictive Gender Roles]

397 Usually comments on my appearance.

398 Usuallyitisconcerning what | or another female band director I'm hanging out with is wearing. Thisis
especially truein concert settings. Commenting on how a pair of pants make my butt look when I'm
conducting, commenting on my neckline or cleavage at conferences, or being told | should dress more
feminine.

399 Verylittleto none
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400 Welcomingavisiting band and thedirector telling me that he will talk with the band director [Second-
Class Citizenship]. | told him very good and walked away. When | moved to Florida | wastold they didn’t
hire women for high school positions but | was welcometo apply for elementary or junior high position
[Assumptions of Inferiority and/or Restrictive Gender Roles].

401 When | was a graduate student there were many things that | was allowed to do but the male graduate
student was allowed to do... like drive the band van to the stadium

402 When | wasfirst out of college | would receive comments occasionally about being a woman, how | looked
in aconcert dree [sic], etc. but nothing overly distrurbing.

403 When | was pregnant a music vendor said something about my body and my chest specifically in reference
to how large | had gotten. It was awkward because this person had never really said anything like that to
me. It wasn't necessarily sexual but it made me feel very uncomfortable.

404 When | was pregnant | had other teachers within the building there comments made.

405 When | was pregnant, a male coworker told me that another male coworker remarked about the size of my
breasts. | have had male and female parents and colleagues say things about my legs when | wear skirts to
work/concerts or shorts (during marching band practices).

406 When | was younger | had a student talk about my chest often. | know [sic] teach in a school where that
wouldn't be tolerated and it doesn't happen.

407 When | wear dresses to conduct | can feel older cisgender men look at my body while they talk to me. The
worst case of sexual objectification I've experienced, however, was when | was teaching middle school
orchestra. The custodian constantly complimented the fit of my clothing and called me "little bit."

408 When teaching high school band, my (married) colleague would make comments about what | wore or
how attractive |l was

409 When working with acommunity band of older adults, | frequently hear comments from men about being
"young and beautiful." They did not have bad intentions, in fact, | believe they intended to be
complimentary, but it sometimes felt uncomfortablein the professional setting.

410 When working with men in my field, they often make comments about "wishing my teacherslooked like
that when | wasin school." Comments about my outfit or personal appearance are sometimes made too
willingly, even though they think it is ajoke or compliment.

411 Whilel wasstudent teaching | would see students and male teachers looking at my chest.

412 Yestoo manyto describe cogently. I didn’t understand what was happening at thetime and look back
over my career at the many small moments of being objectified, harassed and bullied because | was 5’ tall,
Hispanic, female.

413 7uu

414 Everyonel have encountered has been very professional and respectful

415 | consider it compliments.

416 | do not believe | have experience thisin the workplace.

417 ldon't believel have had any.

418 | have never been sexually objectified, but I'd really like to be!

419 | have never experienced this before

420 | have not had any experiences being sexually objectified as a band director.

421 |thankfully haven’t.

422 N/A

423 N/A

424 N/A

425 N/A
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426

N/A

427

N/a

428

N/A

429

N/a

430

N/a

431

N/a

432

N/A

433

N/A

434

N/A

435

N/A.

436

NA

437

NA

438

None

439

none

440

None

441

None

442

None

443

none

444

None

445

none

446

None

447

none

448

None

449

None

450

none

451

None

452

None

453

None

454

None

455

None

456

None

457

none

458

None

459

None

460

nonethat | remember

461

None. Thisis becauseit’s not tolerated in our education system

462

Thankfully none at all in my position.

463

Thankfully, This has never happened to me. In fact, | find | am treated with more respect as a band director
than | am in most other settings.

Open-Ended Response--LEAVING GENDER AT THE DOOR

Please describe any experiences you have had with leaving gender at the door in your work as a band
director.
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1 | often feel the need to dress more masculinely for performances, professional meetings, and conferences
to betaken seriously by my male colleagues. | feel asif | have to hide some of my carefree, lighthearted
personality and be more serious and confident when talking about my band. I also feel the need to state
that | do not want to bea mother in hopes that | will be considered for more professional roles [Restrictive
Gender Roles].

2 all oftheabove

3 lamtold not to betoo niceto students, and | do dress more masculine for performances due to comments
from a male adjudicator who though [sic] seeing women’s upper bicepsis distracting. | have also found it
easier to interact with male colleagues by adopting/mirroring more masculine speaking patterns.

4 | have many dressesin my closet and | always pick pantsto wear to work. | constantly think about making
myselflook more authoritative. | also tend to show my emotions less and act more tough on the outside.

5 It hasbeen noted that the more feminine awoman appears, the less professional she is considered by
men. Women with short hair styles, little or no makeup and pant suits are more respected in the field
than a woman who wears makeup, does her hair and dresses femininely. | have never felt the pressure
to act masculine but | have felt the need or encouraged to be less talkative.

6 Told to dress masculine for concerts. Told to lower my voice to command respect. Told greeting kidsin a
“bubbly” demeanor isn’t “good teaching”. Told that wearing bright colors will cause people to not take
me seriously.

7 Being asked to dress and act more masculinely. For example, being asked not to wear dresses/heels/skirt
even when school appropriateand adhering to dress code. | was criticized during student teaching for not
being loud enough and needing to use a lower voice. | obliged and would yell with a fake low voice until |
realized that students respond better to authenticity, not faked "assertiveness". It seems they thought a
teacher can't be assertive unless they are loud and aggressive.

8 Beingtold that I should dressin ablack suit while conducting. Knowingthat asasmaller person in stature,
| have to project size, confidence, strength, power to stand a chance - and having that offend some people
[Restrictive Gender Roles].

9 Different comments on my appearance when | dress more feminine, feeling the need to fit in with what the
guys wear to be taken seriously, lowering my voice to be morecommanding

10 Feelingthe need to dress less feminine, feeling pressure to speak/write emails with less feminine aspects

11 Iam naturally a more "masculine" type, but | have found that | have had to adjust so many thingsto fit into
the "successful band director mold". Examples would be never wearing dresses or skirts, taking on crude
humor and still having to work twice as hard as any man that is my age in similar jobs [Assumptions of
Inferiority].

12 lam not a particularly feminine woman, but there's definitely an expectation that women try to act like
men or dress like men. My feeder teacher expects meto teach just like him, an agressive former military
member, and makes comments about my ability and style. Feminine clothing feels discouraged at
performances and events.

13 I choseto wear pants/suits be more "manly" in my dress when | was teaching high school because | did not
want thecomments that | had heard from other femalesin the profession. | also have always felt the need
to bea"hard-ass" so that students and adults will take me seriously.
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14

I don't know if thisis exterior pressure or pressure | put on myselfto achieve my goals. | put extensive
thought into my clothing. | have always felt looking overly feminine could undermine my goal of
presenting strong leadership. When | taught middle school, | felt that burden lifted. Teaching at the
college level | would rarely wear a dress on campus. The power suit conveys a message. Younger students,
no problem! Directing achoir? No problem. In front of aband, | put the pressure on myself to, while still
looking feminine, do so in a more powerful way. | DO talk about mothering. In this case, it is my attempt to
normalize the working mother image. The pandemic has been extremely painful as | have navigated the
work and family load. | have chosen to risk being very open about my home life again, to normalize my
own situation.

15

| dress and act fairly masculine on a daily basis. I'm still new at my job, so | try to make myself as much of an
authority figure as possible.

16

| feel astrong need to leave gender at the door at the honor band festival and regional concert band
competition. | feel the need to wear a band suit and ask [sic] masculineto fitin.

17

| feel extremely uncomfortable wearing skirts or dresses at school and usually try to dress androgynously.
I’m also expected be act “tougher” in the classroom whenever | ask for help with behavioral problems.

18

| feel that studentsin my district sometimes only respond to “coaching”. | have noticed different types of
meeting interactions when | am wearing pants vs. dresses at school.

19

| have been to multiple clinic presentations where other female directors suggest to up-and-coming
directorsto dress less femininely for adjudicated events and that the "quiet" personality doesn't work.

20

| have been told to be careful how | dress, and that | should dress more like a man to be taken seriously. |
have also had to act more masculinein my position to get my students to respect me.

21

| have stopped wearing dresses to any band occasion. This began when | was even in high school, and my
solo judge commented on how | wore a dress while playing percussion rather than giving feedback on my
performance. | have also learned to lower my voice a bit while talking to older band male band directorsin
order to keep their attention.

22

I think any pressure that | have felt to dress/act more masculine has come from myselfand the construct of
what | have cometo see a high school band director as. | have never received any direct pressure from
anyone. | do not feel asif |l am an incredibly "feminine" person in appearance or mannerismsto begin with.

23

| was previously in the AF, so the staff and kids expect me to be tough all the time and often "challenge" me
to somekind of physical test. Beingtold | need to dress in baggier clothing and wear less makeup

24

| was told to wear alesbian pant suit for performances. | also had to change to a harder exterior to survive
working with an all male high school staff. Asa mother, | feel that | have more empathy than many of my
male counterparts, but they see empathy as weakness. They think having empathy with studentsis being
too “soft” and not having expectations, which could not be further from the truth.

25

I've been told not to dress so feminine for performances because it is distracting. | try to act more
"masculine" to get more respect in my position, but then am usually accused of being too aggressive or
bossy.
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26

I've learned that the classroom management tactics that work for my male colleagues don't always work
for me because society doesn't respond well when women employ those strategies [Restrictive Gender
Roles]. I've adapted and it's more something I'm aware of than that bothers me at this point. | blame this
for some of the vocal damage I've developed because of trying to lower my voice (subconsciously) to
sound more authoritative. | don't prefer dresses, so the fact that | wear pants most of the time doesn't
bother me. However | notice that | do that even more when my job is more high school and in the years|
taught more elementary/middle school, | wore more skirts and dresses.

27

If 1 was perky and nurturing, | would be seen as the “nice mom of the band” and not as the respected band
director. | don’t wear dresses at performances, only suits. I’ve even been told to lower my voice when
speaking so | don’t come out too squeaky and perky.

28

My second band cooperating teacher was a woman, and | strongly felt she was dressing and behavingin a
masculine manner to “validate” her position as a high school band director—and she pressured me to
do the same. | switched from wearing dresses to dress pants, and makeup to bare-face. | lowered my
voice to sound more commanding, and switched from a perky, positive teaching personato a
serious/focused, “commanding” one to meet her expectations. Thisis the biggest reason | left the field
after only 6 months—I felt | had no role models for how I could actually be myself and be taken seriously
(the kids wouldn’t, because none of the adults would).

29

pant suits for concerts, acting like "one of the guys" to fit in

30

Pressureto act and dress a certain way.

31

Pressure to dress less feminine, talk and have feminine attributes, actively focused on speakingin alower
pitch at all times

32

Thisis more applicable for the acting more masculine and dressing more masculine. Part of thisisdueto
thefact my other two colleagues at my school are men and they have a 'boomier' voice. And teaching High
School as a younger teacher that very easily blendsin with them, | am not allowing for any inappropriate
anything. | also like baggier clothing - but buying pantsis the biggest pain.

33

Throughout my training being told to speak lower lower and wear pants

34

Until very recently, my experience with "leaving gender at the door" was so bad that | had fully
internalized some of the misogyny; what | mean by thisis that in an attempt to fit in with the profession,
| was sometimes even actively participating in the bashing of femininity in an attempt to not be "like
other girls" (I know, ew). | have been criticized for not dressing formal enough, for dressing too formal,
for having long hair, the list goes on. It was only recently that | started feeling secure enough in my
position and abilities to actually start expressing my femininity. Ironically, one of my least favorite parts
of this type of microaggression is the classifying of any woman percussionist as a "badass"; | always felt
like it was secretly very diminutive to imply that | was some crazy badass just for teaching/playing
percussion, when there were plenty of men doing so without fanfare. | also feel it is another attempt to
masculinize me, implying that | cannot be soft and sensitive while doing my job.

35

Whenever I've led a band asadrum major or director, I've noticed that students generally are
subconsciously more respectful when | dress and act masculinely. This has also been true at professional
development with other directors and when | see other directors who play in the community band with
me.

36

YES. | often feel strange to dressin afeminine way, however alot of times | am doing alot of fixing
instruments and other messy tasks so | often dressin my oil stained khakis and a comfortable top. | also feel
the need constantly to be more "aggressive"
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37

When | dress more “manly” and have shorter hair, | always get better ratings. Furthermore, as anew
mom, | was placed on an action plan for needing to pump at certain hours because it inconvenienced my
assistant director.

38

being amother makes me less than, especially in academia (parenting is seen as a positive for men,
negative for women), just talking about attire at all is bothersome as men never need to talk about it,
the constant need to keep appearances as awoman which is a totally different standard than men

39

| did feel pressure when | first started my job as aband director, but | have subsequently stopped getting
myself down over clothing. | will dress femininely, and | will feel powerful. The worst comment | got was
from a parent, he said to my principal that | didn't look dressed up enough for a 5th grade concert. | got
annoyed and told my principal that my 6th month old daughter had been sick with a stomach bug and the
only thingsthat had gotten washed lately were hers and he never repeated any comments like that to me
again. | feel also like if the male band directors can talk about their gross boy habits then | will talk about
how horribleit was to breast feed and teach, and they can suck it up.

40

| do this everyday in every band teaching situation. It has become the norm for me except with a very few
closefriends who | completely trust. | dress to feel less female. | wear my hear [sic] back. | speak about
topics that do not lead to gender-specific conversations (children, home-making). | tend to not ask for help
(when | could useit) so that | can prove | am strong and able and can set a good example for students both
male and female.

41

I mostly witness this with other women as | don't particularly fit the "feminine stereotype." | know many
women who feel pressured to wear suits instead of skirts or dresses when they perform, and they feel
they're not allowed to wear their hair down. One of my friends who has four children and now a fifth who
was adopted very rarely talked about her family in the job and they are the center of her world. In a past
job when | was subbing for aman, | had a fellow female band director come to visit and as she was leaving,
the secretary asked her if she knew the guy | was subbing for. When she said no, but sheand | werein many
ensemblestogether, they continued to brag about what a great teacher and person heis despite me having
worked there for three months and gone above and beyong to keep his program from failing.

42

| often have thought about how if | dressed a certain way (i.e. more masculine) | might be taken more
seriously. As a petite, feminine dressing woman, it is often a struggle to feel heard. | often try and avoid
talking about caregiving and other home responsibilities with other peoplein this career.

43

| wore pants most days and at every performance to try to reduce my femininity. | was terrified to have a
baby as a band director - | was so exhausted already from working all the time, far more than a teacher
should or is compensated for. | didn't even consider having a child until | moved into higher ed.

44

Told my suit jacket is too girlish, and being told talking about my future family plans would limit mein a
job

45

When my son was little, | went through a divorce which meant becoming a single parent. He had to come
to rehearsals and concerts with me. The high school director | worked with at thetime wrote a letter to
the principal asking that | be reprimanded for having my son at a concert as it was deemed unprofessional
behavior. When | was younger, | didn’t mind the more masculine type dress that often goes with band
directing, especially during football season, but as | have gotten older and found more women in this
profession, | make it a priority to dress differently as much as | can. | am proud to be a female director and |
think | have a good opportunity to show students that you can be afemale director and still look feminine.
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46 1.|stopped wearing heels after the comment my student made about them. 2. As| mentioned before, |
was actually criticized by a parents [sic] for not appearing feminine enough at concerts. 3. | keep my face
the exact same when talking to my principal so | won't be called emotional again.

47 Other than being told women should not wear dresses on stage, | have never experienced this micro
aggression directly. | have felt like | had to leave certain things out of discussions that were very important
regarding teaching kids that might have been viewed as “too emotional”.

48 “Band director outfits” are always male (polo and khakis - yuck - or a tux). | recently had to beg our Booster
board to order us ladies cut staff polos and not “unisex” (aka male) even though 2/3 of our marching band
staff isfemale. Also, generally being at band events where thereis no consideration that females are
present (appropriate bathroom facilities for that time of the month at marching band events, places to
nurse - even at our state music Ed conference everyone looked at me like | was from another planet when |
asked for a private non-bathroom space to pump).

49 Ajudge TOLD menot to wear adress or heels at festival, definitely expected to be less feminine, or being
called the "Band mom" Difficulty with no place or time to pump breast milk, and told that | should stop.

50 Findingappropriate attire has been a huge struggle. Particularly in the marching band realm. | don’t want
to look like a man wearing slacks and an I'll [sic] fitting t-shirt on the parade route, but | need an
appearancethat is professional but moveable. | still struggle with this! | had to travel with a breast pump
on two major magnitude band tripsand it was not something| felt | could be forthcoming about. It was a
situation where |l was trying to slip away from my role as discreetly as possible to pump and it was very
taxing. | have male counterparts who can get away with confrontation with our activities director in a way
women coaches and advisors cannot [Restrictive Gender Roles].

51 When | needed to take time off for a female need, my Male colleague boasted that he never had to take
time off, ever. For the concert, | informed him that | would go change quickly after the concert to help
clean up, and he commented that | didn't have to wear a dress and heels. | feel unable to dress up and do
my hair because they tend to make fun of me for it.

52 Again, in my early years as a band director, | was pressured by my former co-director AND an assistant
principal to dressin the school band uniform, which was arigid, masculine band jacket that wasiill-fitting
and made me feel extremely uncomfortable. As soon as both had retired, | started dressing the way |
wanted to for concerts.

53 All attire for every band | have worked for has been male clothes that have had only slight modifications
initiated by me; l.e. ascarfinstead of a tie with male blazer. All outerwear, etc are men’s.

54 Asayoungdirector | felt pressureto dress more masculinely but then realized that was just my perception.
I now dress however I'd like.

55 Aslmentioned before, part of the reason why | cut my hair into a pixie cut was to look older/distinguish
myself from students and to be taken more seriously as a director. | feel | should be wearing a suit jacket
when conducting concerts because that is what my male directors did in high school and what my co-
worker does now.

56 AttireasafemaleBand Directorsisone of the most difficult thingsin my opinion about beingin ajob that
is primarily seen asaman’s job. Finding the appropriate things to wear on a daily basis, to marching band
rehearsals, to contests etc. can be quiteachallenge.

57 beingconcerned about my appearance (clothes, hair, shoes) at performances and rehearsals.

58 Beingtold by a more experienced male band director what to wear to be seen as more competent-fitting
in.

59 Beingtold to make sure my outfit wasn't too tight on my butt during grad school,

60 Clothingin concertsfortheadult group | playin.
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61

Clothing wardrobe choices become a type of uniform to avoid drawing attention to my gender. | have
pointed conversations with my students about feminine traits and the way women have been socialized to
take up less space and be quiet.

62

College band director stating that the only appropriate professional dress for a woman is a pants suit.

63

Constantly being judged for dressing for concerts, Friday Night football games, competitions, festivals, etc.

64

director polos, concert dress

65

Dressing more masculine, although | prefer this.

66

Feeling the need to dress more masculinely to be taken seriously

67

Felt pressure to wear pantsinstead of feminine looking outfits. Finally rebelled against it and started
wearing heels to EVERYTHING

68

Having to dress manly, given director shirt that had very prominent line across chest and not allowed to
pick another option

69

| actually actively combat the lack of feminine representation by specifically dressing in a more feminine
attire for performances. | am thankful that | do not feel the need to present myself any specific way at my
school.

70 lactually feel more pressure to dress down (pant suit and cover up like a turtle neck)
71 lactually have always madeit a point to wear a skirt when conducting, for this very reason.
72 lalways attempted to dress more “masculine,” especially for concerts. It wasn’t until my 12th year of

teachingthat | wore adress (instead of a suit) to a performance.

73

| always thought | needed a black suit for performances. It would never have occurred to meto dress
otherwise. Assomeone who plays an instrument most commonly thought of as masculine, | think | felt fine
to befemininewhen | wanted to, because | played trombone. Trombone both gave me some masculine
credibility (still does, even today) and then | could takeit the other way and belike, well sure, | can play
trombone and wear this dress.

74

| am always worried about what | should or shouldn't wear for performances, both asaconductorand asa
performer in the ensemble. Motheringisnot anissueas| don't have children and will not be having
children.

75

| am naturally not the most traditionally feminine person so | rarely experience this. My main experience
comes from my insistence on wearing a dress and makeup when conducting a concert. Many have
remarked that | should consider a pant suit.

76

| am very comfortablein my femininity. | love wearing dresses, make-up, and painting my nails. This
bothered me more when | was younger and felt | needed to wear a suit at games, performances, and
competitions. At this point in my life, | do not care and wear what makes me feel good about myself.

77

| can see how this would occurin the way | dress, because | feel | get more respect when | don’t dress as
feminine

78 | constantly had to think about my attireand ifit would bother any of the judges or other directors.
79 | definitely dress more masculine since becoming the head director.
80 | definitely got thiswhen | wasin college doing my observations and students teaching. My male observer

spent more time on my observations critiquing how | was dressed because | was wearing polos and nice
pantsinstead of what he thought was appropriate even after | had talked to the teachers | was working
with about what was ok for me to wear. It wasn't until student teaching hefinally realized | knew how to
teach. But still spent time on how | was dressed.

81

I don’t haveto downplay my gender anymorein my current position, but in my HS gig | found |
commanded more respect from my colleagues when | wore pant suits versus dresses.
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82

| don’t wear dresses to concerts or school. | constantly feel the need to wear a suit jacket. All feminine
clothingitemsthat | would enjoy wearing are not seen as school appropriate, so | often dress likea malein
abutton down and simple black pants.

83 lenjoy wearing dressesin my personal life, but feel as though I'm not respected when | wear them to teach.
84 | feel like | need to wear pantsto be morerespected by kids, but coworkers see me as awoman and that’s all
85 Ifeel like thisis mostly related to choice of attire. When I’'ve conducted in dresses, I've been questioned

more than when | wear a pantsuit.

86

| feel like wearing a dress or more feminine type clothesit [sic] considered a distraction. Not directly at
school does this happen but in the professional setting with other band directors.

87

| feel pressure to wear masculine clothing when conducting concerts, attending festivals, and
participating in workshops.

88

| feel pressured (mostly internally) to dress more masculinely in all aspects of my work . It doesn't entirely
bother me, but | do feel like | would be taken less seriously if | wore a skirt/dress to a band competition. |
mostly do it to try to avoid unwanted attention and to look older.

89

| feel that when | wear a dress or a skirt to work, peopledon't listen to my opinions as a director as much as
when | dress less feminine.

90

| felt pressured with thisto the point where | changed my entire wardrobe to be more masculine. It took
me years before | would add a single dress to my "teaching clothes" and | do not believe | ever woreonein
college practicums.

91 Ifrequently worry about how I dress will effect the way people view me and how | do my job.
92 | gained morerespect at festivals if | dressed in a suit instead of a dress.
93 | get morerespect when | dress/present myselfin a more masculine manner. But it is also easier for meto

completethe physical work in masculine clothing.

94

| gravitated to wearing golf polos, slacks and black shoesin hopes of blending in with the malerole. Ifl did
dress feminine, my work was much more difficult to navigate as it was distracting to both students and
colleagues.

95

| had a superintendent who reprimanded me for wearing high heels on the job. "No band director | know
of wears high heels."

96

| have accepted that in order for women to get respect in the band world, it is better to dress a particular
way. | don't really fight that anymore

97

| have been told to not wear certain clothes at concerts.

98

| have had comments made about what | wear, how | look, and how | style my hair for concerts. I've also
had master professors who critiqued rehearsal videos (not concerts) downgrade me because: my hair was
down and distracting, | was wearing a colorful shirt, and | had part of my arms showing, that should have
been covered up. Alot of masters candidates complained to the dean and we have grades reversed

99

I have never considered myselfto be the most feminine person. | am always most comfortablein pants and
atshirt. But | do feel some level of pressure to not seem too feminine professionally to be seen as
legitimate. Many students have drawn incorrect assumptions about my sexuality (I'm straight), based on
thefact that | dress slightly more masculine.

100 I havenoticed at our regional festivals that I’'m taken more seriously when | wear slacks and a jacket than if
| wear a skirt and jacket or a dress.
101 I haveoften felt pressureto dressin a more masculine style when conducting concerts or attending

conferences/events.
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102 I havethisissue more with thosein education, rather than music educators specifically. It seems as though
thereisno winningin thesetype of situations. As someone with an "hourglass figure," | feel asthough | am
always checking my outfits to avoid showing any signs of feminity

103 Il just think thisissilly. Someonetold methey didn’t get ajob bc they wore their hair down—sounds like
that’s actually just somewhere |’d never want to teach.

104 | know dressing for concerts | have felt more a need to wear a suit- but it has not bothered me

105 I need to dressin acertain professional way to be taken seriously

106 | never wear dresses due to past experiences with body objectification.

107 | often feel that | need to dress “like the boys” in order to belistened to.

108 | only wear suits to shows or competitions

109 | prefer to wear pants for conducting, but | have definitely felt the need to create a more masculinelookin
my attire for judged performances.

110 I put thisdressresponse on another one.

111 Isometimestake some extratimethinking about what | wear to festivals because I've heard other directors
talk negatively about other female conductors'attirein the past.

112 Istopped feminine dressing due to male colleagues making comments, looking down my shirt [Sexual
Objectification]. Concert dress is as conservative as possible.

113 Istruggle with concerts around parents and knowing what to wear etc.

114 |supposel have never thought about this before now because it has become so internalized, but whenever
we have a performance | choose to wear dress slacks and a collared dress shirt to appear more "masculine"
instead of wearing a dress because | feel like people will take me more seriously and recognize me as the
band director. Eww maybe | should start wearing dresses to performances now just out of pure spite.

115 lused to find it difficult to choose my wardrobe. My personality is bright and vibrant asis my preferred
color palate. IfI’'m conducting, I'll choose a neutral. If not, | now wear what | want to wear.

116 | wasalwaysworried about how | dressed, if | had cleavage showing and when | was pregnant | was bees
[sic] self aware (somewhat ashamed) of my body and how clothes fit.

117 | was asked to wear a suit instead of a dress when conducting my university ensemble. The director didn’t
mention anything to the malesin my program about what to wear (assuming they would wear their tuxes)
but specifically asked me to not wear a dress to the performance.

118 I wasdiscouraged from wearing dresses to school in favor of slacks/polos/blazers.

119 Iwasonce told (by another woman band director who had experienced far more drama than myself)
that I should dress on the podium in atux or pants - not a skirt or dress. | understand why she said that,
but | wear what | want. That having been said, | would not wear something low cut, really short, or super
tight in the back because | don't think that's appropriate in this setting.

120 Iwastolditis more professional to wear a pantsuit to conduct concertsinstead of dresses. | think that’s
dumb. | bought a beautiful black dress to wear instead. | have found in my school district, absolutely no
onecares what | wear. They just care how | treat the students.

121 Iwastold not to wear open toed heels at contest. I've had other female band directors write posts
about me (not directly naming me) but commenting that wearing a print dress (dress with blue and
white...the schools colors) was distracting to the audience and that what | wore took away from the kids
performance.

122 |wear my hairin abun for performances bcit’s less distracting on the podium and | feel like | would be
flaunting my hair too much if it werelong and down

123 | worry constantly about my appearance and avoiding coming off as too feminine. | avoid dresses and
skirts, pastel colors, or styling my hair in a cute way.
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124

I've been called in (many years ago) for not wearing dresses. Concert attireis a constant issue when talking
with colleagues such as not looking too feminine or showing too much or too little skin.

125

I've been told to dress appropriately for concerts. No dresses or skirts but long black slacks.....So | decided
to wear dresses at all my spring concerts. But | did make sure they were always below the knee to not reveal
anything from up stage.

126

I'veonly had 3 incidents where men or others thought it was ok to comment on what | dress and | simply
redirected them. What | wear does not effect [sic] them!

127

I’m always concerned about what to wear for performances and going to conferences or interviews so |
“look the part” rather than “ look like awoman.”

128

I’ve been told to leave the glitz/glam, it’s summer why do | care how | look, if you dress more fluid, your
kids won’t objectify you [Sexual Objectifiction, Denial of the Reality of Sexism], maybe you should wear
baggier clothes, check your neckline-it’s too distracting-if you wore men’s clothes, you wouldn’t have that
problem.

129

In aclass one semester, my professor brought up multiple times that the "band director khaki's and polo"
would become my go-to attirein thefield. However, | don't wish to look like an early 2000s roblox
character when I'm trying to teach band. | often observe that female presenting band directors often adopt
the dress of their male counterparts because the way men dress is seen as the only acceptable form of
"teacher clothes" in the competitive band world.

130

In college, my professorstold me |l would need to dressin a suit to be taken seriously asayoung woman in
thefield.

131

In selecting concert attire or attire at professional conferences thereis an emphasis on not being
"feminine" Dress to be accepted and not to be objectified. | teach 1/2 orchestranow -and it isless of an
issuein thestrings world.

132

In thefirst question | stated my concert dress experience [Sexual Objectification]. | also struggle with
wearing feminine clothes due to having to go outside for marching and fix instruments. | don't have the
capability to walk all daysin heels when you stand all day and switch buildings. | also need actual pockets
for my keys and phone because I'm always on the go.

133

In the instances at Festival where | received lower ratings, | dressed "sparkly" or more feminine. |
realized that | would have to wear masculine clothing to portray the image.

134

Many times, feeling asif | can’t dress up because no oneis elsein my profession dresses like me

135

More time is spent talking about what to wear to a particular performance than the actual preparation
for it. Comments are often made about what | choose to wear for a performance, and no matter what |
pick, someone thinks | should have picked something different...or longer...or more masculine...or
more feminine...or with more coverage...the list goes on and on.

136

My (female) choral director colleague would talk about covering our rear ends while conducting. This
didn't bother me when | was younger but once she mentioned it | became self conscious about wearing a
dressor alongtunic when conducting.

137

My fine arts director told me that students would take me more seriously if | dressed more professionally. |
had jeans on because it was spirit week and we were allowed to wear them while my head director had on
sweatpantsand at shirt

138

My first couple of years | wore a business suit with a skirt for performances. After too many comments from
male colleagues and parents of students, | switched to a pantsuit and the comments stopped. I've worn a
pantsuit ever since.

139

My first few times at contest | wore a beautiful concert black floor length dress. After observing
successful veteran females, | decided to wear a suit and pull my hair back. My bands went to state every
year after that.
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140

My first head director insisted that we all wear the same, awful men's shirts and wouldn't look at a design
that inckuded [sic] a women's fit

141

my first year teaching the principal called mein to tell me | wasn't dressing professionally enough, now |
get told I dress too professionally for middle school, but when | dress like male directorsin the county you
have an issue with it, and so it goesround and round, | just dress to the nines and own it

142

My kids don’t listen to me unless I’'m dressed in more masc clothes, like wearing khaki pantsinstead of a
dress

143

My only challengesin this area were to decide on what | would wear for conductingin concerts- |
ultimately decided on black dress pants, a black blazer, and a comfortable but performance-appropriate
blouse/tank underneath. | am more comfortablein pants/blazersin general, but did feel some pressure to
conform to male fashion stereotypes because of my directorial role.

144

My outfits were constantly commented on

145

Oncelwentin for asecond round job interview and demo lesson at a high school wearing one of my
favorite dresses. It was very professional and business casual-nothingtoo short, nothing revealing, and |
felt both cute and confident, which isimportant to me. | was told before going in that some of the current
staff members would bein theroom observing to help the administrator running the interviews make an
informed decision. Assoon as | walked into the band room, | heard one of the male teachers say to another
one, "Thisone'sdefinitely a girl." This experience not only left me completely turned off from that
particular school, but it left me doubting myself. Should | have worn something more masculine for the
demo? Why? Why should | pretend to be anything other than myself just to please abunch of menin an
interview? It was gross. | don't experience that often, but it was very disappointing.

146

Parentsin boostersand just in schools have often told me that | am "a good mother-figure for not having
children of my own" OR the opposite, that because | am a woman without children | can't understand
their child's problem/issue/discipline/needs. | have also been told to act more "professional" by dressingin
gender neutral attire (which isactually a pant suit) forimportant meetings, compettions [sic], etc.

147

some band director polos are made of a white material that lack enough opaqueness to adequately keep
undergarments from showing through. also the use of suspendersin uniformsis problematic for top heavy
women.

148

The most memorable one of these was again as a graduate student. | was told by one of my conducting
professors after aconcert, at which | wore a black skirt and top to conduct, that | looked nice but might be
"more comfortablein pants next time." That has been morethan 2 decades and | have NEVER forgotten it. |
also have NEVER worn anything but a skirt or dressto conductin sincethen.

149

The only example that | can give of this would be when dressing for a football game or competition when
we are expected to wear khaki and a polo to fit in with the activity and rest of the coaches

150

The staff shirts and outfit coordination is frustrating when they plan to match but you can't because you
don't own the sameclothing, period. | have gotten over it mostly, and | tend to dressin suits, etc. more
often anyway, but I can't help and wonder if that choice was subconscious while growing up to be taken
seriously.

151

This happened in my first job, however does not happen in my current position. In my first job, | felt the
need to dressin a pant suit only, to look more "the part".

152

Thisisstill common for me. Inthe 1990's and early 2000's, | ALWAYS wore a black pants suit and pinned
my hair to "blend-in" better with my male colleagues. | removed any feminine or sexual aspects of myself
to make myself less of a target. That's decades of conditioning that I'll probably never be able to override.
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153 Thiswas a huge point of stress for mein my early career. Even now, | dress considerably less "feminine"
than I normally do to avoid comments or harassment. | hate working with men.

154 Told I could not wear afloor length skirt to conduct in, because "band directors all wear pants."

155 Told not to wear makeup

156 We wear khaki pants and polos for our director uniform. That’sreally all | deal with in this category.

157 When | haveto work with students, | have to use an entirely different wardrobe. Thisis all because | was
oncetold | was "dressing too provocatively" when | was asked to join a high school band in their jazz
performance, where the dress code was a Christmas sweater and jeans (I wore exactly that). Thisis
particularly stressful as | enter the band director field, as | am expected to wear clothes that does not
formally fit my body, when | simply cannot help the way that | am shaped. | have also yet to receive a
description of what is appropriate clothing for asummer band rehearsal, | see my male colleagues wearing
athletic shorts and tight shirts, and | know that simply cannot be the case for me. | have often had to wear
jeans, or jeans that cut off at the knee because | do not want to hear comments about my figure or whether
what | am wearingis appropriate or not.

158 When it comesto dressing for performances, | like to have some color (in appropriate situations) but | find
it difficult to wear somethingthat is "bland" and not "colorful" | have been told this when it comes to
wearing clothes for festivals

159 Work-life balanceis next to impossible because | am expected to give my all asa mother and a band
director. Being told to wear a pants suit for performances.

160 Written parent complaint that | do not dress "professionally" during concert performances because |
choseto wear a black skirt instead of pants suit. It was explicitly stated to methat the high school band
director (a man) has the professionalism to wear a suit, and the parent expected the same of me.

161 Itotally feel | haveto act more masculinein order to be taken seriously. | also feel like | have to put my
"mom hat" aside, which is odd, because many students call me "Mama".

162 Ifl bring up my children it’s like I’ve yelled aslur. If | talk challenges or maternity leave or juggling the
job or pregnancy, I'm aleper. Once colleagues were making raunchy jokes and when | walked in the
room was told “we have to stop now so we don’t get in trouble.” | had to learn to drink beer and scotch
so | would be invited to hang out.

163 | havebeen told that | am "dramatic" - and this was not a compliment. However, at this point, | have
enough confidencein myselfto beless bothered by such nonsense.

164 | often felt pressured to not be "too emotional”. | agree that frequent outbursts of emotion aren't
productive. | felt like | could so [sic] any emotion at all or | would be showing weakness. Emotions are part
of the human experience, and it's okay to have them. Woman are so unfairly portrayed as being hysterical
the moment we show asliver a [sic] strong emotion. It's disgusting.
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165 Earlyin my band directing work | tried to emulate the traditional masculine characteristics that were not
only modeled by the teachers | learned from, but that were taught to me. | tried to be aggressive and
competitive and demanding and egotistical, and it always felt like | was trying to put on a show, tryingto
wear the band director costume. After getting married and becoming pregnant | felt myself soften- |
wanted to be home more. When | had children of my own iswhen | really started to stop acting like aband
director and started being myselfin the classroom. | started seeing the kids in front of me asa mom, not as
aband director. My relationships with studentsimproved, my retention improved(marginally). Recently
my district combined three middle schoolsinto one, and I've been feeling uncomfortablein my own skin
again. Thetwo male band directors | work with have made it clear that they have issues with the way |
teach, and they don't like that | am the only 8th grade band teacher this year and last year. We have had
some hard conversations, but | still feel uncomfortable around them, even though | have more experience
than they do combined, one of them was a student teacher of mine, and the other was a teacher that | co-
taught with hisfirst year. | recognize I'm not perfect, and as | type this I'm not surel've ever really thought
about thisrelationship from a gendered perspective, but perhaps thereis something to the differencein
gender.

166 | am amother of 3 kidsand my mother roleis played into most aspects of my teaching and | don’t mind
that but it is difficult when my male colleagues say things about me being good at classroom management
becauseI’m awoman, or the students like me more because I’'m awoman, or my groups are big because
I’'m ayoung female, beingamom and a female has nothing to do with it, I'm a good educator. | see alot of
female colleagues behave differently in company of men then they do when itisjust thewomanina
professional setting, they speak more confidently and offer more of their experiences, | have been shushes
[sic] in meetings by men and even repeated by men so others can “understand” when I’'m saying better
[Second-Class Citizenship], this doesn’t happen often as | shut it down immediately. So | experienceit but
not horribly often as | feel | am very vocal about it.

167 lbelieve | have created this scenario for myself. Having only learned from male directors, the only image
I new [sic] to project on the podium was a masculine one. Sometimes | frustrate myself with thisimage
and would prefer to be more like myself when teaching.

168 Idothinkitisanissuethat female band directors are expected to behave more masculine, but I'm amore
masculine woman anyway, so | don't get those kinds of comments often.

169 | feel atremendousamount of pressureto act more masculinely when teaching because | feel that it isthe
only way to get students and parents to take me seriously.

170 |feel asif sometimes | have to be more assertive than my male counterparts to show I am in charge.

171 |feel internal pressureto act likea man all thetime. I’'m pretty girly and that’s caused me alot of hate from
the students.

172 Igettold I’'m “too soft” sometimes when the kids arein a bad place.

173 |sometimes feel the pressure to act more masculinein regardsto having more discipline or structurein
theclassroom.

174 Ithinklam only not as bothered by this anymore because unfortunately, it has become normalized. | have
always felt that | need to act morelike a man to berespected.

175 I'm naturally atomboy but | do notice to be taken seriously | have to be alittle more masculine than I like
to be.

176 I’'mtold | need to be morestrict so that people will take me seriously

177 I've often felt like | need to act and present as more masculinein order to be accepted and valued.

178 Mainly comments about not being strict enough and being too nurturing with students.

179 Moreso just act tough but don’t yell because then you area [sic] butch [sic], not just holding your own.
Sometimes when teaching with a mostly male staff the need to blend in so we all look the same happens
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180

When “out with the boys” at conferences, events, ordering less “girly” food or drinks.

181

When responding to emails, and addressing male colleagues (such as the athletic director) | tend to word
thingsin amore masculinelight (moredirect & assured, less flowery). I'm sure there are more instances of
this, but it isveryingrained in my professional behavior, so it would take a lot of reflection to pick out
more.

182

It was very difficult for meto schedule my time appropriately when | was breast feeding to be ableto pump
when | needed to. | alwaysfelt like | was either short changing my students or my infant.

183

When | had to pump after having babies, colleagues were very, very rude about my absence. | was expected
to attend Solo and Ensemble even though it was THREE DAYS after my due date, and | was penalized for not
finding a sub. No accommodations were made when | had to step out of solo and ensemble another year to
pump. When a district wide band concert was running late, | expressed my frustration due to my pumping
scheduleand no one cared or expressed symphony.

184

"be sureto find child care" has been mentioned. Sometimes circumstances become unavoidable with
babysitters. Life happens- and that's not due to my lack of planning or trying to be proactive.

185

All my band colleagues are men, and some are parents, but | never talk about my child around them.

186

Any discussions surrounding the difficulty of motherhood are quickly shut down at many conferences.
Thisisnot an issue with my current workplace, but | have several friends who face thisissue.

187

Being the only Ferndale [sic] on staff and feeling like | can't choose my family over work. Ever.

188

Coworkers assume | want kids and will take a maternity leave one day.

189

| am currently pregnant and feel like this has made me a"lesser" band director

190

| basically made a decision to not have children because of my job.

191

| feel my job istoo demanding for awomen [sic] about to start a family, and male principals say it'll be fine.

192

| had a principal ask me why my band didn't play at more sporting events because "all the other directors
did more." | asked him to notice all the other directors at the sporting events. Sure enough...they were all
men. Asamom, | had alot of mom-duties that | often felt guilty about because they interfered with my job.

193

| have an infant and don’t want to work the afterschool music programs anymore but the school refuses to
accept that

194

| purposely didn't put up pictures of my family like my male colleagues did because it made me look weak.
Men who are band directors and who have families are "good family men" and women who do the same
are "abandoning their family"

195

Ignoring the fact that | am the primary caregiver to my children

196

In our job, the lack of work/life balance often does not account for directors who are also parents, or if
male, having a partner that does primary caregiving most of the school year. Being amother meansI’'m
both expected to be hands-on with my kids, while being told that my job meansI’'m not “home enough”.

197

men are not interested in mothering issues aswomen are. Conversation needs to be appropriateto the
context. Once you get to know someone better, family conversations become easier between genders.

198

My coworker often tells me he hopes | never have kids.

199

My former coworkers were all male, unmarried, and without children. | avoided talking about mothering
because no one else had asimilar life experience.

200

The need to not talk about mothering

201

The unspoken assumption that | am using motherhood as a means of getting “a day off” when my kid is
sick, assumptionsthat | wouldn’t be able to go on a band trip because “who would watch the kids”,
concernsthat, asasinglemom, | won’t beableto do my job 100%.
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202

At my first job, one of the principals who observed metold me | "wasn't very aggressive" and that all of the
band directors he had seen before were like that (theimplication was that | should be morelike that). | was
teaching at a city school where many of the students had experienced various forms of trauma, so | felt
that a calm, reliable atmosphere was best for the students. | have no interest in trying to change my
personality while teaching and I've seen the harm that it can do to students when certain band directors
yell and are generally jerks to kids.

203

| do naturally dress very masculine so that doesn’t apply, but | felt like | had to not be “too much” in
regards to gender.

204

Ifyou ever feel the need to get emotional, | feel very aware

205

Pressure to appear emotionlessin situations which elicit an emotional response

206

Asamom who nursed her daughter to sleep for over two years. Concert nights and competitive marching
band season were difficult around my house. After suffering through her first year | finally had to ask to
reduce my marching band hours. But | never felt it was fully understood and since | have been struggling to
be seen as competent or capable as my peers because | chose family and taking care of my baby first
[Assumptions of Inferiority].

207

Had to pump my 2 month old at summer PD conference and made the host uncomfortable when asking
for an accomodation.

208

You can never talk about female body issues around men, they get grossed out, which is super immature.

209

Again moreas a performer not as a teacher.

210

Again, this was earlier in my career. | embrace who | am and rely on my reputation as an educator.

211

Aggression is considered bitchy [Restrictive Gender Roles].

212

As aqueer woman who presents more traditionally masculine in my mannerisms and dress, | am actually
more frequently told to be more feminine in this profession.

213

Concert dressis always athought in my head. I'm not a dress wearer, but | feel like | should at concerts.

214

| actually feel pressure to dress more feminine than my typical style because my job is so public and | am
worried people will have a problem with who I am

215

| actually share with my students about my struggles, to try and help them navigate their own time
management issues.

216

| always have to stress what | wear at concerts because | am not the type to wear a dress

217

I am afairly butch lesbian, so | don't get the really feminine comments made to me.

218

| am not a very feminine-inclined person anyway. No judgement to those who are. | just prefer to (for
example) wear pants and flats, not deal with make-up, etc. | never feel like | should avoid talking about
being a mother. | actually feel it's one of the strengths | brought to my leadership position - we always
acknowledged those with new family members (which in this case was new DAD band directors). | feel like
it should be public and celebrated, so | did. | actually feel | get more backlash for being less fluffy and nicey-
niceand moredirect. | have watched kids and adults take the exact same comment and delivery 100% in
stride from a male colleague and get angry or sad or otherwise emotionally-charged when | said/did the
exact samething [Restrictive Gender Roles].

219

| am not super nurturing and students sometimes expect that from me [Restrictive Gender Roles).

220

| am openly bisexual so gender confirming actions was never brought to my attention by anyone.

221

| am sort of over what people expect of me now.

222

| constantly deal with comments or concerns about how I must be aless effective teacher because | have
chosen not to have children.

223

| could acknowledge where this could happen but | think at this point | truly don’t worry/care about how
others perceive me.
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224 1 do not feel pressured to dress a certain way, | simply dress comfortably for my job, which most of the
time means jeans and a school tshirt (as approved by school admin). | mostly experience comments from
cis-male coworkers/professionals when they see me dressed up more than usual, which resultsin
comments that are not necessarily inappropriate, but still objectifying [Sexual Objectification]. For

example: "wow that dress looks great on you", "you usually look like a mom, haha!"

225 ldon't feel the need to leave my gender at the door in most situations but | don't have a hugely feminine
gender expression.

226 |dress comfortably, and | don't mind being the mother, especially this year.

227 |feel at judges critiques with marching band | need to be “quiet” to avoid coming up as an aggressive
woman [Restrictive Gender Roles]. I’'verecently stopped caring about that and speaking up more.

228 |feel some pressure to dress more feminine at work. | don’t shave my legs so | feel like wearing a
dress/shorter pantsis off-limits. Worried that dressing more masculine would be seen as unprofessional. |
don’t identify with my work clothes, but it’s not a huge stressor. | just seeit as playing arole, like how |
play aroleasateacher. | try not to get too attached or hung up on any of my identities.

229 |feel these pressures, but | ignorethem and do what | want/feel is best for me and my students.

230 Ifelt thismorein my early years. | now am comfortable with who | am and what | have to offer with my
perspective. Early on I did try to conform, but it didn’t fit me.

231 | havealways been more masculine, a "tom boy," and have a strong, leadership personality. | feel myself
when | am in front of the band. The struggle | haveis that view bleeds over into my personal life. | am
straight, but | find that men areintimidated by this and finding a partner has been difficult.

232 | havealways presented myself as feminine as | want no matter what.

233 Il havehad littleto no experience with this.

234 | havenot felt pressured to wear a certain outfit or look a certain way. | have been able to select for myself
without comment or ridicule. Any pressure | have, | tend to place on myself.

235 | havestarted dressing how | want to dress to teach. | am awoman who is more comfortablein pants, so |
have not experienced this as much as those who are more comfortablein skirts or dresses may have

236 llivein slacks. | don’t wear make up. I’'m as plain asthey come to not draw attention to myself. | have
noticed that more female band directors are looking more and more upscale, dressing more femininely,
heels maybe even slightly provocative! And I’'ve noticed my male counterparts falling over these women of
our profession.

237 | prefer to wear suits and have no desire to wear a concert dress or heels when conducting.

238 | proudly dress and act very femininein my career!

239 Ireally haven't raninto thismuch. | am avery fashionable, glitzy woman and own it!

240 Irefuseto doit.lam proud of beinga mom who carried her babies with to pep band, etc. yes, | received
thelooks, etc, but | will never not do this.

241 |refuseto do this!

242 Isimply don't put up with it. Out of all the thingsin this survey so far, thisisthefirst item that we as
woman can control. We can't control how others treat us, talk about us, talk to us, think of us, etc, but we
can control how we dress, how we act, and what we say. If we keep being ourselves, whatever that may be,
keep controling what we are able to, then change might begin to be made. We need to focus on ourselves
and our own actionsin order to try and persuade others to change. In the end, we can't do anything about
others, only our own self.

243 |tend to gravitate to moretraditionally “male” dress regardless of the situation. It makes me feel most
comfortable

All Comments Page 191



Shouldice, H. N. (in press). Female and feminine-presenting band directors’ experiences with gender microaggressions in the

United States. Research Studies in Music Education .

244

I think I have done alot of personal work just separating myself from this stereotype and also livingin a
large city (Seattle) | think also helps. | wear dresses frequently to school and am not afraid of my feminine
side, although | wouldn't consider myself naturally very feminine either.

245

I think I'm doing the opposite of thisin my current position around my coworkers. At such asmall, rural
school I'm terrified of being outed as gay and nonbinary. Around my coworkers, I'm backin the closet
chit chatting about kids, chores, whatever else. Around my students|don't feel the need to
masquerade quite so much, but | hadn't made this connection until this survey pointed it out.

246

I think my natural leadership styleisalittle more “masculine”

247

| was a lesbian band director so trying to appear more feminine was always on my mind. | was also unable
to talk about my personal life with students or colleagues.

248

| was criticized by a judge for wearing slacks to direct the band at a contest. He made his commentson
the adjudication sheet.

249

| wear what makes me feel good, and | encourage my studentsto do the same. | define my own success, and
| want me students to see that they can do the same.

250

I'm me, and | don't want to be any other way though I'm often asked to. I'm a great teacher, even in a skirt.

251

I'm non-binary so some men have felt challenged by my masculinity

252

I'm not sureifthisisasocietal pressure, orifit'ssomething that | experience through interactions with
colleagues.

253

I'm proud to beawoman band director and refuse to conduct in anything other than a skirt suit and heels.

254

I've had them, but they can suck an egg. | dress very femininely (I don't wear pants professionally), | am
pretty assertive/ cynical (so | guess masculinein behavior) and | have never backed down or hid that | have
2 kidsand what | deal with as a parent. It is me, takeit or leaveit.

255

I've lived with this one my whole career in some ways.

256

Itishard to leave gender at the door when you arethe "only" in the room

257

It took alongtime before | had enough respect to not have to do these things. Early in my career, this was
one of my biggest stresses.

258

It’s a pre-established mans [sic] world [Second-Class Citizenship]. Where do | fit in? Especially as | get older
and my “good looks” fade. | used to keep a mans [sic] interest bc if [sic] my looks, but | don’t have the
energy to play those games anymore. Mostly bc | shouldn’t have to play those gamesin thefirst place

259

Many of my students actually call me “mom” and | wear that badge proudly as | pursue my masters degree
in school couseling.

260

Marching band competitions, football games for [School] marching band

261

My gender is my work, never left at door

262

My male colleague will make c9mments [sic] about his wearing a shirt and tie because “the kids like it”
compared to my attire. | dress professionally but in a comfortable way for me (tunic shirts/pants, or
dresses) sincel do alot of moving around during lessons/rehearsals. My classroom/rehearsal spaceis
always cold so | also need to dress for that environment.

263

Never had this happen but upset that it’s athing we're talking about

264

Often | felt pressure to dress “femininely” for concerts. This year, decided to be more comfortablein a
blazer and dress pants!

265

Only comments by ignorant parents.

266

Placed on the boys'bus by a head director and expected to change clothes on said busin a parking lot
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267

Reminding my students that | am a mother helps merelate to them better and helps them to see me more
asahuman.

268

Theonlyissuel have with thisis that male band directors that need to be off for whatever reason
(especially high school) do not take sick days. If I'm needed at home for my family, | will take the time off
from work but | will ALWAYS fill out the appropriate paperwork for sick leave. Many male directors retire
with numerous sick days simply because they never use them even though they may or may not show up
when sick. They just don't get a sub so do not count those sick days. Sometimes those same people will
make a female director feel guilty for being gone. It's just another example of a double standard.

269

Theonly time | dressed differently wasin college | was the only female brass person in the department and
felt al [sic] had to dress down, also | partcipated [sic] in adrum and bugle corps where theri [sic] were only
three female brass playersin the entire corps. The men often harassed us and gave us a hard time. | was
given the opportunity to run arehearsal one evening, and many of the men actually walked out because
they felt awoman couldnt [sic] run a rehearsal [Assumptions of Inferiority].

270

The opposite, actually. | feel like I'm expected to dress like a woman at all times, etc.

271

There was atimel worried about attireand if it was too feminine or not but that stress stops at interviews.
In my current job | may dress really feminine one day or masculinethe next. I’'m treated the same either
way by students and co workers. It was only duringinterviews did | realize that how | dressed really
mattered for getting the job, but not in a professional sense more than how feminine presenting | was. |
was more successful with veering on the side of feminine for music jobs herein the south. If | dressed too
masculinel realized the HR personnel or principal interviewing me acted less personable and brought up
harsher questions all about discipline or dealing with multitasking many things at once. When wearing a
dress or feminine blouse | was met with more friendly demeanors and questions about my vision for the
program in the future and what my teaching philosophy was. It sort of upset me because | felt most
professional in the suit and not the dress. | felt me stepping out of my feminine zone threatened them
possibly or gave them negative assumptions about me.

272

Thisdoesn’t bother me as much, but | think that’s because as a queer person, I’'m constantly dabblingin
both feminine and masculine presentations for myself depending on what feels comfortable. | take pridein
it.

273

Thisiscommon. However | choose to dress very femininely.

274

Thisisthe reason | am not [sic] longer a high school director. | came to a point where for my mental
health | had to choose between mothering my own child or teaching high school.

275

Thisisn’t abig deal for me because I’'m not very traditionally”girly.”

276

This may be because | tend to dress in pants and a blouse, so not masculine, but not essentially feminine
either (dresses, skirts, etc.). | also talk regularly about having 200+ children -the mothering aspect doesn't
bother me, but my male colleagueis also called Dad by many of the HS students, so it's a part of our
culture..

277

This one, for whatever reason, was never really a problem in my experience...

278

Thisrarely happens.

279

Used to doing this from timein the military

280

whatever

281

When | first had my son (I was 40)- balancing being both amom and a director was really challenging.

282

When I'vefelt thisit has been internal, and I'm not sure why I've felt that way.

283

284

After moving to Georgia where | taught for many years | don’t think | experienced this.
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285 Beingthewoman that | am, | enjoy dressing however | feel. | have performed concertsin full black dresses,
aball gown (choir), pants and a blazer. Personally, I’m a fan of whatever outfit makes melook the most
powerful. However | have never been pushed one way or the other.

286 |always dress femininely for performances!

287 lalways wear pants, as|I'm personally uncomfortablein skirts and dresses. | wouldn't classify myself as a
"girly girl," not necessarily that | don't act feminine but I'm not below cracking a fart joke to make my
classroom laugh.

288 |am focused on my students. | carry myselfin a way that students can see my identity and that | am
comfortable with myselfand who I am. | want to be that model for my students so | never try to hide my
gender identity from them.

289 |am Marist at a Marist school - we embrace motherly love-and at thelast district event, a dad band
director brought hisown kids, so no....thisisn't true of my experience.

290 Ican't recall an experience that qualifies.

291 ldon't feel pressured about this one. | feel like | can be myself on and off the podium, personality wise or
dress wise.

292 ldon’t.lam proud to beawoman band director and if anyone expects to act less feminine or be less me,
they don’t know me very well.

293 ldressand present myself exactly as| am and am not going to change that. | have dressed more femininely
in my current position as the whole music department is fashionable women.

294 | feel supported by my supervisor to nurture my students.

295 | have never donethis.

296 | have not personally experienced this. My preferenceisto wear suits to performances, however, | often
wear dresses to school. | also do not have children so that experience does not impact my daily life.

297 I never experienced this -1 embraced my femineside

298 | personally prefer to dress more masculine becauseit's just my style, but | dress up very femininely for
concerts and have no shamein doing so. Nobody ever comments on what | wear at concerts.

299 I’'m not sure what this means.

300 I'mverygirlyand | own it. Thisisn’t aconcern for me.

301 N/A

302 N/A

303 N/A

304 N/A

305 N/A

306 N/a

307 N/a

308 NA

309 Na

310 Na

311 Nah, they wanted meto bein a"female"role.

312 None

313 None

314 None

315 none

316 none

317 None

318 None
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319 None

320 none

321 None

322 None

323 None

324 Noneldresstheway | do for comfort

325 Nonethat | recall. I'm not sure what you mean by "talking about mothering."

326 Thishasnever been aproblem.

327 Thisisnotanissuefor me. Oddly, me not having children sometimes makes me the outcast among female
colleagues.

328 Thisisnot somethingI've experienced.

Open-Ended Response--DENIAL OF INDIVIDUAL SEXISM

Please describe any experiences you have had with denial of individual sexism in your work as a band
director.

1/ Alot of band directors seem to think that because they have a female on staff, that's proof that they "aren't
sexist". DEFINITELY occurs when programming music, the old "I play good music no matter who writes it"
trope...not realizing that there are many excellent pieces written by women they just haven't sought out
yet.

2 |Beingtold that they don’t see it that way because they had a female teacher In the past

3 I’'m not sexist, | have lots of respect for (insert the name of one female collegiate director here)

4 |Men commenting on posts and saying that thisisn’t an issue [Denial of the Reality of Sexism] and that “I've
had man [sic] great female mentors, | can’t possibly be sexist.”

5| My main BD saying if he was sexist he wouldn’t have hired me

6 | Older directorstend to be the main ones to say this. But then are the exact ones who make sexist
comments. I've mostly been told “I know lots of women directors, | don’t see the problem”

7 |\When being targeted by a principal, being told "my wife was a band director, so | know how it works..."
Uh, no you don't.

8 all oftheabove comments

9 | All the above statements

10|l don't treat women different - | have a wife and daughter and they love how | treat them...

11 I have heard all of the statements above at onetime or another

12 |1 have heard all of those sayings listed in the examples so many times that if | had a quarter each timel
heard them, | could retire.

13|l haven't had alot of experience with this, other than hearing people say things like what you described
above.

14 || hear people say all of the above phrases all the time. Especially "l can't be sexist because | have a wife and
daughters"

15 |I've definitely been told “l don’t see gender” and “I have a daughter...”

16 | Itisrare but there are specific individuals that have multiple occurrences of: “l don’t see sex/gender”; “I’'m
not sexist. | have a wife and daughters; “I treat everyone the same” when they actually don’t.

17 |“Well I have a daughter and | wouldn’t let her dress like that.” Unfortunately have heard that about my
clothing when | was wearing pants, a blouse, and a blazer [Sexual Objectification and/or Leaving Gender at
the Door]
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18

Being told I'm making things up and just being emotional about sexist comments [Denial of the Reality of
Sexism]/situations by men who "have a wife/daughter" and that they understand women and respect
them. When those same men are being called out for their comments/actions that are negative towards
me.

19

Being told they have a wife and daughters so they aren’t sexist

20

I have had students say they aren’t sexist because they have a mother/sister.

21

Previous high school feeder director not only showed sexist behavior towards myself and our female choir
director but also occasionally towards female students and when it was addressed he would become
defensive and say how much he loved and supported women because he had a wife and a baby daughter.

22

The “I have daughters” one came up alot, especially from older men who had daughters close to my age. |
oncetold one of them that | hopethey respect their daughters more than they seem to respect me, and |
got written up for it.

23

The male band director | student taught with did this all thetime. He had 3 daughters, so he would always
tell me what hethought | should do if | was his daughter. He also told meto enjoy eating french fries while
| was young because eventually my metabolism would slow down and it would go to my hips.

24

The person who told mel can’t be successful asawoman unless I’m gay or don’t have a family, stayed [sic]
he wasn’t sexist because he has a wife raising his kids and he values her.

25

There have been multiple occassion in which a male colleague of mine will unconsciously say something
that isunmeaningly backhanded or is questionable, and after | respectful [sic] let them know that can be
harmful, they get defensive and say examples like "I'm not sexist, I've never been sexist, | have a wife and
daughter, etc".

26

This is the most frustrating because it is often the men participating in passive sexism that feel this way;
they never directly contribute to the problem, but they also do nothing to stand up for others when it
happens around them. One particularly awful experience of mine was with my college drumline
instructor, who constantly made horrible sexist remarks to, about, and around me in adrumline full of
other men. Several years later, he married a woman with daughters and I now see him preaching all over
social media about how much he loves and supports women in music because of his step-daughters.

27

Working with other males, they stateit all thetime as| am not seen as an equal, but also am astrong
female. | am changing a program for the better, and they always say that it wasa woman’s job to come
changethe program before | was there, now they say I’'m the person to change the program. They use the
wife/daughter excuse all the time—they hear me, see me, etc. because they have a wife and they haveto
listen to her.

28|"lIdon't see gender." | hate that.
29 | “l don’t see sex/gender”
30|“l treat you the way | would treat any new colleague”. Even though the way my male predecessor was

treated was vastly different.

31

Having teachers say they don't treat us different, but give more opportunities to men with the same
gualifications [Second-Clas Citizenship].

32

| can only think of one example from my previous district when a department chair said that he didn't see
gender when discussing the hiring for an open position.

33

| have had people say “I treat everyone the same” but that statement does not hold true.

34

| have not expreinced this personally, but | have heard male directors say "l treat eberyone [sic] the same"
but thiswasin referenceto raceand culture.

35

| have often heard people say "l treat everyone the same" while clearly doing exactly the opposite.
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36|l teach in arural area. | feel the most | feel thisisin my booster program. The men in Leadership “think”
they don’t Treat me differently but | feel alittle uncomfortable in our meetings... likel don’t “understand”
how things really work.

37 |l wastold it doesn't matter how many women are on an executive board for band directors [Denial of the
Reality of Sexism].

38 |I'veheard the “I treat everyone equally regardless of gender” more times than | can count. Usually right
before something sexist happens.

39 | literally told "l treat everyone the same" by supervisors that DO NOT

40 |Some of the much older maleteachers will say they don't judge based on gender, but side comments they
say (especially about teaching at the high school level) imply otherwise.

41 |someonesaying “l treat everyone the same” when they actually don’t

42 |The"i treat every onethe same" then actually don't resonates with my experiences. | often feel like i get
looked past or brushed over.

43 |This happened quite frequently in college when | taught at band camps and led sectionals. The people that
hired metold methat they didn’t see gender, or that everyoneis equal when they actually treated
everyone differently based on their relationship and the scenario.

44 | Ugh, I hear "I don't see gender" all the time.

45 |being told "obviously you madeit here. if people try hard enough they can makeit."

46 |Nobody wants to believe that their gender or their privilege hasinherently given them aleg up.

47 "I'm not sexist," automatically thinking that any talk about sexism doesn't apply because said person in
conversation "isn't sexist" or "hasn't seen it." [Denial of the Reality of Sexism]

48 | Acolleague has treated me very poorly. | believe that sexism is at least part of the problem. My complaint
to admin have fallen on deaf ears [Denial of the Reality of Sexism].

49| Again - not sure I've had many of these conversations.

50(Again, | believe that sexism is not overt but something that is learned inadvertently through the behavior
and actions of mentors.

51|Again, I don’t think anyone has said anything because they just don’t realize thereis a difference.

52 |Again, | haverealized that | can't change anyone. | can only do my job to the best of my ability.

53 | Again, most frequently happens at things like conferences that involve the whole state/country or in
onlineforums.

54 | Again, never been told explicitly thosethings like "l treat everyone the same", but actions speak louder
than words. Beingignored at a staff meeting when | say exactly the same thing as a male colleagueis pretty
telling [Second-Class Citizenship].

55 | Again, thisis mostly coming from athletics (all guys) who treat everyone else as lower class.

56 | Almost exclusively applies to men who are my age or older.

57 | Also ridiculous.

58 | And an awareness of how female any profession might feel

59 |Another band director in my district is fairly religious and believes that awoman should be at home....
[Restrictive Gender Roles]

60 | At a conference | was volunteered to take notes on a board for a presenter because | “probably had nice
handwriting” [Restrictive Gender Roles]. | did not volunteer myself.

61 |Beingtold "men will be men" [Denial of the Reality of Sexism] or it'sa man's world [Second-Class
Citizenship]

62 |Beingtold | was aggressive when | was assertive [Restrictive Gender Roles]

63 |Cannot think of any examples at this time, however, to say | have never seen it is not realistic

64 | Comments/assumptions are not made by fellow directors

All Comments Page 197



Shouldice, H. N. (in press). Female and feminine-presenting band directors’ experiences with gender microaggressions in the
United States. Research Studies in Music Education .

65 | Denial.

66 | Even among women directors, women often do not support each other.

67 | Every job, and nearly every man | have worked with at these bands.

68 [Fortunately, not by supervisers.

69 [Having to explain to adult male educators that calling their male students “little girls” for playing wimpy
whilein front of ACTUAL little girls blasting on their own instruments is not okay [Sexist Language]. They
don’t seetheissue.

701 avoid these conversations so | don't have to experience these things, but wish | could have these
conversations.

71/1did not ever confront my last school for their sexist statements and assumptions, so | do not know what
their response would have been.

72 |1 doubt these conversations would have the opportunity to take place.

73|I feel asif this happens without the knowledge of others due to the fact there aren't many women in my
role.

74 || find that some folks (primarily old white men) say these kinds of things without realizing their implicit
bias. In other words their (weird) statements don't match their behavior.

75 |1 get compared to other working women who are spouses of males in my field. This usually happens when
the wife does not work full time or has a less stressful or busy job and is more easily able to cary out duties
at home.

76 |1 have been in the same position (by choice) for the past 16 years, so | haven't seen it much in the job search
area. | have seen it morein the Region offices, etc.

77 |1 haven't seen this often. Maybe once or twice ever.

78 |1 hear this mainly from my students and coworkers within my district, so thisresponseisless about the
band world and more about my community. In atiny rural school, | am one of thefirst and only peoplein
my students' lives that will point out casual sexism. When | write up students for using slursin my class
and send them to the office, they are sent back to mein 5 minutes. | have not been brave enough to call
out my coworkers’ biases yet.

79 lignorethis.

80|l seethisalot on our state band Facebook page and in the personalities of people at state conference

81 |1 seethis behavior morein students than adults

82 |1think this hasimpacted me most in the classroom and trying to not be overly critical of male students. |
want my students to have the freedom to be themselves while also following the rules and expectations.
Male students have adisproportionate number of discipline reportsin our district, so | try to bereally
aware that I'm holding all students to a similar accountability level. | was accused of being sexist early in
my career by male students, so | think it's made me hyper-aware of my actionsin the classroom.

83 |ltrytoignorethosepeople.

84 |l understand where you are coming from, but that’s not what’s happening [Denial of the Reality of Sexism].

85 |1 worked as an assistant director for a male head director who said that heisn’t sexist, but that | would
keep my job as the assistant director because “women aren’t up to the task” of being a band director
[Assumptions of Inferiority].

86 |I'm leaving the profession early and this is partly the reason!

87 |I'm not sure how | would recognizeit.

88 |I'm sure this happens more often than I've experienced it... because |l just avoid those people as much as
possible.
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89 I've had acouple of colleagues claim not to be sexist, but they were using that as a defense after
saying/doing something that demonstrated sexism.

90 | I've had amaledirector from the high-school go sit in a practice room than to be in my rehearsal. Mocking
me as | taught to another male director pretending to beat his head against the wall. [Assumptions of
Inferiority and/or Second-Class Citizenship]

91 |I've never confronted anyone about this other than the conversation with my HR director.

92 |I've been told by a school secretary that my interview scores were the highest out of all the applicants but
the principal really wanted a male. | didn’t get the job. The male stayed there for 1 year and was a rotating
door for afew years. The kids didn’t like him. Karma.

93 |In a past experience, a cis-male told methat although he doesn't discriminate on basis of sex, hisideal
coworker would beawoman to help "relate to the students".

94 |In all duefaith; thereis still this male privilege that exist [sic] to create an ignorance that sexism no longer
exist [sic].

95 |In our PLC group, | am the only female and there are male genital references or sexual innuendos made and
it was shocking to hear someone who has a wife and daughter speak about women like that. | said
something to a male colleague who | am more comfortable with and | believe he addressed it personally
with that individual.

96 |In the past 10 years my section of NYS has become much more accepting and gender neutral.

97 |In working with other band directors - especially as a younger person

98 | It is male administrators who | have had this experience with the most. Males are definitely favored over
females and the way we are treated and communicated with differs greatly.

99 | It'sbeen alongtimesinceit happened, but it's obvious when the good ol' boys treat women differently
[Second-Class Citizenship].

100 It'sirritating because it exists and rather than face it and move forward we deny it's there to appear
"neutral."

101 |It’sageneral refusal to see it’s a systemic problem, or say the problem is too big that we can’t do
anything about it.

102 |Lack of awareness in colleagues.

103 |Mainly in parent teacher conferences and when speaking with family members

104 | Most of the people that thisis discussed with DO see that it happens. They are usually dealing with some
oneelsein the hiring process who can not be challenged. Theold school system of burning someone
professionally is still very much alivein thisfield. If you chose to speak out against theissue, it will come
back to haunt you.

105 [ My boss constantly questions me, my intelligence, and my experience. He never does thisto my much
younger coworker.

106 | My boss only hires men to bein charge. When a woman was in charge for a while, helet her go.

107 My colleague believes heisn't sexist. | do not agree.

108 | My colleague refersto me as the "female perspective" at times- | used to have my husband give him an idea
to get something done quicker [Second-Class Citizenship].

109 My HS director frequently has to explain that it doesn’t [sic] he’s not being sexist.

110|My interactions with my school principal and colleagues. High school football coach would refer to me as
"band lady" and said you do "okay" for awoman [Assumptions of Inferiority]

111 |My MS colleague has no idea that heis sexist and denies any claims.

112 My principal idolized the previous middle school director of my position and targets me for every decision
I make (even though they arethe same as the previous director). Sheis much morecritical of the female
teachersthan the males.
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113 |My principal often gives the male teachers more slack than me.

114 |Not asaband director but | have seen this obviously in every day life.

115 Oneguy tried once, but | struck him.

116 |0One of my male colleagues often says heis not sexist or has anything against women, but proceeds to
constantly bring up that he thinks only other men should be allowed to play his primary instrument.

117 | Our superintendent is extremely sexist. He goes out of his way to target the women in the district, or at
least it seems like it, but then pretends he has all of our backs. Though thisis not just specific to being
band director, it is a stressful part of my work.

118|Parents who complained all the time, and administartors [sic]

119 People have had problemsthat | have a strong personality. Men who are assertive are "leaders". Women
who are assertive are "bitches" [Restrictive Gender Roles]

120|People use politics, generational gaps, and weird personalities to justify denial of individual sexism.

121 |Previousschool. One of thereasons | left.

122 |Principal blatantly stated in an interview that | had courage going to apply to work in aman's field [Second-
Class Citizenship]

123 |Retired teacher spoke this way

124 |Reverse? | had an administrator that liked/chose a colleague choir director (male) because he was male
and could "encourage" more males to bein choir

125|Samea[sic] above

126 Same answer.

127 |sameasabove

128 |sameasabove

129|Seeabove

130/(Similar to above, some colleagures [sic] don't believe it [Denial of the Reality of Sexism], but anymore, they
usually do.

131 |Staff meetings, district inservice, music conventions

132 |Thankfully, | have never had direct denial of individual sexism but | know many who have. They have
outright been told they were being delusional or imagining things when they called out sexist behaviour
[Denial of the Reality of Sexism].

133 |The "typical" bandroom is sized for taller directors. Asa petite woman, | see the lack of flexible space and
equipment somewhat sexist and occurs with tall women interacting with smaller women.

134  The bully who yelled at me also yelled at other female colleagues. Totally a sexist act.

135|Thedenial of any sort of prejudiceis a major issuein our society. People think just because they have an
association with something they were being accused of being prejudiced toward that makes them clean
and clear of that issue. That is not the case.

136 |Thedirector of fine arts at the district | am at, has said he does not hire women that talk too much because
they are "annoying" [Restrictive Gender Roles] and he does not hire women that do not talk alot because
they "don't know anything," yet he continues to talk about how inclusive his programs are.

137 ' The male band director at the middle school will get funding while | ask for the same items and am denied
[Second-Class Citizenship].

138 The officersin my state band directors organization claim to treat everyonefairly, but | know some of them
privately hold sexist and non-inclusive beliefs. It doesn't affect me directly because | am not close with
them.

139|The people who do this are equally blind about many of their character flaws. Sexism isjust one example

of their lack of self-awareness.
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140 Thetwo male head high school band directors are listened to by administration. They are seen astheonly
"important" folks to take seriously. It'sincredibly frustrating. [Second-Class Citizenship]

141 | These comments have been said over the years but you just stay quiet and do not believe the person.

142 |This has happened with parents helping their students select an instrument. We are much better, but
there definitely used to be "girl" and "boy" instruments.

143 thisisincredibly bothersome, but it happens so often that | grow tired of speaking up

144 |Thisisless than the previous because thisis mainly from men who aretrying, but arejust doing it wrong.
They want to help, they aretrying to find ways to help, they are just on the wrong path of how to do so
without making theissue worse (which they do by saying this stuff)

145 Thisis more with colleagues. | think they try but thereis more growth to be had.

146 |Thisisnot ascommon, it’s like one or two directors who are known for it

147 |Thisisthe worst of it. When they treat female band directors entirely differently and then deny it even
when you name a specific incident and how they contributed.

148 |Thisis very common in my school in general. In my experience at our school we can't bring up these topics.

149 |Treating male staff members a different way then female staff members

150|Very few of my colleagues even want to approach the subject. It is too uncomfortable for them to
discuss actual happenings. | find that women are more likely to talk freely about these experiencesin
front of other women and will almost never speakin front of men.

151 |When people takethetimeto listen to my stories, they are usually very receptive

152 |Whilel haven't necessarily experiences [sic] this personally, or had it directed at me, | know this attitude
does exist

153 |Denial that something existsis proof that it does?

154 |eh

155 |Have not had this happen.

156 | Haven't had issues with this

157 |1 am lucky enough to not know anyone who would attempt to try this nonsense with me.

158 |l can’t think of a specific example at this time.

159l can’t think of atime where anyone has said any of those things to me.

160|I can’t think of any examples right now!

161 |l feel pretty confident that | never heard statements like these; | think they would have stuck with me.

162 || have never experienced this before.

163 |1 have never personally experienced this.

164 | have not experienced this.

165 |l have not had experience with thisto my knowledge

166 |l have not really experienced this either. | have found most people around me now (maybe not earlier in
my career) are acutely aware of the gender imbalancein thefield.

167 |1 haven't experienced this (yet)

168 |1 haven't experienced this first hand. | guess | have been fortunate with who | have been surrounded by in
the profession.

169 |1 haven't had much experience with this personally.

1701 haven't personally experienced thisin a work setting.

171 |1 hear thismorein terms of "color blindness" in regards to race. | can not think of a time that | have heard
thisin reference to gender.

172 I really haven't, because | feel likeif | call them out | won't have ajob.
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173 |1 was lucky not to experience this type of sexism in my one year teaching band. I'm sureit would have
cropped up ifl had more years of experience as a band director, especially if| had continued teaching after
having children.

174 |Luckily, I have not experience thisin my career.

175 | My experiences have been validated, even by some male colleagues

176 My school district isincredibly diverse and the administration does a lot of work towards equality.

177 \N/A

178 N/A

179 n/a

180 N/A

181 N/A

182 n/a

183 N/A

184 |NA

185(|Na

186 | No direct experiences.

187 |None

188  None

189 |None

190 None

191 |None

192 none

193 |None

194 /None

195 |Nonethat I've personally witnessed.

196 Sorry, not aconversation I've had. Rather than call people out, | have probably doubled-down on quality
of effort.

197 This never happens at my school in my experience, though students tell me they’ve heard some male
teachers say exactly this and that’s upsetting.

Open-Ended Response
If there is anything else you would like to share about this topic or your experiences with gender in band
directing, please feel free to do so below.

1 labsolutely love myjob and thereisnothingelsel would rather do but | feel like | will never earn the full
respect of certain peoplein my career field. [Second-Class Citizenship] | will try my hardest and give it my
all yet it will never fully be enough.

2 A big component that leads to sexism and the dividing linesin the band profession where I'm from is the
demanding schedule. | was easily working 90 hours a week as a single female. However, my female
friends with children often talked about finding another job outside of band in the music world because
they felt guilty for sacrificing so much of their time away from their children. I've never heard that
comment be made by amale director. | have several friends who went to elementary or out of the
profession entirely because they were faced with splitting their time and chose their personal life to be
more important than all the after school and competitiveness of band (specifically marching band)

All Comments Page 202



Shouldice, H. N. (in press). Female and feminine-presenting band directors’ experiences with gender microaggressions in the

United States. Research Studies in Music Education .

3

Alot of the micro aggressions on thistopic begin at the college level. As a college student, | am met with
instances everyday concerning my gender, that genuinely make me question whether | will be allowed a
chance at success when | begin my career. Topics about appropriate clothing for an educator, for example,
often are directed towards men in great detail, whilethe only things said about the female aspect is "you
know what not to do." It is also very discouraging to know that thereis blatant sexism that happens not
onlyinthe department that | am studyingin, but the programs | am supposed to be student teachingin.
What makes it worse is knowing that those who talk about inclusivity are aware of this matter, and do not
actively seek out ways to changeit. Knowing as a student that | have no say in whether | am placed in these
programs makes me fear that my negative experiences will only increase.

After 26 years of teaching, | admit this sort of thing happened quite often when | began my career. | have
not seen, or been a part ofitin 15 years.

Arkansas is extremely sexist. Being a female band director in this state has been difficult. | feel like | have to
work twice as hard to be seen, where the assistant director at my current school does nothing, but is
frequently praised by administration. The assistant director does not have a degree in music education,
does not teach any band classes, nor plays a band instrument, but always gets credit when the band gets a
first division rating.

As afirst year teacher, I've already experienced so many encounters.

Asl| mentioned earlier, | think | have a unique relationship with my male co-director in the extent to
which he actively tries to ensure I’'m seen as equal (which often means him SIGNIFICANTLY backing off
on things, making sure my name is first on everything even though alphabetically he is first, etc). This
relationship has been agame changer for me and | wish it’s something every female high school band
director could have.

As |’'ve gotten older, | find age biasto be worse than gender issues

Assomeone who is currently doing research near thistopic | might be alittle biased in my responsesin
that | know what the research says. | laughed at myself - | clicked "very bothersome" for everything because
it'sall bothering me so much these days.

10

At the beginning of my career (1981), things were a LOTworse. Now, in Texas, female band directing leaders
have made headway to overcomethesituation.

11

At the beginning of my career, especially in the marching band world, | was often the only femalein the
room. It wasintimidating but not hurtful. | was surrounded by alot of great guys who treated me with
respect. | got afew responses like "oh wow, sheisa girl and sheis doing this well" [Assumptions of
Inferiority], but that wasit. There are SO many more femalesin the profession now, it's nice.

12

Been teaching 20 years..l have noticed that things are starting to slowly change

13

Before | took this position there was a very small booster program here. The boosters all |eft after a year. It
felt like because | am a woman they don’t want to help. No one wants to help and | have felt abandoned
because of my sex.

14

Before my student teaching experience, | had not once been exposed to a female teacher nor coached by
one. [Environmental Microaggressions] This lead my career mission to beto inspire moreyounggirlsto
follow their dreamsto teach band. | know and have felt the gender biasin this profession, and have been
extremely discouraged when placed in certain situations that prove the profession to be predominately
male. | hopethat one day this changes and the profession can be gender neutral.

15

Being female in this profession, particularly in my state, is extremely difficult as afemale. We are widely
regarded as less than our male counterparts and are taught that thisis so from day one. Trying to bust
through those ceilingsis exhausting.

16

Being told what colors not to wear as a female director and how to dress
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17

Comealongwayfrom 1980’s, but perceptions arestill there.

18

Depending on the gender and position, secual [sic] orientation can play a major factor as well. Some
positions are more accepted by the lessdominant gender if their orientation or even assumed orientation
isaligned with that of the majority. Meaningif alesbian femaleisin a majority straight malerole, sheis
slightly more accepted than a straight female or a gay male.

19

Duringthe span of my career | feel like the climate for female directors hasimproved-however, still not
totally equitable.

20

Early in my career, gender bias was rampany [sic]. Band directing was aman's job. Women were meant for
choir or general music ... maybe even orchestra. Over the years, strong women have taken on the challenge
of showing that we are at least equal to mean in teaching band and these strong women have become
positive role models for other women. | see women getting positions and being treated as equals... at least
in my state.

21

Even older female directors have made comments about “not being agood mom if | teach there”, “they’ll

n u

eat you alivein hs”, “make sure you dress a certain way”. | hope my generation can start changing these
perceptions.

22

Every band director in my district is female. There are only three of us.

23

Every female music education student | know has either been forced into elementary or middle school
when they desperately wanted to teach high school, and it's usually due to their choicesto have a
family, which takes up their spare time after school.

24

Everything about this topic has changed considerably in my 30+yearsin thisfield. When | wasin high
school and college, | had few women role modelsin my field. And we pretty much expected, aswomen, to
be microaggressed in many ways frequently. Of course that word did not yet exist to describeit. Behavior
of this sort was pretty much expected. It's so much better now!!

25

Feel free to contact me - my dissertation research was on gender and female band directors. I’'m happy to

26

help!

Feeling anxious about how | dress. There's a constant battle on what's "appropriate". | have a fuller bust.
It's astruggle between feeling confident and attractive; and then not wanting to get judged for being too
"provocative". | also genuinely don't want "the girls" to take a field trip when conducting.

27

Female/female "competition" isamuch bigger problem. Some women see all other women asrivals
and actively try to sabotage them professionally. | am just trying to survive one such instance currently.
| am leaving the profession | love sooner than | want to in order to get away from a toxic situation
created by a fellow female in my profession. It is disheartening.

28

For all minority groups, organizations need to do active outreach and recruitment. Simply waiting for
women of all "types" and all people who are not white-cis men to just show up on your doorstep for ajob
interview isn't acceptable. Schoolsand Arts organizations need to do a much better job in this respect, or
even just start doingit at all.

29

For me, being a female head band director has always had its challenges (I often feel like | have something
to prove)...but | must say that my high school administration and colleagues have always been supportive.
Band director leadership in my geographic area and my state have always been open to my ideas and are
not dismissive.

30

Gender imbalancesin the band teaching profession bother me way more now as an experienced educator
than it did when | was younger. | can now look back and see some of the micro aggressions that |
experienced but didn’t really know it at the time.

31

Good luck with your study!

32

Good to see many great Hs female band directors changing minds
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33 Great topic!

34 Happyto havethisbeing addressed!!

35 Havingasuccessful program and the biggest program at my school, | thought, would be a good reflection
of not only myself but the skills and knowledge | have for my field. Asit turns out, the credit and hard work
somehow goes to the previous director who left 5 years ago. On a positive note, | have seen seen a shift in
numbers between gender in my program. When | first started at my current school, the middle and high
school bands were mostly males, now it's almost more females and than males. I've also noticed a shift in
confidencein my female students since my first year. It's quite amazing and wonderful to see!

36 Herelam at the end of my career, and thisisthe FIRST time anyone has ever contacted me about this topic.
It’stoo bad, but | am glad to have taken the survey.

37 Honestly, | sometimes felt that if | "hung out with" female directorsthat | would be thought less of as a
band director and perhaps even respected less from my female colleagues. | don't know if | am biased or ifl
have not had good role models. | do believeifl had had a good role model at the collegiate level, that |
would probably feel differently. The one female collegiate band director | had during my PhD, did not have
theterminal degree and for various reasons, she was not well-respected by my mentors. Hmm, as | write
this, | realize that | need to find a female mentor, even at my age. | am hopingto find ajob where | can
direct bands again and may need this boost. Thanks for getting me to re-visit these thoughts.

38 |

39 lalmost left the profession because of my experience teaching HS band, not because of the students, but
my direct male colleague. | decided to pursue my DMA instead and | am so thankful | did. | got to study
with [NAME] and it was a fantastic experience.

40 1also teach HS choir. In the past 20 years the program | now teach has been majority women.

41 lamalsoinauniquesituation wherel am starting a music program at a small rural school. | am ableto
createtheculturel wantin the music room sincel am the only music teacher in the building. | do believe if
| taught at an established music program, my issues with discrimination would be much great [sic]. | also
see morediscrimination based on my (protected) disabilities than my gender

42 |am curious whether or not females experience more difficulty taking over established programs. In my
case, | was perceived as weak and my Boosters tried to do things behind my back early on. [Assumptions of
Inferiority] When | insisted on doing things differently, | experienced severe-- even violent--pushback. | am
very fortunate to have had supportive administrators and colleagues who helped me navigate those first
coupleyears.

43 |am extremely fortunate my male colleagues are AWESOME about recognizing my experienceis different
than theirs. Theonly time | face discrimination is from a small handful of older, white gentlemen in the
field.
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44

| am facing alot of difficulty right now, and it’s been hard to figure out why. | am a closeted gay first year
female-presenting teacher in acommunity with a population under 900 that has not advocated for
music in the last 30 years. Some of the struggles I’'m having could be driven by sexism, or it could be
because I’'m 25 years younger than every other teacher, or it could be that I’m standing up for my
program and my predecessor never did that. All year I thought | was having so much trouble with admin
because I’'m inexperienced, or that | haven’t earned my students’ respect because my predecessor was
so well-loved, or that maybe I’m just abad teacher. 1 would have never identified myselfto be
experiencing microaggressions or sexism or anything like that until this survey listed off possible
examples and | saw myselfin nearly all of them. | had always considered myselfto be very self aware and
very educated on inequities and injustices, but | haven’t made the connection that I’'m experiencing
those inequities myself. Thank you for spelling things out so clearly in this survey, it hasreally opened
my eyes to the things happening around me. | am so surprised | have let people treat me like this for so
long.

45

| am generally an assertive person when it comes to experiencing micro aggressions. In my experiences
these have never been earth crushing experiences but they are recognized and they do add up. In my
experience as a band director, | find that unless | am constantly on top of my shit, knowing everything and
being extremely organized, methodical, and intentional in my approach, the opportunity will exist for a
supervisor or colleague to criticize mein a way that might assume a micro aggression. | notice that more
slack is given to my male colleagues in this case. Right now the veil for thisisthat | am not yet tenured in
my school district, but I'm curious to seeif that will change when | am tenured.

46

| am not a music teacher anymore, and that’s partially because | felt like | couldn’t win due to things
beyond my control (being awoman, being short, etc). | taught high school my last two years, and there
was an overwhelming feeling of “oh, bless her heart” about the whole thing. Thisis my fifth year out of the
profession, and this survey brought up alot of feelings | haven’t dealt with for a while, so I’'m sorry if some
explanationsaren’t great. | don’t want to fully open the can of worms for now frustrated | was when | left.

47

| am pretty blessed to have worked at different locations that do not base my work on being a female.

48

| am sorry for those who experience this. | also have yet to meet anyone who expresses that they feel this
way. | think we have made progress in the realms of equality to where thisis not a hugeissue anymore, at
least in Northern, Western, and Southern Tier New York. Also, please stop using Latinx. Wedon't useit asit
isamade-up word that degrades the cultural significance of the hispanic language. Additionally, | hope
your study does investigate the findings between cis females and trans females asit would be quite
interesting to know ifthereis alarge differencein perceived experiences. This survey was written in a way
that lead the surveyor through a narrative instead of truly allowing the surveyor to relay their thoughts
and experiences.

49

| am specifically ayoung female director in the south so | feel like | probably receive a little more due to my
age, but my experienceisn’t atypical for my state.

50

| am teachingin an independent school that istrying very had to beinclusive and diverse. My colleagues
are excellent and easy to work with. | am very interested to see how this breaks out by age. | wonder ifthe
older folks here have different views than the younger folks.

51

| am thefirst female assistant band director to be hired in my district. | also teach 7-12 choir in this
district. | would beinterested to hear about this type of position (choir and asst. band) as it relates to
gender-based micro aggressions.
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52

| appreciate this so, SO much. This data needs to be collected and presented and understood by the world.
We've made lots of of progress, and my current district isreally progressivein this regard, but we still have
along way to go.

53

| believe strongly thisisan issue. | do believe that the newer generation of band directorsis morein tune
with having female counterparts. | have had only one or two instances with band directors my age or
younger. Most of these occurrences | can recall have been older people /good old boys club [Second-Class
Citizenship]

54

| co-teach with a great femalerole model. | think it is really important for women to have other women to
have a support system to bounce ideas off of and decompress

55

| definitely feel like there are times when being a female band director has some challenges that male
directors do not have, especially the pressure of being a mother and seen as the primary caregiver of my
own children [Restrictive Gender Roles]in addition to my position as the band director.

56

I did not follow the traditional path to band directing, so | think | missed some of theissues. | did
experience all of theseissues when | was pursuing a performing career before switching to band directing.

57

I didn't think until the very end about gendered instrument choices. It used to be areally big deal for girls
to play low brass or boysto play upper winds.

58

I didn’t tell this story in any other spots of the survey: Me walking into the teachers lounge and asking who
theman wasout in the hall. Amaleteacher telling me “heislookingfor the horniest teacher and | told
him it wasyou.” [Sexual Objectification] No pointin reportingincidents like this, becauseit would have
been reported to the superintendent, who was terribly sexist and objectifying himself.

59

| do feel as though this was worse or happened more often when | was just starting out. | had to rely on
peoplel knew to get mein the door and from there | proved myself. With competitive marching band, |
surrounded myself with people | knew and trusted to help with the sexism that did exist in the early
2000's. | know that once you have a good reputation then people see you differently. Even now, | get "she's
tough"

60

| do feel it is better than it was when | first started teaching dueto many more women beingin thefield. It
still isachallengeto bea"mother" and also be a well-respected band director. | did struggle more when
my children were young due to the time away from my children or challenges of balancing their activities
with my job. Sadly, it seems many women in thefield feel they have to choose between having a family
and having a career. [Restrictive Gender Roles]

61

I don’t do these surveys often but thisis agood subject and is relatively short. | am curious to read about
your findings

62

Idon’t know ifitisdueto beingin thefield for solong (22 years) or if ’'m “used to it now” or if sexism isn’t
“asbad”... but | certainly had moreissues when | was a younger teacher. | think | have proven myself at this
point so | don’t hear these things as much... but | suppose that proves your survey correct. Why should |
say | have proven myself at this point?

63

| enjoy directing middle school more even though | find that fallsinto gendered expectations for the
profession of being more nurturing. [Restrictive Gender Roles ]
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64

| experienced workplace harassment by a male band director because | was ayoung woman. Hetold me, in
my first semester of my first job, that | was doing everything wrong, should never have been hired, and had
no hope of being successful. [Assumptions of Inferiority] Meanwhile he praised the malefirst year directors
in our area that had lower scores, lower enroliment numbers, and less classroom management skills. |
should havereported it to HR or quit my job sooner but | was afraid he was going to tell people not to hire
me.

65

| feel , when | started 30 years ago, there were many moreissues about awoman band director, whether it
wasin middle school or high school, asamarching band clinician, | had to prove myself over and over
again

66

| feel | am afairly successful band director, but | know there are still gender issuesin this profession.
Some other successful female band directors deny this issue exists, and it may not exist for them where
they live, but it is very real for me.

67

| feel like | have a double sensitivity going and | confuse myself on which each could be; 1)isafemale
director, 2.)Teachingin asmall, poor, district. |say this because there have been many times that male
directors from large, afluiant district were very disrespectful and made me feel inferior. | always assumed
it was because they thought my program was beneath them but it could of been because | was youngand a
female. Itisinteresting how many interactions | have just pushed offin my head that really thinking about
has been because of my gender.

68

| feel like most of my negative experiences with band directing and gender came from my university
experience. At my music school people were known for having big heads with nothingto backit up, so
they just said a bunch of dumb stuff and had to deal with the consequences. The professors were much
more mindful of it because one of the directors was essentially a trailblazer and has taught nothing but
band since the 70s (60s?), so the professors were chill (and she'sthe one who held the students
accountable for their sexism). | teach in an area where many kids won't have a male teacher until middle
school (on average), so | feel like that works to my advantage because they've never questioned it. | also
make sure to play for them so that they know | know what I'm doing and | make sure to show them
performers from a background of varieties, so they're gonna befine. The previous (well liked) person in my
job was maleand | do catch myself playing a mental game with myself where | question if I'm doing good
enough and arethe ensembles (I also teach choir) up to par with his, so this may be an internalized sexism
or maybeit's just me projecting their fond words of him and turningit into my negative self talk because of
anxiety. | don't know, but | hope your study goes well!

69

| feel like most scenarios, if| werea man, | would belisten to. But sincel’m awoman, | feel like they see me
as just emotional and don’t always hear what I’'m trying to say.

70

| feel like some of these questions are bias and going to underminetheintention of the survey.
Disappointing.

71

| feel like women are over shadowed. Every job | have applied for | lost to a man. The only reason | do band
now is because | am the chorus teacher and the band director is under investigation and so | am interim
until they hire someone else (| was offered the job but declined because | don’t want to work at the school
anymore and they need a director for longevity)

72

| feel lucky to bein [State name] now as it is much less of an issuethan if | were still in MI. When | wasin
undergrad, | was almost placed with another female HS director so | could "learn". This was after | was
guestioned multiple times if | was sure secondary is what | wanted.

73

| feel many band directors are great about not being sexist, my main issues have been with principals or
administration.
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74 | feel that because of the prevalence of band programsin my state, mostly due to the popularity of football
and the marching band, there are many more schools with band programs and opportunities for female
conductors and directors. In other neighboring states it may be very different and much more exclusive.
My state varies wildly from county to county where | would probably be receiving more micro aggression
ifI'd landed ajob in thericher parts that run on good old boy systems and nepotism. I've heard plenty
from my friends who experience thisin their counties.

75 | feel that female band directors today have an easier road ahead of them than when | started 25+ years ago.

76 | feel that many men don’t even realize that they are making a situation sexist sometimes. My husband has
abad habit of trying to take over a task from me sometimes. He has been told.

77 |feel that the morerural thearea, the more bias | have encountered. | have held 3 positions asaband
director. Two werein rural settings and one was in a major city. When workingin thecity, | found that |
encountered many fewer gender biases, whereas in therural districts, it was more pronounced.

78 |feel the qualifying of "gender" has gotten out of hand. I'd never heard of cisgender and had to look it up.
Male/Female-—it shouldn't be an issue. Maybeit'sthe eral comefrom. Thank you!!

79 |feel very fortunate that | have not experienced these thingsin my band life though | wholly recognize that
thisis not the case for many.

80 |feel very respected asa woman in my profession. | feel very safe and comfortable around fellow band
directorsand musicians. | feel more respected as a band director than | do asa woman going about my
normal activities. Historically, the school district | teach in has had many female band directorsin the past
so | have felt very welcomed in my school.

81 Ifeel you missed some questions-gender biasin instrument selection. | have felt gender bias on the part of
my students, when one parent comments on someone else's Childs instrument selection.

82 | getignored quite often. Sometimes after I've given my opinion, a couple minutes later amale director
will repeat what | said and pass it off as hisown idea. It'sincredibly frustrating.

83 | had agroup of band parents who were after me the entire time | taught high school band. They got mein
troublethrough lies and halftruths and | had a female principal who believed everything they said, except
when they accused me of misappropriation of funds of my school band account, which means they were
accusing her, too, because she signs those checks. One mother finally put the nail in the coffin and made a
false accusation that put me on administrative leave. | was cleared of the accusation, but was being
involuntarily transferred to elementary band and essentially trading positions with the teacher who was
my assistant marching band director (I mentioned him earlier). In lieu of this transfer, | resigned midyear.
I have since been blacklisted from teaching band and am in my second year of teaching elementary general
music in a different district in Maryland. My reputation has been stained and | have been struggling to not
only get backinto the band world as a director, but my mental health has taken a huge toll that | am on
anxiety meds and seeing atherapist. | would loveto talk to you more about this experience.

84 | had planned to bea MS director ever since | wasin MS myself. Unfortunately, My experiencesin
university (including all theincidentsi mentioned, and others) caused me to change my trajectory and not
go into teaching after all. | finished my MusEd degree and have found happiness working at a music store.
I’'m still only one of two females at the store and get looked over constantly because | am young and female
(so what could | know about adirector’s broken instrument or the products they need?) [Restrictive
Gender Roles] but I am happier to help kids get involved with music from the other side.
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85

| had to consult alawyer at one school since the superintendent was harassing me about wearing high
heels while teaching. [Sexual Objectification] He said it was "against OSHA regulations for band directorsto
wear heels". Obviously, that is not true and the lawyer let him know of that fact.

86

| have always felt, once | became a high school Director of Bands, that | have to work ten times harder than
amaleband director, cisgender or otherwise, in order to prove myselfand the worth of my band program.
[Assumptions of Inferiority] No one has ever put direct pressure on meto do so. In fact, | speculate that |
may have been "promoted" by my district from middle school to high school because they expected,
mistakenly, that | would not "make waves" and advocate so strongly for the band program.

87

| have been an assistant director for ashort amount of time. | have had football coaches refer to me as
“pumpkin” and “sweetie” while screaming at me. [Sexist Language] My students and families were very
upset and stood by methough.

88

| have been lucky in my professional career to always have been allowed to present how | want to at
anytime without judgment from any other area director or my schools. Theideasin music education and
education in general have changed a lot on this subject since 2000 when | knew | wanted to | wanted to
teach and was scared | was going to have to be more feminine with long hair and covered up tattoos. |
don't haveto do any of that. Being ableto not fit in that box has definitely made me a better teacher it has
also given me stronger relationships with my students. | have also seen the population of my bands go
from mostly male to mostly femalethe longer | have been at a school.

89

| have been passed over for jobsin my desired field in favor of men with less experience. [Assumptions of
Inferiority] In two cases, the entire band staff in the school districts ended up being all male, even though
thevacancy was created by a female. Female band studentsin these districts now have no immediaterole
models for success in music education beyond choral or general instruction.This is excessively frustrating
to me.

90

| have been very interested in this topic for several years and am looking forward to the results! | do feel |
have been fortunatein my positionsthat | have not had to deal with as much as other women. | wasn't sure
whereto put this, but | had a parent tell me that their teenage son thought | was "possible" to date when |
was student teaching. | was engaged at thetimeand it made it very difficult for me to interact with the
student as| didn't want him to think that way of me, but | also wanted to make sure he was learning.

91

| have done several workshops with [State music education organization] on "women in band directing".
Thisisatopic closeto my heart and along with a friend of mine, [NAME], we have presented and discussed
these very topics with colleagues and students throughout the state and with WBDI (Women Band
Directors International)

92

| have experienced more gender-based microaggressions as a female trombonist that as a band director. |
work with somereally wonderful people. Any gender complaintsthat | have come from administrators
and parents - not colleagues.

93

| have for many years wondered if it was my gender preventing me from getting the job of my dreams. I'm
tired of people saying that not everyone gets the high school band job they want. | have been told the
usual -you need experiencein rural schools before you get a high school job, women can't get the job
done, etc. etc. etc. I'm triggered every single day because I'm doingajob | HATE because | can't get the job |
want. I'm at the point where | may just quit entirely since thereis no hopefor meto get thejob I've been
dreaming about for 25 years. | apologizeif thisis atangent or seems too heated, but I'm exhausted and
miserable because of my experiences.

94

| have found that the people at thetop of the fields of both education and conducting are more
enlightened. Hence, the people who matter don't typically exhibit these behaviors.

All Comments Page 210



Shouldice, H. N. (in press). Female and feminine-presenting band directors’ experiences with gender microaggressions in the

United States. Research Studies in Music Education .

95

| have had to work harder to be the face and head director of my program. My male colleagueis still
contacted by our principal for decision making questions rather than me or my decision always needs a
confirmation.

96

| have not been in aband director position since 2007 and was in an urban environment.

97

I have not felt that my gender has had a negative impact on my career or career satisfaction. However, one
of thethings | have noticed recently in the profession is men with alow to moderate competency level
getting celebrated as being heroic directors by non-music colleagues or admin who don’t know any better.
| also noticed my old district blatantly offering more opportunities to men with less experience than to
women who were more established (not me, | was on my way out). [Second-Clas Citizenship]

98

I have not had any different experiences as a band director being female. | have been teaching for 26 years
and | have been respected for my work. | do not see any issues with gender in my area.

99

| have really struggled with family planning because | haven’t had many role models and have had a fear of
missing promotion opportunity when there are other male directors with same experience

100

| have seen that high school directors are proportionately more male and there are not as many male
beginning band directors

101

| honestly didn’t realize how much of this | deal with until filling out this survey. It’s crazy how “normal”
can be so different simply due to gender!

102

| just wanted to clarify that when | checked N/A for how | feel about a certain topic that was primarily for
instances where | hadn't experienced it personally in my line of work.

103

| love working in gender-inclusive environments

104

I mostly feel like thisis a bigger issue with the more elderly members of the band community, although bit
still is prevalent in the younger one

105

I never noticed how bad it was until | got into teaching high school.

106

| once was told | was showing off because | displayed my degreein my classroom. | am lucky in my district
that there are currently more female band directors than male, so thetideis turning away from the “old
boys club”.

107

I only ended up teaching elementary music my first 6 years of teaching because i found it impossible to get
my foot in the door with finding a band position. | have honestly thought that | was overlooked for
interview because | was awomen and didn’t know anyone to help get mein thedoor (which was huge 15
years ago when | started teaching, before the teacher shortage we are starting to experience). It was very
discouraging and | loved teaching elementary as well, so | just stuck with it. | was so pumped about getting
thechanceto moveinto a band position, but as | wrotein other statements it was a rough experience and
onel decided to walk away from to focus on my family because it wasn’t worth the stress.

108

| rarely experience gender-based micro aggressionsin my current school district but experienced them
often around older male band directors from other schools and during my undergrad years student
teaching or staffing for marching bandsin the summer.
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109 Ireally feel like we need to hold out our hand to the next generation of young women. They are wanting to
gointo fields that have been traditionally maleand | think they need sometoolsto help them be
successful. | also experienced the most sexism and sexual harrassment in my college music program. A
male student, who was my section leader, asked me out and when | told him no, proceeded to make my
lifealiving hell in front of the rest of my section during sectional rehearsals. He also went out of hisway to
say sexist things about how women could never be good band directors when | was around. [Assumptions
of Inferiority] He would also make sexist comments about my body and how | looked. [Sexual
Objectificaation] It was terrifying to deal with as ayoung woman trying to make a good impression with
my professors. | also had a male professor tell methat | played horribly at an audition that hedidn't even
hear to try to motivate meto play better. All it did was make me cry and lose complete faith in myself.

110 Irecognizethat my career experience has been very unusual, and | am aware that many others have not
only experienced many of these issues, but have been damaged by them. Thank you for carrying out this
important research, and all best to you!

111 Iseeit often women not having the same opportunities and being treated different, but | also see women
treating THEMSELVES differently and apologizing for things “Im sorry, maybeit is because I’'m female but,”
no, itisn’t because your female, we must remove this from the equation ourselves to continue to move
forward during meetings with colleagues. Stop excusing our expertise and success to being a woman.

112 Ispent my wholelife watching my mother fight an uphill battle as a female band director. Though we have
comealong way from where we were in the profession when she was starting out 30 years ago, it shocks
me and pains me that we have so many similar stories already

113 Istarted teachingin 1985 when the number of female band directors was much smaller than today.i have
worked hard and always been respected for my work.

114 Istudent taught under a male director that would always call me honey and sweetie. [Sexist Language]

115 Ithink a consideration many do not takein thinking of gender issuesin school teachersis that they are vast
majority are female. If you arein the majority somewhere you are typically the benefactor of privileges.
Though you may see less female band directors at colleges or of professional orchestras, as a public school
teacher, women are certainly in the majority.

116 Ithinkasan elementary school band director | do not experience the same gender issues that say a high
school band director might. | also teach instrument lessons, not an ensemble so | am not really interacting
with many other band directors or male band teachers during my job.

117 Ithink|covered most ofit! Thank you so much for doing thiswork. It’s really important!

118 I thinkit takes a very confident women to be successful in this career path. There will be many people who
try to break you and tell you “you can’t”. It is especially prevalent when you are just starting. Being a
young female band director isincredibly hard especially if you are teaching high school. | had a clinician
ask me what my goals were and He asked meif | was going to go back to school to further my conducting
because hethought | did an excellent job. When | said | just got married and wanted to start a family, | was
looked at as a waste of talent. | had waited until | was 34 to get married and | was 35 by thetime | had my
first kid. Every day isa struggle to balance my work and home life, so adding more schooling after having a
masters already would be unimaginable. It shouldn’t make meless than as a teacher though.
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119

I think our field has recognized its previous stereotypes and has mostly resolved them. | know many
women in leadership roles at higher levels. | have only experienced some of these things from older
individuals. | appreciate the attempt to keep us aware of the issue but | am also concerned that women
often look for sexism and attribute problems to that when there may be other explanations. You find
what you are looking for sometimes. Bias goes both ways.

120

| think that thisis an issue that will only be solved by promoting community between women in music,
especially in underrepresented instruments. Having strong female mentors and advocates for young
college students and newer educators to thefield can really make a difference in how they see and stand up
for themselves. Additionally, all of thisis even without the added aspect of sexual orientation, another
thingthat | feel is VERY discriminated against in the teaching profession via what is honestly amodern day
"don't ask don't tell".

121

I think thereisstill work to be done on thisfront and having conversations with older generationsin the
field is helpful.

122

I think women can be equally or worse than men in micro-aggressions. Some of the worst sexist behavior
I have experienced has been from other women. There is an assumption that you need to be a"certain
way" from women as well.

123

I thought | would feel inspired by detailing how much the culture hasimproved since 1991. Instead, | just
feel exhausted.

124

| was actually encouraged to become active in my organizations. Thiswasin the 60’s-70’s and there
weren’t that many women band directors. Phi Beta Mu was a ‘mens club’ until finally a friend and | were
elected.

125

| was once asked to speak with alower voice - less high pitched. [Leaving Gender at the Door] Not sure
where that fits but, figured | would mention it.

126

| was sexually harassed by a former colleague who was moved out of the position | currently occupy. He
was moved to a general music position where he would not have performing ensembles. He kept saying |
was an under qualified white woman in fact | was coming from a tenured position and had experience. He
would go on to sexually harass me and get far too close for comfort several times and act out in an
aggressive way in front of myself and students. He was eventually fired but this went on for years and | was
not the only female band director that he targeted. My own middle school band director had sex with
students and said sexual things to students daily. | chose this profession because | wanted to proveto
myselfit could be done without hurting children. My middle school general music teacher also slept with
students. My elementary bad [sic] director was physically violent in front of students.

127

| was so fortunate to have an amazing female band director during my school band experience. I didn’t
even realize these stereotypes existed until | started my music ed degreein college.

128

| wasn’t sure where to put this, but alot of my negative experiences have come from other women.
Mostly in talking about the way we should dress (what men sit around and talk about whether it’s ok to
wear tuxes with or without tails), how we wear our hair, how women should act on the podium, etc.

129

| will say | honestly feel this problem is getting better in many circles. | know it still exists but am grateful
it's being talked about. IfI'd realized what was being done to me when it was happening, and felt asthough
I could act on it, | might be a very different person now, possibly with a different job description. Thank
you for making this the topic of your study.

130

| would also wonder how age playsinto this equation. Since |l am so close to my students age, they treat me
more like a peer
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131

| would be happy to talk about this or provide additional information. | started teachingin 1972 when
there were fewer female directors than there are now, but | also believe that my leadership positions such
as president of the Ohio MEA and president of NAfME really helped to minimize, if not eliminate some of
these micro aggressions throughout my career.

132

| would be happy to talk more with the authors of this study if needed-- | think it's a highly interesting and
important topic. Thank you!

133

| would beinterested in reading the findings/research data from this study!

134

| would liketo also include that because | have a very gender-neutral name, most cis-male professionals
assume | am a male before meeting me.

135

| would LOVE to talk some more about my experiences with this, both in my previous positionsand in my
current position as a MS general music teacher who works with male colleagues who teach band at the
same building.

136

I'd be happy to elaborate on anythingif needed! Please reach out to my email address below :)

137

I'm 30 yearsold, but I'm petiteand I'm told | still look very young. | get stopped sometimes on my way into
the building because other teachers think I'm a student. | feel like | have to work at least twice as hard to be
taken seriously because of my gender and my stature. | alwaysimagined I'd struggle to garner respect from
students because of either or both of these things, but it's really just colleagues.

138

I'm a petite woman and there have been alot of comments around my size and my profession, | wasn't sure
whereto put those.

139

I'm not sureif the microagressions | feel or deal with arein regardsto being a beginning band director, or if
it'sdueto being afemalein a male-dominated field.

140

I've always been fairly masculine, even in daily life, and so | get by with not really dealing with alot of
things that other female directors have to go through. | feel like I'm already in "the boys' club" because
of this.

141

I've experienced the opposite of the clothing/apparel expectation for women in performance. | was told to
wear adress or skirt and not pants because the girlsin my band wore dresses as uniforms. | haven't worn a
dresssince | was a small child.

142

I've had way more negative experiences with administration than male colleagues

143

I've noticed that this occurs more at the elementary and specifically high school settingin my county.

144

I’'m [sic] college | was told to switch to choral directing multiple times by multiple men

145

I’m happy to hear research is being done on this topic. | truly believe colleagues, parents, students, and
administrators would change their behavior if there was scientific backing to thistopic.

146

I’'m happy to participatein thestudy as | believe these areimportant topics where society hasroom to
grow. However please examine why and how you are asking the questions you are asking and framing them
in the way that you are.

147

If my responses don’t really fit as a non-binary person please throw them out

148

If we want women to be taken seriously as equals in the profession we should stop worrying about
nonsense like this.
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149

If you are going to be overly concerned with microagressions and whine about the fact that we as
women are better at things men could never do and they are good at things we can’t, then you are truly
vapid. Women have the super power of bearing children and raising them in ways men cannot do alone.
We as women can do hosts of things that men cannot and men can equally do things we cannot. If thisis
your job to sit here and whine about it, then maybe you’re the issue with feminism. You devalue
women because you think that our accomplishments or inabilities have to be explained away by in-
opportunity. Ifthisisyour job while women like me are just simply showing that | can accomplish
anything | put my mind to, just wow, find a better job. Rethink your life. It seems that you just want to
whine while other women conquer the world.

150

In 1979 | was one of a few female band directors, | felt | had to prove myself, which the men didn’t seem to
deal with thisissue. After | took band to festival | never had that feeling again.

151

In addition to being female, | believe size/stature has a lot to do with the biases people experience. Being of
small stature has been almost equal in the experience of microaggressions. Statistically, women are
smaller than men, so of course this could be of some bearing. Being smaller than most however, has
proven to be asticking point for some people.

152

In middle school, all of my clinicians were female. | was not aware of the male domination of our field until
| wasin college. | was never discouraged from being a band director because of my gender.

153

In my experiences teachingin 3 different states ([State names]), | would say that these micro-aggressions
are strongly tied to regions and generations. Whilel feel my state and my district does afinejob of
respecting female directors, if you go back a generation of directors it was distinctly different here. There
was a "good old boys club" here and it was well known. I'm happy to say that most all of those directors
arenow retired and the current leadersin our state- men and women - do not operatein this mindset.

154

It certainly seems there are less female band directorsin higher positions/ older teaching positions. | do
still feel thereis a glass-ceiling being held; however, | don't think there are no opportunities to prove your
ability as afemale band director to do all positions with tact and intelligence. It is more a societal standard
that hangsin the way than a "music education" problem.

155

Itis extremely rampant in the band world and the cultureis so far behind. | have thought about leaving
SEVERAL times and have had to leave specific bands twice for my own safety. Something needs to change.

156

It is frustrating, but | am thankfully for supportive groups of female directors. | am excited for the future.

157

It seems like there are fewer women directors at high school level than at middle school.

158

It should be ok to take a few years off while children are babies and then return to the teaching field.

159

It was hard to give concrete examples of micro-aggression because it is more of afeeling and body
language of male directors. | can feel the "air" change when | walk into an all male meeting. it'salso in
the tone of their voice when they are talking to you. So the words may be ok but their body language
and tone say you are lessthan. |use the words good old boy club with my Physical education
instructional specialist Il of the time because she has the same microagressions when leading her male
coaches/

160

it'samansfield -in the area of jazz, | often the only female director
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161

It's just so damn exhausting to be constantly fighting against all of this. My jazz band qualified for a
national level contest -1 was one of only 2 female directors there (out of 20 bands) and the "faculty band"
of clinicians/judges was all male. My female students literally couldn't see themselves on stage. I'm
fortunate that at this point in my career - after 19 yearsin thefield, that | have great coworkers, allies, and
colleagues that support women in tangible ways. But there are still situations on a very regular basis that
are micro or blatant aggression/sexism that make me question my longevity in this career. How long can |
stand this?

162

It's not anything specific but because | began band directing almost 20 years ago and my timein thefield
was from then until 2008, it's difficult for me to separate what was treatment because of my gender and
what was treatment due to my age. | often attributed thingsto my age. | also grew up at atime when | was
told that girls could do anything, so | wasn't good at recognizing sexism because I'd believed it was pretty
much not athingI'd haveto deal with. I'm pretty sure | would see things much differently now.

163

It's worse in competitive bands and adjudication, and jazz

164

It’s like you read my mind with question #2 on this page

165

Lack of non white male composers and/or lack of true cultural band and choir pieces for middle school.

166

Livingin arural areathat is primarily Catholic, | haveto work much harder than cis men to prove myself. |
am always calling people out when they make comments. It's hard to make a point, when | have caught
administration saying such thingsin the past

167

Maternity leave is a big topic. | believe | was not offered a job because | was of child bearing age and they
were replacing someone who just quit after aleave. Overheard the conversation prior to my follow up
interview.

168

Men don't understand how hard it isto work a band asawoman. If I try to be feminine, I'm overlooked,
butifl try to be masculine, I'm mean and unapproachable.

169

Most f [sic] my band conducting was before my t4ansition [sic] (as a man), although | have conducted for
some years asawoman since transitioning.

170

Most of my answers are from interactions with a male assistant director. I've had zero negative
interactions with other male professionals.

171

My college conducting professor said | would never be hired as a female band director. That wasin 1983. It
did not discourage me, it made me more determined

172

My first year | taught high school (age22)so it is hard for me to discern what behaviors toward me were
dueto my age and what were due to my gender. Later, when | taught middle school, ALL the MS band
directorsin my district were women so | heard their stories of sexism but didn't really experience it myself.

173

My mom was a high school band director in [City, State]. | grew up seeing this as a very normal thing. When
| moved to Western PA, | was very saddened to find such a gender discrepancy with secondary band
directorsin theregion. My mom said that she never noticed such a discrepancy in [City]. | believe that
administrators have |l confronted biases that make them think that the female candidates they encounter
don’t havethe perceived “leadership qualities” they are looking for - which really translates to “male
qualities.”

174

My only experience has been observing that | am one of a smaller number of female high school band
directorsin Connecticut. However, | have never been discriminated against or harassed in my position.

175

My responses may not accurately reflect the role of female band director as a whole. My work environment
isquite different. | work in a small K-8 Christian school and my "band" at it's height had atotal of 12
students.

176

N/A
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177 N/A

178 N/A

179 NO

180 No.

181 None

182 Not much support or resources and/or networking with other female mom secondary band directors. Feel
somewhat isolated as a mother of 4, wife and band director.

183 Not quitesure where thisfits, but as a childless female my male assistant has said on more than one
occasion hewould help but doesn't have the time because he has kids.

184 One moreexample-another contest -afemale director was not paying attention to theclinician, and he
was getting very irritated, and when he left the stage he looked at me (my groups was next) and said that
women should not be band directors. Please feel free to reach out to meifyou would like me to share
more about my experiences - they were very traumatic and significantly affected my career path, marriage
and life.

185 Overall in thejunior high band world in Texas, | have felt like many women teach band. | do think that if |
taught high school it would be slightly different

186 Part of my problem is my own biasness. | need to take the time to be more uplifting to female directors
and vote for them in powerful positions. | am a natural challenger which doesn't always fit my gender
and prefer to hang out with the men directors but sometimes feel uncomfortable ifit could be
portrayed as a single lady with married men.

187 Peopleassumelam thechoir director [Second-Class Citizenship]

188 Please check out my article and dissertation and let me know how | can help. As of right now, | am the only
onewho did a nationwide quantitative study on the overall experiences of female band directors and thus
am the only onethat has the statistical datato back up some of theseitems. Everythingisin there! Just let
me know how | can help!

189 Pleasereach out if you need accessto either of my studies! | didn't comment but have alot to say if you
want to call, text, email, etc. My cell is XXX-XXX-XXXX. Thank you for doing this study. | found a lot of
information regarding microagressionsin mine, so | am happy that someoneis focusing on this very
important topic!!

190 Recentlythere hasbeen apush in WI competitive marching band to get more female judges, those
judges were harsher on female directed groups than on male directed groups. While the representation
of femalesin the judgingis nice to see they should still be qualified not just checking abox. | am never
recognized as the Band Director, | am constantly having to introduce myself. It is evident when we
attend events and the guide is looking for a male even though he is carrying information that clearly
states my name is X (not and [sic] easily misinterpreted non gender conforming name ie. Alex) my
assistant who is male often receivesinstruction over me. | have been called a “little girl” that needsto
earn her way in the profession.

191 Sometimes | feel as if my students view me as less competent as the previous director. Having student
taught with him, | am ableto see, first-hand, how they act different toward me compared to him (a
cisgender man with 10+ years experience). Although they generally still respect me, thereisstill a
difference with some students. I’'m unsureif thereason is due to my gender, or me having less experience
than him, which iswhy I did not include thisinformation earlier on the survey.

192 Sorry, idon’t know if what | put was helpful as after so many years of teaching the specifics span awide
variety of situations.
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193

Thank you for asking these questions. | feel pretty confident about how | teach and my skills and generally
don’t let things get to meifl have had to deal with it. Theissues | have had are mostly with my high school
colleague who is younger and not a great musician. | quit my position as an assistant marching band
director with him because | was done dealing with being put down and disrespected in front of the
students and haven’t looked back. | feel like must make himself feel better by treating me poorly -1 don’t
think anyone deserves that. Not sureifit’s even a gender based issue as much as an issue that he’s not anice
person.

194

Thank you for conducting this study. | have definitely felt the presence of "good old boys clubs" in this field
ever since college--more so after when my male college friends ignored me at conferences/PD events. | was
fortunatein myfirst job in New York state asa4-12 band director to be treated equally by colleagues. We
also participated in aregional marching/concert competition and | truly felt that my groups received the
ratings they deserved based on their performances, not my gender. | felt more gender biasin MICCA/MMEA
situations (Massachusetts).

195

Thank you for doing thisimportant research. | would loveto read about the results of your study.

196

Thank you for doing this much needed research!!!

197

Thank you for doing this study. | suppressed so much as a band director -1 don't want the female preservice
teachers| work with now to haveto deal with thisasmuch as | did.

198

Thank you for doing this study. It's nice to feel heard on this subject as it often feels like an uphill battle
with certain colleagues. | am glad that | don't hear this from my students and we just work to make great
music :)

199

Thank you for doing this!

200

Thank you for doing this!!

201

Thank you for doing this.

202

Thank you for exploring this topic and gathering data; very much looking forward to your research!

203

Thank you for highlighting theseissues, they are very prevalent in thefield in my experience. As we move
forward for gender equality, these need to be addressed and males need to be aware of the statistics.

204

Thank you for lookinginto this. | wanted to be a band director right out of high school, but anumber of
things changed my mind my first year in college. | think one of the factors was that there were all male
band directors at my university at thetime, aside from one graduate assistant (possible follow-up study for
you there). | will also add that after my 1 year teaching high school jazz band, the other band director (cis,
out lesbian) and myself were both replaced by the male middle school director. The district cut staffing to
save money and combined the MS and HS position into one allowing a man with more seniority to take
over a position split by two women. She and | had several chats about feeling pushed out of the job by the
district. How much of that might have been motivated by gender biases, | don't know.

205

Thank you for researching this topic! In the last few years my students have started to realize that it's not
the norm to have afemale band director and I'm concerned about how that could potentially impact
teaching/learning.

206

Thank you for studying thisimportant topic!

207

Thank you for taking the time to study this topic. It isreal and necessary to change. Keep fighting the good
fight!

208

Thank you for your work on this topic.

209

Thank you for your work. Women in choral and orchestral music have more acceptance than the band
world. In my district, all nine high school band directors are male. Three of the nine middle school band
directorsare women.
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210

Thank you so much for doing this. | hope alot of people complete this survey.

211

Thank you- | feel like this validated my experiences and made me feel less like I’'m crazy or imagining things.
Good luck with your research.

212

Thank you! I have had a job dangled in front of me if | would do certain actions with the head director of
aschool I thought | wanted to be at, I've been sexualized and not taken seriously, at my previous job, the
high school director was a female and played against females more often than not and made similar
comments and would justify the male comments to fit in. Thank you for doing this survey!

213

THANK YOU! Thisissuch a crucial topic and | am so glad thisis being studied.

214

Thank-you for conducting this study! It’simportant work!

215

Thanks for creating this survey. | hopethat it can help change people's attitudes and cultures

216

Thanks for doing this!

217

Thanks!

218

The be [sic] for doing thisimportant work!

219

The biggest issue | encounter when it comesto gender in band directing, is that most band directors
know that women are not given the same opportunities asmen and do nothing about it. I'm tired of
men telling me that we need to fix female representation in the field while also performing nearly all of
these microaggressions toward the only women they know who are actually in the field. The hypocrisy is
something | truly do not understand.

220

The culture at my school and areais phenomenal. | have actually never thought about any of thisin regards
to my profession until reading this survey. | understand others may have different experiences but we truly
don’t havethisissue at our school. | thinkit’s also important to notethe type of school weteach at. I’'m at
asmall private school as compared to othersin public school where the culture may be different. Thanks!

221

The kids don't realize but it definitely feels like a fight to gain a space in the music education world. Even
being afemale musician in general allows for people to push common stereotypes about instrument
selection, music listen choices, and more. Its difficult to fight against a problem that individuals will not
acknowledge.

222

The microaggressions and other gender based experiences are NOTHING compared to the difficulty | have
encountered in my job after becoming a mother. Please think about adding someinformation on what it's
liketo be amother in this profession.

223

The overwhelming number of experiences I've had in relationship with this topic were statements or
behaviors from white men over the age of 50. Two years ago, a particularly bad instance occured with a
retired college professor who was trying to start a paid wind ensemble area. As aresult of theinformation |
reported to hisboard of directors, theretired college professor was terminated from his position with the
wind ensemble (I did not ask for this, but the board deteremined it was the correct course of action
independently).

224

The structure of high school band directing as ajob makes it hard for work life balance for anyone and
that reinforces gender stereotypes. Women still are expected to be more on the home front and so
some selfselect not to teach high school and men who do often fall on normal stereotypes as a survival
mechanism because their job isso large. 2. I've spoken to college music education classes and nine
times out of 10, they ask me to talk about work/life balance and how to teach and have afamilyasa
woman. It's fine, but it would be nice to be asked about other topics too.

225

Thetreatment | receive from the young band directors, both male and female, in my district | feel is
targeted at my age. I'm 'old'in their eyes and have nothing to offer them.
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226 There "types" women are expected to fit into to fit others expectation of how to see usin the profession. If
you exist outside or challenge these typesit is difficult to succeed. Finding a middle school or elementary
roleisjust much easier than trying to cope with being a head band director and having home
responsibilities. For someoneto truly be succesful in our profession as a head director one needs support
at home. (Even for males the role of HS band director is TOO much and not conducive to a positive and
happy existance for most people)

227 There are legitimate reasons that there are more male directorsin the high school level. Much of it
does have to do with the time required for marching and the fact that many women do prefer to have a
position which allows them to take care of their families. Just because there is a population discrepancy,
doesn't mean that there is a victim/aggressor relationship.

228 Thereare many men in this profession who do not likethe Women's Band Director groups. Therearesome
who deny the sexual aggression and there are some who say these groups help to keep the aggression going
by having their own separate group. Thishas been a conversation I've dealt with often dueto my
acceptance of a board position within the state women band director's association. The arguement was
discussed by both men and women on both sides of the discussion. It is something to consider... are we
keeping some of these issues going by having our own groups?

229 Thereis definitely still sexism in the band world. Honestly, in all music teachingit still exists.

230 There may be more women band directors now compared to 25 years ago. However, women are still
undervalued and held back due to their gender.

231 Therewas a huge positive difference between my first band directing experiences 1970-1974 and my final
experiences 2002-2011! | have (as aretiree) started a community band for adult beginners and refreshers
where | experience the deepest respect and cooperation. | loveit! and can't wait for covid to be over so |
can get back to it.

232 Therewasatimewhen | am almost certain that my rating at concert band adjudication by one male
adjudicator was based solely on the fact that he did not like my husband. It isonething to give
constructive criticisms, but it isanother matter entirely to write “you need to find a method book and
learn how to teach” on the sheet.

233 There'saband directors' facebook page that is used by SO MANY across the country. Sometimes the
responses to female's questions are pretty nasty. Things like, "how do you not know this?" "You have a
music degree?" Alot of mansplaining and missing the question. [Assumptions of Inferiority] For example,
my ensemble was playing Steel by Standridge. There's a brake drum part. | posted asking for creative ideas
of what to use to play the brake drum. At least five men responded with, "What ever you think sounds
best." Completely missing the point.

234 Theseissues have not happened as much sincel got my job, however, it was a hugeissue when | was
interviewing for positions. My county has a majority female/non-straight staff that has been amazing and
supportive. Thejob | have was the only interview that felt like | was being treated as an equal instead of
some non-experienced stranger.

235 Thesethings carry across other musical areas (performing, research, gigging, etc).

236 This has been avery thought-provoking survey. | think onething that I've encountered in band often is the
idea that girls play certain instruments and boys play others. | firmly contend that a student can play
whichever instrument they want, and | try really hard to interrupt any kind of discussions like that among
students.

237 Thisisadaily struggleand | will fight everyday to be heard and to be treated the same.

238 Thisisalamesurvey
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239 Thisisareallyinteresting topic, | left my job as aband director 6 years ago, and whilel still teach
elementary band lessons, | missit every day, while | do love my job now. Answeringthese questions has
brought up a pile of memories, good and bad from that time and there are so many more sstories | could
share.

240 Thisisoneofthereasons| left the profession. Male band directors, young and old, have been absolutely
awful to me over the years, especially in Texas and Oregon.

241 Thisisstill amajorissue. Thank you for doing this!

242 Thisisn't only anissuein band directing. | have been facing these sameissues as a woman percussionist
since | began competing and participatingin honor bands.

243 Thismay beless about the band directing profession specifically and more about society in general, but
there are so many expectations that women be the caretakers of children and of the home that it impacts
the number of women who are even able to maintain a high school band program, specifically ifit includes
marching band and its schedule demands.

244 Through experience | have learned how to call people out on this. | do find it futile with a lot of people.
Thisis something | have dealt with my wholelife so | never really thought about it being something that
could be different.

245 To be honest the worst of my experience was in an elementary setting where the other music teacher was
male. He would constantly condescend, talk over me, interrupt my classes, among many other things.
When confronted he denied it and promised to change. Nothing changed and administration did nothing
about it. It got to the point where | left that school because | couldn't stand the level of disrespect from
him.

246 We may be movingin the right direction, but we still have a LONG way to go.

247 We need more professional development where women are actively sought to lead

248 When I first started (mid 90's) it was a different ball game. It hasimproved tremendously in my area. The
festival judgingin particular was definitely a boys club

249 Whileldon't experience alot of gender-based microaggressions within my home district, | do see/feel it
more when I'm elsewhere. I'm very lucky that my department is very supportive of each other.

250 Whilel think thelandscapeis changing because women are getting more opportunities to direct bands at
all levels, 1 do think these perceptions and micro-aggressions continue to exist.

251 Women have to be advocates for themselves and they have to find men who will also stand up for them.
For years, | had an assistant who would undercut me to my peers and colleagues to make me look bad. |
switched schools and am living the dream with a different male assistant who views me as a mentor and
friend, rather than arival. It’s made all the difference in the world.

252 Would loveto seetheresults!

253 Wyomingisagood old boys club. | have been able to break this down some, but it has taken the help of
some male counterparts. | am not sure | could do it on my own.
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